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ASIAN & PACIFIC ISLANDER HERITAGE MONTH AT UBC
In honour of Asian and Pacific Islander Heritage Month, we asked students to show off traditional fashion
garments from their respective culture. Here are some of their submissions.
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COVID-19 //

Four months from in-person learning, here's what we know about UBC's plan for
returning to campus
Tova Gaster
Senior Staff Writer
The BC government's return-to-campus COVID-19 primer
for post-secondary institutions
outlined plans for full dorms and
lecture halls, with the expectation
of an immunized campus.
UBC's campus return plan will
be informed by the provincial primer, UBC Media Relations Director
of University Affairs Matthew
Ramsey confirmed to The Ubyssey
in an email. The primer leaves
universities with some flexibility,
but many uncertainties, for how to
manage the shift.
Here's what we know about
UBC's plan for returning to campus
so far.
VACCINES WON'T BE
MANDATORY.
By September, most of the BC population will have had the opportunity to get at least one dose of a
vaccine — but the primer states that
vaccination will not be mandatory
to return to campus.
"Current projections of the
COVID-19 vaccine supply in BC
suggest that all vulnerable and
high-risk groups should be immunized this spring and the majority of the adult population by the
summer," wrote Provincial Health
Officer Dr. Bonnie Henry on April
30.
"Young adults aged 18-24 should
receive the vaccine no later than the
end of July, but more likely sooner."

Although vaccine timelines are
hard to predict, the primer emphasized the "worsening mental health,
increased financial instability and
diminished future prospects" of
COVID-19 distance learning as
reasons to return to campus in
September.
"The timing of immunization
should not be a determinant of
planning for a return to on-campus
activities," wrote Henry.
Neither the primer nor UBC
spoke specifically about vaccinations for students travelling to
Canada from abroad — simply that
international students living in BC
are eligible for the vaccine.
HOUSING WILL BE CLOSE TO
FULL CAPACITY.
On-campus housing has been
operating at a reduced capacity
throughout the 2021/22 school year,
but the primer said universities can
plan for a return to full, or close to
full capacity.
"We also believe ... dining and
other on-campus student services
will be able to return to normal or
close-to-normal capacities," wrote
Henry in the primer.
UBC's capacity clocks in at
12,500 beds: "one of the largest
post-secondary purveyors of
on-campus housing in North America," according to Ramsey. Demand
for housing is even higher.
In addition to the incoming
first-year class, many second years
have never lived on campus — likely
increasing the demand for on-cam-

pus housing. UBC will not provide
housing for all second years, but in
its return plan, said it will work to
"increase their likelihood of being
offered housing."
According to Ramsey, 800 to
1,000 more second-year students
will be offered housing than they
would in a normal year.
WE'LL BE BACK IN THE
CLASSROOM.
Activities classified as "educational" are recommended to return
to full capacity, according to the
primer.
Although each university decides which activities are deemed
"educational," the primer includes
orientation activities, academic field
trips and lectures as examples.
For large lecture halls, the
primer recommends students sit
in the same seat each class to make
contact tracing easier in the event of
a positive COVID-19 test.
Students and staff are expected
to maintain the same COVID-19
protocols that have hopefully
become routine in the past year:
staying home when sick, washing
hands regularly and wearing masks
indoors.
UBC IS WORKING TO
ACCOMMODATE THOSE WHO
CANT RETURN TO CAMPUS.
Some travel restrictions will likely
be in place in the fall — an area of
unpredictability for international
students.

Public health guidlines like physical distancing will remain in place.
UBC currently provides accommodation for international students
during the mandatory two-week
quarantine period, although it is no
longer free. Students can apply for a
subsidy if needed.
"We are monitoring the situation closely as on-campus resources
are limited and demand for student
housing is high," Ramsey said of
quarantine units.
Ramsey said the university is
working to offer students online
courses if they cannot come to campus due to travel restrictions.
The primer also acknowledges
that some First Nations may still be
under states of emergency, but UBC
is still formulating plans to address
potential differences in First Nations communities' campus returns.
On concerns surrounding
COVID-19 transmission, Ramsey
said some faculty and staff members plan to continue to teach online
into the winter term.

JASMINE FOONC

"A core team of UBC communicators from across the university
meets weekly to discuss concerns
among their communities emerging during the return planning
process," said Ramsey.
This feedback process includes
meeting with faculty and community members who have concerns
over the transition to try to make
the delicate and complex process
representative of diverse community needs.
The primer recommends
universities take the possibility
of more frequent staff absences
into account when planning for a
return to in-person learning.
"While community transmission is expected to be very low,
employees may need to take time
off or work from home if diagnosed with COVID-19, or advised
to self-isolate or quarantine as part
of the contact tracing process," the
primer states. tJ

DIVESTMENT //

Proposal to eliminate sustainable financial pool may limit donor options
Tova Gaster
Senior Staff Writer
On April 7, the Board of Governors
discussed a proposal to combine
UBC's fossil fuel-free fund, the
Sustainable Future Pool, with
the Main Endowment Fund — a
change that would leave donors
without a fully-sustainable investment option.
Although in the process of
divesting, the Main Endowment Fund — the central pool of
investments for the university
— still holds assets in fossil fuels.
The merge will not detract from
UBC's commitment to divestment,
according to VP Finance & Operations Peter Smailes, who proposed
the merge.
After debates around financial
and environmental transparency,
the motion was deferred to the
June 21 meeting.
WHAT IS THE SUSTAINABLE
FUTURE POOL?
The Board of Governors approved
the Sustainable Future Pool (SFP)
in 2017 to provide a fossil fuel-free
and financially stable option for
donors.
"The original purpose of the
SFP was to research, test, and
validate investment strategies that
specifically target lower carbon
emissions," wrote UBC Treasurer
Yale L oh in a statement to The
Ubyssey.
The SFP aims to actively lower

carbon dioxide emissions through
investments in renewable industries and green bonds which
finance sustainability-targeted
projects such as public transit and
renewable energy.
THE CASE FOR MERGING
As the Main Endowment Fund
will be divested from fossil fuels
by 2030, proponents of the plan
argue that UBC no longer needs a
separate fund.
"With the commitment by the
UBC Board of Governors to divest
the Main Endowment Pool and
lower carbon emissions by 45%,
the elimination of the SFP as a separate endowment has been recommended to reduce reporting and
administrative costs and burden,"
wrote Yale Loh.
Since the SFP is reported
separately, it requires extra time,
money and paperwork — Loh said
the merger would simplify this
process.
At the meeting, Board of Governors chair Nancy McKenzie said
that the goals of the two funds are
"aligned at this point."
DONOR ACCEPTANCE,
STUDENT CONCERN
The SFP currently has only three
donors and according to Loh, the
donors have been consulted about
the merger and have not expressed
any issues.
The SFP's spend rate is signifi-

cantly lower because its investment options are more limited
by sustainability requirements.
Smailes said this may be why so
few donors are invested.
Max Holmes, Board of Governors member and fifth-year
arts student, questioned whether
more publicity for the SFP might
increase donations.
"We haven't yet started a major
funding campaign which would let
us know if there is enough donor
interest in the fund," said Holmes.
"Personally, if I were ever in
a position to donate money to
this University I would only ever
donate to a fully divested fund like
the SFP," said Holmes. "I imagine
that many young alumni would
share this position too."
LACK OF TRANSPARENCY
AROUND DIVESTMENT
The merger would not impact
UBC's divestment timeline.
However, advocates from Climate
Justice UBC question whether
sustainable investment strategies
are impactful enough.
"Ideally, the main pool would
be fossil-free now, or there would
at least be a really clear plan of
how to make it fossil-free, and
then [the merger] wouldn't be a
problem," said Climate Justice
UBC organizer and fifth-year
environmental studies student
Michelle Marcus.
Although UBC is in the process
of divesting the Main Endowment

The merger would not impact UBC's divestment timeline.
Fund from fossil fuels, it currently remains invested in a diverse
portfolio which includes crude oil
and natural gas.
Student organizers pointed to
divestment as non-negotiable. At
the April 7 meeting, the president
of UBC's Investment Management Trust Dawn Jia said that
"being fossil fuel-free or not fossil
fuel-free doesn't necessarily mean
they're being sustainable or not."
Marcus disagrees. "The idea
that you can be sustainable and
not be fossil-free is just ridiculous," said Marcus. "When UBC
has committed to divestment very
clearly, for the investment manager to act like that's not a funda-
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mental priority for the university's
investments is very concerning."
PROPOSAL TABLED — FOR
NOW
The Board will discuss the proposal again at the June Board meeting
after the finance team gathers
more information about the financial and environmental impacts of
the merge.
"I hope that in the reporting
back there will be a clear answer
on how those interested in donating to a fully divested fund can donate to UBC, and how this option
will be promoted to donors," said
Holmes. tJ
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ETHICS //

A Sauder student says her prof's words were
discriminatory. He declined to apologize.
Andrew Ha
Senior Staff Writer

Nefret El-Masry couldn't believe
what she was hearing in her
COMM 395 class.
She alleges that Cameron
Morrell, a Sauder lecturer, made
disparaging remarks on several
occasions, from classes on double
standards in workplace clothing
to women's speech patterns and
the accents of people who speak
English as a second language.
All of these comments, El-Masry said, reinforced barriers to
equity.
"I think a lot of it was implicit
bias that came up and just wasn't
ever really addressed or really
noticed. That kind of bothered me
and I know it rubbed a lot of other
classmates the wrong way," said
El-Masry.
The third-year marketing major
was Morrell's student in the winter term of 2020. She and another
student compiled their concerns in
a six-page document that El-Masry
emailed to Sauder administrators, along with requests that
the faculty restructure the class
to challenge stereotypes and be
transparent with how administrators treat student feedback.
"2020, in particular, has been
a year of social justice awakening and a moment of tremendous
learning for us all," she and the
other student wrote in the email.
"With that said, we were
surprised and disheartened by the
misogynistic and racially-biased
lectures led by Professor Cameron
Morrell."
The faculty has faced its share
of ethical concerns in recent memory. Last summer, a group of students was criticized for defending
slavery in a class presentation.
Morrell denied that his comments were discriminatory to The
Ubyssey.
"The issues [the students] raise
should have been brought up in
the course of class discussions as
they are pedagogical in nature
and refer to fundamental misinterpretations of course content,"
Morrell said in an email to The
Ubyssey.
"The conclusions reached by
the student/s you have quoted are
not supported by fact."
Even so, El-Masry wants
change at the faculty level, particularly for COMM 395, a required
course for Bachelor of Commerce
students.
"It wasn't just a couple small
comments. It's really consistent.
And then honestly, I was just
ready to make change," she said.
El-Masry isn't looking for
anything to happen to Morrell's
career, however. Instead, she is
asking for accountability through
learning.
"Accountability and making
steps to be better is just more effective for me, and I think it also
creates a culture where people are
okay with messing up," she said.
"But at the end of the day it's just
owning up to it, and we can move
on."

= ILECARTERBRUNDAGE

The Sauder School of Business has faced its share of ethical concerns in recent memory.

BROACHING SENSITIVE TOPICS, WITHOUT SENSITIVITY
One class was about accents. Morrell said that students with Japanese or Korean accents had a flat
intonation that they would need to
correct. The report, quoting him
from lecture recordings, points
out an incident where Morrell allegedly called on a Korean student
and said this would be their "big
challenge" of the semester.
Morrell said in an email to The
Ubyssey that "Students who speak
multiple languages are reminded
that they are the champions of
Sauder" and that he teaches them
to "Be proud of your accent if you
have one," using his Australian
accent as an example.
"I myself was born in Australia
and have an accent," he wrote in
the email.
"I ask students to guess where
they think my accent comes from
as I have lived in many different
parts of the world and use my
example of being in a leadership
position while sounding different
as encouragement."
Yet El-Masry points out that
the experiences of people who
grew up speaking English and
those who learn English as a
second language differ. According
to the sociolinguistic concept of
prestige accents, some varieties of
English are deemed preferable to
others depending on the region.
Another class was about women's voices. Morrell spoke about
how women's voices tend to be less
deep than men's and how some
women use upspeak — the tendency to end a sentence with a rising
intonation. Morrell framed the

topics as things female students
would need to overcome, according to El-Masry's report.
El-Masry said that the need to
overcome one's naturally highpitched voice was problematic
because it framed masculine traits
as the ideal. In his email, Morrell
said that the lecture was based on
research cited in an NPR article.
In another lecture about women's clothing, the report reads that
Morrell concluded class by saying
that clothing matters, despite
the double standard for men and
women.
"IT WASN'T JUST A
COUPLE SMALL
COMMENTS. IT'S
REALLY CONSISTENT. AND
THEN HONESTLY, I WAS JUST
READY TO MAKE CHANGE."
— NEFRET EL-MASRY
"Whether you think there is
any gender bias involved, whether
it be from your own experience
where clothing has played an
issue — maybe to your detriment
or maybe to your benefit — some of
you may know how to work or use
your clothing to get what you're
looking for," Morrell is quoted as
saying in El-Masry's report.
"After the discussions of
women having to dress more
conservatively, I am afraid of what
Professor Morrell may have been
insinuating by that comment," the
report said.
The report adds that Morrell
showed students a Katy Perry
music video and asked students to

describe how her "provocative"
outfits were "bad."
Morrell said that the lesson
was that image, while superficial,
is important because of its real
impacts, particularly for women in
the workplace.
PROF RESPECTFULLY DECLINED'TO APOLOGIZE
El-Masry emailed the report to
administrators in the faculty of
commerce: Dean Robert Helsely,
Assistant Dean Pamela Lin and
Senior Associate Dean of Students
KinLo.
Lo wrote back, offering
El-Masry and another student a
meeting with him and John Ries,
senior associate dean of faculty.
The four met in March 2021.
El-Masry said Lo and Ries were
receptive to implementing discussion guides on bias — Lo affirmed
the faculty's interest in an email
to The Ubyssey but did not provide
specifics about implementation —
but she said that Lo told her she
should've voiced her concerns in
class.
"When he said that, I was honestly kind of in disbelief. I was like,
'Are you kidding me?'" she said. "It
just made me feel so helpless and
so weak — it's just victim blaming."
El-Masry suggested that this could
speak to a culture of silence among
Sauder students.
"It is the right of every student
to participate freely, openly, and
respectfully in class, and they are
protected by the University when
they do so, in much the same way
that instr-uctors are protected in
their conduct of their classes," Lo
wrote in an email to The Ubyssey.

UBC protects a diversity of
opinions under its academic freedom policy, which Lo said is meant
to protect these types of debates.
Yet the barriers to reporting
remain despite the university's
anti-retaliation policies from discomfort in the classroom setting
to the power instructors hold over
students.
El-Masry and the other student
present in the meeting with Lo and
Ries had asked for an apology in
their initial email, in their meeting
with the administrators and again
in an email after that meeting.
Lo sent back another email: he
had brought up the request with
Morrell, but Morrell had "respectfully declined" to apologize.
"The issues raised by the
student in Prof. Morrell's Business
Communications course relate to
topics that are a matter of academic judgment in the illustration of
communication differences and
challenges," Lo said in an email to
The Ubyssey.
"That academic judgment
is protected by the academic
freedom of Prof. Morrell to teach
and of class members to learn,
unhindered. Members of the class
who have different viewpoints
have the right, under the same
academic freedom, to disagree and
to challenge the instructor."
In an email to El-Masry, Lo
did offer a meeting where Morrell
could explain his intentions to
El-Masry and another student.
El-Masry hasn't responded because she didn't think it would be
productive.
Lo declined to comment on
Morrell's refusal to apologize,
citing "privacy law." tJ
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RECIPE//

Phd: A taste of home
Hannah Dam
Staff Writer

Comprised of a rich broth, rice
noodles, meat and fresh garnish,
pha is a long-established staple of
Vietnamese cuisine. As the noodle
soup that every Vietnamese kid
was raised on, it's only fitting that
it is the national dish of Vietnam.
The pronunciation is actually
not too difficult to pick up. It is
commonly pronounced as "fuh"
for simplicity, but here's the twist:
it's pronounced as if you're asking
a question, with a slightly raised
intonation. So, instead of "fuh" or
"foe", it is pronounced as "fuh?",
similar to as if you were to ask
"huh?"
FOOD AND MEMORY

Growing up, this dish was a
prominent part of my life. My
childhood was marked by the
unmistakable aroma of pha
wafting in from the kitchen. The
simplicity of its preparation in
tandem with its warmth and
distinct flavour easily made it
a family favourite. There's just
something about it that makes pha
the kind of dish that you'll never
grow tired of.
Instead of Chicken Soup for the
Soul, I grew up knowing only pha
for the soul. In my household, it
was the dish for every occasion;
its flavours could be adjusted and
changed significantly depending
on the protein or garnish used.
Whether someone was down with
a cold, celebrating a birthday or
simply in need of comfort food,
without fail, pha would often find
its place on our dining table.
JUST A BROTH AWAY

In addition to Vietnamese
households, pha can be commonly

found in restaurants and sold
by street vendors in Vietnam.
The popularity of pha and
Vietnamese cuisine has made its
way across the world, so you can
most likely find this dish in local
restaurants.
The specific types of pha can
vary greatly: from beef, to sour, to
seafood pha. The one that I will be
showing you today is the classic
"pha ga," which is essentially just
chicken pha. Of all the types to
make, this is one of the simplest
and can easily be made at home
with minimal ingredients and
preparation.
Servings: 4
INGREDIENTS:
Broth:
•
2 litres water
•
1 medium white onion
•
1-2 chicken carcasses This
can be found in most Asian
grocery stores, but if you
don't have access to this or
any chicken bones, you can
replace this with a whole
chicken. Generally, the
more bones in the broth,
the richer the taste.
•
1 medium ginger root
•
1 tbsp fish sauce
•
1 tbsp each of sugar and
salt (or to your own taste)
Protein and noodles:
•
2 pounds of chicken
breasts and thighs
(skinless and boneless)
•
1 bag of flat rice noodles,
also known as banh pha
Garnishes: (As desired)
•
bean sprouts
•
minced herbs (basil, mint,
cilantro)
•
thinly sliced green onion
and white onion
•
chili pepper

MAHINEALAM

Vietnamese pha for the soul.

•

ground black pepper

Condiments:
•
hoisin sauce
•
sriracha sauce
•
lime/lemon juice
STEPS:
1. In a medium-sized pot,
add in water and chicken bones
(carcass), and bring to a boil.
2. Boil on high heat, while
continuously skimming the foam
from the surface until the broth is
clear.
3. When clear, reduce heat to
simmer for about one hour.
4. While simmering the broth,
char the onions and ginger. This
can be done by placing them
directly on the surface of an
electric stove on high heat. Use
tongs to occasionally turn the
onion and ginger in order to char

on all sides.
5. When charred, take the
onion and ginger off the heat and
let cool.
6. Rinse the cooled onions and
ginger under warm water while
rubbing off any excess charred
skin. Cut the ginger in half,
lengthwise.
7. After one hour of simmering,
add the charred onions and ginger
to the broth, and continue to
simmer for about one more hour.
8. After another hour, add
seasoning (salt, sugar and fish
sauce) to taste.
9. After around 15 minutes,
begin adding the chicken breasts
and thighs into the broth.
10. Simmer the chicken until
you can poke a fork through it
easily, and until no pink juices
come out. Depending on the
size of the pieces of chicken,

this could take between 15-30
minutes.
11. Take out the chicken when
fully cooked, and let rest for 5-10
minutes, slicing it into desired
cuts afterwards.
12. Bring a separate pot of
water to a boil, adding salt.
13. Once boiled, completely
submerge rice noodles into the
water and stir consistently in
order to separate the noodles.
14. Turn off the stove and
cover with lid for five minutes.
15. After five minutes, drain
the noodles and rinse with cold
water in order to stop the cooking
and separate the noodles.
16. Assemble warm noodles
and chicken into a bowl, and ladle
the broth over.
17. Top with the garnishes of
your choice and you're done —
enjoy! '21

LIVE M U S I C / /

Blank Vinyl Project hosts its first ever virtual
Goosehunt music festival
Maheep Chawla
Staff Writer

UBC's student-run music
organization, Blank Vinyl Project
(BVP), hosted its first virtual edition
of the Goosehunt music festival on
May 8. The event has been a roaring
success in the past — the 2019
venue was short on space due to the
overwhelmingly high number of
attendees.
While little can beat live music,
drinks and a good time with your
friends, this year's event was
nothing short of an accomplishment
with over 100 viewers tuning in to
watch the YouTube livestream from
their own homes.
Although the event was
cancelled in 2020, this year's virtual
event more than made up for it
with six talented artists, including
Vancouver's own indie pop group
Peach Pit, along with five UBCbased bands and musicians.
The festival started out with
some acoustic pop songs by solo
musicians. Eve[ns] Wong kickstarted the evening with beautiful,
soft melodies on her guitar. Shamir

Virgo was up next, performing a
mix of original music and song
covers by famous pop artists such as
Daniel Caesar.
The first band on the lineup
was Blue Daisies. Inspired by
retro Japanese music, the band
brought its unique cultural touch
to the lineup and was definitely a
hit among viewers as seen by the
comments applauding the band's
music in the livestream chat box.
The next band on the lineup was
BVP's very own Pacific City Limits,
who acted as a perfect transition
with their indie bedroom pop music
before the headlining band: Peach
Pit. The Vancouver group played
their top songs from all their hit
albums — starting with "Being So
Normal" and ending with their hit
single "Alrighty Aphrodite."
The event ended with beats by
music producer Mirzha who played
an ensemble of remixes which
surprisingly fit in perfectly with the
lineup of indie artists.
All in all, BVP managed to
organize a great way for students
to spend their Saturday evening
safely. 'tJ

Peach Pitfrontman Neil Smith.
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A Future for Memory: MOA exhibition reframes
Great East Japan Earthquake through its survivors
Moe Kirkpatrick
Staff Writer

In the centre of a huge white room
sits a paper diorama model of a
coastal town, roughly the size of
three tables put together. It doesn't
look like much...at first glance.
The houses are brightly coloured,
but there's no obvious pattern to
it. Some buildings are unpainted.
Sticking up from houses or trees or
a specific hill are what I first took
for fancy post-it notes, each with a
few characters written on them.
At this point, you might be
asking: what's up with this paper
town thing?
The answer is simple: this is the
memory of a town from before the
Great East Japan Earthquake. Specifically, Ofunato City, from Iwate
Prefecture.
Those houses were painted
by community members who
survived. And those fancy post-it
notes are filled with stories, names
or memories of Ofunato City,
pre-disaster.
This model, part of the "Lost
Homes" Scale Model Restoration
Project, is both heart-wrenchingly
resonant and easy to miss — much
like the rest of the Museum of Anthropology's exhibition, A Future
for Memory: Art and Life after the
Great East Japan Earthquake.
A Future for Memory opened
on February 11 in commemoration of the tenth anniversary of
the Great East Japan Earthquake.
This 9.0-magnitude earthquake
triggered both a tsunami and nuclear meltdown that devastated the
eastern region of Japan — a "triple
disaster."
However, rather than focus
on the devastation and tragedy of
what occurred, A Future for Memory seeks to emphasize survivorship and recovery efforts, looking
towards nature as an example.
There is power in the way
A Future for Memory refuses to
engage with images and discussions of devastation, brutality and
death. Instead, there are videos
of survivors talking about their
experiences and models made of
towns, pre-disaster, painted and
filled with stories by the residents
who survived.
Is this reframing powerful and
deeply emotional? Yes. It's also
hard to follow at times.
At first, I chalked it up to my
general lack of historical knowledge and my terrible memory
which struggles with far-off times
like yesterday morning or last
week. But when a friend who went
to the exhibition as part of her
honours history class said that she
also struggled to understand and
contextualize parts of the exhibition, I felt relieved.
A Future for Memory feels like
an exhibition designed for those
who are already intimately familiar
with the 2011 triple disaster. Sometimes the most poignant details are
hidden away on the caption for a
single photograph, or parts of the
exhibition connect through other
disasters in Japanese history — so
understanding them depends
on how much you already know
about Japan's history with natural
disasters.

A scale model of Ofunato City, Iwate Prefecture.

There's a lot that gets lost in
the actual layout of the exhibition
space as well. For example, there's
a short hallway along the back
wall with photographs from a
documentary of the actual disaster
areas. The only direct images of the
devastation from the 2011 triple
disaster are literally veiled off
from the rest of the exhibition by
a wall — which, metaphorically, is
fascinating.
But it's also easy to miss, especially if you don't know it's there.
Overall, A Future for Memory tries to focus on the recovery
without erasing the grief. It mostly
succeeds.
One of the most prominent
parts of the exhibition is a huge
wall of photographs from the
"Omoide Salvage" project, which
seeks to salvage, clean and digitize
photos that were swept away by
the 2011 tsunami. The photos exhibited here are those that are too
heavily water-damaged to identify
the owners.
Looking at it reminded me of
that Gustav Klimt painting "The
Kiss" — the barest imprint of faces
and bodies isolated in swatches
of yellow, white and brown. In
front of this wall of lost photos is
a book filled with the stories of
those whom the "Omoide Salvage"
project could reunite with their
salvaged photos.
See? There is loss, but there is
hope too. M
'
A Future for Memory is open until
September S at the Museum of
Anthropology.
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MENTAL HEALTH //
FROM THE ARCHIVE

Mind Your Mind: Mental health training to reduce
stigma
Daphnee Levesque
Columnist
Editor's Note: As we ostensibly
return to in-person classes this
fall and with students having
some free time this summer, I
thought it would be useful to
revisit Daphnee's earlier pieces to
offer people resources for returning to school and coping with the
challenges we've faced.
One of the best ways to fight the
stigma associated with mental
health is by increasing your
mental health literacy through
education.
There are a few mental
health training programs that
are targeted towards the general
population — you don't have
to be a professional to attend. I
have attended several training
programs over the years and I'm
grateful I had the opportunity to
not only learn more about mental
health, but also ways to support
my loved ones who might be
struggling. In my experience,
this training has helped me become more aware and confident,
and I am now equipped with
tools that I can carry with me
wherever I go because mental
health affects everyone!

MENTAL HEALTH FIRST AID
It's like first aid, but for mental
health! This training program
was created by the Mental
Health Commission of Canada.
It teaches participants about
four categories of mental health
concerns: mood disorders, substance-related disorders, anxiety
and trauma as well as psychotic
disorders.
The goal of the training is
to give participants knowledge
and tools so they are better able
to communicate about mental
health with their loved ones,
friends, communities and coworkers.
It's a two-day training session
and it's totally worth it! Mental
Health First Aid is the perfect
introductory training for those
who wish to gain crisis first aid
skills and help reduce the stigma.
UBC hosted a mental health
first aid training in the summer
of 2018 for student leaders and,
hopefully, they will again in the
near future!
QPR SUICIDE PREVENTION
TRAINING
This two-hour seminar is internationally recognized as a

suicide prevention program. It
helps participants learn how to
Question, Persuade and Refer.
QPR certification contributes
to suicide awareness and prevention. Participants first learn
how to recognize suicide-related
warning signs. Then, participants learn how to approach
someone who may be at risk and
how to persuade the person to
seek appropriate health services.
UBC offers QPR training for
all staff, students and faculty
for free! If you are available
to attend one of their training
sessions throughout the year, I
would highly recommend it. I
have done this training myself
and found it helpful, especially if
you have never received previous
training in suicide prevention.
Check out the UBC Wellbeing
website for information at wellbeing.ubc.ca/qprtraining.
SAFETALK
SafeTalk is a half-day session
that also covers suicide awareness and prevention. Like its
website states, the session will
teach participants how to notice
and respond to situations where
suicidal thoughts might be present; recognize that invitations

for help are often overlooked;
move beyond the common
tendency to miss, dismiss and
avoid suicide; and apply the
TALK steps: Tell, Ask, Listen
and KeepSafe. The training
will also showcase community
resources and discuss how to
connect someone with thoughts
of suicide to these resources for
further help.
All details can be found at the
Living Works website at livingworks.net/safetalk.
APPLIED SUICIDE INTERVENTION SKILLS TRAINING
(ASIST)
Finally, ASIST is a two-day
workshop coordinated by LivingWorks Education that specifically addresses suicide. This
workshop is targeted towards
the general public, but a lot of
the participants are involved in
the mental health community
or work in an environment like
college campuses.
As a peer facilitator, I took
this training with some of my
peers from UBC. Through this
training, I had the opportunity
to reflect on my own biases and
attitudes towards suicide; learn
how to apply suicide first aid to

someone at risk; and gain knowledge about the many resources
in our community.
For more info, check out the
ASIST website at livingworks.
net/asist.
Overall, I personally think
that those interested in mental
health education should complete Mental Health First Aid
with an additional training in
suicide prevention. That way,
you get a basic frame of reference and gain valuable skills
that can be applied in many
situations. Even though those
sessions are focused on helping
somebody else, I have found
them to be helpful in my own
life. It's never too late to learn
something new, so even though
it sounds daunting, give it a try!
The authors of this column are
not mental health professionals.
If you need additional support,
please contact Student Health
Services, Sexual Assault Support Centre and/or the Wellness
Centre. In case of an emergency,
call 911.
If you have feedback or want
to see something covered in a
future Mind Your Mind, email
d.levesque@ubyssey.ca. tJ

MENTAL HEALTH//
FROM THE ARCHIVE

Mind Your Mind: How to maintain long-distance friendships
Daphnee Levesque
Columnist
Editor's Note: This strangely
prescient piece from 2019 has
never been as relevant as in this
past year.
I've lived in Vancouver for four
years now and in the past year, a
lot of the friends I initially made
when I first came here have
moved, most of them graduating
school or returning home. Since
I value close friendships, I make
it a point to keep in touch with
my long-distance friends.
On some level, any kind of
long-distance relationship can
be both a challenge and a blessing. In a weird way, I've become
closer to some of my friends
because now we have had to be
more mindful, and invest time
and effort into maintaining our
relationship.
SCHEDULING
The golden rule for me is
planning ahead. I find it sad
how sometimes people will say,
"Keep in touch!" and then never
do. The trick is to schedule
phone calls or Skype dates the
same way you would schedule any other hangout. Since I
personally have a busy schedule,
sometimes I even have to say, "I

can Skype you in two weeks this
day and this time!"
It sounds silly, but the truth
is that without careful planning, it can be easy to prioritize
other things. In the past, I've
found myself cancelling phone
calls and not returning them for
weeks at a time. Those sorts of
things definitely take a toll on
any relationship.

Video chatting is vastly
different than texting and I
definitely prefer phone calls
over emails or texts — although
you can seek emotional support
through both, I suppose. You
can get just as much support
through video chatting as you
would in person.
MANAGING A LARGE SOCIAL
CIRCLE

SEND CARDS
I am a fan of cards. I mean, who
doesn't love to receive mail? In
order to maintain my friendships, I like to send cards on
holidays and birthdays.
This means that I have to
make sure to add my loved ones'
birthdays in my Google Calendar
because it can be easy to forget.
Sending a postcard may seem
like a simple gesture at first, but
it goes a long way. It's also the
perfect opportunity to tell the
other person how grateful you
are to have them in your life.
SKYPE OR FACETIME
When I need to rant or have
something to say, Skyping my
best friend from home will be
just as cathartic as seeing my
therapist or talking to my Vancouver friends at a local coffee
shop.

This is a bit embarrassing to
admit, but because I have collected a lot of friends over the
years, it's hard to keep track
sometimes. I was never particularly popular in high school,
but I have always valued close
relationships.
Now, I have friends back
home like my high school girlfriends and childhood friends. I
have friend overseas and I have
friends here in Vancouver. I also
have mentors and other individuals whom I consider part of my
social support system. I mentally keep track of all of them and
sometimes when I catch myself
thinking, "Huh, I haven't heard
from X person for a while," I
will immediately contact them
so we can plan a date and "catch
up." It's the only way to keep
friendships alive. You have to
make an effort to keep in touch
and it's hard work because it's so

easy to drift apart. It's also super
frustrating when you're always
the one reaching out.
For example, I will meet up
with a friend and they will be
happy to see me. We have a great
time, but unless I reach out a
second or third time, I never
hear from them again. I think
it's because we live in a society
where we're always "running
out of time." I find it time-consuming to invest in so many

"Keep in touch!

friendships, but I wouldn't have
it any other way because I value
my relationships so much. It has
and will always be worth it.
The authors of this column are
not mental health professionals.
If you need additional support,
please contact Student Health
Services, Sexual Assault Support Centre and/or the Wellness
Centre. In case of an emergency,
call 911. U
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A S I A N & PACIFIC I S L A N D E R HERITAGE M O N T H

Asian & Pacific Islander Heritage
Month at UBC: How campus groups
are celebrating Asian culture
TINAYONG

May is Asian & Pacific
Islander Heritage M o n t h
and groups at UBC are
celebrating in their own
ways.
This month-long celebration is dedicated to
showcasing the culture
and contributions made
by Asian-Canadians.
May was officially declared Asian Heritage
M o n t h after the first
appointed Asian senator,
Vivienne Poy, proposed
it in a 2 0 0 1 motion.
Although many cultural clubs are inactive
over the summer, UBC
Events has organized a
selection of discussions
and panels to celebrate
the month.
Among them was a virtual event recently held
by the department of
Asian studies called "Ex-

ploring Asian Heritage in
Vancouver." UBC alumni
and lecturers sat on the
panel and responded to
questions forwarded by
the community.
Connie Yuchun W u ,
the communications
and events coordinator
of the Asian studies
department, said that it
was important to highlight a diverse range of
individuals w i t h Asian
heritage who come f r o m
different geographical
and educational backgrounds as well as age
groups.
W u also said that the
insightful discussion that
resulted f r o m the event
was a great o p p o r t u n i t y
to share Asian heritage
w i t h students and the
broader community.
"Not everyone is

aware of Asian Heritage
Month in Canada," W u
said.
Ben Han, an executive of the UBC Hua
Dialogue student group,
said that it is crucial to
acknowledge the diversity within the Asian
diaspora and to create
open discourse.
"Perhaps the most
crucial point regarding
Asian heritage is its
complexity, diversity but
also precarity" Han said.
"There is really no one
singular, 'correct' way to
celebrate and promote
Asian heritage."
Han said that the
recent surge in violence
against the Asian community, as well as the
history of racist policies
instituted by the Canadian government, makes

this month even more
significant.
"It is hence even more
important for Asian
communities like Hua
Dialogue to actively and
constantly launch and
engage in events where
we celebrate our identit y and memorialize our
stories," Han said.
W u encouraged those
w h o are not of Asian
heritage to participate
in events related to this
month. She said that it
is a great o p p o r t u n i t y to
combat misunderstandings and stereotypes of
Asian culture.
"It's a great chance to
learn what real Asians
are like and to have
a deeper and more
correct understanding
of Asian heritage," W u
said. 'JJ

T m like a chameleon': How half-Asians
at UBC connect with their identities
N A T H A N BAWAAN

Growing up part Asian is
not a monolithic experience.
While some feel a
strong connection to
their Asian identity
others often struggle
with the dreaded question: A m I Asian enough?'
Some may also appear
more 'white-passing'
while others don't.
In honour of Asian and
Pacific Islander Heritage Month, here are
the experiences of three
half-Asian students at
UBC — only scratching
the surface of this diverse
community.
'I'M LIKE A CHAMELEON'
Sarah Jhingan, a rising
fourth-year biology
student, is half-Indian and
half-Hondurian. She said
her experience at UBC as
a mixed-race person has
largely been positive.
"I feel like it's allowed
me to connect with more
people than I would have
otherwise because I
can relate to my Indian
friends ... and then I also
have friends who speak
Spanish and Portuguese,"

she said.
"I'm like a chameleon,
which is kind of cool."
Jhingan, who grew up
in Seattle, said that she
identifies as more Indian
than Latina in Vancouver
thanks to the city's large
Indian population. She
also has family in the area
who she practices cultural traditions with.
"I don't feel like the
token brown kid wherever I am."
Still, Jhingan said there
have been some instances where she has felt out
of place.
"[UBC has] the Bollywood club and all that
stuff... and I feel like
everyone there's just
speakingtheir language
and then I feel a little bit
awkward," she said.
Jhingan doesn't view
these feelings as an obstacle to participating. "I
guess I just see it more as
like, that's just how it is,"
she said.
'I OFTEN W O U L D
MICRO-ANALYZE
THINGS A N D OTHER
MYSELF*
Kaya Shimizu just finished

her first year in the faculty of arts.
Growing up half-Japanese, she was introduced
to cultural traditions
through her father. But,
since coming to UBC,
Shimizu has thought more
about her identity as a
half-Japanese person
as she met more people
from Japan.
"I'm able to relate to a
lot of the cultural elements, and I can pick up a
bit of language here and
there, but [being half-Japanese] can definitely
feel [like] something that
isolates me," she said.
Ken Mawer, a rising
fifth-year, is also half-Japanese — it's something he
likes about himself — but
it is not something he
brings up in conversations.
"I don't want to brag
or talk about something
that's not of interest to
the other person, [but] it's
something that is unique
about me," he said.
Both said that they
don't look Japanese, but
that this impacts them
differently.
Mawer said his mixedrace appearance is "just

something that needs
time for people to get
used to."
But, for Shimizu, her
appearance and limited
knowledge of Japanese
are sources of insecurity
something that is common among multiracial
people.
"I often would micro-analyze things and
other myself I guess ...
but I do think it is something that I've been
working to overcome."
One thing she has
done to overcome these
insecurities was to run
for a position in UBC's
Japanese Student Association.
"At first sight, I really didn'tfeel qualified
enough ... but then I
decided, 'No, you know
what, I think I can offer
something to the club.'"
Talking with friends
from UBC has also
helped Shimizu.
"A lot of my friends
have such unique and different backgrounds and
experiences," she said.
"[It] made me feel more
confident in my own experiences and that again
I wasn't alone in it." %
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The virus known as hate
HANNAH DAM

Content Warning: Anti-Asian racism.
I am not a virus.
Yet, of all the words
in the English language,
this is the one I find constantly used to describe
Asians amid this pandemic. As an adjective,
this simple word has the
power to reduce an individual to little more than
an object of spite. It is a
word capable of inciting
senseless discrimination
against an entire demographic by wrongfully
placing blame upon them
and associating them
w i t h the COVID-19
pandemic.
As an Asian living in
a time plagued w i t h
anti-Asian hate, I find my
emotions heightened. I
fear for my safety and I
feel overwhelming grief
for the hurting Asian
community.
But above all, I feel
outrage.
Outrage at the deafening silence of mainstream media, at the
normalized racism and
at the amount of energy
being wasted on division
and hate.
I feel outrage at the
fact that I even have to
feel these emotions at
all.
A NEW NORMAL
The beginning of the
COVID-19 pandemic
marked a change for us
all. In an instant, the
world was forced to
adjust to a new normal,
characterized by social
distancing, isolation and
video calls for days on
end.
The greatest change
for me, however, was the
shift in comfort I felt in
my own skin.
Prior to the pandemic,
I was comfortable w i t h
who I was. I felt safe
walking around and it
never even crossed my
mind that I could fall victim to racism in my own
community.
However, when the
pandemic came into full
swing, Asians everywhere were suddenly
being used as scapegoats. We were being
targeted in hate crimes

because of hateful rhetoric and the recurring
idea that Asians were
viruses.
After waking up day
after day to news of new
anti-Asian hate crimes,
my naivety began to
crumble away, and w i t h
it, my sense of security.
Seeing Asian individuals constantly targeted
in racist attacks tore
away at me. In every
crime committed against
them, I could not help
but see my own family
and my own friends.
The most sickening part
of it all is the growing
trend of attacking the
most vulnerable: our
elderly. I think of my
own grandparents, w h o
are nothing but gentle,
kind and loving. I think
of how hard they have
worked for my sake, and
of all the hardships that
they have had to endure
to get to where they
are, only to fall victim to
racial discrimination.
It is terrifying.
Terrifying to think that
someone I know could
be next. That my family
could be next. It hurts
me to think that every
time something like this
happens, it only adds
to the growing number
of individuals w h o have
also lost their sense of
security, or even their
lives, due to such sheer
irrationality.
It only felt all the more
real when it happened to
myself.
Being called a slur,
being told that I was
not welcome in my own
country for the first
time came as a shock.
Although small in scale
compared to what o t h ers have had to endure,
it was enough to open
my eyes. It made me realize how real anti-Asian
sentiments could be
during this time, and
how it was not limited to
places far away f r o m me.
I was not exempt f r o m
the very same anti-Asian
discrimination occurring
around the w o r l d , after
all.
I have gained a new
sense of cautiousness.
W h e r e I would previously walk the streets
w i t h o u t a care in the

world, I am now more
aware of my surroundings. I now find myself
being overly skeptical
of everyone and everything. I w o r r y about
having my mother go out
alone on a walk around
the block, or to the grocery store. I find myself
overcome w i t h relief
when someone does the
bare minimum and treats
me w i t h kindness.
Fear, discomfort and
weariness of hate is my
"new normal."
A W A K E - U P CALL
Our Asian elderly have
been set on fire, robbed
and murdered. Children
have been bullied, spat
on and called slurs based
on their appearance.
Will the end of the pandemic truly be enough to
end this all? Surely not.
This pandemic did not
cause Asian hate — it
only f u r t h e r perpetuated it. The fact that the
lives of Asians have been
equated to a virus, all in
the context of hateful
rhetoric, is a sign that
this is not anything new.
This is simply an example
of previously suppressed
anti-Asian sentiment
brought to light.
The discriminatory actions that I bore witness
to were my wake-up call
that the anti-Asian sentiment is steadily growing
and flourishing. The
pandemic has allowed
it to gain traction, and
continue to evolve into
the universally prominent devastation that we
see today.
It is real, it is here and
it needs to come to an
end. It is paramount that
we learn about, acknowledge and stand up
against the virus known
as hate that is infecting
today's society.
And just one more
thing: I am Asian.
Not your scapegoat,
not your model minority
and most definitely not a
virus. %
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LIFE NOT AT UBC //

Making Blue Chip's Marbelous cookies to reconnect with
campus

I -m
With three types of chocolate and a dusting of Maldon salt — not to mention your own blood, sweat and tears — the cookies were certainly worth the effort.

Tait Gamble
Contributor
Back in February, six months
into the school year, the whole
online experience was leaving
much to be desired. After logging
on and off Zoom and Collaborate Ultra day after day, I'd
find myself longing for a casual
run-in with an acquaintance,
or a lecture that actually runs
50 minutes long. But when I lay
awake at night staring at the

ceiling riddled with anxiety after
staring at screens all day, instead
of counting sheep, I'd be counting Blue Chip cookies.
When lectures were over and
I'd shut my laptop between classes, I'd reminisce about running
up the stairs in the Nest and
confidently striding over to join
the long Blue Chip line. But in my
dreams, the line would evaporate
as I'd approach. The red velvet
loaf and turkey sandwich would
speak to me through the glass

case. Then, a Marbelous cookie
would float into view or magically appear in my hand.
It was always the Marbelous
cookie. These dreams would
haunt me, mostly because this
reality was only a mere ride on
the 14 away! But it was midterms.
It's not like I had time for baking,
and I definitely had less motivation to drag myself to campus
and realize my dream.
But, by the end of midterms, I
couldn't take it anymore. Would I

create my own Marbelous cookie?
Did the Marbelous cookie as a
concept, let alone a recipe, even
exist outside the realm of UBC?
A quick Google for "Marbelous
cookie" led me, to my astonishment, to a recipe for the cookie — "Marbelous Cookie (aka
Triple Chocolate Cookie)." Many
before me had surely yearned for
Marbelous cookies while living
off-campus. Only one UBC alum,
Amy Ho, the author of baking
blog Constellation Inspiration,

TAITGAMBLE

had decided to do something
about it.
Ho's homemade Marbelous
cookie only expanded on the
cookies of my dreams. With three
types of chocolate and a dusting
of Maldon salt — not to mention
your own blood, sweat and tears
— the cookies were certainly
worth the effort. tJ
Find the recipe in the online
version of this article at www.
ubyssey.ca/blog/marbelous

LIFE AT UBC //

The eight albums you need to know to be pretentious at UBC
Thomas McLeod
Opinions + Blog Editor
No matter what I put in here,
someone's gonna get pissed off.

This will probably not be your
first exposure to Kendrick, but it
will prepare you to engage with
the rabid Fantano fanboys that
run rampant across campus.

CAPTAIN BEEFHEART
Trout Mask Replica

BABE CORNER
Killer EP

You don't have to listen to it, you
just have to know it exists.

A cool debut project by Vancouver alt-rock band Babe Corner.
There's no joke here, I just think
you might like it.

FIONA APPLE
Fetch the Bolt Cutters
If you see that beanie girl from
GRSJ 101 staring blankly into
the distance and punching the
air, she might be listening to this
album.

NEUTRAL MILK HOTEL
In the Aeroplane Over the
Sea

If you want to fantasize about a
Vancouver that no longer exists
(if it ever did), this is the album
to play over and over instead of
actually going to parties.

IIIII LOVE YOUUU JESuS
CHRiiiiiiiiiiiiST - if you like
big, blasty production and the
ramblings of the World War II
kids in all your history classes,
you'll love this ambitious concept
album. If you wanted to peer
through the greasy rat's nest of
hair into the mind of your shitty
kombucha ex-boyfriend, this is
one way to do it.

SAM'S ROT'N POT'N PAN
BAND
Sam's Rot'n Pot'n Pan Band

BEVERLY GLENN-COPELAND
Keyboard Fantasies

Oh, you've never heard of them?
I'm not surprised — they make
pirate songs for kids, have six
monthly listeners and haven't released new material since 2002.
They're sort of underground.

Again, this is rapidly leaving the
area of jokey listicle and encroaching on the culture section,
I just like this album a lot — uhhhh, something something great
study music something something forces you to reflect on the
vast meaninglessness and subtle
beauties of an arts degree. tJ

PEACH PIT
Being So Normal

KENDRICK LAMAR
To Pimp a Butterfly

It's not that deep, fellas.

THOMASMCLEOC
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DENTISTRY//

DMD program gives dental students a reason to
smile during the pandemic

Pandemic curricula changes call into question how our future dentists feel as they learn how to make our smiles picture — and Zoom meeting — perfect.
Sophia Russo
Science Editor
Face masks aren't the only thing
standing in the way of some incredible UBC smiles.
For doctor of dental medicine
(DMD) students, curricula changes following the onset of the
pandemic have limited patient
interactions and opportunities
for practical experience. These
challenges call into question how
our future dentists feel about
the training that they receive at
UBC, as they learn how to make
our smiles picture — and Zoom
meeting — perfect.
SINKING YOUR TEETH INTO IT
Though most UBC students
have had to transition to online
learning, training to be a dentist
is unique in its "strong hands-on
component," according to Dr.
Rikki Gottlieb, associate dean of
admissions and student affairs at
the faculty of dentistry.
Developing hands-on competencies starts in the first year
of dental school, with students
mostly working on mannequin

heads and fake teeth or conducting simple assessments on
volunteers. In their second year,
students get acquainted with patients, moving on to progressively
more patient-oriented work and
complex procedures in the upper
years.
"[If] you've been to a dentist...
you notice that we work with our
hands a lot," said Gottlieb. "And
that is something that can't be
trained very well without actually
having a mannequin or patient
next to you."
Last spring, provincial health
regulations forced the DMD
program to halt all in-person student activities for the rest of the
academic year. For DMD students
like Taylor, whose name has been
changed in order to preserve their
professional contacts, this meant
no longer having access to spaces
required to hone future skills.
"We didn't have any more
practice in [the] simulation clinic,
which was really scary to think
about as dental students," Taylor
said.
"You practice every week to
try and improve your hand skills
and then the pandemic comes

along and you suddenly don't
have that practice anymore."
STILL TEETHING
To ensure that first-year DMD
students met the clinical requirements for being promoted to second year, students were invited
back to the university in August
2020 to get caught up.
"We had full days in [the] clinic where we just practiced ... and
that was very helpful," said DMD
student Sophia Kim, who is now
in her second year.
Since setting up in the clinic
can be time consuming, Kim
explained that the full days felt
more productive than the shorter,
intermittent clinic opportunities
in the regular school year. Overall, most second-year students
that were interviewed felt like
they had made up for the clinical
experience that was lost at the
end of their first year.
But not all opportunities are
recoverable. Normally, DMD
students can participate in the
summer student practitioner
program. The program, which is
external to UBC, is offered to stu-

dents in the summer of their third
year as an optional opportunity to
intern at a local dental practice.
Due to COVID-19 restrictions,
the program was not offered to
students last summer, nor will it
be available this year.
CAVITY OF THE SITUATION
With the arrival of the fall 2020
academic term, DMD students
continued to face challenges.
Night practices are an optional
opportunity for students to come
in to the clinic in the evening and
further develop hands-on competencies. Last fall, COVID-19 restrictions reduced night practices
from two nights a week to one.
"It was doable. I mean, most
students came every single time,"
said Taylor.
The limited night practices led
to some long days, with students
sometimes being in class or clinic
from 8 a.m. to 5 p.m., and then
attending the only night practice
slot available until 9 p.m.
"The whole first term we were
actually encouraging the dean
and faculty to please allow for
a second night," explained Kim.

<YLLACASTILLC

"Especially because when we're
in clinic we have all the [personal
protective equipment], so we're
all in scrubs [and] everybody
wears a face shield mask. So it's
pretty safe in the clinic, especially
because in first-year [the program] drilled infection control."
Hoping to improve their
situation, students embraced the
various lines of communication
available to them in the DMD
program. Gottlieb explained that
students are welcome to bring
concerns directly to faculty members like herself, but they can also
communicate their thoughts to
student representatives or to the
dean directly through townhall-style meetings.
It was through this communication that students were able
to successfully gain an additional
time slot for night practices starting in 2021.
"I feel very lucky that they
listened to us," said Kim. "[It] was
a big win for everybody."
For Gottlieb, hearing from the
students was crucial to developing an optimal learning environment.
"The students have been
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amazing in providing feedback ...
offering solutions that are just so
helpful, because sometimes we
don't have that perspective from
the faculty and administration,"
she said. "We need to hear from
the students and we're looking for
that feedback."
Gottlieb encouraged students
in the DMD program to bring
forward their concerns, as the
program aims to create an "open
culture" that is receptive to student feedback.
"We want to help students
[and] we can't help if we don't
know," she said.
DRILLING IT IN
Physical distancing restrictions
also forced the DMD program
to limit the number of students
interacting with patients by having
students work in pairs.
"You can kind of imagine that
effectively cuts our clinical experience in half," said fourth-year
DMD student Kenny Liu. "But it's
not so bad because now we have
an assistant."
Liu explained that pairing up
helps keep the space clean, as the

student in the assistant position
is able to suction, pass tools and
reduce possible contamination.
"It's a little bit of getting used
to, but I'm just grateful that we're
able to make something work," he
said.
As fourth-year students were
prioritized in the clinic due to
their pending graduation, according to Liu, third-year students
were left with less experience.
Throughout the year, the faculty
consulted with students to establish a game plan to optimize
learning and get students on par
with previous years.
"We lookfed] back and said,
'How can we make this better for
students compared to last year
where we had this gap?' And we
didn't want to repeat that deficit
this year," said Gottlieb.
She explained that the DMD
program settled on an extended term, meaning students will
gain experience into the summer
without being charged additional
tuition or fees. The faculty is looking into ways to provide financial
support, housing accommodations
and other supports to students; so
far, they have gotten U-Pass exten-

sions approved for the summer,
according to Gottlieb.
BRACE(S) FOR THE FUTURE
Overall, most DMD students are
feeling optimistic about their experiences in spite of the pandemic,
even acknowledging the benefits
of COVID-19-era learning.
"For infection control, it's the
first thing you learn in dental
school... I think in first year we
would spend literally hours every
week just sanitizing and wiping
things down," said Taylor.
"As soon as the pandemic hit
we were like, 'Oh, that's why we
do it.'"
Liu said that the pandemic
"brought [him] out of [his] shell"
as he cultivated his soft skills. He
explained that many of the patients seen by the DMD program
are seniors, who could benefit
from a "sympathetic ear," and that
reassuring patients over the phone
while making appointments was
good practice for the future.
"I think overall in dentistry
... there's a whole set of skills,"
he said. "And I argue it's actually
more important than hand skills

- and that's basically how you
treat other people, how you talk to
people, how you make them feel
when they're in your chair.
"I think COVID actually gives
you a unique challenge to work on
your soft skills. "
But there are some new
anxieties that the pandemic has
created for DMD students. For
second-year student Negar Rezqi
Qomi, the economic impact of the
pandemic on dental offices and
other small businesses highlighted the importance of a business
mindset.
"I realized that it's better for
me to learn about the business
aspect [of dentistry] as well," she
said. "Dentistry is not just seeing
the patient and taking care of
them. That's our main goal, but...
if you can't run a business, then
you can't help your patients. So
they kind of go hand in hand."
To support students in the development of business skills, Gottlieb explained that the DMD program offers management courses
in the upper years, as well as the
Lunch and Learn program, where
speakers discuss the business side
of dentistry with students.

STILL SMILING (NITROUS OXIDE NOT REQUIRED)
In terms of mental health and
well-being, most of the DMD
students interviewed have coped
well.
To promote a positive mental
health culture, the DMD program sends weekly "Well-being
Wednesday" emails containing
support resources. Following
student feedback about mental
health, the program will appoint
an embedded counselor to serve
the specific needs of students in
the DMD program.
DMD students have also
joined the ranks of student health
care workers who have access to
COVID-19 vaccinations, which
many students are "super grateful
for," according to Taylor.
The willingness of the DMD
program to listen to students
during the pandemic was acknowledged by Rezqi Qomi, alongside a deep appreciation for her
peers who spoke up in the pursuit
of positive change.
"We have great students that
push for the good of all," she
said. 'tJ
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Hua Ki'i: An ethical Indigenous AI prototype
Tianne Jensen-DesJardins
Culture Editor

Hua Ki'i is an app that uses AI
technology to turn your phone into
a visual dictionary.
Using your phone's camera, the
AI detects objects and provides the
programmed word in the Indigenous language of your choice.
Currently designed to provide the
Hawaiian terms, this app is easily
modifiable and can be changed to
include a wide range of Indigenous
languages.
Sponsored by the Centre for Artificial Intelligence Decision Making and Action (CAIDA) and UBC
Language Sciences, the Hua Ki'i: A
Prototype for Developing Ethical
Indigenous AI event took place on
May 13. Hosted by UBC Associate
Professor Candace Kaleimamoowahinekapu Galla, the discussion
centered around the development
of the Hua Ki'i app as well as the
ethical implications of its creation.
The talk featured five Indigenous scholars from five distinct
nations: Dr. Noelani Arista (Kanaka
Maoli), Joel Davison (Gadigal/Dunghutti), Caleb Moses (Maori), Caroline Running Wolf (Apsaalooke) and
Michael Running Wolf (Cheyenne/
Lakota).
"It was incredibly comforting,
first and foremost, to know that we
weren't alone," Davison said about
the benefits of working with an
international, intertribal team.
After a brief introduction of
the app, the discussion turned to
the ethical implications of using
AI in the translation of Indigenous
languages. One of the key ethical
puzzles mentioned was navigating
the ownership of the data for the
languages being translated.
"Data sovereignty is not about
making property of our knowledges, it also involves continuing
to train people in our communities to organize these assemblages
of knowledge ... into contexts that

Hua Ki'i is an app designed to use AI technology to turn your phone into a visual dictionary.

have been, let's face it, ravaged by
centuries of colonialism," Arista
said.
Loss of language data sovereignty has been, and continues
to be, a major concern for many
Indigenous communities. Moses
explained the metaphor of the
"1000 cups of tea," where the
path to learning the language
involves sitting down for a thousand cups of tea with members
from that Indigenous community,
and having long conversations
to build the trust necessary for

the ethical application of that
knowledge.
"You have to recognize ... the
people who came before who pass
the language on and who have
been taking care of it for the rest
of us," Moses said.
The team's solution to this
problem was ensuring the app's
database was open-sourced. By
making the app easily accessible,
and modifiable, the app gives anyone the ability to input their own
Indigenous languages without
worrying about the language data

being sold for profit.
"We took technology that was
off the shelf, very intentionally,
because we didn't want to wrap
it up in proprietary systems,"
Michael Running Wolf said.
In a live demonstration, Caroline Running Wolf modelled how
the app was able to translate the
objects around her into Hawaiian.
Using a nearby bowl as an example, she showed the viewers how
to change the code of the app. In a
few seconds, she had changed the
code so that the AI would provide

the word for "bowl" in a different
language.
With the freedom to completely modify the definition of the
items scanned, the team hopes
that the Hua Ki'i app can become
a helpful tool in Indigenous language revitalization.
"It is so wonderful that there
are these technologies that exist
for our Indigenous languages,
where we are often situated in
the past and not [in] the present
or the future," Kaleimamoowahinekapu Galla said. M
'
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Platform created by UBC alumni to empower
women in technology under scrutiny
Shanzeh Chaudhry
Contributor
Fourth-year computer science
student Daphne Liu first came
across Female Laboratory of
Innovative Knowledge (FLIK)
through a Facebook group for
women in technology.
With a keen interest in
consulting and product management, she signed up for FLIK.
Marketed as a mentorship platform to empower young women
and non-binary individuals,
FLIK connects young people
with management-level leaders,
known as "founders," for work
on volunteer-based "apprenticeships" that last three months.
Although Liu indicated that
she was interested in consulting
roles rather than software development, founders of startups
seeking help in software development contacted her.
"I felt like I was not being
heard at that point," she said.
Liu began reaching out to
other founders and soon came
across a profile that interested
her and would give her the opportunity to practice consulting.
After communicating with the
founder, she was sent the contract. The position was not what
she expected.
"It turned out to be a social
media management role that I
was not informed about or interested in," said Liu.
"The whole experience makes
me feel like I was not seen as a
mentee and instead I was just
one of the tools available on the
platform to help them launch
their startup, and there was no
sense of mentorship or even
efforts being put into fulfilling
what the mentee is looking for,"
she said.
FLIKERINGLIGHTORA
BRIGHT IDEA?
FLIK is an online platform
founded by UBC alumni Ravina
Anand and Michelle Kwok with
support from the entrepreneurship@UBC venture building
program.
Women-identifying or non-binary founders or management
level leaders join the platform
to mentor "apprentices" who
receive the opportunity to gain
career-relevant experience and
skills.
This pairing between founder
and apprentice, dubbed an
apprenticeship, is encouraged to
involve a volunteer venture of no
more than ten hours per week
over a three-month period. To
have access to the pool of available apprentices, founders must
pay a fee of US$60 per month
which, according to a written
statement from Anand and Kwok
to The Ubyssey, was implemented to "remain sustainable."
In a recently published blog
article, computer science student
Tiger Oakes outlined Liu's experience with FLIK. According
to Oakes, the platform acts as
a means by which students can

come into contact with unpaid
internships under the guise of
apprenticeships.
NOW BOARDING THE
APPRENTICESHIP
On its website, FLIK defined
an apprenticeship as a volunteer-based "mentorship-first experience, where the apprentice
is not entitled to a wage as she
derives value from mentorship,
experience, skills, training, opportunity and personal growth."
Following Oakes' blog post, this
definition has been changed to
exclude the point about apprentices not being entitled to a wage.
However, according to WorkBC, apprenticeships consist of
"paid on-the-job training with
learning in a classroom or shop
setting." Apprenticeship training
in BC is delivered through a
partnership with the Industry
Training Authority.
Oakes said in an interview
with The Ubyssey that in the
technology industry where women are on the whole paid less
than men, not being compensated for work is contributing to a
bad trend.
"If you're not getting paid at
all, it kind of affects how much
you value yourself," said Oakes.
Anand and Kwok wrote in a
statment that apprentices who
are unsatisfied with their pairing
"may terminate the relationship
at any time" and "the [apprentice-founder] relationship is all
on [the apprentice's] own terms
and for [apprentice's] benefit."
Dr. Robert Russo, a lecturer at
the Allard School of Law, agreed
with Oakes that FLIK's use of the
term apprentice is problematic.
"An apprentice in [the] BC
legal framework is being trained
while working for an employer
and under the framework of the
ESA [Employment Standards
Act] as such is performing work
and must be paid wages," said
Russo in a written statement to
The Ubyssey. "So an apprentice
would have to be paid for things
such as learning how to do a job
at the employer's business."
"The way FLIK have defined
'apprentice' is as a volunteer,
mentor-mentee type relationship at some parts, but [at]
other points they also talk about
'skills' and 'experience' learned,"
wrote Russo. "It appears that the
'apprenticeship' contract their
lawyers drafted probably has language that would limit the scope
of the 'apprentice' activities."
He explained that if apprentice work is limited under
contract to "strictly volunteer,
mentor type activities for less
than 10 hours a week," then
payment may not be legally necessary under the ESA. But this
depends on what activities the
apprentice is actually engaging
in — if the apprentice is doing
work that would be expected of a
typical employee for the company, including training, then they
are likely entitled to payment.
However, Russo noted that he

Female Laboratory of Innovative Knowledge (FLIK) is an online platform founded by UBC alumni
that aims to empower women through volunteer-based apprenticeships.

would need to see the contract
drafted by FLIK and its lawyers
to comment on its application
inBC.
Anand and Kwok stressed
that their platform "facilitates a
match between two individuals
which may lead to a mentorship-based experience, which
[they] have referred to as an
'apprenticeship.'"
As the platform supports individuals from 57 countries, Anand
and Kwok suggested that FLIK's
members "review the laws and
regulations that apply in their respective jurisdictions pertaining
to their interactions with people
within their region or beyond" as
they navigate the apprenticeship.
"Certain jurisdictions may
require payment for mentorships
depending on the nature of the
relationship and tasks being
performed," they wrote.
DANCING WITH DEFINITIONS
Further in the blog post, Oakes
expressed concerns about FLIK
allegedly taking advantage and
profiting off of young women.
"It feels especially predatory
with the focus on gender, knowing the dynamics of women in
tech," said Oakes. "It's a strange
mission to empower women with
the caveat of skirting around
actually paying them for work."
In their written statement,
Anand and Kwok stressed the
distinction between their mission and unpaid internships.
"Mentorship-based apprenticeships are not unpaid internships and should not be seen as a
replacement for other paid work
experience," they wrote. "We do
not condone founders using the
platform to take advantage of

women."
Oakes also reported that various changes had been made to the
FLIK FAQ page since publishing
his blog post, including replacing the question "Is this legal?"
with "Can this work for me?" A
previous version of the page can
be found on Wayback Machine in
the digital version of this article.
FLIK removed the $500
recruiting fee from its website,
which was intended to be paid
by the founder in the event they
hired an apprentice. This fee
was originally implemented for
sustainability reasons, according
to Anand and Kwok, but it was
never paid by any founders prior
to its removal.
Russo added that FLIK's
model raises uncertainty in what
is expected of apprentices during
their three-month apprenticeship.
"The way the marketing information is conveyed at the very
least certainly leaves room for uncertainty and potential misunderstandings in how the 'apprentice'
is used when placed," he said.
"Would using the term
'apprentice' potentially cause
confusion with employers in BC,
notwithstanding anything that
the contract may legally specify?
In my opinion, yes," Russo said.
"Could it lead to 'apprentices'
actually being assigned work
possibly based on misunderstandings? Again, I'd say yes."
Anand and Kwok wrote that
throughout the process of setting
up founder and apprentice they
are "explicit that FLIK does
not provide legal advice on the
mentorship details as thousands
of matches have occurred across
borders in over 57 countries and
jurisdictions."

AMYHIRSCHI/UNSPLASh

"When founders sign up onto
the platform, they agree to terms
which outline that any potential
mentees that they decide to connect with will not fill positions or
displace employment and that it
is their responsibility to review
and comply with the local laws
and regulations of their jurisdiction," they wrote.
INTENTIONS BEHIND
EMPOWERMENT
Despite these concerns, Anand
was recently featured as an
entrepreneurship@UBC success
story.
Kari LaMotte, managing
director at entrepreneurship@
UBC, explained in a written
statement to The Ubyssey that
ventures are required to sign a
Letter of Engagement, acknowledging they meet all Canadian
legal requirements before joining
the venture building program.
"We facilitate access to legal
counsel to help ventures ensure
that as their business evolves
they are adhering to labour laws,
government regulations and our
Venture Code of Conduct," she
wrote.
In the midst of the recent
scrutiny, Oakes wrote that the
priority should be the young people navigating this platform.
"I don't want anyone to work
with leaders who perpetuate a
culture of taking advantage of
people, whether intentional or
not," he said, 'ffl
Over the course of writing this
article, numerous changes were
made to the FLIK FAQ page on
their website. All information
written is accurate up to the date
of publication.
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Canada West proposes a return to play plan for
an upcoming season
Mike Liu
Staff Writer

The UBC Thunderbirds have an
idea of what their 2021/22 season
will look like after the cancellation
of all national championships this
past year.
At the Canada West Annual
General Meeting, conference
members signalled their
intentions to return to play in the
fall with alternative formats being
approved to focus on regional
competitions.
"In addition to the health and
safety concerns that we all have
been facing this past year, our
members also face a significant
amount of financial uncertainty
stemming from the COVID-19
pandemic," said Canada West
President Curtis Atkinson.
"Today is a positive step
forward in returning to Canada
West competition in a feasible,
safe and fiscally responsible way."

The changes will only be
for this season, after which the
formats will possibly return to
normal. Field hockey, football,
soccer, hockey, basketball and
volleyball will be subject to
the modified scheduling, with
championship sports such as
swimming remaining the same as
usual.
The approved alternative
formats are also subject to change
depending on the local health
authorities as permissions and
return to competition procedures
are clarified.
In other words, for the T-Birds
to kick off their seasons, the BC
health authorities must clear them
to return to play.
For now, however, this provides
a glimpse into how Canada West
competition will look for UBC,
and the teams remain hopeful that
they will return to play soon.
Full Canada West schedules
will be released at a later date. tJ
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Three T-Birds picked during 2021 Canadian Football
League draft

COURTESY UBC ATHLETICS

Nick Cross, Ben Hladik and Elliot Graham are now looking to the next level.
Mike Liu
Staff Writer

Another three UBC Thunderbirds
added their names to the growing
list of alumni to be drafted into the
Canadian Football League (CFL)
this month.
As Nick Cross, Ben Hladik and
Elliot Graham showcased the UBC
defense, the linebackers are now
looking to the next level.
NICK CROSS

Nick Cross was the first T-Bird
off the board, selected in the first
round by the Hamilton Tiger Cats
with the ninth overall pick. The
Regina native becomes UBC's first
opening round pick since Dakoda
Shepley in 2018.
"I'm extremely grateful,"
Cross said about heading to the
2019 Grey Cup champions for the
upcoming season. "I'm just ready
to go represent the school and get

some wins for the Ticats."
Ranked as the 20th-best
prospect this year, Cross has an
impressive resume: the AllCanadian boasts a country-leading
66.5 tackles in 2019. He tallied a
sack and interception, and now
looks to make his mark in the CFL.
"It's the best-case scenario,"
Cross said about joining the Tiger
Cats. "I'll be under some good
coaches on the defensive side of
the ball and on special teams. It's
going to develop me as a good
player and definitely where I want
to be."
The linebacker also has high
praise for the program at UBC.
"The high level of coaching I
experienced [under] Coach Nill
[and] Coach Pat Tracy, they have
one of the highest amount of guys
combined that have been drafted
by a CFL team so that says a lot
right there," Cross said.
"I was under some pretty good
coaches with a long legacy of

success and I think they'll translate
into the CFL as well with what I've
taken from them and along with
my personal journey."
BEN HLADIK

With the 22nd pick in the third
round, the BC Lions selected
Vernon, BC native Ben Hladik.
The linebacker gets a shot with the
Lions, who finished a disappointing
dead last in the West Conference
in 2019.
"I've been waiting for this for
a longtime," Hladik said. "It's a
dream come true and I feel like I
was really put in a good situation
with the UBC coaching staff,
athletic department and I'm just
happy to make everyone proud,"
he said.
"[I want to] show what UBC has
to offer."
The two-time All-Canadian
was second on the 2019 T-Birds
team in tackles, finishing with 48.5,

and was previously named Canada
West's defensive player of the year
in 2018. The 16th-ranked prospect
is determined to make a name for
himself with the Lions.
"Doesn't get much better than
staying in BC. After playing high
school football here, university
football here, now professional
football here, it's a dream come
true for me." he said.
The defensive captain for
the last two years, Hladik shares
fond memories of his time with
the Thunderbirds. "I don't think
I could have went to a better
situation than UBC, the coaching
staff and our athletic training staff
and the strength and conditioning."
"I feel like everything was the
perfect situation to put me in the
position to be in the pros."
ELLIOTT GRAHAM

Rounding out the UBC draftees
is Elliott Graham, going to the

Calgary Stampeders as the 29th
pick. Finishing second in the
West in 2019, the Stampeders look
to rebound after a disappointing
first round exit to the Winnipeg
Blue Bombers.
Graham finished his U Sports
career with an excellent defensive
track record, highlighted with his
48 career solo blocks, 42 assisted
blocks and a pair of sacks. He was
recently invited to the western
regional combine, clearly leaving
an impression on the scouts.
The CFL has been on pause
since the outbreak of the
pandemic, cancelling its 2020
season. The League look to
return to play in August, with
the draftees reporting to their
training camps with hopes of
cracking the lineup. The UBC
Thunderbirds also look to return
to play in the fall, with recently
released Canada West guidelines
providing a framework for their
football season. '3
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Journey to Canadian Premier League: Thomas
Gardner, overall first pick by FC Edmonton
Mike Liu
Staff Writer

This past January, Thomas Gardner
heard his name called first overall
by FC Edmonton of the Canadian
Premier League (CPL). A recentlyfounded top flight of the Canadian
soccer pyramid, this fledgling
league adds one of the brightest
talents that the Thunderbirds have
to offer.
However, the journey has been
far from smooth for Gardner.
WHERE IT ALL BEGAN
Born in North Vancouver, Gardner
found himself drawn to soccer at
an early age, coming up the ranks
within the Vancouver Whitecaps
youth system.
"I started with [the] 'Caps when
I was nine years old. So it's really
a good progression to go through
prospects to Academy to the
United Soccer League (USL) team,"
he said, recounting his time with
the club.
Having recently rebranded from
the Whitecaps Residency program,
the Academy continues to produce
first-team players in leagues all
over the world.
Gardner found himself thrust
onto the professional stage, signing
in 2015 with the now defunct
affiliate of the Whitecaps, WFC2,
who played in the USL.
Making 40 appearances for
the side, Gardner established
himself as a key contributor to the
team throughout its short-lived
spell, which included a run to the
conference finals in 2016.
With WFC2 folding in 2017,
Gardner was left in the lurch. The
Whitecaps signed an agreement
with Fresno FC to become its
new affiliate, and assigned him to
appear for the California team.
Gardner chose not to go.
"I don't think it was the best
option for me. I thought that either
going to school or maybe trying a
different option other than the USL
would be the best for me," Gardner
said.
Instead, Gardner remained in
the Lower Mainland, playing one
year for the Total Soccer Systems
(TSS) FC Rovers, a Richmondbased team competing in the
Premier Development League.
While a step down in the
professional ladder, it certainly was
not lacking in competition. Many
of the players in the league have
gone on to have lengthy careers in
the sport, such as fellow Whitecaps
graduate and current Atletico
Ottawa midfielder Zach Verhoven.
"[TSS was] also a really good
experience, I played with a lot of
these players before, and they're
all really, really good athletes," said
Gardner.
"It [was] good to see those guys
again."
A DIFFERENT PATH
Instead of remaining with the
semi-pro TSS Rovers, Gardner
joined the UBC Thunderbirds in
2018, beginning his U Sports career

with his hometown university.
Gardner found it to be an easy
choice to make.
"It's a great school academically,
and it's close," said Gardner. "Yeah,
it has everything going for it."
Leaving behind the professional
world and heading into university
competition, Gardner found
himself learning more about the
game than ever before.
"U Sports has allowed me to
try to fulfill that role and grow my
game still... The competition at
U-Sports is good. It's really good.
And it's been super fun, which is
the most important part," Gardner
said.
Gardner packed more firepower
into an already loaded UBC team,
fresh off another Canada West
championship. His addition
helped spur the team to another
two Canada West titles, reigning
supreme in their conference.
Gardner found the net eleven
times in the two years, while laying
on eight assists during the same
span.
Gardner found his time at
UBC has been nothing short of
incredible.
"It's always super fun. We have
really high expectations with the
program at UBC ... Every single
person who comes there has very
high expectations. We expect to
compete for the finals every single
time. And we want to win every
time," Gardner described.
"We're gonna go after it again."
BACK TO THE BIG LEAGUES
In 2018, a domestic professional
league was created with a goal of
improving the sport in Canada.
With the announcement came
an additional change: an annual
draft would be held to pick top U
Sports prospects.
For Gardner, this was a
welcome surprise.
"I didn't give up on it at all...
But I wasn't expecting that soon,"
Gardner said.
"It's an unbelievable
opportunity that U Sports and
the CPL has given the university
players now and I think a lot
of players should take that
opportunity."
In the CPL draft, U Sports
players can sign a development
contract, which would allow them
to play the spring and summer
with professional teams, before
returning to their university teams
in the fall to continue in U Sports
tournaments.
Gardner was selected in that
inaugural draft sixth overall
by Pacific FC, a club based in
Victoria.
ROADBLOCK
Unfortunately, a knee injury
shortly after being drafted
prevented him from attending his
first training camp, which resulted
in being unsigned by the team.
The next year, after his second
Canada West title, Pacific selected
Gardner once more, this time 12th
overall in the second round.

The CPL is another step among many, but one that Gardner embraces.

With COVID-19 rapidly
evolving into a pandemic, it
forced CPL teams to cancel their
training camps, which once again
deprived Gardner of a shot with
the team.
His work ethic and mindset
never wavered even with these
setbacks.
"[You've] got to put your
head down and keep on going,"
Gardner said.
"Because that's all you can do.
If you get caught up on things like
that you can't control then it's not
gonna be that fun."
With the cancellation of the U
Sports season in the fall, Gardner
went a full year without much
game action, just the occasional
friendly here and there.
However, talent and hard work
never goes unnoticed.
BACK TO THE BIG LEAGUES 2:
ELECTRIC BOOGALOO
FC Edmonton was a team in
turmoil.

After a respectable mid-table
finish in their first season, the
side plummeted to the bottom
of the CPL standings in 2020,
resulting in the resignation of
their head coach and general
manager Jeff Paulus.
The team found a replacement
in Alan Koch, one-time manager
of WFC2, and just so happened to
be the manager that gave Gardner
his debut in the USL.
With his U Sports pedigree
strong and professional resume
lengthy, FC Edmonton made
sure to secure the services of one
Thomas Gardner, selecting him
with the first overall pick.
Gardner knows that he can
bring a lot to the table and the
high expectations instilled by
UBC certainly has helped with
that.
"I want to make a big impact
in the league and on the team.
I want to be a big part of the
success of the team this year.
Being away from professional
soccer for a few years doesn't
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really mean anything to me,"
Gardner said.
"I think I have the ability to
come in and play with this team."
WHERE DOES IT GO FROM
HERE?
Gardner sat down for this
interview having spent the past
month at training camp with FC
Edmonton. Having penned his
development contract with the
team, his future in the CPL and U
Sports appear to be intact.
It leaves room to wonder:
Where does this Thunderbird
go from here? For Gardner
however, the future is still a long
ways away. He knows better
than anyone that anything could
happen.
"[It] all depends on the season.
I got to prove to myself that I can
play here first, and then we'll see
from there," Gardner said.
The CPL is another step
among many, but one that
Gardner embraces "day by day." M
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CROSSWORD PUZZLE
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ACROSS

19

1. Prissy
5. Cinder
9. Redbreast
14. Carson's successor
15. Able was
...
16. CaraorCastle
17. Obscure
19. Summer babe
20. Highway
21. Prolonged attack
22. Majestic
23. Anna of "Nana"
24.
port in a storm
25. Began
28. Put forth
31. Now, in Nogales
32. Cereal grass
34. Reclined
35. Night noise
36. Dagger
37. Pay stub abbr.
38. Range
39. Garden intruders
40. Isolate 42. Chinese tea
43.
Krishna
44. Caused by an earthquake
48. Muscle contraction
50. Paraso
51. Strap
52. German composer
53. Give a valedictory, say
54. Become dim
55. Observe the Sabbath
56. Gave a hoot
57. From the U.S.
58. Tolkien tree creatures
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DOWN
1. Schemes
2. Refute by evidence
3. Red leader?
4. Large hill
5. Largest isl. in the Mediterranean
6. Dripping
7. "Laugh.In" first name
8. Howaboutthat!
9. Mediterranean resort area
10. Provide bearings
11. Glacier's "calf"
12. "Picnic" playwright
13. New beginning?
18. Pooped
21. Gaze intently
23. Put away
25. Push rudely
26. Sea eagle
27. Colored
28. Wield
29. Wild ones are sown
30. Team
31. Battery pole
33. Some M.IX. grads
35. Drang's partner
36. Land along the ocean
38. Laciniate
39. Move with a rushing sound
41. Virginal
42. Pivot
44. Glove materia
45. Expert
46. That is, in Latin
47. Two equal an opinion
48. Vaccines
49. Early late.night host
50. Thin stratum
51. RapperTone__
52.Artsdeg.
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You can volunteer for us!
Visit ubyssey.ca/volunteer to start
contributing today.
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