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School resists scare tactics 
by Frances Foran 

The School of Social Work re
mains closedin support ofthe CUPE 
strike amid administration "scare 
tactics" including the possibility 
that instructors' jobs will not be 
filled as promised. 

Social work students John 
Richmond and Kathy Oxner said 
there is some concern the "bastion 
of lefties" in Social Work, as UBC 
president David Strangway called 
them, will be punished for their 
united support of pay equity for 
campus workers. 

The School of Social Work 
closed on the first day ofthe strike 
after students and faculty decided 
to show solidarity with the two 
striking locals' demand for fair 
wages. The university's proposed 
wage increase of 12.5 per cent is 
considerably less than what other 
CUPE civic workers in the lower 
mainland have recently received— 
between 12 and 15 per cent plus 
pay equity. The average wage of 
workers in striking locals 116 and 
2950 is $24,000, while the average 
Vancouver civic wage is $29,000. 

Oxner said, "We [in social work] 
are taught about equity and 
women's issues. Part of our code of 
ethics is working towards an in
creased quality oflife, and this in
stitution continues to widen the 

gap between the rich and the poor. 
That's why there's a lot of passion 
over the strike andalot of support." 

Two instructing positions in 
the School of Social Work which are 
supposed to be filled next year may 
be in jeopardy, they said. 

According to Oxner, one often 
concerned students and faculty who 
met with the administration last 
week, faculty are being pressured 
to play the university's business as 
usual" charade and resume classes 
or face a layoff. Kelly Quinn a del
egate and Student for Fair Treat
ment said, "Ifs a scare tactic for 
faculty who arent crossing." 

The official university policy 
claims that there will be no penal
ties for anyone who respects the 
picket lines. However, associate 
professor of social work Kathryn 
McCannell received a letter from 
the dean of Arts stating that she 
"cannot treat the absence of stu
dents as reason of cancellation of 
classes." McCannell, who stopped 
classroom teaching on day one of 
the strike, said the university's 
policy of instructing department 
directors to report the names of 
faculty who will not teach during 
the strike makes them fear for their 
jobs, and violates their right to re
spect the lines. 

"This policy is askingthe direc

tors to police their colleagues," 
McCannell said. 

According to the delegates, the 
administrationinsistsasettlement 
would mean clawbacks for other 
university departments such as the 
teaching faculty. Vice-president 
Daniel Birch said, "Since we don't 
expect to have money to pay wage 
increases at all, an increase will 
ensure well have fewer people, not 
just in the unions, but staff and 
faculty." 

The university's line that there 
is a lack of money for settlement is 
an excuse, say union officials. Me-
diareleases from CUPE claim UBC 
has withheld provincial funding 
earmarked for equity payments, 
while employing more earners of 
wages over $ 100,000 than any other 
BC public employer. Ann Hutchison 
of CUPE 2950 which represents 
1,500 mostly women support staff 
said the university can meet the 
unions needs by changing its 
spending priorities. 

"The fact that they've singled 
us out for four per cent and given 
the higher paid faculty seven per 
cent wage increases speaks of the 
sort of management the university 
is engaged in. If they wanted to 
they could save money, but these 
are the sort of tactics they are re
sorting to—threats." 

Tentative 
agreement 

reached 
Life at UBC may soon be returning to normal 

after a tentative agreement was reached to end the 
two and a half week support worker strike. 

After 12 hours of negotiations last night, the 
CUPE Locals 2950 and 116 have possibly come to 
an agreement with the UBC administration. 

Stephanie Shepard of Local 2950 said, "We've 
heard there is a possible tentative agreement. 
Picket lines will remain up until we vote on the 
agreement." 

The contract still has to be ratified by the union 
membership. Members will vote tomorrow in War 
Memorial Gym. If the agreement is ratified, the 
unions will return to work Thursday. 

At press time neither side was willing to com
ment on the specifics of the agreement. Stephen 
Crombie, media relations manager for the ad
ministration, said "the university and CUPE 
agreed not to release any details." 

Professors walk out on students right to make choice not to cross 
by Paul Dayson 

Despite UBC Senate policy to 
the contrary some professors are 
demanding students cross CUPE 
picket lines to attend classes— 
causing students confusion and 
grief. 

According to one Commerce 
student, her class was told, "I'm 
going to be teaching and I expect 
you to be there too." The professor 
also told the class, "The questions 
on the exam will be based on the 
material covered in lectures." De
spite administration assurances 
that students would not be pun
ished for respecting picket lines, 

other professors have talked directly 
of academic punishment. 

One student in the department 
of psychology said her professor 
made it clear attendance during 
the strike and grades were linked. 

She said, "He said, we could 
sacrifice our moral stands or we can 
sacrifice our [grade] standings." 

One student's sociology profes
sor told her, "He realises he is 
supposed to construct the exam 
based only on the text book but he 
didn't see it as feasible as he bases 
his tests on lecture material. 

"He advised me to get notes 
from someone crossing picket lines 
but I feel that would be encourag

ing someone to cross," she said. 
But some students cannot 

choose to cross the picket lines. They 
are union members and on the 
picket lines. 

One woman in the Faculty of 
Sciences pointed out to her profes
sor that she was a CUPE member 
and could face job action if she came 
to class. According to one of her 
classmates, another union member, 
the professor said that was her 
problem. 

The union, she was told, can
not offer any academic protection 
for students not crossing their picket 
lines, including their members. 
They are however looking for infor

mation regarding the intimidation 
of students by professors. 

Other professors, however, 
have been preparing special com
ponents to exams, offered to re
schedule exams, and have given 
extensions on papers -until the strike 
is over for students who have cho
sen not to cross picket lines. 

Yet students are still concerned 
that the policies are vague and place 
the task of interpretation on indi
vidual professors—offering little 
protection to students. 

AMS president Martin Ertl 
said, "The policy itself is ambigu
ous. It doesn't deal with the prob
lems in different faculties." 

"It appears to have been left up 
to professors," sai d one English stu
dent. 

This apparent laissez-faire at
titude toward enforcement of policy 
has led some students to doubt the 
administration's guarantees. 

"I can't believe that they are 
not going to test us on stuff covered 
in class come exam time," said a 
student of Industrial Relations 
Management. 

The AMS has requested the 
creation of ajointombudsoffice with 
the university to examine and re
solve complaints resulting from the 
strike. 
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Addresses to which you can 
voice your strike concerns 
Professors away? Time on your hands and feel the urge 
to write but there's nobody around to read it? Voice 
your concerns and express your opinions. 

1. minister of education 
the honourable Anita Hagan 
The Parliament Buildings 
Office 248 
Victoria, BC, V8V1X4 

2. minister of finance 
the honourable Glen Clark 
Office 152 
Victoria, BC, V8V 1X4 

3. premier of BC 
the honourable Mike 
Harcourt 
Office 156 
Victoria, BC, V8V 1X4 

4. mla Vancouver/Pt Grey 
the honourable Darlene 
Marzari 
Office 124 
Victoria, BC, V8V 1X4 
Local: 2505 Dunbar St. 

5. minister of advanced 
education 

the honourable Tom Perry 
Office 112 
Victoria, BC, V8V1X4 
Local: 
#320-1333 Johnston St 
(Granville Island) 
V6H 3R9 

6. ubc president 
David Strangway 
the president's office 
6328 Memorial Road 
Vancouver, BC 
V6T1Z2 
Phone: 822-2121 

(You don't even need 
stamps for most of these 
people!) 

Statement of purpose: 
When the CUPE strike began two and a half weeks ago, 

The Ubyssey collective decided the best way to support the 
strike was not to publish so as not to contribute to the normal 
operation ofthe campus. 

However, it became apparent that the campus was not 
closed down and the mainstream press was presenting a one
sided version of the labour dispute. The lazy mainstream 
media has chosen to accept the well-orchestrated public 
relations campaign devised by the UBC administration. 

Therefore, we have decided to publish in ah effort to 
balance the press coverage of the strike. Students have the 
right to know what the administration is doing to break the 
strike, how the AMS is profiting from the strike and so on. 

This was not an easy decision for the staff to make, nor 
was it a unanimous one. The Ubyssey does not take a decision 
to cross picket lines, even with permission, lightly. 

After this paper is produced, The Ubyssey staff will 
evaluate this effort and consider if we should continue to 
publish during the strike. 

The Ubyssey would like to thank CUPE Locals 2950 and 
116 for their support ofthe production of this newspaper. 

Sharon lindores discovers her true love in a good book with Winnie the Pooh. But Sue 
Ahn blah-blah-blahs in the journal of Ellen Pond who says, "remarks are not literature." 
Yggy King wrote the great Nora Scotian novel of carrots. Martin Chester, Paul Gordon, 
Paul Dayson, Paula Wellings, Matthew Martin, Dianne Rudolf, and Gregor Young act 
out Charlie and the Chocolate Factory and cover themselves in Belgium's sweetest as 
they prance in their hairy men costumes. Frances Foran, Helen Willoughby-Price, Hao 
Li, and Graham Coleman facilitate a discussion. Raul "Peskier" Peschiera makes Sam 
Green and Cheryl Niamath into fictional marionettes. Effie Pow is hippity, hoppity, 
happenin' and is happy, happy, happy; or so the story goes. 

George Morfitt. FCA. Auditor General of British Columbia 
Watchdog of the public purse. The man our 

provincial government is accountable to on all fiscal 
expenditures. 

His clients are B.C.'s taxpayers. His job is to make 
certain the province's $13 billion budget is spent 
economically and efficiently. 

The responsibility is enormous . But George excels 
at turning challenging assignments into successful and 
rewarding opportunit ies. 

He has worked in many areas of business finance, 
which led to his previous position as Vice-President and 
Chief Financial Officer o f t h e Diamond Group of Com
panies. He's been Chairman ofthe University 
of British Columbia's Board of Governors and 
the Universities Council of B.C. A municipal 

alderman. President ofthe Institute of Chartered 
Accountants of B.C. And inductee to the province's Sports 
Hall of Fame. 

George's CA has opened many of those doors . 
"You can use the discipline, training and approach gained 
from your professional designation to take leadership 
roles throughout the fabric of Canadian society." 

George Morfitt, CA and public watchdog. 
If you're looking for a career with multiple 

opportunit ies, write the Institute of Chartered 
Accountants of B.C. 

Our standards are higher 

Institute of Chartered Accountants of British Columbia 
1133 Melville Street. Vancouver. B.C. V6E 4F.5 
Telephone: (604)681-3264 Toll-free 1-800-663-2677 

George Morfitfs CA 
introduced him to 
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Education minister hesitates to interfere 
by Sharon Undores 

The minister of advanced edu
cation, Tom Perry, is concerned 
about student intimidation during 
the strike, but is not prepared to 
get involved at this time. 

Students for Fair Treatment 
(SFT), a group of students who 
support the strike, initiated a 
meeting with Perry and represen
tatives from the AMS on Saturday. 
Issues including intimidation re
garding classes and scab labour 
were discussed. 

Students are concerned about 
the university's strike policy, which 
has been left open to interpretation. 
AMS president Martin Ertl called 
the policy for students "ambiguous 
and brief," and "hard to carry 
through the ranks." 

AMS vice president Carole 
Forsythe said students respecting 
the picket lines may have various 
options open to them, such as 
writing exams in the summer 
supplemental period at the near
est college or university. 

Perry said he would look into 
extending the student loan 
programme, so students would not 
suffer financially. However 
Canada Student Loans may be 
difficult to deal with. 

But Perry left the policy's in
terpretation and enforcement up 
to the university. Although Senate 
has passed it, the Board of Gover
nors has no solution and will have 
to address this, according to Derek 
Miller, student BoG representa
tive. 

Many students and faculty are 
finding the policy challenging. A 
delegation of SFT met with presi
dent Strangway last week and he 
refused to clarify the policy. 

Sara Ramshaw, a law student 
and SFT representative said, "A 
lot of profs are telling us that what 
they are teaching right now is ex
aminable and we have exams that 
are worth 100 per cent of our final. 

So most of the students are going 
because they are intimidated and 
they feel they must go in order to 
pass. 

"Our dean is leaving it up to 
the faculty and the administration 
is leaving it up to the dean to inter
pret this policy which is supposed 
to be so unambiguous." 

And if its not being respected in 
principle of course I'm very dis
turbed." 

The disturbing subject of stu
dent scablabour was also discussed 
with Perry. 

Not only are students encour
aged to keep the university clean 
but some students are working to 

Perry said he heard a number 
of similar examples from the union 
and will give the administration 
the opportunity to make their own 
comments. 

"I will give the information to 
the mini ster oflabour, who has the 
statutory responsibility for mat
ters like this and 111 ask him to 

Women's Center advocates pay equity. 

Carol Odell, an engineering 
graduate student and an SFT rep
resentative, said students are 
worried about the rescheduling of 
exams and courses. 

"Fve heard from a lot of stu
dents who feel bad that they had 
no choice. I think students deserve 
that choice." 

Perry said, "The university's 
intent to ensure that students and 
faculty are able to respect their 
consciences was made very plain. 

keep the university running. 
Documents show the residences 
are hiring students and passing 
names on for security jobs and 
summer conference centre work. 

Stephanie Palfy, a first year 
arts student and a SFT represen
tative said, "I can't verify it but 
normally student assistants work 
would be limited to ten hours a 
week and I've heard that these 
hours have been extended to 36 
hours a week in the library." 

SAM GREEN PHOTO 

review all the issues." 
Although the government 

funds about 80 per cent ofthe uni
versity Perry maintains it is still 
not appropriate to interfere in the 
strike at this time. 

Ertl said the government 
should resolve the situation be
cause it funds the university. "From 
our point of view this has been 
going on for two weeks and that's 
two weeks too long. And if the time 
wasn't there before to take action I 

think the time has certainly come." 
Perry said, "We don't have 

significant input and we have never 
attempted to have that in collec
tive bargaining between employ
ees and the administration of a 
university or any other public in
stitution that we fund globally. 
Thaf s entirely, properly a matter 
for the two parties themselves and 
we're a third party which runs the 
institution globally." 

Perry also met with delega
tions from CUPE and the adminis
tration on Saturday. He could not 
be reached for comment on these 
meetings. 

Peiry would only meet with 
elected student representatives, so 
the AMS agreed to have some SFT 
representatives on their delega
tion. 

Ode 11 said, "At some level I did 
have some hope that the minister 
might have been willing to use 
some of his political power to put 
some pressure on the administra
tion to bring the strike to a conclu
sion more rapidly, which I believe 
he does have the power to do if he 
decides to do so." 

Ramshaw was also disap
pointed with the meeting. "The 
minister didn't acknowledge the 
power the government has. By 
looking out for the best interests, 
we [the students] get lost in the 
shuffle," she said. 

The AMS and SFT have dif
ferent approaches to the strike, 
but they both want the strike to 
end. They met for the first time, 
since the strike began, last week in 
order to prepare for the meeting. 

"I think the AMS has lost le
gitimacy with SFT and with any 
student who isn't crossing. The 
whole idea should be what you say 
is what you do. Yet all the AMS's 
actions, such as crossing lines, and 
keeping the SUB open are going 
against what they are saying," 
Ramshaw said. 

Courts place further 
limits on picketing 

Picketers stand peacefully under idle bus lines. SAM GREEN PHOTO 

by Martin Chester 

The UBC administration has fur
ther limited the striking support 
workers' ability to picket on campus. 

On Monday, the BC Supreme 
Court ruled in favour of a request by 
the administration to restrict pickets 
on campus to six pickets at three build
ings on campus. In addition, CUPE 
members can be charged with tres
passing if they enter campus build
ings. They may also be charged if they 
are anywhere on campus except in 
front ofthe three buildings. 

Due to on going negotiations, rep
resentatives ofthe administration were 
not available on Monday. 

CUPE local 2950 spokesperson 
Catherine Martel said the injunction 
will severely limit the union's ability 
to take action on campus. 

Martel also said the administra
tion has used library and bookstore 
disruptions as an excuse for the action, 
but the action was taken simply to 
lessen the union's exposure on cam
pus. 

Debbie Harvie, director ofthe UBC 
Bookstore, said CUPE members took 
books off the shelves and left them 
lying on the floor and caused some 
damage on Thursday. She said she 
warned the union members they could 
be charged with trespassing if they did 
not leave. Extra security has been 
called in since the incident. 

"It's unfortunate and I told them 
it wasn't anything against them per
sonally, but we can't watch everyone 
who comes in the store," she said. "I 
couldn't afford to have people walking 
around when we are already low on 
staff." 

The administration has also 
talked about limiting student pickets. 

"It isn't against students yet, 
they're just threatening that," Martel 
said, 

Sabrina Hong of Students for Fair 
Treatment said the action against the 
union's picketing and threats against 
protesting students were Machiavel
lian. 

"I think it's really sad when the 
union is exercising its legal right to 
gain some bargaining power," Hong 
said. "[The courts] are siding with the 
administration and taking away the 
union's leverage." 

She said the student protestors 
will not be put off by the threats of a 
ban on their picketing. 

"If anything it will strengthen 
our resolve." 

"The administration is forcing 
people who want the strike to end to 
resort to more drastic action,* she said. 
"It will be trickier doing effective things 
within the law." 

"If the union is being denied 
power, maybe students should have to 
take some of the action until our rights 
are whittled away," she said. 
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CUPE support workers demand pay equity 
by Sharon Lindores 

In the third week ofthe strike 
negotiations have begun again 
between CUPE and the adminis
tration. 

The university support staff 
represents two groups of workers 
and a majority of women. More 
than 90 per cent of CUPE local 
2950 workers are women. Over 40 
per cent of CUPE local 116 work
ers are women. They are asking for 
fairness and equity.' 

Ann Hutchison, CUPE 2950 
vice-president said the university 
has had 14 months to negotiate 
with the union. "Pay equity, for 
our local has been an issue since 
the last contract in 1989." 

The government's recent pro
vision of five per cent funds for pay 

equity was a general policy for the 
public sector, intended to begin to 
address an economic base which 
has historically been against 
women. These funds were provided 
for the public sector, not just for 
UBC and not in relation to the 
strike. 

The negotiations prior to the 
strike were not acceptable to CUPE 
because they did not adequately 
address CUPE's i ssues. "If you have 
pay equity without a general wage 
increase, you dont have pay eq
uity," Hutchison said. 

"They [the university] offered 
what they called pay equity. I don't 
know how they differentiated be
tween general wage increase and 
pay equity, but they decided that 
certain parts ofthe offers for each 

ofthe locals were to be designated 
pay equity. 

"Neither one of us are in a 
good situation. The pay equity was 
targeted, as they put it, to the 
lower pay grades. It seems that the 
university is pitting one group 
against the other,"Hutchison said. 

Judy Lee, third-year UBC 
student and coordinator of the 
Women's Centre said the admin
istration should prioritize pay eq
uity. 

"I think that in terms of pay 
equity, it's always the hurdle that 
the administration says they can't 
jump andit's always the thing that 
holds women back. I really don't 
believe it's a matter of saying Sve 
don't have the cash.' I think ifs a 
matter of prioritizing and starting 

to work towards pay equity," Lee 
said. 

"A lot of the inequities arise 
because we have these really 
heterosexist, traditional views of 
whose actually bringing home the 
bread and the fact ofthe matter is 
that a very high percentage ofthe 
women who are in 2950 are actual 
single mothers supporting their 
families." 

"The way our society is devel
oped is that work that is tradi
tionally something that women 
would do is considered unimpor
tant. Women need equal pay for 
work of equal value." 

Lee said that the strike raises 
several issues and should be im
portant for many students. 

"Many people think feminist 

theory is tired and obsolete and 
that we're living in a post-feminist 
era. I think that media and main
stream power structures have tried 
to convince women of this andmany 
of us are convinced that "we* are 
not the ones that suffer from a lack 
of pay equity. 

Lee said, "What's happening 
on campus is that some people are 
looking at the workers as somehow 
deserving unfair wages. Ifs that 
belief in a just world—where you 
get what you deserve and you de
serve what you get. The fact is 
there are many people in both 
unions who have degrees. 

"I really think that it is dan
gerous to think that we can be 
secure and assured of fair wage." 

New paper on campus fills a void 
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by Rafil Peschiera 
As well as growing piles of 

garbage and litter, a new publica
tion was added to the campus 
landscape during the second week 
ofthe CUPE strike. 

The UBC Student's first issue 
was distributed on March 17 and 
has since been labelled a "scab 
paper" by many union supporters 
because The Ubyssey was not 
printing in support ofthe strike. 

Dale Fallon, media relations 
assistantfor Local 116, said, "We've 
simply chosen to not speak to them 
and there are many other media 
outlets who are showing more re
spect for our picket lines." 

Aaron Drake, UBC Studenf s 
editor-in-chief, said, "I don't like 
being called a scab. Without The 
Ubyssey publishing, we saw avoid 
that needed to be filled. Originally 
when we learned The Ubyssey was 
not publishing, we wanted to use 
The Ubyssey office and equipment 
while the strike was on." 

He said the problems involved 
with occupying The Ubyssey for 
the duration of the strike made 
him decide to put the paper out 
independently. 

"We are funded by just ad
vertisements and the paper was 
thrown together in someone's 
bedroom. Ifs easier to get AMS 
advertisements during the strike," 
he said. 

"The majority of the editors 
support the strike. I am pro-strike. 
But the union is going about it the 
wrong way; the students are caught 
in the middle." 

Although the paper is not 
fundedby the AMS, a large portion 
ofthe staff is closely linked to the 
AMS and student council. 

"The people who were first 
interested all happened to have 
links with the AMS," Drake said. 

The accounts manager, Jason 
Brett, was last year's student 
council president and the opinion 
editor, Derek Miller, is presently 
student council Board of Gover

nors representative and employed 
as the AMS researcher. Drake was 
editor ofthe 1991 Inside UBC and 
a Science representative on coun
cil and other editors are on council 
or Student Administrative Com
mittee. 

Miller said there is a potential 
for conflict of interest but does not 
see any problem. "My job is mostly 
organizing, typing and proof
reading letters and opinion pieces." 

Drake said if the paper was 
covering a contentious AMS issue, 
"we'd do our best to nail them to 
the wall. We can only do our best to 
be as objective and unbiased as 
possible. I don't believe there'll be 
any problem." 

The paper has recently 
changed its name to Campus Times 
and will continue publishing after 
the strike is over. 

"We're going to have regular 
and humour columnists, cartoon
ists and we're not going to cover 
controversial issues," Drake said. 

:m 

UBC artists show art off-campus 
by Helen Willoughby-Price 

I 'M not the kind of person 
that attaches meaning to 

something right away. I like to 
take things for what they are, 
appreciate what I see, and think 
about its significance later. 

When I first saw the works 
of Tessa Lamb and Stephanie 
Aitken, all I could think about 
were the colours, the way the 
paint had been applied to the 
surface, and how the composition 
and structure ofthe work made 
me feel. 

I responded to the emotions 
contained in the act of painting 
rather than meanings ofthe 
images, which I knew to exist 
because ofthe creative titles both 
artists assigned to their pieces. 

ART 
Tessa Lamb 
Stephanie Aitken 
March 10 and 17 

Lamb and Aitken, two 
fourth-year BPA students, were 
scheduled to hold their shows at 
the AMS Art Gallery in SUB. 
Both did not cross the picket line 
and found alternate locations for 
their artwork. 

Lamb held the opening for 
her show Shapes in Flight and 
Other Memories on March 10 in 
her own home with the specific 
intention of supporting the 

strikers. She turned her house 
into an art gallery, utilizing even 
the bathroom to show her work. 
One visitor thought this was a 
great idea: "It gives you some
thing to look at when you're 
taking a dump." 

Lamb uncovered the hard
wood floors in her living room 
and installed lamps to light up 
her works. The comfortable 
atmosphere of a home was 
maintained, and her pieces 
worked well with the environ
ment. Overall, the show was a 
success, and the space was much 
more exciting than the one-room 
gallery that SUB has to offer. 

Ihe location Aitken chose 
was not as comfortable, but very 
classy. Her show Day Terrors 
was held on the first floor of the 
Landing in Gastown. Opening 
night was March 17 and the 
works remained there for the 
week. 

Lamb's collection of recent 
works included, for the most 
part, large paintings and a series 
of prints. Lamb's paintings are 
rich, deep, and intense, and 
largely non-objective. Images can 
be found and interpretations can 
be made, but the real beauty of 
her work is in the strength and 
power of her mark-making. To 
look at her work is to know how 
she was feeling when she was 

painting it. 1 know her pieces 
have specific meanings, but to go 
into it here would be to make 
public her diary. 

Aitken's works are more 
literal (as opposed to non-
objective), and her paintings, 
photographs, and installations 
revolve around recurring images 
of butterflies, lanterns and 
moths. Her painting style is very 
beautiful—smooth, creamy, and 
luscious. Her colours are soft and 
blended. It is the kind of work a 
viewer can appreciate for hours, 
even after the mind has finished 
contemplating the somewhat 
obvious themes in her work. 

She uses oils, as does Lamb, 
but applies the paint to tables, 
windows, old doors, photographs, 
and cloth as well as to canvas. 
Aitken has reached a very 
professional level with her work, 
and she made no effort to hide 
the fact it was for sale. 

An acquaintance who 
attended Lamb's opening 
commented on the futility of 
hanging paintings on walls for 
people to see. He felt 
printmaking or photography, 
which could be applied to real 
life and reach more people, was 
more significant. I find this kind 
of thinking, though logical, quite 
scary. I hope painting never loses 
its status as an important part of 
the artworld. 
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Support workers at Emily Carr picket college 
by Sharon Lindores 

There were no classes at Emily 
Carr College of Art and Design 
(ECCAD) yesterday. The support 
staff went on strike and no faculty 
crossed the picket line. 

The Vancouver Municipal and 
Regional Employees' Union 
(VMREU), represents the 60 
workers at the college. The 
VMREU negotiating committee 
submitted a package on Saturday, 
to settle the contract which ex
pired last April. 

The picketing is planned for 
two days and further action will be 
decided after a response from 
ECCAD which is expected after a 
board meeting on March 25. 

The faculty association be
longs to their own union and they 
chose not to cross picket lines at 
this time. 

Ron Richings, senior staff rep
resentative for VMREU said, "As 
far as respecting picket lines, it 
was their [faculty] decision. Obvi
ously we appreciate their support." 

Alan Berkley, president of 
ECCAD said, "None ofthe faculty/ 
crossed today. They have chosen 
in the initial stages not to cross, if 
it escalates their position will be 
questionable. I hope we can re
solve all of this without that stage." 

Richings said their package 
addressed many issues including: 
pay, pay equity and a large num
ber of language issues. "We are 
also seeking to have the student 
workers at the college represented 
as they are at Vancouver Commu
nity College, to negotiate their 
duties and wage rates." 

Barkley said, "The contract is 
for a two-year agreement, starting 
April 1, 1991 last year and will 
encompass this fiscal year to March 
1993. There was discussion 
through 1991, but not too much 
action until the election in the fall 
and more steadily in February and 
March. 

"We have the opportunity as 
administration to talk to the board 
and prepare negotiations at the 
end of the week. We will discuss 
our position and develop a response 
to their package. There is a com
plex and comprehensive set of is
sues. They have put everything in 
writing, I guess we will have a 
response on Friday." 

"We don't want a protracted 
situation. We are trying to be as 
optimistic as possible." 

Barkley said it is a peaceful 
picket now and some students are 
crossing, although no faculty is. 

One of Tessa Lamb's prints from Shapes in Flight and Other Memories. 

Day one of the support workers' strike at Emily Carr. Most students 
and all faculty are refusing to cross. 

PAUL GORDON PHOTO 

Students occupy president's office 
BURNABY (CUP)—While many 
UBC students crossed picket lines, 
80 students occupied the 
president's office last week to sup
port striking workers. 

The students took over David 
Strangway's office March 17 to 
protest the administration's han
dling of the strike by CUPE Locals 
2950 and 116, who hit the bricks 
March 9. 

The demonstration lasted 
about eight hours to protest the 
administration's refusal to clarify 
its policy on students and faculty 
crossing the picket lines. 

The occupation ended when 
the administration agreed to meet 
with a ten-member delegation of 
students and faculty March 19. 

Fourth-year student Michele 

Sorenson said students need a 
quick and equitable end to the dis
pute. 

"We want [the administration} 
to come up with a decent offer,"she 
said. 

As long as the library has lim
ited hours and other services are 
not offered, students will not be 
getting the education they paid 
for, she said. 

"If we work at home the qual
ity of our work will go down." 

Sorenson, who has been walk
ing the picket lines, said she talks 
to students who say they support 
the workers, but attend class be
cause they do not want to jeopar
dize their degrees. 

She said although the univ
ersity's policy states it is a moral 

decision whether or not to cross the 
picket lines, there is pressure on 
students and faculty, who are par
ticularly vulnerable, to cross. 

Joe Denofreo, a spokesperson 
for CUPE Local 2950, agreed stu
dents are in a difficult position. He 
said he is heartened by student 
support. 

"We realize it's a problem for 
students because when we with
draw our services they are af
fected," Denofreo said. "[The strik
ers] are the people you dont see, 
but they make the place run." 

"In a perfect world I would 
hope that everyone would under
stand the importance of not cross
ing," he said. "If no one crossed we 
could have this whole thing fin
ished within three days." 

SELF STORAGE 
3 CONVENIENT LOCATIONS 

NEIGHBOURHOOD MINI 
STORE-ALL 436 West 2ND Ave. 

Vancouver, B.C. 

872-2822 

GENERAL STORE-ALL 
1106 South West Marine Dr. 

Vancouver, B.C. 

261-2242 

- Security Alarm 

- Bike Storage 

- Moving Boxes 

- Many Sizes of Lockers 

- Easy Access 

BURNABY STORE-ALL 
6451 Telford Ave. 

Burnaby, B.C. 

439-7945 
Free Boxes with 
each locker rental 

SELF STORAGE 
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UBC's 
authoritarian 

rule 
Three weeks into the strike, the 

administration's authoritarian rule is 
clear. 

In opposing CUPE 2950 and 116's 
demands for a living wage and pay equity 
for women, the administration has dem
onstrated contempt for the campus work
ers, students and faculty. 

While in theory the administration 
supports students' personal choice about 
crossing picket lines, in practice, a delib
erately ambiguous policy allows profes
sors to intimidate students. The adminis
tration, in a meeting with students March 
19, refused to clarify this policy and pro
tect those of vis who choose not to cross. 

Students who do not cross the picket 
lines are supposed to report themselves to 
their dean and get their name put on a list 
for their faculty. Since the administration 
refuses to protect those of us who do not 
cross, what are these lists for? Right now 
they are serving to intimidate students. 
Unknown uses ofthe lists as well as closing 
the lists, as the Faculty of Arts did for a 
few days last week, minimize our "personal 
choice". 

Misinformation from the administra
tion further hinders our decision making. 
Deliberately misleading figures such as 
26 percent pay increases reduce support 
for a strike fighting for a fair wage increase 
and pay equity for all members, not just 
six reclassified positions. 

The administration does not support 
pay equity: it has offered no money. The 
seemingly large 4.5 per cent increase of
fer—large compared to before the strike— 
comes from the five percent pay equity 
package offere d to the entire public sector 
by the province, not a shift in the 
administration's policy. 

The administration wants business to 
continue as normal. This arrogant stance 
denies the vital work done by 3,200 sup
port staff—work which we all depend upon. 

To keep the campus running, the ad
ministration has resorted to using scabs 
and intimidation. 

Doing union jobs during a strike is 
scabbing. Management is working double 
time at high wages as scabs on campus for 
garbage collection, mail service, janitorial 
work, and other unionized services. Stu
dents are also doing this work, sometimes 
without adequate safety equipment and 
training. Off-campus workers are cross
ing picket lines to scab. Some professors 
are also "covering" janitorial work in their 
buildings. 

Faculty and students, including the 
AMS, support the administration when 
they cross picket lines and continue 
"business as usual." The personal choice 
made by students and faculty who do not 
cross is a moral and political choice. The 
response is intimidation by the adminis
tration, a crucial part of the strike
breaking. 

Strike-breaking, including when stu
dents cross picket lines, is the direct con
travention of a struggle for social justice— 
pay equity and fair treatment. 

If all students and faculty honoured 
the picket lines for a few days, the strike 
would likely be settled quickly. 

Letters 
80 concerned 

academics 
March 13,1992 
Open Letter to the Uni
versity of British Colum
bia Administration and 
Community: 

The Office workers and 
support staff are on strike. 
The university is not func
tioning as it should. Student 
attendence is down signifi
cantly. Many faculty are 
teaching off campus, many 
are refusing to teach, and 
many are contributing large 
sums to the strike fund. 
Garbage is piling up, eleva
tors are breaking down, toi
lets are filthy, the library is 
open, but functions for only 
a few hours a day. Confer
ences are cancelled. End-of-
year examinations and de
gree-granting face serious 
scheduling problems. In ad
dition, the morale of the 
community is sinking and 
previous good feeling is 
turning to rancour. Students 
have been threatened by 
their professors, and profes
sors have been threatened 
as well. This should not and 
need not go on. 

We, a group of concerned 
academics, call on the ad
ministration to negotiate 
with the striking union. 
Moreover, we ask that they 
negotiate in good faith. We 
draw attention to three key 
issues that are raised by the 
current industrial action. 

First, the way the ad
ministration bargains con
cern us: Employees are 
treated in an arbitrary man
ner. Like CUPE, the faculty 
had not been able to negoti
ate a settlement for the year 
1991/1992. The administra
tion stalls at every turn, 
earns interest on the gov
ernment transfers, spends 
money on other things, then 
turns around and says it is 
unable to pay. The adminis
tration refused to agree to 
mediation with the faculty 
on the grounds that such a 
decision would imply that it 
might be willing to change 
its offer. This intransigence 
says little for the future of 
collective bargaining on our 
campus. We think that the 
faculty has a great deal in 
common with our CUPE 
colleages when it deals with 
the administration. 

Second, the adminis
tration has not lived up to 
the promise to promote fair 
wages for all employees. The 
discrepancy in the offers 

The Ubyssey welcomes letters on any issue. Letters must be typed and are not to exceed 300 words in length. Content 
which is judged to be libelous, homophobic, sexist, racist or factually incorrect will not be published. Please be concise. 
Letters may be edited for brevity, but it is standard Ubyssey policy not to edit letters for spelling or grammatical mistakes. 
Please bring them, with identification to SUB 241k. Letters must include name, faculty, and signature. 

made to different groups on 
campus indicates a lack of 
clear direction. The weakest 
groups, such as the clerical 
workers and sessional lec
turers are victimized rather 
than provided with fair 
wages and some measure of 
security. The gap between 
the highest paid and lowest 
paid is widening. Structural 
inequalities on our campus 
are worsening. We are 
acutely aware of this when 
we observe that an increas
ing proportion of the 
University's budget is de
voted to administration. 

Third, the Adminis
tration's response to the on
going problem of employ
ment equity remains inad
equate. Given the Admins-
tration's long-term invest
ment in labour market dis
crimination, from which it 
has reaped many benefits, 
the solution posed in the lat
est wage offer to CUPE is 
disgraceful. The adminis
tration relies upon a mini
mal contribution from the 
provincial government 
rather than reforming its 
budget to grant long overdue 
equity to its low-waged fe
male employees. Its tenth of 
March wage offer neither 
meets cost ofliving increases, 
nor lives up to the principles 
of social justice. 

In sum, the facade of 
normalcy iscollapsing. In the 
last several years, retrench
ment has damaged the uni
versity. Today, the wounds 
are inflicted by the 
Administration's refusal to 
its employees and the com
munity at large. The Uni
versity is a vital force in the 
cultural and economic life of 
British Columbia and 
Canada. We urge the ad
ministration to move re
sponsibly and humanely by 
reaching a fair and just 
settlement before irrepa
rable damage is done. 

Yours faithfully, 
William Bruneau, Gillian Creese, 
Dawn Currie, Donald Fisher, Jim 
Gaskell, Neil Guppy, George Povey, 
Leslie Roman, Kjell Rubenson, Peter 
Seixas, Fred Stockholder, Veronica 
Strong-Boag, Neil Sutherland, 
Allison Tom, Ian Wright, Kathy 
Hanson, E. Bryant, Carol Kniceley, 
Serge Guilbaut, James O. Caswell, 
John O'Brien, I. Marc Pess in, 
Maureen Ryan, Rose San Juan, 
Deborah E.D. Weiner, Glen Drover, 
Frank Tester, Kathryn McCannell, 
Mary Russell, Stan de Mello, Edward 
Kruk, Roopchand Seebaran, Helena 
S u m m e r s , Ela ine Stolar , LeRoi 
Daniels , Denise Nadeau , Paula 
McNicoll, Charles Curt is , Jerold 
Coombs, Marion Crowhuret, Marg
aret Early, Syd Butler, Joe Belanger, 
Mary D e s C h e n e s , R o s e m a r y 

Haddon, Carla Petievitch, Tineke 
Hellwig, Catherine Swatek, Nitya 
Dueloe, Robert Grant, Marlee Kline, 
David Cohen, J.C.Smith, Joel Bakan, 
Norman Epstein, David Donaldson, 
Charles Blackorby, Margaret Slade, 
Phil Resnick, Hilda Thomas, Tony 
Dawson, Pe ter Harne t ty , Karen 
Wilson, Gerry Pratt , JoshuaMos tow, 
Don Baker, Jo-Shui Chin, Karin 
Preisendanz, Gaalen Erickson, Ken 
Takashima, Michea] Duke, Hiroko 
Louie, Ken Bryant, Luc Nagtegaal, 
Julie Crujkshank, Tissa Fernando, 
G.G. Weix, Millie R-Creighton 
CC: All faculty members , Strik
i n g E m p l o y e e s o f U B C , t h e 
Pres idents and Vice-Presidents , 
The Board of Governors , T h e 
Facul ty Senate , The Honorable 
M i n i s t e r of A d v a n c e d Educ-
atioivTom Perry, The Honorable 
Minister of Tourism & Culture/ 
Darlene Marzari, T h e Honorable 
Minister of Labour/Moe Sihota 

Handled 
with care 

Recent media reports 
have promoted a biased ac
count of student actions in
tended to show solidarity 
with striking workers. In 
particular, last Thursday's 
student action at Main Li
brary received distorted 
media coverage. As students 
involved in the action we 
wish to emphasize that: 
•books were not thrown in 
the garbage. 
•books were not thrown on 
the floor. 
•no vandalism took place, 
•books were not burned, nor 
were garbage cans set on fire, 
•books were not mis-
shelved. 
•students were not taken 
into police custody. 

The action was intended 
to be an intelligent way for 
students to protest the deci
sion of management per
sonnel to prolong the strike 
by keeping libraries open 
against the wishes of strik
ing workers. Books removed 
from shelves were placed in 
study carrels or places where 
they could be easily found 
and re-shelved. 

As students we are 
concerned about university 
property and the safety of 
the UBC library collection. 
We have never participated 
in acts of vandalism, nor do 
we condone such actions. 

Michael Bomford 
David Black 

Stephanie Palfy 

Harassment 
in Main 

Recently, due to sup
posed acts of vandalism in 
Main Library, Erik de Bruijn 
(assistant admin, librarian) 
has resorted to overreac-
tions which are obstructing 

students and the public from 
accessing the library. On 
Monday, Mar 23, myself and 
a friend were blocked from 
entering the building from 
the lower level to use the 
washroom. Another friend 
had just moments earlier 
gone to the washroom and 
upon leaving was told by Mr. 
de Bruijn to never return. As 
my friend and I descended 
the stairs, Mr. de Bruyn was 
placing two tables in front of 
the newly locked door. After 
a period of knocking, during 
which time Mr. de Bruijn 
neglected to answer any 
questions and left, a student 
kindly let us in. 

Some minutes later, af
ter having left the library, I 
decided to go in through the 
main door with two different 
friends to read the bulletin 
board in the hall which had 
info concerning the paging 
of books in the stacks. Typi
cally, Erik de Bruijn physi
cally blocked the door and 
told us to leave. When 
questioned several times, he 
simply repeated his demand 
without explanation and 
without evidence of the le
gality to block students from 
using their library. At one 
point, fortunately, Mr. de 
Bruijn was distracted and 
thus we were able to enter 
the hall. 

As we were reading the 
bulletin board, I was asked 
to show my student card. 
Much to my dismay, Mr. de 
Bruijn grabbed the card out 
of my hand and refused to 
return it to me; he also would 
notletme or my friendsleave 
the library and resorted to 
pushing to detain us. When 
I asked him and three other 
librarians to call the RCMP 
because I didn't feel we 
should be imprisoned in the 
library, all of them denied 
me use of a phone. The li
brarians accused us of caus
ing disruption simply be
cause we were silently 
wearing or carrying strike 
support placards. 

Td like to ask Mr. de 
Bruyn the following ques
tions: Is Main Library not 
open to the general public? 
Would I have been kicked 
out if I did not have a stu
dent card? As a student, am 
I not allowed access to all 
info in Main? And upon en
tering, am I not free to leave 
when I wish? If the librar
ians were so sure of their 
right to deny entry and exit 
to students, why wouldn't 
they let me call the RCMP? 
Why had the librarians as-
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OP/ED 
sumed that just because I was a 
union supporter I must have been 
guilty of the recent acts of "van-

u dalism"? 
k These events clearly indicate 
^L intimidation on the part of the 
[^^ administration and management 
„ ^ to coerce students into ignoring 

the strike. Only those students 
identified as supporting the union 
were harrassed so obnoxiously. It 

, is disgraceful that students are 
• mistreated simply for believing in 
k»» adequate wages and pay equity, 
a and it reflects the continuing his-
"^r tory of administrators' contempt 

for the feelings and opinions of 
students. If you've been subject to 

i similar scare tactics, join Students 
m For Fair Treatment as we seek 
WL legal advice for wrongs done. Lefs 
^ ^ k e e p pressuring Strangway to 
^ settle the issue FAIRLY and now, 

so that things can return to normal. 
Students For Fair Treatment 

meets every weekday at 12pm at 
the Lutheran Center. 

-, Sabrina Hong 
i->- Arts 5 
^ Students 
, left dangling 

Dr. Strangway is a master 
puppeteer. He has finely orches-

I trated the situation that exists on 
^~ *" this campus. He has pitted stu

dent against student, faculty and 
everyone else against the workers. 
And he has done all of this from 
behind the curtain so that we have 
not been aware of who is pulling 
our strings. 

By deliberately making uni
versity policy regarding student's 
rights and academic work during 
this strike so ambiguous, Dr. 
Strangway has fostered anxiety, 
hostility and frustration. Students 
have no information. Faculty are 
interpreting this policy on an indi
vidual basis. From class to class, 
this policy is being addressed dif
ferently. Students fear for their 
grades, for their whole year and 
even years of work. The reasons 
for the policy of collecting names of 
students who wish to follow their 
consciences and not cross the pick
ets are unclear and foster a fear 
that this list is purely a blacklist. 
Because of this fear students are 
not free to follow their consciences 
and are coerced into attending 
classes. 

And the AMS has played right 
into Strangway's hands. By not 
taking a firm leadership role, the 
AMS has left students to be pulled 
in a multitude of directions. And 
yet, the administration can state, 
with justification, that they can 
only deal with our "elected" repre
sentatives. How can they deal with 

mm-

i 
r" * 

a delegation of students of whom 
there is no assurance of universal 
representation? They must, of 
course, deal with the AMS. But the 
AMS have not been listening to 
their constituency. They have not 
been fighting to clarify university 
policy. They have not been ques
tioning the policy of collecting 
names of students who are follow
ing their consciences. They have 
not been collecting information, or 
handing out information. Instead 
they have been backing up 
Strangway's position of "Business 
as usual." They, in short, have not 
been representing UBC students. 
So, we are left with no representa
tion, no leadership. 

The faculty, too, are not free to 
follow their consciences. Faculty 
and instructors are not allowed to 
unionize. Some are in their pre-
tenure years, and risk tenure if 
they do not teach. Others are not 
in positions where they can afford 
to lose their pay if they do not 
teach. Lower-level instructors risk 
losing their jobs if they do not teach. 
And even in the classrooms, there 
are no concrete guidelines, the 
deliberate ambiguity ofthe policy 
issued by Dr. Birch means that all 
faculty and deans can interpret 
this policy individually. Some fac
ulty may try to protect their stu
dents by not teaching new material 
or collecting assignments, but they 
cannot guarantee that their stu
dents will get the same treatment 
in other classes. 

We are the product in this 
strike. The workers of this univer
sity produce educated students 
which the administration then 
capitalize on. Between the work
ers and the administration, there 
is no grey area. They are either on 
one side or the other. But we stu
dents are left in the middle. And 
the unfairest treatment that we 
have received has been from the 
administration. The same body to 
whom we pay our tuition. The 
union shave been openandhonest. 
They refuse to produce the product 
(us) until the administration nego
tiates in good faith. But the admin
istration has not been open and 
honest. They have fostered confu
sion. Instead of shutting down the 
university, and working to shorten 
this strike, they are prolonging it 
and using students to break the 
spirits ofthe workers. In this, the 
AMS has helped. Every day that 
the AMS has hired a musical band 
which crossed the picket lines and 
plays at the SUB the workers on 
the picket line hearing the music 
have felt it as a slap in their faces. 
And each day the AMS keeps their 
food services open and cashes in on 
the monopoly situation that exists 

Confessions of a strike-breaker 
by Yossarian King 

I have crossed the picket 
lines almost every day since the 
strike started. I support the 
strikers. I am a strike-breaker. 
How to resolve this contradic
tion? 

A recent column in The 
Vancouver Sun likened the stu
dents of UBC to kidnap victims 
being held for ransom by CUPE 
terrorists. Anti-union rhetoric 
aside, it is certainly true that 
students are caught in the 
middle of the current labour r 
dispute. Lake it or not, we are 
involved. 

As caretakers ofthe univer
sity, the members ofthe striking 
union locals have made it pos
sible for us to pursue our edu
cation in a clean and comfort
able environment. We take this 
support for granted, assuming 
that halls and washrooms will 
be clean when we arrive in the 
morning, that books will be 
reshelved, that application 
forms will be processed, that 
meals will be cooked and dishes 
washed. Every aspect ofthe day-
to-day operation of the univer
sity depends on the support staff. 
Without them, UBC could not 
function. 

Yet most of this activity 
takes place out of our sight—be 
it late at night, in back kitchens, 

or in secluded areas ofthe library— 
and hence out of our minds. 

Then, "suddenly," there is a 
strike, and we must decide how to 
respond. What seems the most 
obvious question is "Should I cross 
the picket line?" 

People stay home because they 
support the strike, right? Fm not 
convinced. Many people honestly 
care about the plight ofthe work
ers and feel that staying home 
sends a clear message to the man
agement. However, I worry that a 

Freestyle 
lot of people are "respecting the 
picket lines" either because they 
think of it as a sort of radical, anti-
establishment kind of thing to do, 
or simply because they want time 
off school. 

And what of those who keep 
coming to school? These people are 
strike-breakers because they don't 
support the strikers, right? Wrong 
again. Some don't support the 
strike, others feel the immediate 
demands of their education to be 
more important, but most just want 
to ignore the strike and go about 
with their regular lives. Just as 
the work ofthe union members is 
normally done in the background, 
many wish the workers would re
main invisible and settle their 

grievances in the background. 
I think the issue is more 

complicated than simply decid
ing whether or not to cross picket 
lines. There are good and bad 
reasons both for crossing and 
not crossing. There are also 
many other things that can be 
done to support the strikers— 
writing letters to the UBC ad
ministration and the NDP gov
ernment, becoming informed 
about the issues by calling the 
administration or the union of
fice, going to rallies, joining the 
picketers, or simply expressing 
your opinions in conversations 
with other people. I have tried to 
do some of these things, and I 
feel that I have supported the 
strikers even though I am a 
strike-breaker (a hero cookie? 
thanks!) Have I written this ar
ticle in a selfish attempt to as
suage my guilt about crossing 
the picket line? Perhaps, but I 
hope not. 

The best we can do is to 
learn about the issues and then 
let our conscience guide our ac
tions. We owe it to the support 
staff who make our education 
possible to at least make our 
decision an informed one. 

To quote Rush: 
if you choose not to decide 
you still have made a choice 

with the workers on strike, the 
workers perceive students as be
ing more ruled by their own self-
interest than their consciences. 

There is no solidarity among 
the students and faculty in this 
strike. And this has been deliber
ately orchestrated by Dr. 
Strangway and Dr. Birch. Chaos 
reigns, and that is just what Dr. 
Strangway wants. For as long as 
there is no solidarity between stu
dents and faculty, and as long as 
we are forced to operate out of fear 
for our academic work and our 
jobs, there will be a pressure on the 
workers for a quick settlement, 
regardless of the fairness of the 
settlement. Only by forming a uni
fied front can we refuse to be used 
as toolsby Strangway and his well-
paid group of seven. And only by 
forming a unified front can we 
break the strings that Strangway 
has been using to control us. 

Charlotte Vimtrup 
Sociology 3 
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From the front line 
by Cheryl Niamath 

The people who are helping 
you get a university education 
are on strike. The people who 
type your exams, find books for 
you in the library, serve you 
lunch at the cafeteria and clean 
the washrooms you use are 
walking in picket lines, 

A lot of us have already 
earned at least one university 
degree, yet we're treated as sec
ond-class servants at work, and 
now as "untouchables" on the 
picket lines. 

It is depressing for us to see 
the faces of so many of you, who 
we have spent so much time 
helping during your time at UBC, 
crossing our picket lines. 

Yes, we do notice who is 
crossing the line—we especially 
notice those of you who cross the 
line withyour heads down, afraid 
to make eye-contact with us. 

Some students feel com
pelled to go to class but are in 
favour ofthe strike and sign pe
titions, go to rallies and wish us 
good luck; we appreciate their 

support. 
But students who will cross 

the picket line in front of the 
bookstore simply to buy a stamp 
(or something equally easy to 
pick up in the village or off cam
pus) are fooling themselves 
when they say they are support
ing the strike. Supporting the 
strike means supporting the 
strike ALL THE TIME, not just 

Freestyle 
when it won't inconvenience you 
too much. 

You've heard it over and 
over again: this strike is about 
fair wages and pay equity. If 
you are at UBC earning a BA, 
chances are youll find yourself 
in a similar situation to ours 
before long. 

We do not enjoy being on 
strike. 

We do not enjoy walking in 
picket lines. It's cold, boring, 
and physically and mentally ex
hausting. 

We do not enjoy inconve
niencing students. We are los
ing income. We would rather be 
at work. 

This strike has dragged on 
for more than two weeks because 
the administration will not budge 
and too many people are not re
specting the picket lines (it's 
funny how those same students 
who think nothing of skipping 
class for a few days to go skiing 
have suddenly developed a great 
conscience and desire to get their 
education regardless of whether 

or not they have to cross a picket 
line to do it). 

Mass student support is es
sential if this university is ever 
going to return to normal. 

Swearing at people on the 
picket line, or running your cars 
into us, or telling us to "get an 
education* is not going to help 
one bit to end the strike. 

Boycotting classes and put
ting constant pressure on the 
administration will. 

The choice is yours. 
Tuum est. 

FIND EXPERTISE, SERVICE AND SELECTION 
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clothing to all UBC faculty, students and staff. 

- J I 'm m ML '*», *•« -m ' 
1 *M W . mm 

YOUR RUNNING-WALKING-LIFESTYLE STORE 

3504 West 4th Ave., Vancouver, B.C. 732-4535 

March 24,1992 THE UBYSSEY/7 



I 

Campus stores garbage j 
at open-air dump 

Need we say more? SAM GREEN PHOTO 

Picket briefs 
(Wo)man t h * picket H I M 
More awareness of women's 

experiences could promote 
smoother negotiations during 
strikes, said Veronica Strong-Boag, 
director ofthe Centre for Research 
in Women's Studies and Gender 
Relations. 

"In the university community 
many people are unaware of 
women's lives. A number of femi
nist faculty members and students 
thought there should be more 
education about women's experi
ences," Strong-Boag said. 

As a result the centre is col
lecting the stories of some of the 
picketing women at UBC. 

The long-term project, tenta
tively titled Voices from the Picket 
Line, is fulfilling the research 
mandate of the centre, she said. 
"The centre's mandate is to illu
minate women's lives and the im
plication of policies and the effects 
on women." 

Some students and faculty 
members will interview women on 
the picket line and write one-page 
descriptions, which will be com
piled and published as part ofthe 
centre's research publications. 

"I don't think people under
stand the experiences ofthe cleri
cal and food services staff. They 
don't have a sense of people's lives 
and working conditions." 
Call 822-9171 for information. 

School of Social Work 
committee 

A committee of faculty mem
bers and students in the School of 
Social Work was set up Friday to 
review the current strike situation. 

The school has been in strong 
support of CUPE; the school was 
closed the first day of the strike. 
Approximately 200 students are 
in the School of Social Work. 

Kathy Oxner, fourth-year 
student and committee member, 
said students are concerned about 
graduating but do not want to cross 
picket lines. The faculty is work
ing with students." 

Frank Tester, a faculty com
mittee member, said the commit
tee is to decide how the school will 
deal with different scenarios. 
"Students think if they cross the 
picket line they will pass the year. 
There will be all this paper work to 
do—who is going to do it? I think 
students have been mislead to 
thinking if they go to class there 
will be no hassles," he said. 

Faculty members met Monday 
night and the committee will meet 
Wednesday. A vigil is planned for 
Tuesday if negotiations continue, 
time and place to be announced. 

Spilling milk 
Without union consent, UBCs 

animal science division has re
ceived $2,000 regularly for 4,000 
litres of unprocessed milk during 
the strike. 

But this weekend the animal 
science division dumped 4,000 
litres of milk because the Canadian 
Union of Public Employees did not 
allow a dairy truck to pass the 
picket lines Saturday. 

Malcolm Tate, head of animal 
sciences, said negotiations are 
underway and the milk holding 
tank has storage space to last until 
Wednesday. Usually Dairyland 
picks up the milk to be processed 
by Lucerne Dairies every 48 hours. 

The university decided to do
nate the milk to charity only after 
the dairy truck was blocked. 

"We really can't afford to lose 
the revenue but we would rather 
donate the milk than dump it," 
Tate said. 

by Effie Pow 

by Graham Coleman 

Day after day, truckload after 
truckload, UBCs garbage contin
ues to pile up. 

Declared "hot" by the BC Fed
eration of Labour, the university's 
waste is not being accepted at the 
unionized GVRD landfill sites. 
Instead it sits in evergrowing piles 
on an open-air dumpsite at UBC's 
Triumph site. 

Nick Losito, director of Envi
ronmental Health for the City of 
Vancouver, said if campus waste 
accumulates into a public health 
hazard, the university would be 
ordered to rectify the situation. 
This could result in the closure of 
the campus, he said. 

CUPE local 116 officials said 
during the first days ofthe strike 
the university was contracting with 
private companies to cross picket 
lines and remove garbage from 
campus. 

In response, CUPE has set up 
a picket line at the single entrance 
to the site. 

Greg Garbe, local 116 mem
ber, said, "We're assigned to keep 
the garbage here, to keep scabs 
from coming in and taking it off 
campus. It's been happening, not 
in the last eight days, but before 
we got here." 

Garbe said although manage
ment is collecting garbage from 
around the UBC campus, they can't 
take it off campus in a marked 
UBC truck because the BC Fed
eration of Labour has declared the 
garbage as "hot." 

"So they call scabs in to take 
the stuff off the campus to GVRD 
sites and transfer stations. Our job 

is to see that they dont get in 
there, and that if they do, they 
don't get in there again," he said. 

According to local 116 head
quarters, the three specific cases 
cited by Garbe involved Fraser 
Valley Disposal, Zim's Recycling, 
and Macs Transfer. 

"We've seen them. We've 
chased them down to the GVRD 
site...weVe had guys view them 
and follow them and talk to them," 
Garbe said. 

Steve Crombie, UBC media 
relations manager, confirmed that 
during the first days ofthe strike 
loads of garbage were being taken 
off campus although he said he 
was not aware which companies 
were involved. 

Management personnel at the 
temporary dump site said no re
placement labour is being used by 
the university to collect garbage 
from campus sites. 

"There is no scab labour. For 
one thing we don't have the budget 
for it and we're philosophically 
opposed to it. We will not bring 
scab labour in. Well use the people 
we have or it wont get done," one of 
the management said. 

He and his two colleagues 
identify themselves only as Plant 
Operations management. 

However, all three manage
ment personnel said they were 
concerned about the possible envi
ronmental impact of the open-air 
dump if the strike continues much 
longer. 

"The Health Inspector is al
ready aware of our situation. At 
this time we've contacted them and 
the Fire Department and they are 

monitoring it. They haven't said 
that they'll take any other action ^4 
on us at this point," one said. 

"We've been really lucky with **̂  
the weather. We're trying to be as 
pro-active on this as we can so the 
impact is minimal on, the environ
ment and when it's over we can get M 
it cleaned up as quickly as we can," ^jfY 
another said. 

Losito said the Vancouver ^ 
Health Department has received 
calls about the garbage build-up 
from both the union and the ad
ministration. Although the dump 
does not pose a significant health t 
risk now, the Health department ",_^ 
will continue to monitor the situa-
tion carefully. 

Losito said the health risk 
could increase if the unseasonably 
warm weather continues, or—as 
was the case with the recent "ma
nure pile issue"—if heavy rains •>—* 
arrived causing the piles of gar-
bagetoleachintothenearbycreek. *•" 

Ironically, both sides of the . 
labour dispute agreed that gar- M 
bage would not have been an issue A\ 
if the university community were 4fl 
more responsible about the waste A 
it produced. "^ 

"All of that huge pile of gar
bage," one ofthe management per
sonnel said pointing to the mounds 
of refuse behind him, "can be re
cycled, and if all of that were re- , ^ 
cycled then we wouldn't have to do 
this and that would be great...The -•# 
university management is fully 
committed to getting rid of that 
ugly, wasteful pile." 

Scabs cleaning dirty residences 
by Sharon Lindores 

Place Vanier and Totem Park 
residents have been encouraged to 
do their own cleaning, but they 
have also been offered scab jobs— 
as replacement cleaners and re
ceptionists. 

In a confidential memo dated 
March 12, Carl Cooper, residence 
life manager for Place Vanier says, 
"Also the campus is looking for 
some late night security people. If 
you are interested please let me 
know." 

The memo also claims stu
dents who do the work now will 
have an advantage when summer 
jobs are available: "We had a 
housing and conferences managers 
meetings, [sic] Suzanne Nickles 
director of Conferences said that 
any advisor [studentfloor advisors] 
who works the front desk or does 
Garbage will have a huge advan
tage when applying for conference 
jobs." 

One advisor said, "Despite 
insurance about advisors who work 
the front desk having an advantage 
the residence life manager was 
quick to warn that the names of 
the advisers who have done these 
jobs are to remain confidential." 

A front desk clerk is being 
paid $15 per hour, $2 more than 
the entrance rate for the CUPE 
position. The Industrial Relations 
Council has ruled advisors are al
lowed to do this work. 

George McLaughlin, president 
of CUPE 116 said, "The labour 
code in its present form is totally 

weighted against victims. By al
lowing replacement workers and 
also restricting secondary picket
ing, it makes it very difficult [for 
unions]." 

In a memo to all Race Vanier 
residents dated March 13 Cooper 
says, "If you would like to make 
some money the caf is looking for 
dishroom people, this is a paid 
position." 

One residence advisor saidthe 
university is trying to weaken the 
union. "I think they are strongly 
encouraging advisors to break the 
strike. I think the university plans 
to keep the union away as long as 
possible. They are keeping the 
entire management infrastructure 
at work to ensure essential service 
and operations." 

Sheryl McNeil, a Totem resi
dent at Kwatkiutl House said, 
"Floor advisors are doing front desk 
work. Julie Underwood [Residence 
Life manager at Totem Park] is 
hiring resident advisors, whoever 
wants to do the work to take out 
the garbage." 

Underwood wrote in a letter 
dated March 7, "Housekeeping 
services will be stopped. This 
means that the floor will be re
sponsible for keepingtheir common 
areas clean. We need the assistance 
ofthe floor members to help remove 
the garbage...If any common area 
is deemed to be unacceptably dirty, 
the floor will be assessed." 

The assessment is a floor fine. 
After Underwood was informed by 
a CUPE lawyer that her demand 
for cleaning was illegal, Underwood 

encouraged students to help with 
housekeeping in a memo dated 
March 10. 

Stephanie Pally, a Totem Park 
resident in a Nootka House, said 
the cut backs are noticeable. 

"There was no toilet paper this 
momingin my bathroom.The main 
lobby and back stairs in my build
ing are an absolute mess. Dirt is 
piled up on the sides from a week of 
shoes trampling through and not 
being swept. 

"In the cafeteria somebody 
dropped a muffin on the stairs, a 
few people squished it and it was 
left there for a couple of days. At 
the bottom of the stairs from the 
cafeteriathere were stacks of dirty 
dishes. They've probably built up 
over a few days. Normally house
keeping would take care of dish 
collection outside ofthe cafeteria," 
Palfy said. 

McNeil said about 300 people 
went for two days without hot 
water. "I don't know whaf s wrong 
with the heating but we didn't have 
any last night. Some people haven't 
had heat for a week on my floor." 

McNeil and Palfy said food 
prices are going up and cheaper 
items are running out sooner be
cause of a cut in selection. Some 
vegetarians are finding their diets 
restricted. 

Palfy said residents are con
fused about their rights and duties. 
But she said, "You [residents] are 
not obliged to do anything out of 
the ordinary, your rights are ex
actly as they were before the 
strike." 
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