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Labour Relation s Board of British Columbia Sept . 23, 1978 
1620 W. 8th Avenue 
Vancouver , B.C. 

Attenti on: Hr. Rod Germaine - --- --- Vice Chairman , Labour Helat i ons Boa rd 

Re : Teachin g Support. Sta ff Union (AUCE, Local 6) - and - Simon Fraser Uni versi ty , 
.Qo~p]-_a;.nt unser Se2_t:.:.C?_!'~ 2f_J_ -~ef ._ fr...)Jd..78 ____ _______ ___ ________ __ _ 

TLjs let ter concernp t he complair. t before the Board filed under se ction·51 of the 
Labour Code, whic h resul ted from the University administration s deci s ion to . 
dis co ntin ue payin& t.cachine assj s ta nt s f o r t.nkinc the TA Tra:ni..ng pr ogram. Pr evious 
co rre sp ondenc e froI", the '~.'S0U on th:.s matt e r is dated July 5 and August 22, 1978, 
ref . ;r 34/?t.. 

Tho union is now i nforme d of a further dev el opnent ,,.,ith respect to t he TAT program . 
As do c UCTented in the attached derartm•Jnta2.. nemo ( da te d 3ept . 7), t he admin istration 
has dec id ed to su s pend ore rat.ion of th e ,....;'.,. Trr:i.ining progr2J 11 al toget he r th is semes ter , 
alle ~i ng "staffing prob le ms . " In spiL e of t he fact th at a deci s ion by the :Soard 
on th i s matter i s still pending., tL is unilater2.l action by t he University i s now 
in rr actice . The uni on would l ~ke to make the fo llo wing ob ser vati ons about the 

f'f r th . "" . e __ Pc C'_ is ac,.ion . 

Tr.e ;n,Jmo i nd i ca tes th at the n-:A Tr a · ning program will not be available thi s semester 
:vet al so cor.units no info n nation about when , i f and in what form it might be re-activated 
:.n th e future . Both at the hea:r ing on the a~pli c 2.ti on for cert jfica tion and i.n 
subseque nt corre spon denc e to the Boa r d about thi s pa rt icular complain t, Unive r sity 
rer r esen t atj_ve0 have gene to el abo rat e lengths to eA-press concern that continued 

. ir.1pro vement i n the quality of te a chin g at. SFU makes such a TA Tra i nin g pr ogram necessary 
As su ch, the Union find s it quite curious that the pro gra m is not us ed in the Fall 
semester when t he ~re a Les L nt1r1bcr n f new c;ra dnnt 'l'As rec e ive their first teaching 
assign.11ent . Given the s i ze o.f the facul ty of Education at SFU ( J6+ full and part 
t ~.me faculty members ) and, i n partic ular, the importance and growth of its pr ofession 
developmen t prog ra rn (PDP)) which specializes i n teacher training , the Union finds 
and explan ation of "staffing problems " cunusing. We also r emind th e Board, as noted 
in eiur earl ier correspondence on this matter ) tha t the Board of Govern or s appr ove d 
onl y enoug h money in t he 1978 TAT budget to pay ac:lJnini stra t ive personnel salaries . 
Convenien t ly , th is act ion to suspend th e progr am violates existin g in ternal Univer sit y 
poJ.ic y gove rnin g appoi n t rr.ent cr iteria f or teac h ing a ssistant appointments (AC 28 ) . 
As eviden c e ?-t t he hearinrr , it demonstrated that newly-a ppoint ed GTAs wit h no pr evi ous 
t eachi ng expe ri ence ar e rP-q,dred t o t ake the TAT progra-rn. 

P.at h~r than r emedy th e earlier tr ansg ressio n whic~ gave rise t o our initial c ompla int., 
th i s act i on f urther vi.o lat.es th e empl oy~r ' rs obli[p.ti on.s w-ider secti on 51 of the Code, 
prec i.::el y because the Uni versit y now refu ses to make th e TA Tr ainin g progr am avai l able 
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on~y basis . Although the University reminded th e Board of an alleg ed record of 
responsible behaviour on such matters in its response to our compJai nt, the 
administration agai.n failed to infonn either the Doard or the Union of this lates t 
chang e in the terms arid conditions of GT.As at SFU. In fact, the employer 
concluded its tardy not ification letter as follows : 

1'1-:owever , antic i pating that a change in the programme will be implemented 
i n the Fall, t he Uni versity requests the Board ' s written permi ssio n on 
the basis that the proposal is entirely consi stent., with the Unive r sity ' s 
exist in g policy and is consistent with the or iginal objective and purpose 
of the programme . rr 

The employe r is clearly no longer meeting even the conditions it set out itself for 
the Board . In sum , the University i.s being al low ed by a fait accom2l i to avo i d 
paying pot ential TA Tra inees the stipend many o therwise would have received in the 
course of TA.ing this se mester a t 3 FU. 1\s such, the University ' s act ions on this 
m3.t Ler contir1ue to co-:1.travene section 51. 

Ii would seem that conside r ations made by the Ontario Labour Helat i.ons Boar d in 
Ii . \·~·. D. S . U. , AFL-CIO-CLC, and R.W . D. S . U. , Local 461 v . Humpty Dumpty Foods Limited , 

(197e CLLR IP 16 , 136) are ana.19gous in part to this sit uation . The Board con sidered 
lhe qur1slion of employer '' rnotivai.l on " whjle determ ini ng wncthe r a purported 
11irrevocable 11 decision by Lhe employer t.o change terms and conditims of emplo yment 
constit. ut.ed an u...-1lawful lock-out . It. found, 

"Notwith standing whatever legl.timat.e motives may have co-cxiste.J for the 
company's decj,sicn to clJ ter it.; 3ystcrn of distribution f or t he London area , 
t-lie Boa.rd is s:1tisfied that. t h-3 t,j ming and content of j ts announc8ment on 
Apri l 28 ,,:as c!e'..Jign~d t.o cor.11-le} or- induce its employees to ag ree to changes 
in provisions .respectin 1~ terns anu cornJi Lion s of employm ent; and i ne1eed 
the act ions of +,ho cor',J.,ar·y ac;;1ieved the ue..,ired t:esul t,. rt (pp 17, 0)0 - 21) 

/\ l Lr10...:.6il i, is not the Union vs j nt.ent.ion. to argue th,..: situation hfjre cons tit utes a.n 
· tm1e1,wfu" lock-out rer se., it, no\': seems hiehly a.)propria t,e to quest io n the "motivatio n" 

l~adir;; to the ori ginal chA.ngcs ill the 1 AT pro8ram once the 0ignif ican tly reduced 
: c;72 bud~et was approved by th.:: Poard of Governor~. The TSSU finds thi s recent 
,qction ~y the 2-d.rninlst.rut L:m to 1--c ::1 clear e.XcL'Tiple of continued fl agrant , abuse of 
+ ht t.er:->1.s of labo r re1at.Lons sE.t (~ut. i.n tho Code as applying during a certification 
p"uccss. l1elow i-•!e o ut 1 in ~ ot.!ver:il additional violations. 

?lee.sc r~fe:r to Exhibii s A through D, dated August 9, 1978, an d Exhib i t B, dated 
i,u1~ust l .'.+, 1°78. These mer:10/mot,jons by Dr. D. firch t o the Doard of Governors at 
Stu ol1t l i_n-e proposed ..:hanges in secs ional t.~aching appoinLment cntegories and rates 
of rer.w'!'l~eration . T!· e_;' were a:-iproved by the BOG .August 14 , 1978. The union ,-1ishes 
i.o draw the Board ' s at ten t.:ion to tht1 following points. 

" Au: Sesst~!:!_a_l _Le£!_:~7:er I This creates a.n entirely new employee category 
performing identical wor k t.o that of t he. majority of members of the 
bargtlini.ng unit . 
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,rgtr: S~~sional_~ointm.ent_~/Stj.._pend__?_C_~jule ( P1 ease refer specifically 
to ' Proposed T and 'Current' Schedulesl . Note, for category 
SI-l! (gJ three contact hours currently receives $1800, whereas 
on proposed scale will receive only $1575. Although the Ad.ministration 
may be commended for provision to "red circle" renumeration rates to 
SI-IIs per the new saale until such time as scale increases to 
the same level at which they are currently paid ($2400 for 3 contact 
hours), there is a conspicuous omission of any similar provision 
for SI-Is. This group therefore faces a significant decrease in 
pay from that at time of application . 

"C": L<¥1_8_U?-_g~Instruc _to~ Statement that fonnal policy be established 
for language instructors (formerly Language Assistants), that will 
tie their salary scale and employment policy to that already used 
for Laboraratcry Inst ructo rs 

11D11 : 197§.-1 S:79 __ A~~0;! -~~i-!"~r::y: Incre:ases Hotion to formally acknowledge 
interdependent relationship of sessional appointment stipend scale 
to the faculty salary scale ; as well as parit y o..n %) between 
faculty and administrat i. ve/professional sta ff total salary scales 
and career progress incr eases in salary . 

"Ett Annual _Sa.lary Reconf:1£rdations This memo dated August 14 provides 
the Boa.rd of Governors with more de t ailed informatio n on import of 
above personnel propos c1 l:..;. 

Ths Union wishes to draw the Eoard ' s attention to statements contained in "E", as 
they reveal the er.1ployers knowledge of and intentions about obligations under 
Section 51 at the time th ese changes v1ere proposed to the FOG for approval. 

"In my coverin g memorandum for that polj cy :I note that "if the Doard of 
Governors approves this policy we will apply to the Labour Relations 
Board of B.C . for permission to change the terms and condtions of employ-
ment of Language Instructors fU.J1ce t.his group is one of those for which 
the teaching support staff U.'1ion (AUGE, Local 6) is currently applying for 
certification.n It is with the concurrence of our labour lawyer that we 
propose to this policy even though an appl ication for certification 
is pending . This intention is directly linked to our concern that continu-
ing employees bo.ve the benefits of continuing em~}.yment a.rid that similar 
groups of employees be treated equitably •.. . .. We will also apply to the 
Labour Relations Board for permission to change the terms and conditions of 
appointment in the case of stipend increase for Sessional Instructors I 
a.'1d Teaching Assistants . We r;ave consideration to freezing aJ.l terms 
of appointment for these 6roups pcndi..'1[; the outcome of the application for 
cei~tification . The difficulty with doint; so arises from the fac t that 
we wish to establish a policy governing the t erms of appointment of Language 
Instructors (2.s noted above) 2nd we tlso wish to ret_;ltlarize stipend 
schedules f or session.:u .'.lppointr:1ents . It j_s not, therefore ., possible to 
r.i.aintair.. consi:st ent.ly the posi .t.io!"l that ,,.re will not change terms and 
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conditions of arpointiil ent while an appl ication fo r certi f ication is 
pending . rr 

To our kn owl edge ) no such permission has been requested by the employer , nor has 
notificat io n of such changes been pr ovided to the Labour Relations Board . Nevertheless , 
the Universi t y administratio n proceeded by means of r outine administrativ e pr ocess 
to impl ement some of these changes . 

We refer t he Board spec if ic all y to Exhibit, F, dated August 29 , 1978 . Th i!'3 letter 
to SI-II s in f orms them of Fall appointments to be renurnerated at new s cale rates 
($5700 , ra ther than $5400 ). It al so mentions a further inc r ease (annua l increase ) 
onc e "the Faculty salary sca le increases since the t wo scales a r e tie d t oget her." 
I n shor t , th e employer of fe re d employment on the basis of implemented pay changes, 
without pr i or noti f ication to t he Uni on or the Boa r d, and in spite of its o\-m 
recognized obli gation by la w to do so . Please note this letter is dated after 
the decisio n by the LRB on the appropriate bar gain ing unit had been del ivered . 
Also note it was authored by Dr . Broi-m, who persona] ly attended some of those 
proceedings this surruner. 

1-'1e now refe r you to Exhlbits G, H,I, ,1~ lJ. Exhibit ,J constitutes a stra i ght forit-!ard 
8t.at ement of f a ct by th e employer ' :3 represent at i vc announr i'18 a summary of the LRB 
ruling on this application, dc:..ted .August 31, l':78 . It was distr ib ute d th r oughout 
the c2r:p us and pos t ed in virtually every dcpartmant. 

E.xr.ibi t, G is a lette r d2ted Sept . lJ t.o 31-IJ 5, reversj r the inr- reas ed renumeration 
rc?..t es . Tr.e cm.player ad-:1it s the rev:..scd schcd ul Bs were antho.:--iz.;d by the Boe.rd of 
Governors "in r:1id Aueust, " durin g t.h-e certificrJ.t ion fr eeze period on te rms and 
condt.:.on s of err.pl oyment., a'1d there fore is fo rced to reverse its e2..r li er (illegal) 
act ion grantjng t he jncre·1.sc. Aside from wh3.t ap;.:-eJ.rs to l""O o.ri ;-i.pparent t.ceach 
of contract with the individuals i ·1vol ved, the uni.rm finds +,i-:e empJ ayer" s apology , 
2 . .nd co:1duct., highly suspect, as both 0r. Ero'v./11 end Dr . Pirch (authored Exhibits A- E/ 

.G-I) were party to the LFW hearine whil ~ revi'"3Wi:l8 how er.,ployea gro ups were subject 
to the application. In add.:_tio11., the l ess -than- posit iv e r;ffe cts on any emJ.,loyee 
~rou p which receiv es a letter fr om their employ er i nformin g them both of inc l us i on 
in a11plication of the TSSU resulting from the Foa r d ' s recent r uli ng on the barg aining 
unit, and of a subsequen t financ ia l l oss, js self-evident . On its own merits, this 
1:1..:.Ght appear to be an tu1f ortuna.t se1 ·ies of c; rcun1Stance , 

Jiowcve r) it is the Union ' s position tha t Exhjbi ts }; and I tend to es.tablish a 
patt.ern in the employer's acti ons during the certif ica tion period which continue 
to move beyond the hounda ry of communicatin g information and into area of exerting 
-::.nfluencc by means of jt,s capacity as an employer. These letters a r e al so to 
i;-iform employees of appointme nt, jnclnsion in th e TSSU application process, and 
concomitant .financial loss durin g freez e period . For SI- Is , ("I ") , the inference 
:. '1 : hi s docUI'.lent. ic even r.1ore rnislcadi nc.:; t.ha:1 for other ~rou ps . Ref e r ence is 
ma.de to 11intended ·; ( but abated ) in cr ease s , when in fact man; SI - Is would be sub je ct 
to an immedi ate decrease in pay , as shown abo ve . Wbereas Exhibit J pr ovid es an 
example by t his employer of the ability to communicate fact to affected er:1ployee 
groups, it i s our position that these ot her T1".orc r ecent letters are consp:i.cuous 
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examples of the employe r exploi tin g its capa ci ty to exert jnfluence . They ar e 
misl ead i ng and redundent . The receipients form ed a "captive audie nce " by vir tue 
of their positions as employees. 

A previ ous con side rati on in law to the problem of devising so me means for 
d istinguishing betwe en act.ions resulting in influence by £._ersuasion , as 
di s tinct flr om re asonable communjcation.J o f information, was :rendered in the 
case of Park land Development Corp. Complaint had been filad agains t the unio n 
in that case, yet the foll.owing comm,~nt by J.lr. Feck in his decision would see m 
to apply eq uall y as ·well in this instance. 

" . . . we simply say Lhat in ) abor relations, as any1t1here else , it is 
not onl y legitimate but also quite sensible to infer tha t the ·true 
objective of an actor is the ~.ff8ct which he is reg ularly, pr edictably 
and kno win gly producing. 11 

., 

In surr1nary , it is of paramount cone ern t o the Uni on that the cunul ati ve effect 

,. 

of these maneuvers by the employer is t.o seriou.:,ly damage the empl oyment environme nt 
of teaching su pport, staff at SFU. we have doctm1ented a gr owing numbe r of chan ges 
durin g the f r eeze period at this stage of th e certification pro c ess . There is 
virtually no evi dence of an attemp t to co mply with these C()ndi t ions by the employer 
beyond the sphere of the University administrative bodies. The Board has not 
bee n in form ed or auth orized changes. The union has not been not i fie d or consulted. 
Although few of th es e ex,1mples constitute conditions of un f air labor prac t ices 
identi ca l to those used in I . U. E . R. W.-AFL-CIO-C LC v . Lorain Products (Canada ) etc . 
l 97E CLLH If 16 J ll e j Pnalr,anJ.ted Clothing and Textile \•iorkers Uni.on Toro nt o Joint 
roard and Dy lex Linited .:.:.nd Group of Err.pJ oyees-1977 CLRLH 171; or .. Tamblyn Drug Mart 
and Retail Clerks Union, Local 1518 1975 2 CLRBR JJ6 J it is our position that 
their Clh'!lulative ef f ect ca11 not be i ~no red . These actions by the emplo yer a re 
beginning to j eopar dize cond itio ns on campus that can pr ovide for a repre se ntation 
vote respecting th e true wishes of these employec .s . In pa r ticular, further changes 

· causi ng a deteriora ti on of current terms and con~'tions of employment for some 
bar gai ning unit members also become pro hi bitive to both parties late r being able 
to successfully negotic>.t~ te rms in a first collective agree1;1en t. 

Pursua nt to sections P and 2c of Lne Labour Code ) the Union therefor e asks the 
[oard to order t he University administra J,ion to ceo..se and desist in the commission 
of f urthe r cha nge s i.r1 the te rms ai,d con (\i,ions of emploYJilent for all bargo..inine 
uni l members. We cl.so ask the emµloyer to rest.ore conci[,ions to the leve l they 
existed at the t:iJne t.he 2.rplica~.i.on for certification was filed . Spe ci fically, 
l) immediately order the 1'A Tra:T1ing prop;rar:i i.c be re - instated to its full level 
of oreration , pr,ior to cha:1ges causing our first complaint ~ 2) refra in from 
8stahlishi ng. or publici·~in~any further cl1n~ es in t ,.)rrns and conditio ns of employment 
including rates o.f pay-., 8Xcept t11ose :: ncrea3es br~u,.i.e d as routine ann ual acros~ - the-board 
increases to al l facuJ.ty and staff ; 3) provide prio r notifcation t o bo th the Eoa rd 
and the Uni on on al l fut.ure "int erid~JH ch2...n[ie~ b~fore applying them, as documented above . 

Su 1e P. Marria 
~e tary J Teachin g Support Staff Union , (AUCE, Local 6) 

Enc : Memo;?/ 9/7 8 
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Since your Li(lpointm2nt as n Sessional Instructor II f or the fa l l semes t er 
1978 you wil l be av-1are that thc=re has lx~cn some confusion over t he st ipend s to 
be paid . The original letter offering you an appointment st ated a total st ipend 
of $5400 but this was amr~nded to $5700 by d supplementa ry le tter of 29 August 1971 
Subseque nt ly we h;:we h.:1d t o r et.urn tJ1e rat es to those ori gi nally quoted (1977/78 
rates). I s i ncerely regret the confusion and I want to explain how it has arisen 

In mid August our 2.oard of Governors authorized a revision of the stipend 
s ch edule to make it oore equ .i table. At t he same t irne the Eoar d authorized an 
increase in Sess.ional I nstruclor stipe nds to take place when the faculty sal~ry 
scale incre ase had bee n deterrnin()d. In a Jetter da ted August 29th we not ified s01 

Sessional Instruc to r s of the int ended changes. You were one of the Sessional 
Instru ctor s not ified since the intended schedule ch ange impacted on your stipen d . 
Imrrediat ely U1ereafter we were info r rred by the Labour Relations Board of B. C. 
of it s ruling that Sessional Instruc tor s II were to be included in the bargaining 
unit for whi ch the 'I'eaC'.hing Support Staff Union (AUCE #6) had applied for 
certification . It. remains for tbe Laoou r Relations Boar d t o determine whether 
o r not the union had 45% ot t.hat bargainin~ J un it as rrembers at th e date of 
app licati on. If not, the application will be rejected. However, if the un i on 
had the required 45% as m2mbers a representation vote will be hel d in November of 
th i.s year . 

Under secti on 51 of tJ1e Labour Code of n. C. we are forb id den to change 
tern\S or cond itions of apr,ointment withoul the permission of the Labo ur 
Rel ati ons Board v1hil c cin opplication for certificatio n is pe ndin g. It is our 
int en t io n not t o take any act ion at this tin-ie. Therefore, the 1977/7 8 r at es wi ll 
r emai n 1n effect and U1c t otal stipe nd you will be paid is $5400. 

Once ag31n l apolog j ze for the confusion and inconvenie nce c reated by 
these events. 

Yours sincerel y , 

I •, ( ,-

!)anie1 R. Birch 

DRB/rrgl 
l\ct in g Vice- Pre sident1 Academic 

,· 
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near Teaching Assist~nt: 

Yo u h.J.vc r0cc.ivcd ap po.i n lrncnt. ar-; .:-.1 'l'c .. 1ch j ng l\.ssista.nt for 
t.nc f;.111 semeste r l.9 78 an d you ,\l t' n n c1ouht ctwu..r.8 thc::i.t yo u are 
the subject of an app licdtion for certifi cation by t h e rre a ching 
Suppoi:-t Staff Union (AUCE Local H6) . Tbe Labour Re latio ns 
Board of B . C . has r11J c d that the c:1ppropri_ atc bc1.rgain i ng uni t 
con~ists of ·reach in ~} Assistc1 nt:. .;, j ncludi n~r tmdersrraduate Te achin g 
l\ssist.,lnts , qrcHiuat.1.~ 'rc.:-.1chi11g l\ f..;sistants I and II; Scssi on a l 
t r. :.=; t r u c tors I 21 n d I J , inc l u d j IHJ Sc-s, s .i 0 n a l I n s tr u ct ors in 
Co11tinuing Studi ~s ; Languag e As s ist a nts ; and Markers and Tut ors. 
It re mains for t.h0 LRB to detcrrn.i.nc whc ... ther or not the un io n 
ho.J 45% of that b.°lrs.Jaining un it a s members at the date o f a ppli -
cation . If n ot , i.:.hc application will be rejected. Howe v er , i f 
tlh; union h ad the req u ired 45 % as members, a representatio n vote 
will be held in No vember of this year-

The SFU Board of Governors has authorizea changes in t he 
stipend schedu l e to increase remuneration for GTA1 s holding 
~r2ctional appointments. Ilowcv~r (u nder section 51 of th e Labo u r 
~ode ) , \ve arc fo ru id den to ch.:ins_ie term~:; or conditions of appoin t ment 
without the permission of the L2tbour Rf~lations Board while an 
applic at i on for cert if icati on is pcn<ling . It is o u r inten t ion 
not to implem e nt changes i n th(; 1·:;tj pend schedule or rates at this 
ti me . 

I r e gre t the 30l3 y but I wouJd be pleased to respond if you 
have any questions c1.hout t his matter. 

Yours s inc erely , 

Danie l le Birch 
Acting Vice-President , Ac ademic 

.... 
• --:f?' I 

DRB/csg 

1 ., 
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Dear Sessional Instructor I: 

You have received appointme11t as a Sessional Instructor·· I , 
for the fa ll semester 1978 and you are no doubt aware that you are 
the subject of an application for certification by the Teaching 
Support Staff Union (l\UCE Local {;6). 'l'h e Labour Relations Board 
0( 13.C. has ruled that the a'ppropriatc bargaining unit cons i sts 
of Teachi n g Assistants, inc luding undergraduate Teac hing Assistants, 
~r~duate Teaching Assistants I and II; Sessional Instructo rs I and 
II, includ ing Sessional Instr u ctors in Continuing Studies ; Language 
Assista nts; and Markers and Tutors. It remai ns for the Labour 
Hclations Board to determine whether or not the-: union had 45% of 
that bLlrgain i ng unit as members at the date of application. If 
not, the app l ication will be rejected. However, if the union 
held the required 45% as members, a representatior.. vote wil l be held 
1n Movember of this year, 

The SFU Board of Governors has author i zed changes in t he 
stipend schedule to make it more equitable and to provide for an 
increase in rates once the faculty salary settlement is concluded. 
However (ur1der section 51 of the Labour Code), we are forbidden 
to change terms or conditions of appo i ntment without the permission 
_)f the Labour Relations Board while an application fo:~ certification 
is pending. It is our intention not to implement changes in the 
st ip end schedule or rates at this time. 

! regret the delay but I would be pleased to respond i f you 
have any questions about thi s matter. 

Yours sincerelyf 

,,n V /7 -·\>/:_-IC I(~-- c-C,, 
Daniel R .. Birch 
Acting Vice-President, Aca demic 

DRB/csg 

~
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PERSON NEL SERVIC ES; 291-3237 

August 31, 1978 

SUBJECT: L. R.B. Decision Re Teaching Support Staf f Union 

The Labour Relations Board of U. C. has issued its decis ion on 
the hea r ing i nto the request for certi f ication by the Teachi ng Support 
Staff Uni on, AUCE Local 6. 

Attach ed to this letter is a copy of th e L.R.B. decis ion. 
Belm•1 are suinrnarizcd the major points conta·incd ·in the L.R.B. decisi on . 

l. The appr opr iate uni t for representatio~ by A~CE Local 6 is the gro up 
of non-facul ty teachi 11g support staff c1s fo llows: Teaching Assi stants, 
including undergraduatG Teaching Assistants~ graduate Teaching Ass·istants 
I and II; Sessional Instructors ·r and II, including Session al Inst ructors 
in cont i nuing studies; Language Assista nt s; and, Markers. 

2. The uni t has not been cert i fied . The certif·ication vote (if the Union 
can show that t hey have at lec1st 45% membership i n the appropriate 
unit) would take p 1 ace this November. 

3. The unit exclude s -
Sess i onal Lec turers 
Lab Instructors I and II 
J\s soc i a tcs ·in the Facu 1 ty of Education 

Note: The L. R.B. has ruled that should the Lab Ins tructo rs seek 
for mal trade union rep resenta tion sometime in the future, 
they can only do so by joining AUCE Local 6 by a majority 
vote . 

It would be appreciated if thi s letter and the L.R.B. decision 
v1ere openly displayed and circulated t o a1·1 Fc1culty!I stude nts and staf f 
members alike. 

01 King l 
9'.:>s ·is tah"t Di rector 

/Personne l/ Employee Relations 
I 

,· ,, , 
I 


