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: understand from Susan Berry, our Chief Steward that vou want to know what benefits the 

'.emporarv Emolovees have under the terms of our collective agreement. 
F-rstly, let me say that your union dues are nrorated ~ , scp~e as your 
leave etc are calculated. V\...4/ 

holidays, maternity 

All of the terms of employment for Temporary Employees can be found in the Collective 
Agreement under Article 3.04. I have photocopied the relevent information and articles 
for you. #1-, · 
We do not like to have Tempora~y Employees in our bargining unit and for this reason 
have restricted the number of Temps the university can hi ,:'e to 2% or our bargining unit. 
We feel that you should be applying for a full time continuing position or a continuing 
part-time position if you want all the benefits that our members have. If we allow 
the University to hire Temps without the restrictions , as outlined in Ar ; icl~ 3.04, 
we will be in the same position as the larger department stores who only ljrule{Ltemporary 
workers to avoid paying benefits , aaat so sp that they cannot have a collective bargining 
unit because they can be laid of at will. o will note that we have very specific language 

~out Temp Emnloyees, ie that y can _n y fi 1 short term positions due to sick leave, 
i ternity leave when these leaves canoot be filled through temporary promotion. 

The major benefit that you do get from beloning to this union is that you get the same 
wage increases which we negPO- for the rest of our members ,a:nd !eha!e is ;;:-"'"'l so bend it . 

I would suggest to vou a~d we]c;;AA1 (~ ;:--~~ x ~ ontinuing emnloyee in our 
union and s , ;tp; I tJ y Gi::t" that this is the avenue you should seek if you are looking for 
such benefits a s WRXgRx the medical, dental plans and the tutition fee benefit, better 
holidays and the i ob security benefits ces 1unll = ae anion hi ., Rt I I · @lir_ 

. ... 



B A L L O T I N S T R U C T I O N S 

1. After marking your ballot, cut theballot from this instruction 
sheet, and enclose it in the samll coin envelope and seal it; 
Your ballot is now secret; Do not mark this envelope in any way 
or your vote will be spoiled. 

2. Put the small coin envelope inside the medium sized identification 
envelope addressed to the CUE Union Office. 

3. Sign your name next to your name label on the medium sized 
identification envelope. IDENTIFICATION ENVELOPES THAT CANNOT 
BE IDENTIFIED WILL NOT BE OPENED AND COUNTED. 

4. Return your ballot enclosed in the two envelopes by June 19, 1987 
to the CUE Union Office via CAmpus Mail. Ballots not returned by 
5:00 P.M. on this date will not be counted. 

5. When your name has been checked against the dues check-off list, 
your ind~ification envelope will be opened and the ballot 
envelopes mixed before opening, thus ensuring a secret ballot . 

REFERENDUM: Are you in favour of hiring a Business Agent to work in the 
Union Office 

YES 

NO 
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