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YOUR UNION CONTRACT 

This is the collective agreement between Local 1 of the 
Association of University and College Employees (AUCE) and the 
University of British Columbia. It establishes wages and working 
conditions for clerica l and library employees of UBC who are covered 
by AUCE's certification . 

This booklet outlines the rights and benefits that you are 
entitled to under the contract . Read it carefully -- observe it 
and enforce it. 

If you have any questions or problems concerning the contract 
or its interpretation, contact your steward or the AUCE office. 
The Union Office is located at 2162 Western Parkway in the Village 
(above the Earth Harvest Health Food Store), phone 224-5613 . 
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THIS AGREEMENT made and entered into by and 
BETWEEN: 
THE UNIVERSITY OF BRITISH COLUMBIA 
(aereinafter referred to as the University) 
AND 

THE ASSOCIATION OF UNIVERSITY AND COLLEGE EMPLOYEES, 
LOCAL 1 (UBC) 
(Hereinafter referred to as the Union) 

ARTICLE 1 - GENERAL PURPOSE 
1.01 
The purpose of this Agreement is to set forth and establish the terms and 
conditions of employment so that efficient operations and harmonious relation-
ships may be maintained between the University and the employees to the 
benefit of both parties and the connnunity they serve. 
No employee shall be required or permitted to make written or verbal agreement 
with the University or its representatives which may conflict with the terms 
of this agreement. 

ARTICLE 2 - RECOGNITION 
2 . 01 
The Union is the sole bargaining authority for all employees of the University 
for whom the Union is certified under the Labour Code of British Columbia. 

ARTICLE 3 - DEFINITION OF EMPLOYEE 
3.01 Employee 
An employee shall mean any person employed by the University who is covered by 
the certification granted the Union by the Labour Relations Board of British 
Columbia on April 11, 1974 and varied on May 21, 1974 . 
The unlvvu,Uy h,Uc.u empt.oyeu m .tile 6olliw.lng c.a-tegouu: con-UJ1U,Utg, 
1ieti1i-i.onal. ott temp0Jta1ty on eilheA a 6uU.-time OIi. paJLt-:ti.me ba1i.U. 
3.02 Con:t.<.ncung Employee 
A con.u.nU,Utg employee 1,ha.il me.an an employee who fwc.ed to 6.lU a po1,-lu..on 
06 motte than .tMee ( 3) mon.th6 du.M.tion ott a1i p!tov-lded ,ln M-U..c£.e 3. 04. 
Su.ch emp£.oyeu may be lulted to WOll.k eilheA . 6u.U-:ti.me OIL paltt-.tlme. Cont.utcung 
6uil.-.tlme emp£.oyeu 1,ha.lt:. be pa-la by the month; paltt-.tune emp.t'..oyeu may be 
pa-id e-UheA by .the month. OIi. the hoUII.. 
3.03 Sessional Employee 
A 1,u1,,i.onal. emp.t'..oyee 1,ha.lt:. mean an employee who -U fwr.ed to 6.lU a ILecUll./t,(.l'Lg 
po.6-lu..on wh-lch app1tou.mate£.y coinc-ldeti wLth .the Unlvvu,-<.ty W,lnteJL Seti.6-i.on olL 
the Unlvvu,Uy TnteA/Su.mmeA Set>.6-i.on. 1n .tile Ca1ie 06 .tile W.utteA Se.1>1,ion, a 
1,u1,ional. po.6-lu..on 1,ha.il not beg-UL £.ate/I. than SeptembeA 30th nolL end e.a.JLUeA 
tha1t Apltd 11,t. 
Su.ch empt.oyeu may be fwc.ed to wolLll. eilheA 6uU.-.tlme OIL pa/Lt-ti.me. Su.ch 
employee!> Mi.ail'.. be pa,i.d by the month OIL the hoUII.. 
Setit,ional. emp£.oyeet> 1,ha.lt:. be entU.e.ed to ail'.. the Jt,(.gh,u acco!tded corvtlnU,Utg 
employeu , except wheAe otheJIW,(.l,e 1,peuo,i.ed. 
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3.04 Temporary Employee 
(a.) A .t.empo11.aJt.y emp.r.oyee oha.lr. me.an an emp-toye.e. Who 1.1> h-vt.e.d .t.o 6-t.ll a oholLt-

,tvun, no n-1te.c.u1t1ung poo-i..-t<.o n o 6 .tu 1; .titan .t.hltee ( 3 ) mo nth;.& dLVul,t,i..o n • 
lb) Such emp.loye.u ohall, a:t da.te. 06 lu.Jte, be a.&1;.lgne.d a .t~n da.te. unde/1. 

.the c.onr:LU:,u,n.& 06 Alr.ti,cle. 34.03. 
(cl Such empi.oye.u ma.y woJtk. e.Lth.e11. 6uU-t:une. 011. paJt.t-.t.lme. and 1;ha.lr. be pa..ld by 

.the hOLLlr.. 
(ct) Upon c.omplmon 06 .t.hltee (3) c.a.lendalt mon.tM 011. 1;.lx,ty-1;.lx (66) da.yo 06 

ac.c.umuia,ted 1;e11.v.lc.e, .the employee oha-tl become a c.on.ti.nu..lng employee a.& 
de.6.lne.d ,ln AILt.lc.le. 3.02. 

3.05 FuU-T.lme and Pa!r..t-T.lme. Emp-tOife.U 
(a.) 

(bl 

Fuf..l-T.lme Emp.lotee 
A 6ull-time emp oyee 1;hall me.an any employee. who nolr.maLr.y wo1r.fu a 11.egu-talr. 
woltk we.ell 06 :tlwt:ttj-6-lve. (35) hoLLlr.6 pell. we.ell 011. 1;e.ve.n.ty ( 70) hoLLlr.6 pell. 
iJAJo week pe.Jt.lod a.& de.6.lned .ln A/r.dc.,te. 28 (HoLLlr.6 06 WoJtk.). 
Pa!Lt-T.lme. Emp.lo~e. 
A pa/Lt-ti.me emp yee 1;ha,tl mean any employee. who nolr.maUy wow .tu1; .than 
.th.l.lLty-6,lve. (35) hoLLlr.6 pell. week 011. 1;e.ve.n.ty (70) hoLL!r.6 pell. iJAJo c.on.&e.c.u..tlve. 
wee.tu, a.& de.6.lne.d .ln Alr.dc.,te. 28 (HoLLlr.6 06 Woltk.). 

3.06 Student Assistant 
The term "student assistant" shall mean any full-time student who is enrolled 
at the University and works no more than 10 scheduled hours in any one week. 
Such student assistants may work more than 10 hours in any one week if they 
replace other student assistants who are unable to report for their scheduled 
hours. The term "replacement" shall not apply to terminations or severances. 
Such student assistants are outside the certification. 
A student who is hired to regularly work more than 10 scheduled hours per week 
shall be considered an employee as defined in A!Lt.lc.f.e 3.01. 
Student assistants performingdutiesnormally done by employees bound by this 
agreement shall be paid at the base hourly rate as outlined in this agreement. 
3.07 Retirement 
Employees shall normally retire on the last working day of the month in which 
their sixty-fifth (65th) birthday occurs, however, retirement shall be optional 
at any time after the fifty-fifth (55th) birthday. 
All employees, upon retirement from the University: 
(a) shall receive a lifetime University Library card, renewable yearly; 
(b) shall be entitled to the same vacation which she/he would have had if she/ 

he continued working to the end of the calendar year; 
(cl 6hau. be en.t.u:f.ed .to .the LL6e 06 Un.lvelr.6-<-ty 6a.c..U.lue1; a.& pell. M.t<.c.f.e 13.06. 
Providing there is mutual agreement between the employee and the University, 
employees may continue in their position with the University after the age of 
sixty-five (65) subject to annual review with a test of competence which would 
indicate sufficient ability to perform the job satisfactorily, and shall con-
tinue to receive all the rights and privileges provided for in this agreement . 

ARTICLE 4 - PROBATIONARY EMPLOYEE 
4.01 Probationary Employee 
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A probationary employee shall mean a new employee serving a trial period to 
determine suitability. This probationary period shall be three (3) calendar 
months OIi. t;,lx,ty-.o.lx ( 66) da.yt; o 6 a.c.c.wnula..t.e.d .6 e.Jtv.lc.e.. 
4.02 Rights 
The probationary employee shall be entitled to all the rights and privileges 
of this agreement excep.t. whe1r.e 6pe.u6.lc.a.Uy 1;:ta,te,d o.the!WJ,<.,6e,. 

( 
ARTICLE 5 - UNION SECURITY 
5.01 Union Shop 
All employees covered by the certification who were members of the Union as 
of October 1, 1974, will continue as members of the Union . 
All employees covered by the certification and employed by the University 
prior to October 1, 1974, but who were not members of the Union at that time 
will not be required to join the Union . 
AU emp.loye,et; c.ove.Jte.d by .t.he. c.elr..t..l6-<.c.t.tdon 1;hall be 1tequ.<11.ed t..o pay 6ee6 and 
a.66e66me.n.u :to .the Un-<.on. 
5.02 New Employees 
As a condition of employment, new employees shall become Union members within 
thirty (30) calendar days of their date of hire. 
5.03 Notification by the University 
The University agrees to notify the::Union in writing within five (5) working 
days when an employee has been hired, promoted, transferred, recalled or 
resigns. In :the c.Me, 06 ,ta.yo66 OIi. .lnvo-tun:ta.Jty .tlr.a.n66e.Jt, Air.de.Xe. 34.07 (a.I 
6hall .t.a.ke plr.ec.edenc.e. In the case of suspension or discharge, the University 
will notify the Union as outlined in Article 33.02 (Suspension) and 33.03 
(Discharge). 
5.04 Reductions in the Workforce 
An emp.loye,e,•1; woJtk.loa.d w.l.l,t no.t. be A-nc.Jte.Med beyond a. nolr.ma.-t wo1r.fu.oa.d e,xpec..t.ed 
06 a.n employee -ln a Jtegulalr. wo1r.k day a.6 a lr.e.61.LU 06 layo66, a,U:Ju,ti.on, 6LL6pen-
o.lon, dUc.h.altge., 1r.e1;,lgna.t.lon, vac.a,t.lon1;, le.av et; 011. c.ha.nget; .ln .the Un.lve.M.l:ttj '1; 
p1r.oc.e.dwte1; 011. me:thodo 06 ope.Jta,t,<.on. 
5. o 5 Con.tlr.a.c.ting Out 
I.t 1.1> ag1r.e,e,d beiJAJeen .the Un-lve.M.l:ttj and :the Un.ion: 
(a) :tha:t .the Un.lve.M.l:ty 1;hall no.t c.on.:tJtac.:t out t;e.Jtv.lc.et; 011. woltk whe11.e. :the 

Un.lve.lr.6.l:ttj ha.& empK.oye,e1; :tha.t no1r.ma.Uy p1r.ov.lde. .the woJtk. 011. oe/1.v.lc.e.6; 
( b I .l:t ,ll; 6Wt.:the.Jt ag1r.ee.d :that .the Un-<.velr.6.l.t.tj ma.y c.on.tlr.a.c.:t out wOJtk on oe.Jtv.lc.et; 

.ln 1;,l;tua:t.lon1; when: 
(-i.) :the Un.lve.M.l:ty doet; no.t have :the equ.lpme.n:t nec.e6oa.Jty :to plr.OvA-de. .the 

.the, JteqUAJLe,d WOlr.R.; 
(ill .the Un-<.ve.M.l:ty doe1; no:t ha.ve. emptoyeu who 11.e.gula.Jtltj pell.60lr.m ouc.h wo1r.k 

OJt a.11.e 1;tu.Ue.d .ln ouc.h wo1r.k. a.na whe11.e. 1;uc.h job1; w.l.l,t no:t be 11.e.qUAJLe.d 
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on a c.on.ttncung bM,U J..n .the. 6u.twte. 
(c.) 1.t ,lt, 6U.Jt,the.Jt agJt.e.e.d .that .the. UnJ..vvu.dy may c.on:tJr.a.c.:t out woJt.k. ,<,n eme.Jtg-

e.nc.y h~Onli • 
(ct) No employee. ,t,hatl be taJ..d-066, hu66e.Jt a Jt.e.duc.uon ,<.n e,t'..a,6,t,,l6,tc.a.don, oil. 

have. Jt.e.c.aU. W-i.thhe.ld bec.a.u6e 06 c.ontltaetwg out. 
(e.J 1n ail.. Woll.fl c.on:tlr.a.c.:te.d out, alt ,t,ub-c.ontltac.:toM 06 .the. Uruvvu.Uy hhaU. 

pJt.ovJ..de. wagu and c.onclU:.-ton1i 06 emp.toyme.n:t whJ..c.h a11.e. a..t leiu,,t e.qu.tLl to .the. 
te.Jun6 o 6 .th,lt, agJt.e.eme.n:t. 

5.06 BaltgaJ..Mng Un,U: WoJt.k 
Pvu,on1, no.t employed wUhht .the. baJt.gaJ.,nJ.,ng UMt 1.>h.a.U no.t do ,the. Woll.fl 06 
emp.toye.u wU:h.J..n .the. ba11.gaJ..nJ..ng unJ..t e.xc.e.p.t When mutu.tLl.ty agJt.e.e.d be.tween ,the 
UnJ..vvu.Uy and .the. Un,lon. U ,ti.) Jt.e.c.ognJ..ze.d, howe.ve.Jt, both bMgaJ..Mng 
a.n.d n.on.-ba11.gaJ..Mn.g un.U emp.toye.u may peJr.00Jt.m .the. Mme. Wk.I.> J..n. me.e.dn.g .the.J..Jt. 
ll.Upe.c.dve. ll.UpOnl.>,<.b-<.U.t,tu. 

ARTICLE 6 - CHECK-OFF 
6.01 Authorization 
All employees on date of hire, will be required to sign an authorization for' 
dues and assessments deductions. A copy of this authorization shall be sent to 
the Union. 
6.02 Deduction of Dues 
The University shall begin the deduction of monthly Union dues and assessments 
on the first appll.opll.J..a..te. pay da.y 6oUowhig date. 06 hJ..Jt.e.. 
6.03 Collection of Dues 
Before the 6,<,6.tft (5.th) working day of each month, the University will forward 
the collected dues by cheque, to the Treasurer of the Union, together with a 
detailed list of names of aU. employe.u J..n. ,the. baJt.gaJ..n.J..n.g UMt and their social 
insurance numbers, departments and amounts deducted w,<.,th e.xp.f,.a.na;(:,lon. 
6.04 Notification 
The Union agrees that they will advise the University of all present assessments 
and dues required by the Union, and of any changes which may arise from time 
to time in connection ' with such dues and assessments. 

ARTICLE 7 - UNION ACTIVITY 
7.01 Contacting at Work 
The elected full-time organizers and stewards of the Union shall have the 
right to contact employees at work on matters respecting this collective 
agreement and its administration. The Union agrees that there will be no undue 
disruption of work. 
7.02 Full-Time Leave of Absence 
A leave of absence without pay of up to one year will be granted to any employee 
who has been elected to a full-time office or position in the Union. Any employee 
so elected must give one (1) month's notice to the University. Further leave 
may be granted by mutual consent. Seniority shall accumulate during such 
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employee's leave of absence of up to one year but no longer. The employee 
shall also be allowed to continue with all the University ' s Benefit Plans and 
the employee shall pay the full premium of these plans. Upon return to work, 
the employee shall be placed in her/his former position provided leave has not 
exceeded one year. 
7.03 Short Term Leave of Absence 
The. Uruve.Mliy a.gl!.e.U to g1t.a.n:t 1Le.p11.ue.nta-ti.vu 06 .the.;unJ..on leave. 06 a.bhe.nc.e 
wLthou.,f. pay 6oJt. UnJ..on. 6un.c.tion.1.> on tn.e 60.Uowhig ba1.>,lt,: 
(a) A/te.Jt thM.,ty ( 30) day,t, no.uc.e tn.e c.Me 06 -6.teIAXVLd -6emuta,lt,6 a..t wh,tc.h 

,th,ll[.ty ( 30 J employeu alt. molt.e. Me to attend ctwung ,the.J.,Jt. 11.egulall. 
WO!t.~g hOUILo. 

tb) A6.te.Jt 6,<.ve (5) cta.y1.> nodc.e J..n .the c.Me 06 emeJr.genc.y .&~onli. I.t ,l6 
un.dvu..tood .that eme1r.genc.y .&.uuailon.1.> ma.y M,i,t,e J..n wk-i.c.h ,the unJ..on wo~ 
be ·unable. to g,<,ve a 6UU 6,<.ve da.lf-6 nodc.e. A l!.equu.t 6011. leave. .to be.g,<,n 
a6.te.Jt lU-6 .than 6J..ve. (5) 6ul.t day,t, n.o:ti.c.e W<.U only be de.Med ,<.6 tn.e 
glt.a.ndn.g .the.Jte.06 would, due Mle..ty to .the. ,t,holl..tnu.& 06 no.uc.e., Jt.UuU J..n. 
undue cu.l,l!.up.uon 06 tn.e. depMtme.n:t c.onc.Vtne.d. 

( c J A 6.te.Jt .ten ( 1 O ) ctay,t, nodc.e. J..n ail.. a.the.IL c.lt6 U • 
(d) 16, M a dbtec.t 11.uuU 06 ,the 911.a.n:tJ..n.g 06 leave. un.del!. (b) above., ,t,hJ..6.t 

c.hangu Me Jt.equJ..11.ed, .the UnJ..on hhaU. M,t,ume .the p11.e.m.lwn pa.If c.o,t,,t,!, Jt.e.quJ..11.e.d 
by All.Uc.le. 28.05 (c.) (v). 
The unJ..vvu.Uy a.g1t.e.u .that, wheneve.Jt po.&,t,,<,ble, ,t,hJ..6,t c.hangu JtUu.t:ti.ng 6Jt.om 
.the gl!.an:ti.n.g o0 .&uc.h leave. ,t,ha.il.. be avoJ..ded. 

7.04 One Hour Explanation 
Tlte UnJ..vvu.,<,,ty agll.e.U ,tha..t up .to ;fJ.JJo ( 2) un.J..on 1t.e.pll.Ue.n.ta..t-<.vu ,t,haU, be aU.owed 
one. (7) ltOUII. .to me.et and d,lt,c.u,t,,t, tn.e 6unc.don 06 .the un.J..on W-i.th ail.. new emp.r.oyeu. 
Th,U me.e-tuig ,t,haU, no/1.mll.U.y .take p.ta.ce J..n. c.onjunc.:tJ..on W-i:th .the ,<.nduc..uon pll.Oc.U.& 
a..t Employee l<e.ta.doM, and .&haU. be. dUII.J..n.g wOl!.Ung houJLo. Bo.th -the un.J..on 
11.e.p1t.uen.ta..tJ..ve. (,t,) and tn.e employeu .&haU. ha.ve time. 066 wolLk wU.h pay to 
attend .the meedng. 
In no c.Me .&hail.. a new emp.toye.e wOJt.k .tonge.Jt .than one. ( 1) week. be601Le a.tte.ncung 
one (7) 06 tn.e. meeting.&. 

ARTICLE 8 - STEWARDS 
8.01 Recognition 
The University recognizes the stewards elected by the Union and shall not 
discriminate against such stewards for carrying out duties proper to that 
position. 
8.02 Meeting the University 
When the University wishes to discuss dissatisfaction with the work of an 
employee wh,tc.h may .c.e.a.ct to d,lt,c.J..pdn.My ac.tion, ,the employee ,t,ha.il.. be a.ccompan,lect 
by a ,5tewaJtd. 
When an employee wishes to initiate discussion with the University regarding 
a potential grievance, ~e employee .&hall be ac.compan,led by a .&te.wal!.d. 
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8.03 No Loss of Pay 

Stewards shall have the right to investigate and process grievances and to 
p~rform other duties proper to their position during regular working hours, 
without loss of pay. It is further agreed that there will be no undue disrup-
tion of_work, and steward shall not leave work during regular working 
hours without obtaining permission from her/his supervisor. Permission shall 
not be unreasonably withheld. 
8.04 Notification by the Union 

The Union shall regularly notify the University, in writing, of the names of 
its Local Executive, Chief Steward, Stewards and Grievance Committee. 

ARTICLE 9 - NO DISCRIMINATION 
9.01 Human Rights 

The University and .the Un-<-on agree that there will be no discrimination against 
an emplo~ee by rea~on_of age, race, creed, colour, national origin, political 
or religious affiliatio n, sex or sexual orientation, marital status or whether 
she/he has children, in particular, that there shall be no such dis~rimination 
in terms of hiring, promotion, wages, ciuiupfue olt. cil6ml6-0ai.. 
9.02 Personal Rights 

The University and its representatives agree that the rules regulations and 
requirements shall be limited to matters pertaining to the ;ork required of 
each employee . Employees will not be required to do any work of a personal 
nature for the employer or representatives of the employer. The employees 
agree that they will not act in any way which would interfere with the normal 
work requirements . 
9.03 Trade Union Activity 

The University will not discriminate against any employee because of union 
membership or union activity of for the exercise of rights provided for in 
this agreement . 

ARTICLE 10 - UNlON MEETINGS 
10.01 

~he Un,lvvv..Uy a.91t.eu to a..Uow n-lne (9) ~o-howc. lunch mee,ting6 (12:30 to 2:30) 
-<.n ea.ch ~eive ( 12) month pvu.od 06 the CoUec..t<.ve Ag1t.eement. The Un-<-on ma.y 
aJVta.nge when mee,ting6 Me to be held p1t.ovided a.t ieMt ten (10) da.y6 advance 
notice g£ven. 

ARTICLE 11 - MANAGEMl!:NT RIGHTS 
11.01 

The management and _direction of the working force is vested exclusively in 
the University 6u.bJect J:.o the J:.etc.rn6 06 :tnM a.g1t.eement. 
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ARTICLE 13 - GENERAL 
13.01 Official University Closure 
Should the University, or an area of the University, be officially closed 
temporarily due to environmental conditions, utility disruptions, road condi-
tions, or other reasons beyond the control of the employees covered by this 
Agreement, employees shall receive their regular salary during the closure. 
(These closures shall not be considered a University Holiday as in Article Z6). 
In the case of an area of the University being closed, and where alternate 
work is available in another area or department of the University, it is under-
stood and agreed that the employee shall be informed if she/he is to be temp-
orarily reassigned to that area or department (subject to Article 22.09--
Transfer Outside the Bargaining Unit). 
13.02 Employees' Library Card 
Employees shall be entitled to a free, personal Library Card, renewable yearly, 
for the duration of their employment with the University. 
13 . 03 Military Leave 
Employees required to attend Military training courses shall be granted one-
half (½) the time as a paid leave of absence, the other half to be deducted 
from their holidays. 
13.04 Campus Patrol Escort 
After regular working hours (after dark) employees upon request -0na..U be 
escorted by Campus Patrol from their place of work to a convenient bus stop, 
where the Patrol will wait with them until their bus arrives, or some other 
mutually satisfactory arrangement. It is understood that the University Patrol 
establishment will not be increased due to this clause nolt. may .:the pa.J:.4ol be 
a.ble :to lt.Upond. -imnecua;tely to aU 1t.equui:.6. 

13.05 Room Bookings 
The University shall permit the Union to book University rooms through Systems 
Services for bU6£ne.66 mee.dng6 06 the Un-<.on. 
13.06 Co11Dnunity Facilities 
Employees and 1t.eJ:..vr.ed employeu shall be allowed the use of University 
facilities such as the swimming pool, tennis courts, bowling alley, etc ., 
during hours scheduled for such purposes or public hours at the same rates as 
apply to Faculty or for free as required by the University . 
"13 . 07 Campus Mail 
The University agrees to permit the Union the use of campus mail facilities, 
in order that all members be kept well-informed of Union Meetings and business 
pertaining to the Union . All postage, however, for out - going mail, must be 
supplied by the Union. 
13.08 Taxi Vouchers 
Employees will normally be responsible for providing their own transportation 
to and from the University. 
Whereas women employees may find difficulties in transportation at night, it 
is agreed that taxi vouchers will be provided, on the individual's request, to 
women employees required to work after 11.:00 p.m. or before 6:00 a.m. 
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It is further agreed that if special circumstances arise where a male employee 
has a problem with his normal means of transportation occuring after the time 
that public transportation is available, the employee may request a taxi voucher 
from the Department Head or her/his designate who will determine the appropri-
ateness of the request. 
13.09 Staff Rooms and Facilities 
The University and the Union agree that existing staff rooms and facilities 
will continue to be maintained at the present level of service for the term 
of this agreement . 

If existing staff rooms and facilities are required for other purposes because 
of space requirements, comparable facilities will be made available before 
such existing staff rooms or facilities are used for other purposes . 
Th.e Un,lveM-Ulj wU.t en.6Wte :t.ha,t .the need 601t -0:tll.66 6a~M wU.t be con-
-0-ld.e1ted -ln .the de-0-lgn 06 new bU-U.d-i.ng-0 and a.dcU;Uon-0. 
13. 10 C-U<.zen-0lup Leave 
An empf.oyee -0ha.U be a.Llowed -the nece-0-0a11.y .ume 066 wLth pa.y to pMcM-0 he.It/ 
hb.. Ca.na.d-la.n Cl:tlzen-0Jup app.U.ca.:twn. 
13.11 Velu.de PoUcy 
The Un,lveMUy -0haU no.t 11.eqc.wte an empf.oyee to own 011. Me he1t/h.-l-6 own 
veh-<.de M a. cond-ldon 06 empK.oyment. 

ARTICLE 15 - THE UNION LABEL 
15 . 01 

Employees will be permitted to use the Union Label and to wear Union pins, 
ba.dge-0 and U-lck.elt-0. 

ARTICLE 16 - COURT DUTY 
16.01 

(a.) An employee who is called for Jury Duty or as a subpoenaed witness shall 
continue to receive her/his regular pay. In .the event -the empK.oyee 11.ecuve-0 
a.ny mon,le-0 6Mm .the C11.own 6011. -0uch -0e/tv,<.ce, .6he/he -0ha.U Jc.e:ta-ln -0uch. 
polttion M covelt-0 h.eJt/lu-6 expen-0e-0, a.nd .6ha.Ll tWtn -the 1te.ma.-ln.d.e1t oveJt to 
.the Un,<.~elt-0-l.ty wah an a.ccounang 06 a.mounu 11.ece-lved ;toge-the.It wLth p11.006 
06 -6e/tV,<.Ce. 

( b) Wh.~n a.n empf.oyee ,l,6 .to appea.11. M e-l.the1t p.ta).n.t-i.6 6 Oil. de6enda.nt -<.n a c-lvd 
-0uU, -0he/he -0h<LU be gJc.a.n.ted K.eave 06 ab-0ence w,i,;thou;t pay 6011. -0uch 
pU11.p0-0e unde1t -the cond-lt-<.on-0 06 AA.Ude 30. 01 le), td) a.nd (e). 

(cl When a.n empf.oyee ..U cha.11.ged wUh a.n 066en-0e a.na ,l,6 11.equ-l!ted to aftena a 
hea11.,<.ng Oil. ,l,6 had -ln CMtody pend-lng hea,,ung 06 chall.ge-0, -the empK.oyee 
.6~ be ate.owed leave 06 a.bHnce wLthout pa.y unde11. .the cond-ldon-0 06 
M..ci.cK.e 30.01 (cl, td) and le) to attend -0uch h.ea./t-lng 011. pend-lng 11.e-0ul:t!, 
06 heaJt.-<.ng 06 ch.a./tge-6. I6 -the employee ,l,6 6ound to be gu-i.Uy 06 .the ch.Mge, 
.the Un,lvelt-0,<.,t,y wU.t con-0-ld.e1t .the na.tU/te 06 .the 066enH ,<.n du.eJun-i.Mng 
whe-the11. .the -lnd-lv,<.dua.f. Mta.f.K. con,t,,<.nue on K.eave 06 ab.6ence, 11.e.t.Wtn to wolt.k. 
0/t be d-i.-0 chall.ged. 
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ARTICLE 17 - PICKET LINES 
17.01 
The University and the Union agree that in the event of a strike by members of 
another union employed by the University or outside employers, employees 
covered by the Certification of A.U. C.E . , Local 1 shall not be discriminated 
against nor be subject to dismissal for refusing to cross an established picket 
line, provided that: 
(a) the strike is the result of a labour dispute; 
(b) having been duly authorized by the membership, the Union Executive will 

inform the University, in writing, as soon as possible that they regard 
the picket line which has been set up as a bona fide picket line; 

(c) adequate arrangements for essential services in the hospitals are estab-
lished. 

The University agrees that it shall not request, require, or direct employees 
covered by the collective agreement to perform work resulting from strikes that 
would normally have .been carried out by those employees on strike. 

ARTICLE 18 - BULLETIN BOARDS 
18.01 
The University agrees, on request of the Union, to provide bulletin boards in 
a permanent and prominent location acceptable to the Union. The bulletin 
boards shall be used by the Union to convey information to its members. The 
cost and installation shall be borne one half by the University and one half 
by the Union. 
ARTICLE 19 - TECHNOLOGICAL, AUTOMATION AND OTHER CHANGES 
19 . 01 Purpose 
The purpose of the following provisions is to preserve job security and 
stabilize employment and to protect employees from loss of employment. 
19.02 Definition 
An employee shall be considered displaced by technological change when her/ 
his services become redundant or are no longer required in the same capacity, 
as a result of change in University procedures or equipment, or a change in 
process or method of operation which may diminish the total number of employees 
required to operate the department co4ceJt.ned. 
19. 03 Changes--Not Tec·hnologica! 
Change-0 -ln .the de.ma.n.d6 6011. .6e1tv-lce-0 011. pMgtc.ammM ove11. wluch .the Un,lveMUy 
hM no con.:tlt.o.l. a.nd wluch lead to .the d-l-Opi.ac.ement 06 empf.oyee-0, .6ha.U not be 
con-0-lde1ted tec.hnof.og-lcaf. cha.nge-0, bu;t -0ha.U be -0u.bject to All.tide 34 (Layo66, 
Rec.ate. and Invof.un:talt.y Tlc.a.n,6 6e1t) • 
19.04 Notice of Intent 
Before such changes (as outlined in Article 19.02) can come into effect, the 
University shall provide the Union with at ieast three (3) months notice of 
intent to introduce automation, equipment or procedures which might result in 
displacement of or reduction in employees, or in changes in employees' job 
classification . 
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19.05 Retraining 

(a) Employees who have become redundant, or who have received notice of layoff, 
due to technological change, shall be eligible for retraining to equip 
them for the operation of such new equipment and procedures. 

(b) ~n employee may choose not to accept such retraining, 1..n whlch cMe :the 
-<-YLvolun:taJuj -tltan66VL/layo66 pMceduJte chali be 6oUowed. 

(cl W An employee who ha1, 1tecuved notice 06 latjo66 becau6e 06 te.chnotogl..cal 
ch~g~ cfw!.-l, upon Jte.quut, be pi.aced any co~udentaliy vacant 
PM-<:ilon -<-YL :th~ came pay gltade pll.Ov~ed that che./he. hM :the q~61..-
cailoYL6 and clu-eiA to meet the 1teq~ement6 06 :the pocilion a6tVI. a 
fuee (3) month on-the-job ~Mng p~d. 

(U) In the ev~_the_emptoyee ~not q~61J 601t cuch a po6ilion, olt 1..6 
cuch a poc~n t~po/ta/tUy unav~bte, upon 1tequut, chef he 6hali 
be placed ~n a co-<-YL~e.ntaliy vacant pocilion the next towVt pay 
91tade. p~w .. ded that chef he hM the q~6-i,c~YL6 and clu-eiA to me.et 
the _1t~qu.cJtem~ 06 :the pMilion a6te1t a fuee ( 3) month on-the- job 
bt.a..<.n.lng plUU.Od. 

(~) An emp,?oyee who ha1, been placed 1..n a vacant po6~n 1..n a towel!. pay 
gltade .-U: accoltdance w-U:.h Milcte 19.05 (c) (U) 6hali be eUg.lbte 601t 
Jtetll.MYL<.ng, both on and 066 :the job, oltdVt to acq~e :the clu-eiA 
nec~cMy 601t eventual Jtetu/tn to pocilioYL6 the oJt¼~ pay 91tade 
p1t~v1:de.d ,0at cuch _Jt~~Mng chali only take place when :the emptoye.~'" 
O¾g-<-YLal ~ob ~6-<.6-<.ca.tion hM be.en, 01t bung, totaUy ciuconilnued 
at the UrL<.veMLty. The 601tm 06 Jt~ng chali be a91teed upon 
bet:iA!e.en :the UMOn and :the UMveMUy, and the coct bo1tne. by :the UMv-
eMLty. 

(1..v) Whe1te an employee can meet the q~61..cailon6 and 11.eq~einent.6 06 a 
po6~n 1..~ he1t/h<.6 o~gl..nal pay 91tade, che/he. chali have :the Jt¼ht 
06 automatic Jtetu/tn to any vacant pocilion 1..n the o~g~ pay 911.ade 
plto~~~d that --0Vte -~ no employee. on :the 1tecaU UU w-U:.h m01te ' 
ce~oll.Lty who -<.h eUg-<.bte 6011. 11.ecaU to a pocilio1t 06 that clai,cl..61..-
cailon. 

(d) No~tanfug :the op~on 06 Milcte 19.05 (c), the employee. 6hali 
1teina-<.n on -0e 1tecali wt 601t ~efr:I~ o~gl..nal clai,cl..6,lca:t.1..on 6011. one ( 7) 
Ye.D.:'1-, (J?ll.Ov-<.de.d that :the clai,c-<.6-<.cailon hM not been ciuconilnue.d at the 
llrL<.veMLty.) 
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19.06 Notice of Layoff or Involuntary Transfer due to Technological Change 
Employees laid-off o/t 1..nvotu~y tJtanc6eJtJted due to conditions of this 
Article shall receive three (3) months notice or pay in lieu of notice. 
Severance pay will be paid out twice monthly, equivalent to the salary 
received prior to layoff . 

ARTICLE 20 - POLICY re: COURSES (SKILL-UPGRADING) 

The Parties to this collective agreement recognize the principle of human 
resource development through skill - upgrading in line with career development 
as it relates to opportunity for advancement in the service of a department or 
division of the University. 
Where it is possible to foresee the future utilization of such skill-upgrading, 
the Department Head may request a member of her or his staff to take a course 
related to skill-upgrading or the employee may submit a request to the Depart-
ment Head to take a course related to skill-upgrading. Each case will be 
considered on its individual merits and must be approved by the Dean or 
Administrative Head . If the request is approved, where required the Univer-
sity shall allow time off with pay and pay for fees and costs incu;red. 

ARTICLE 21 PERSONAL STUDY BENEFITS 
21.01 Tuition ~aiver 
On completior. of the probationary period, a continuing full-time _employee sh~ll 
be entitled to ~n l.001..vVI. 601tone ( 7) cJtedl..t coUMe pelt he.6c-<.on to a ma.:umum 
06 cl..x ( 6) t.L.tLU:6 pelt tjea/t ( 12 montM) . One ( 1) non-e1ted1..t coUM e at any one 
rue may be taken up to :the equl..vale.nt 1..n 6eu 601t e1te.d1..t coUMU oveJt a ye.alt. 
To deteJtmlne the. e.qul..va.lent value oe.U, Jteoe.Jte.nce -6houi.d be ma.de. to -0e 
6ee 601t fue.e , (3)-UM.t coUMU 1..n :the UMveMUy Cale.ndaJt undeJt the. he.adl..ng 
"Feu, SwnmeJt Sucl..on". Tul..ilon 6eu chali be l.001..ve.d, but the employee shall 
pay the cost of materials, equipment or travel associated with the course. 
This benefit shall also be available to a continuing part-time employee who 
works more than seventeen and one-half (17½) hours per week. 

21.02 Location 
Courses may be taken on or off the Point Grey Campus. 
21.03 Credit/Non-Credit Courses 
Both Credit and non-credit courses may be taken. 
21.04 Courses During Working Hours 
An employee may take one University of B.C. course per year during working 
hours if the Department Head agrees to the required time off and make-up time 
arrangements . Permission for such,1arrangements shall not be unreasonably denied. 

21. 05 Procedure 
An employee eligible for study benefits as outlined in Article 21. 01 (T_uition 
Waiver) must first complete the APPLICATION FOR TUITION WAIVER, available from 
the Employee Relations office, and return the form to the Employee Relations 
office for authorizatton. The Employee Relations office will verify the 
employee's eligibility for tuition waiver, complete the AUTHORIZATION section 
and return the necessary copies to the employee . 
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21 . 06 Graduate Studies 
This benefit does not apply to Graduate Studies courses. 
21.07 Minimum Enrollment Requirements 
It is understood and agreed that courses will not be scheduled on the basis 
of staff requests; minimum enrollment requirements are to be met by paying 
registrants. 

ARTICLE 22 - PROMOTION, TRANSFER, JOB POSTINGS ANV SELECTION 
22.01 Job Postings 

All vacancies for continuing and sessional positions shall be posted on all 
Union bulletin boards and .t.u.c.h o:the.11. p£.a.c.e1, M ma.lJ be a.g1t.eed upon between :the 
UtilveJUiLttj and :the Un-lon, for at least five (5) working days . 
A copy shall be sent to the Union office and to all employees on e.-ltheA recall 
list. 

All postings shall include the .bpec.i6ic. job title, a. .bwrmaluj 06 :the po.t.Ltlon 
.bpec.i6ic.a-tloM outlining the job duties, mitilmu.m quali6ic.atioM and pay grade. 
Each notice shall state: "both males and females are encouraged to apply." 
22. 02 1Ugh,t to Apply 
(a.) AntJ empl.otjee .t.hall. have :the 11,[ght to a.ppf.lJ 601t. antJ po1,.ted va.c.a.nc.tJ. 
( b I Upon 1t.equ.e1,.t, u.Mu.c.c.e1,1, 6u.f. a.pp.Uc.a.nu .to po!i.ted va.c.anc.ie1, 1,hall. be no ti Med 

in WIL<..Ung 06 :the lt.ea..bOM :thetj We.Ile U.MU.C.C.e.6.b6u.f.. 
22. 03 Hilting Po.Uc.y 
(a.) The University shall fill vacancies from within the bargaining unit, providing 

employees are available with the required minimum qualifications, before 
hiring new employees. 

lb) App.Uc.a.nu 601t. po.t.ted va.c.a.nc.ie.6 .t.ha.f.f. be appointed on the basis of ability, 
qualifications and seniority. 

22. 04 Promotion 
(a) Definition: The movement of an employee from one position to another in a 

higher pay grade . 
(b) Salary Adjustment: If an employee ' s salary is below the minimum of the pay 

grade to which she/he is promoted, it will be adjusted to the m.inimum. If 
the employee's salary is at or above the minimum of the new pay grade, it 
will be moved to the next step in the new pay grade which provides an 
increase. 

22.05 Transfer 

(a.) Definitions: 

(,l) Transfer - a change from an employee's position to another in the same 
pay grade wh-lc.h 1t.e,t,u.£.u 6Mm .the empf.otjee a.ppf.tJing and being .b ef.ec..ted 
601t. a. po.t.ted va.c.a.nc.lj. 

(U) 1nvof.u.n.ta.lt.y Tlt.a.n.bnelt. - The movement 06 an empf.otjee 6Mm a. fuc.ontinu.ed 
po.t.Won .to anothe.11. pol>Ltlon in .the ha.me c.£.a.1>1>i6ic.a.tion. ReM1>ignment 
06 an empf.otjee to du.tie1, in :the .6a.me c.£.a.1>1>i6-i.c.a.tion wUJun a. depcvr.:bnent 
1>ha.f.f. no.t be c.0Mide1t.ed invoi.u.n.ta.lt.tj tlt.a.nl> 6eA. 
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(b) No empf.oljee 1,hail. be invof.u.n.ta.lt.ill t1t.a.n1>6e1t.1t.ed ex.c.ept whe.11.e l:te1t./w 
po!iLtlon ,l!, fuc.ontinued. 

(c.) Tit.a.Moe.II., invofunta.lt.tj tlt.a.M6eA and lt.ea..bliignment .6ha.f.f. not a.f.teA an 
empf.otjee11> 1>a.£.a.lt.1J. 

22.06 Reduction 06 Cf.a..b1>-i.6ic.ation 
(a.I V,ttiti<.tion: A c.ha.nge in an empl.otjee 'J.. po1,Ltlon to a.no~he.11. in _a. f.owe.11. Pa.lJ 

g e othe.11. :than M p1t.ov-i.ded 601t. -i.n Alitlc.f.e 2 2. 0 8 (Tlt.-i.a.f. Pvuod 6M 
TIUln.6 6e.11. a.nd P1t.omotion). 

( b) Sa.£.a.lt.y AdjU!,tment: 16 an empf.oljee '" 1,a.£.a.lt.tj ,l!, above :the ma~u.m 06 :the pa.tj 
git.a.de to whlc.h 1,he/he move.6, U will. be a.djU!,ted to :the ma.,wnu.m. 16 _:the. 
empf.oljee '" 1,a.i.a.lt.tj ,l!, a.t 01t. bef.ow :the ma.x.-i.mu.m o 6 :the i:ew r:a,tJ g1t.a.de, U will. 
be a.djU!,ted to :the next .t.tep in :the new Pa.tJ g1t.a.de whic.h ,u, f.eM :than he.11./ 
W plt.e V-<-OU!, J., a.£.a.lt.tj • 

22.07 Temporary Promotion 
An employee who, on the request of the department head, agrees to temporarily 
assume any of the duties specific to a higher classification, or temporarily 
replaces another employee in such higher classification, shall be paid at 
the minimum of the pay grade for the appropriate classi fi cation or the next 
higher step in the pay grade for the appropriate classification which provides 
an increase. 
The higher pay rate shall apply for the period so worked, providing this period 
is at f.eMt one ( l) c.ompf.e.te 1,hi6t 06 J..even I 7) hou.M, 
To accept or to refuse a temporary promotion shall be the employee's choice. 
22. 08 Trial Period for Transfer and Promotion 
When promoted or transferred, the employee shall be on a training per i od for 
two (2) months. If the employee finds the job unsatisfactory or is unable to 
meet the basic job requirements, she/he shall be returned to her/his former 
position, or to one of equal salary range. 
22. 09 Transfer Outside the Bargaining Unit 
No employee shall be transferred to a position outside the bargaining unit 
without her/his consent. If the employee is transferred back to a position in 
the baTgaining unit within six (6) months, she/he shall begin accruing se~ior-
ity from the level in effect before the transfer out of the bargaining unit 
took place, i.e., no seniority shall accrue during the period the employee is 
outside the bargaining unit. 

ARTICLE 23 - EMPLOYEE FI LES 

23 . 01 
"Document" refers to any document, letter, report, etc. 
Each employee shall have access to all her/his personal files. The employee 
shall have the right to insert written col!Dllent to any document. On written 
request the employee shall be provided with copies of any such personal 
material prov i ding she/he pays the cost of copying. 
The University shall inform an employee of any reports received which cau se 
or may cause the employee to suffer: 
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(a) termination of employment, 
(b) restriction of opportunity of promotion, OR 
kl l(eUJuctJ.on. 06 oppoM:wu:ty 06 6u.twte employment. 
Any employee so affected shall be given the opportunity to reply in writing, 
and/or have recourse through the grievance procedure. 
Should the accuracy of an entire document or part thereof be disputed and 
successfully grieved, said document, or part thereof, shall be removed from 
aU 6.U.u a.n.d du:tlr..oyed by :the employee c.on.c.e11.ned .ln :the plLUen.c.e 06 both 
paJ!ilu. 
ARTICLE 24 - WORKING CONDITIONS 
24.01 
The University agrees _ to maintain good working conditions in the employees' 
work areas. I:t ,l!; u.ndvu.:tood :tha.:t a.dequa.te hea.:t c.on.:tlt.of. (in.c1.udln.g 
c.on.cU:t-lo~g whe11.e a.dequa.te. n.a..tuJutl ve~on. dou n.o:t e.xl6:t), n.o.l!; e. c.on.:tlt.of., 
w<U>h!t.oom 6a.~u, .Ug~n.g a.n.d -6pa.c.e. between. employeu a.11.e. n.e.c.U-6a.lt.ff :to 
:the. wef.R.-b~g a.n.d hea.R.:th 06 empf.oyeu. The Workers' Compensation Board 
regulations shall constitute the minimum standards for safe working conditions 
and it is understood that changes beyond such minimum standards may be requested. 
24.02 Working Conditions 
16, .ln :the. o~Mon. 06 :the ma.jolt.Uy 06 o.ta.66 membvu. (Le.. employe.u a.n.d n.on.-
ba.11.g~n.g u.nU o.ta.6 6 l hi a. paJ!ilc.uf.alt wo1Lk a.11.e.a., c.on.cU:t-lon.ii a.11.e beUeved ,t,o 
be da.n.ge11.0u.1., :to :the. employe.u' hea.Uh OIL !ia.6e:ty, :the. empf.oye.u !ihaU be. ILe.-
loc.a.:ted, ILe<U>c~n.e.d .ln :the Mme depaJt;bne.nt olL g11.a.nte.d rue 066 wUhou:t f.oM 06 
pa.y u.n:tU !iuc.h c.on.cU:t-lon.-6 a.11.e c.oMec.:te.d. The. empf.oye.u ohaU be. ILe.:tultn.ed :to 
:thUII. o~.lna.R. pohilio,u,. 
16 :the. op~o,u, 06 a. de.paJt;bne.nt a.11.e .f>u.J.,pen.ded due ,t,o :the a.pp.U~on. 06 :th,l!; 
aJ!ilc.R.e., empf.oyeu ma.y be :tempolt.a.lt.ily ILe.<U>hign.ed ou:t.f>ide :the depaJt;bnent wUh-
ou:t loM 06 pa.y, p11.ovide.d n.o o:the11. employee. ,l!; fupf.a.c.e.d <L6 a. ILUuf.:t. The. 
empf.oye.u ohaU be ILe:tu/1.n.e.d :to :thUII. oJu.g.lna.f. pohilion..f> when. :the depaJt;bnent 
11.uumu op~o,u,. 
24 .03 Working Conditions Committee 
The Union shall establish a Working Conditions Committee and inform the 
University of its members. The University shall recognize this Collllllittee and 
hhaU c.ommuMc.a.:te. wUh U in. 11.ega.11.d :to a.n.y p11.oblem-6 in. empf.oyeu' wo11.kin.g 
c.oncUti.on..f> :tha.:t :the. CommU:.:tee wiAhu :to cVta1AJ :to :the. UMvVU.Uy' t, a.:t:te.ntion.. 
Upon ILequu:t, :the. UMvvu.Uy chaU plt.Ovide. :the. c.ommU:.:te.e. wUh. huc.h t,;t;a.t,l!;Uc.a.f. 
a.nd o:the11. -ln6oll.ma.:tion a.:t Uh fupMa.f. 11.e.R.eva.n.:t :to :the pa.11..t.i.c.uf.alt p11.oblem !t.a..lf;ed. 
24.04 Union Representation 
The University and the Working Conditions Committee will not delay in working 
out a mechanism for staff representation on building design committees. Any 
agreement between the University and the Working Conditions Committee shall 
become mutually acceptable after approval by the Union and shall then become 
official University procedure. 
Until a mutually acceptable mechanism has been established, and where provi-
sions have not been made for staff representation, each building design comm-
ittee shall include one (1) member from the Working Conditions Committee as a 
representative of the employees. 
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24.05 Consultation 
(a) Where new or additional equipment is required, affected employees must be 

consulted prior to purchase or rental. 
(b) Where renovations (which may affect the working area of the employees) are 

planned for an existing building, employees from the working areas concerne 
shall be consulted regarding such renovations, before renovating may begin. 

( c.) Whe11.e a. pe11.ma.nent c.ha.nge ih c.on..f>ide1t.ed .ln :the R.oc.a.Uon 06 WOll.k a.1t.e<L6 OIL 
.ln wMk-lng p11.oc.e.dwtu, :the empf.oyeu c.onc.e11.ne.d rnul);(; be. c.on..f>ul:ted be.60/l.e 
a.n.y c.ha.n.g u ma.y begin.. 

24.06 Lighting 
Wherever reasonably possible, employees will be seated in working areas close 
to windows at eye level . In this regard, where it is necessary to rearrange 
the work area, there shall be mutual agreement between the University and the 
employees affected. 
The. deglLee 06 ~h:t inteMU!/ a.n.d :the. qua.R.Uy 06 Ug~ .ln a. given. a.It.ea. hha.il 
6ilt.ot a.nd 6Memoh-t. be. guided by :the. Pfc.O:ctJ.c.a.l ~pee.to ~6 :the. _wOJt.k to be. done 
.ln :tha.:t a.11.ea. a.n.d n.o:t h_ole.R.y by a.u:thetic./ c.ohmetic. c.on.-6,<.delL<l,U.on.. 
With :the undvu.,t,a.nd.lng :tha.:t "b~htnuh" ,l!; a. hubjec.Uve. phenomenon, a.ny 
employee. hhaU be e.n;t,U;i.e.d to ha.ve. a. ouppf.eme.nta.11.y .Ugh:t hoU/1.c.e 6011. he11./h.l!; 
wOll.k a.11.e.a. i6 hhe/he. 1Le.queo:to. 
24.07 Protective Clothing 
The University shall provide and maintain, at no cost to the employees, 
protective apparel and equipment where such is required by the Workers ' 
Compensation Board or where the Department of Health or the University Safety 
Committee has determined them necessary for the personal safety of employees. 
At the employees ' request, the University shall provide and maintain, at no 
cost to the employees, protective clothing such as smocks, shop coats, and 
cuff protectors where these are required to protect clothing of employees. 

ARTICLE 25 - PERMANENT LIBRARY CARD 
25.01 
All employees, upon retirement from the University shall receive a lifetime 
University Library card, renewable yearly . 

ARTICLE 26 - STATUTORY HOLIDAYS 
26. 01 Definition 
A statutory holiday is any holiday recognized in the University Calendar as a 
day on which the University is officially closed. The rate of pay for Statu-
tory Holidays shall be that which the employee would have received if she/he 
had workecl. 
26.02 List of Statutory Holidays 

The following paid statutory 
New Year's Day 
Good Friday 
Easter Monday 
Victoria Day 
Dominion Day (Canada Day) 

holidays for all employees 
B.C. Day 
Labour Day 
Thanksgiving Day 
Remembrance Day 
Christmas Day 
Boxing Day 

are to be recognized: 
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In addition any other day proclaimed by the Federal or Provincial Governments 
or any other day in lieu of a Statutory Holiday shall be recognized, 
26,03 Compensation for Statutory Holidays Falling on Scheduled Days Off 
When a statutory holiday falls on the regular day off of an employee, she/he 
shall choose to be granted an equivalent time off without loss of pay or to 
be paid at regular rates. The time at which the time off is taken is to be 
determined by mutual agreement between the Department and the individual 
employees, 
26. 04 Pay for Work on Statutory Holidays 
An employee who works on a Statutory Holiday shall choose either to be paid 
at the rate of double time plus a day off with pay at the regular rate for 
her/his regular hours of work, as defined in Article 28 (Hours of Work), or 
to receive an equivalent time off with pay or equivalent pay (e.g., 3 working 
days off or triple time pay). 

26.05 University Holidays 
(a) A University Holiday is defined as any day other than a Saturday, Sunday 

or General (Statutory) Holiday on which the University is officially 
closed. The rate of pay for University Holidays shall be that which the 
employee would have received if she/he had worked. 

(b) An employee who works on a University Holiday shall choose either to 
receive an extra day's pay at th~ regular rate for her/his regular hours 
0£ work, as defined in Article 28 (Hours of Work), or to take one day off, 
with pay, at the regular rate for her/his regular hours of work, at a 
mutually convenient time . 

26.06 Effect of Modified Work Week 
The University and the Union agree that the number of hours worked by an 
employee during a year should be unaffected by the type of work week chosen 
under Article 28. 
If the total number of statutory and University holidays ex2eeds 11 per year, 
employees working . the 3-day weeks shall schedule an extra 4?ours work for each 
such holiday taken in excess of 11, to compensate for the extra time off . This 
make-up time shall be scheduled by advance arrangement with the Department 
Head, Alternatively, the employee may elect to have an equivalent pay deduction 
based on her/his rate of pay excluding shift differential. 
ARTICLE 27 - VACATIONS 
27 . 01 Definition of Terms 

For the purpose of this Article, the calendar year shall mean the twelve (12) 
month period from January 1st to December 31st inclusive, 
For the purposes of this Article, day shall mean seven (7) working hours. 
27.02 Vacation Schedule for First Incomplete Year 
Each employee shall receive during the first incomplete year (first calendar 
year) of service one and one - quarter (1¼) working days for each month worked 
prior to December 31st with the right to take days as they are accumulated. 
27.03 Vacation Schedule for Second Calendar Year 
Employees in their second calendar year may take their vacation entitlement of 
l¼ days per month as it is accrued. Alternatively, such employees may take 
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their full annual vacat~qn entitlement of 3 weeks, or portion thereof, at any 
time in the 2nd calenda'r year. In this event the employee shall receive vacation 
pay only for entitlement ~lready accrued. Payment for vacation entitlement 
unearned at the time of vacation will be paid monthly as it is accrued. 

27,04 Vacation Schedule 
(a) Employees shall rece~ye an annual vacation with pay on the following basis: 

(b) 

Three (3) weeks duri~g the second (2nd) calendar year. 
Four (4) weeks during the fifth (5th) calendar year. 
Five (5) weeks during the eighth (8th) calendar year. 
Commencing with their fourteenth (14th) calendar year of service, employees 
shall receive one (1) additional day of annual vacation with pay for each 
additional year of service, to a maximum of five (5) additional days. 
Rates of pay in each of the above cases shall be those which the employee 
would have received if she/he had worked (excluding shift differential), 
For computation of vacation entitlement, employees shall be deemed to be 
in their second (2nd) calendar year on January 1st if they have had service 
immediately preceding that date. 
Where an employee's vacation entitlement increases as a result of this 
Article, the employee shall be entitled to carry over such increase to 
the following year. 

27.05 Accumulation or Carry-Over of Vacations 
(a) Employees with less than three (3) weeks vacation entitlement shall be 

entitled to carry over one (1) week of vacation entitlement to take the 
following year. However, arrangements may be made to carry over up to a 
maximum of two (2) weeks vacation entitlement by mutual consent between 
the department and the employee concerned. 

(b) Employees with three (3) weeks vacation entitlement or more shall be 
entitled to bank up to a maximum of two (2) weeks vacation to be taken in 
the following year. 

27.06 Vacation Flexibility 
Other than in the first (1st) incomplete year, as of January 1st, each employee 
shall have one (1) full calendar year's entitlement available to her/him to 
take any time within that calendar year, subject to Article 27.03. The time of 
vacation is to be determined by mutual agreement between the Department and the 
individual employee . 
27.07 Vacation Scheduling 
Prior to the preparation of vacation schedules employees may submit their 
preferences to the Department Head. Department Heads shall post a vacation 
schedule by March 1st of each calendar year. The schedule can be changed there-
after at the request of the employee if the alternative scheduliµg arrangements 
meet the work requirements of the Department. Such requests shall not be 
unreasonably refused . Employees who so desire must be allowed to take their 
vacation by the end of August . 
27.08 Conflict in Vacation Schedule 
Scheduling of vacations shall be on the basis of seniority where there is a 
conflict of scheduling between employees. Employees desiring to take holidays 
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in broken periods shall be entitled to do so by mutual agreement between the 
Department Head and the employee concerned. 
27. 09 Termination 
An employee terminating her/his employment shall receive he1t/h,i,6 vaca,tlon 
entltf.emen-t less any actual vacation time taken, subject to Article 33.07. 
27 .10 Compensation for Holidays Falling within Vacati .ons 
Should a Statutory Holiday or University Holiday occur during an employee's 
annual vacation, she/he shall be granted an additional day's vacation without 
loss of pay for each Holiday so occurring in addition to her/his vacation time. 
27.11 Vacation Pay on Retirement 
On retirement (Article 3.07), each employee shall be entitled to the same 
vacation which she/he would have had if she/he continued working to the end 
of the calendar year. 
27.12 Paychegues 
Employees may receive any cheque which would normally fall due during a period 
of vacation o~ leave 06 ab-0ence, up to f,,lve (5) day-0 preceding commencement of 
the vacation o~ leave 06 ab-0ence. Fifteen (15) calendar days notice must be 
given before the date the cheque is to be issued . 
27.13 No Lo-0-0 06 Vaca,tlon Entltlemen-t Vue to 1Unuh o~ 1njUIL!f 
When an employee is eligible for sick leave while she/he is on vacation, il,l-
nu-0 M ,fojMy dwung t.uch .ti.me -0haU be tabulated agaln-0t the employee' -0 -0,fok. 
leave, -0ubject to p~uen:tation. 06 -0uppoltting med,lcal c.elttiM,c.ate M otheJL 
pMo6 06 il,lnu-0 M -lnjWty. 
27.14 No Termination, Layoff or Loss of Seniority 
No employee shall be terminated, laid-off, or lose seniority while she/he is 
on vacation. The intention of this section is that vacation time shall not be 
construed as part of the required notice of termination or layoff . 

ARTICLE 28 - HOURS OF WORK 
28.01 Terms 

(a) The week shall be understood to begin at 12 :01 a .m. Sunday and shall end 
at 12 : 00 midnight the Saturday following. 

(b) "Month" shall mean the calendar month. 
(c) "Standard Work Week" shall mean a five (5) day work week from Monday 

through Friday, seven (7) working hours per day approximately coinciding 
with the hours of 8:00 a.m. to 5:00 p.m. 

(d) "Regular Work Week" shall mean an employee's regularly scheduled work 
week. 

(e) "Regular Work Day" shall mean an employee's regularly scheduled work day 
and/or hours of work. 

28.02 Work Day and Work Week 
(a) The normal hours of work for all full-time employees shall be thirty-five 

(35) hours per week, or seventy t70) hours per two consecutive weeks. 
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(b) The employees in each department or library division, under guidelines of 

this Article, shall decide which form of week they will work, subject to 
approval of the Department Head. Departmental approval shall not be un-
reasonably withheld. 

(c) The four basic forms of work week shall be: 
(i) Seven (7) hours per day, five (5) days per week; 

(ii) Eight and three quarters <s¾> hours per day, four (4) days per week; 

(iii) Seven and three quarters (7¾) hours per day, nine (9) days per two-
week period; 
. 2 

(iv) Eleven and two-thirds (113) hours per day, three (3) days per week. 

28.03 

This form shall be available only for shift workers on a twenty-four 
(24) hour per day operation. 

(a) Meal Periods 
nmployees shall have the right to take one (1) continuous period for meals 
approximately in the middle of any shift of not less than thirty (30) minutes 
and not more than one (1) hour. However, the time and duration of the meal 
period shall be the employee's decision providing that departmental require-
ments are met. In departments where complex scheduling is required, the 
department head or designate will make up the schedule after the employees 
have submitted their preferences, which will be met where reasonably possible. 
It is to be further understood that this is an unpaid meal period and the 
University shall recognize the employee's right to enjoy this period with -
out interruption. 

(b) Relief Periods 
Employees shall be entitled to two (2) paid relief periods of fifteen (15) 
minutes each, one normally to be taken during the first half of any shift, 
and the other normally to be taken during the second half of any shift. 

28.04 Split Shifts 
There shall be no split shifts. 
28.05 Shift Work 
(a) Definition of Shift Hours 

Day Shift shall be defined as those shifts where more than one-half of the 
scheduled hours fall between 8:00 a.m. and 4:00 p.m. 
Evening Shift shall be defined as those shifts where more than one-half of 
the scheduled hours fall between 4:00 p.m. and 12:00 midnight. 
Night Shift shall be defined as those shifts where more than one-half of 
the scheduled hours fall between 12 :00 midnight and 8:00 a.m. 

(b) Shift Differential (Inconvenience Pay) 
Employees working on a shift basis shall receive a pay differential as follo 1 

T~irty-three (33) cents per hour for each hour worked on the evening shift. 
Flfty (50) cents per hour for each hour worked on the night shift. 
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(c) Scheduling Provisions 
(i) Prior to the preparation of shift schedules by the Department Head or 

her/his delegate, employees may submit lists of their schedule prefer-
ences for consideration . Department Heads may delegate the preparation 
of shift schedules to employees where appropriate but employees~ not 
be required to accept this responsibility unless it is part of their 
duties . Shift schedules must be posted no less than two weeks in ad-
vance. 

(ii) Each employee working on a shift basis shall be entitled to three 
weekends off in every four weekends. This may vary upon mutual consent 
of the employee and the Department Head concerned . 

(iii) There will be a minimum of twelve consecutive hours off-duty between 
the completion of one work shift and the beginning of the nextrThis 
may vary upon the mutual consent of the employee and the supervisor 
concerned . 

(iv) All shifts shall be rotated on an equal basis, insofar as possible, 
amongst the employees who are involved in the shift work. 
Employees may, voluntarily, work on a specific shift. Such an arrange-
ment may be made with the mutual consent of the employees concerned 
and the Department Head. 

(v) Any employee given less than one (1) week's notice of a shift change 
shall be paid at overtime rates (as per Article 29) for all hours 
worked on the changed shift, up to one week from the date of notice. 
However, no employee shall receive overtime rates for more than 
three (3) days on the changed shift. Shift changes shall include any 
change in hours of work, including changes within any given shift 
category (e.g., a change from 2:00 p .m./10:00 p.m. to 3:00 p.m./ 
11:00 p .m. shall constitute a shift change.) 
The employee shall choose whether to take the pay or time off in lieu 
of pay. The time at which the time off is taken is to be determined by 
mutual agreement between the Department Head and the individual employee. 

(d) Overtime for Shift Workers 
Employees working on a shift basis will be paid overtime according to 
Article 29. Where such overtime runs contiguous with evening or night 
shift, the hourly rate for computation of overtime will be used, and, the 
proper shift differential for the number of hours worked will be added 
after the calculation of overtime pay is made. 

(e) Split Shifts for Shift Workers 
There will be no split shifts for shift workers. 

ARTICLE 29 - OVERTIME 
29 . 01 Definition 
(a) 

(b) 

Overtime for full-time employees is that time worked in excess of each 
employee's regular work day or work week as defined in Article 28. 
OveJL.time. 6011. pa!Lt-.time. employe.u -l6 ,t:ha,t. .time. wo1t.ke.d ,fo e.xc.U6 06 6e.ve.n 
(7) howu, peJL da.y alt. ;th,i.M;y-6-i.ve. (35) hoUM peJL 6-to.nda.!t.d wo11.k we.e.k. 
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29.02 Overtime Premium 
Compensation for overtime shall be paid at two (2) times the employee ' s 
regular hourly rate for hours worked to the next one half-hour. 
29 . 03 Overtime Worked on a Weekend 
Compensation for overtime worked on a weekend shall be paid at double an 
employee's hourly rate . 
29 . 04 Overtime Worked on a Statutory Holiday 
Where an employee works more than her/his regular work day on a statutory 
holiday or a day granted in lieu thereof, that employee shall be paid 
according to Article 26.04, for the regular work day, and double that rate 
thereafter. 
29.05 Time Off in Lieu of Overtime 
Employees who work overtime may request time off in lieu of overtime pay. An 
employee who is to receive compensating time off shall be given compensating 
time off equivalent to the number of hours for which she/he would have been 
paid for the overtime so worked. Time off will be taken at a time mutually 
agreeable to the employee and the nepartment Head. Upon mutual agreement with 
the Department Head, the employee may have accumulated time off reconverted 
into the corrected overtime pay . 
29.06 Paid Meal Period (Overtime) 
All employees requested to work overtime beyond their regular work day shall 
be allowed a one-half(½) hour meal period which shall be paid at overtime 
rates provided such overtime is in excess of two (2) hours work and providing 
that not more than one (1) hour has elapsed between the end of the regular 
working hours and the time overtime commences. The meal period may be taken 
before, during or after the overtime. 
29.07 Call Back 
An employee called back to work after completing a regular work day or from a 
regular day off or vacation, shall be paid overtime rates for a minimum of four 
(4) hours. 
29.08 Voluntary Overtime 
The employer shall endeavour to keep overtime to a minimum and to meet require-
ments on a voluntary basis. Overtime work shall be divided equally, insofar as 
possible, among the employees in the department or library division who are 
willing and able to perform the work that is available within a reasonable 
time. In the event an employee who has been directed to work overtime demon-
strates an urgent personal emergency, that employee shall be excused the 
necessity of working overtime on that occasion. 

29.09 Make-Up Time 
Make-up time is time worked in lieu of time missed from work which would othe · 
wise be deducted from an employee ' s pay. Make-up time shall be kept to a 
minimum and may only be worked with the Department Head ' s consent. Such time 
worked in excess of the regular work day or work week shall not be computed 
as overtime. 
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ARTICLE 30 - BENEFITS 
30.01 Leave of Absence Without Pay 
(a) An employee may apply for and receive a leave of absence W-lthou.t pa.y. 
(b) Every effort shall be made by the employer to comply with an employee's 

request for such leave. Permission shall be obtained in writing from the 
Department Head. Refusals for such leave must be given in writing to the 
employee with reasons for refusal stated. 

(c) Upon return to work the employee shall be placed in her/his former positi< 
(d) During leave of absence witnout pay employees shall accrue seniority for 

up to one month. The Oniverlity agrees to maintain employees on the Medica 
and Dental Plan during a leave of absence without pay for up to one month, 
subject to Article 30.05 (a). 

(e) Where a Statutory Holiday falls within a period of leave of absence w.Uhou;. 
pa.y, the employee shall receive pay for that holiday provided ~he employee 
has earned wages for at least three (3) working weeks during the last 
thirty (30) calendar days. 

30.02 Compassionate Leave 
(a) In the case of death in the innnediate family, an employee shall be entitled 

to three (3) full working days with pay upon notification to the depart-
ment head. 
This leave may be extended up to a further three (3) days with pay by the 
Director of Employee Relations. Such leave will not be charged to other 
accrued time off. 
Tmme.dJ..a.,te, 6amU.y .t.h<LU. -i.nclu.de., an e.mp.f.oye.e. '6 pM.e.11-t, 9MndpM.ent, hu.6ba.nd, 
c.ommon-.law hu.6band, w.l6e., c.ommon-.law w.l6e., c.h-i..e.d OIL wa11.d, bJtO.the.Jt., .t.-i.6.teJL, 
6a.tlteJL--i.n-.law, mo .theJL --i.n - .law. 

(b) An employee shall be entitled to one-half(½) day leave of absence with 
pay to attend a funeral upon notification to the department head. 

(c) If longer leave is req uired under (a) O/t (b) above, it shall be applied 
for under Article 30 .0l(a) . 

30.03 -Pension Plan 
Upon 1t.e.qu.u.t, .the Uruve.Mdy ag1t.e.e.t. .to plt.ov-i.de .the. Uruon any i>.ta:t-i.6.t-i.c.a.f. and 
a.the/!. 1te..levant -i.n60Jlma.tion a.t w fupoha.f. peJL.:ta-i.rung .to .the. Pe,n.t,-i.on PR.an, 
GJtOu.p U.6e Tn.t,UM.nc.e. and V-i.6abildy TnhUM.nce. 
30. 04 Daycare 
The University agrees to do all that is reasonably possible to assist the 
Union in securing suitable daycare facilities for employees of the University 
of British Columbia, with particular reference to the reconnnendations of the 
President's Ad Hoc Connnittee on Daycare. 

30.05 Medical and Dental Plan 
(a) The employer shall pay fifty percent (50%) of the monthly contribution to 

the Medical and Dental Plan. 
(b) Upon appointment to employment all continuing and sessional employees shall 

be eligible to participate in the Medical Plan as outlined in (a) above. 
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(c) After tbree (3) months of employment all continuing and sessional employees 
shall be eligible to participate in the Dental Plan as outlined in (a) 
above, provided she/he works a minimum of 20 hours per week. 

(d) After 66 days of accumulated service temporary employees shall be eligible 
to participate in the Medica l Plan as outlined in (a) above. 

30.06 Sick Leave 
For the purposes of this Article, day shall mean seven (7) working hours. 
(a) No employee shall be severed or lose seniority because of illness . 
(b) Proof of Illness 

(i) Where an employee is absent through illness, she/he must report by 
telephone or otherwise to the University department where she/he works . 

(ii) On return after absence, a proof of illness must be provided on the 
standard form provided. 

(iii) In case of illness exceeding six (6) days, report by telephone or 
otherwise must be made to the Department concerned each week whenever 
possible. 

(iv) A medical certificate may be requested from an employee where there 
would appear to be excessive use of sick leave or where there is a 
return to work after a prolonged illness. 

(c) Absence of one-half day for medical or dental appointments shall not be 
deducted from an employee's sick leave credits nor shall any pay be de-
ducted. There shall not normal l y be more than an average of one-half(½) 
day per month for this purpose. Excessive use of medical or dental appoint-
ments may require medical or dental certificates. 

(d) Employees shall have access to sick leave credit records on request. 
(e) (i) Sick Leave Allotment 

The employer will allow one and one-quarter (1¼) days per month sick 
leave with full pay up to 152 days maximum. When an empl oyee has 
worked eleven (11) of the days in any given calendar month, she/he 
will be entitled to full sick leave credit for that month. 

(ii) Extended Sick Leave 
For those employees with three (3) or more years of service, where 
there is no unexpended sick leave or unexpended Unemployment Insurance 
Sick Leave Benefits, they may borrow at one-half pay against future 
sick leave credits to a maximum of twenty-two (22) working days. In 
cases of extreme difficulty the Union and the University may jointly 
agree to an extension at one-half pay for a further twenty-two (22) 
working days. 

(f) Employees with sick leave to their credit shall turn over or cause to be 
turned over to the University any monies paid or payable to them by the 
Workers' Compensation Board and upon so doing shall receive full !RY up to 
the value of their si~k leave. If there is no credit of sick leave, employee~ 
shall retain their Workers' Compensation Board cheques. 

(g) When a statutory or University holiday falls within, or contiguous to a 
period of paid sick leave, the holiday shall not be assessed against the 
employee's sick leave . 
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(h) Should an employee be placed on quarantine due to the illness of others , 

benefits shall be paid as sick leave. 
(i) All employees returning from sick leave shall return to their original 

positions . 
(j) Medical Examinations and Certificates 

Should the University require an employee to submit to a medical examina-
tion as a condition of employment the employee may have the examination 
done by the University at no cost to the individual, or by her/his own 
doctor at the individual's own expense. The employee shall be provided 
with a copy of any written report provided by the doctor. 

(k) Sick Leave Study Committee 
The University and the Union agree that a joint investigation of the Sick 
Leave Plan presently in effect at Simon Fraser University, sick leave 
insurance plans, and other sick leave plans will begin within one (1) 
month of the signing of this contract and that the report and recommendationf 
will be presented to the University and the .Union within three (3) months 
for consideration. It is understood that such a study will involve review-
ing the statistical information available on the present plans in effect 
at the University of British Columbia and comparison with other plans in 
so far as benefits to employees are concerned, as well as costs. Long 
term benefits in the case of extended illness will also be one of the 
terms of reference. 

30.07 Maternity Leave 
(a) In case of p~egnancy, a continuing or sessional employee shall not lose 

seniority entitlements. She shall receive the benefits of the Maternities 
Provision of the Unemployment Insurance Act. Upon return to work, the 
employee shall be reinstated in her former position and the employer shall 
pay the difference of the benefits received and the employee's monthly 
salary. After returning to work should the employee resign or be severed 
fo-r just cause within six months the Union will pay the University the 
amount paid by the University to the employee for maternity leave. 

(b) Upon request, the employee shall be granted up to three (3) months leave 
of. absence without pay (Article 30.01) , subject to extension upon 
application to the Employee Relations Department. Upon return to work 
the employee shall be reinstated in her former position according to 
Article 30.01. 

30. 08 Continuing Part-Time Employee Benefits 
Continuing Part-Time Employees shall receive all the rights and privileges of 
this Agreement except as noted below: 
(a) Sick Leave (Article 30.06) 

The continuing part-time employee shall receive sick le ave on a pro rata 
basis, according to the number of hours worked in the previous month. 

(b) Statutory Holidays (Article 26) 
The continuing part-time employee who has worked less than fifteen (15) 
full days in the previous month shall receive pay for statutory holidays 
on a pro rata basis, according to the number of hours worked in the previ-
our month. The continuing par.t-time employ ee who has worked fifteen (15) 
or more full days in the previous month shall receive full pay for the 
statutory holiday, 
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(c) Medical and Dental Appointments (Article 30.06 (c)) 
Continuing part-time employees shall be exempt from this benefit. 

(d) Compassionate Leave (Article 30.02) 
The continuing part-time employee shall receive pay for compassionate 
leave on a pro rata basis, according to the number of hours worked in the 
previous month. 

(e) Vacation Entitlement (Article 27) 
Continuing part-time employees shall accumulate and receive vacation entitle-
ment on a pro rata basis according to the number of hours worked in each 
month. 

(f) Maternity Leave (Article 30.07) 
Continuing part-time employees who are paid by the month shall receive 
pay for ~laternity Leave according to Article 30.07. 
Continuing part-time employees who are paid by the hour shall receive pay 
for Maternity Leave according to the average number of hours worked per 
months worked in the previous year. 

30.09 Temporary Employee Benefits 
Temporary employees shall receive all the rights and privileges of this 
agreement except as noted below: 
(a) Discharge (Article 33.03) 

The temporary employee shall receive two (2) weeks notice of discharge. 
(b) Statutory Holidays (Article 26) 

(c) 

(d) 

(e) 

Temporary employees shall receive pay for statutory holidays on a pro rata 
basis according to the number of hours worked in the previous month, 
provided that the employee has not been severed and has worked twenty-two 
(22) working days in the last twelve (12) months. Any temporary employee 
who works fifteen (15) full working days in the previous month shall 
receive full pay for the statutory holiday. 
Medical and Dental Appointments (Article 30.06 (c)) 
Temporary employees shall be exempt from this benefit. 
Maternity Leave (Article 30.07) 
Temporary employees shall be exempt from this benefit. 
Compassionate Leave (Article 30. 02) 
Temporary employees shall receive pay for compassionate leave on a pro 
rata basis according to the number of hours worked in the previous ·month 
and provided the employee has not been severed and has worked twenty-two 
(22) working days in the last twelve months . 

(f) Vacation Entitlement (Article 27) 
Temporary employees shall accumulate and receive vacation P.ntitlements 
according to the number of hours worked each month. 
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(g) Layoff (Article 34) 
Temporary employees shall receive two (2) weeks notice or two (2) weeks 
pay in lieu of notice provided that the employee has worked twenty-two 
(22) working days in the last twelve (12) months. 

(h) Sick Leave (Article 30.06) 
The temporary employee shall be exempt from this benefit . 

ARTICLE 31 - JOB DESCRIPTIONS, JOB EVALUATION AND RECLASSIFICATION 
31.01 Job Descriptions 

The current approved Job Descriptions shall be the recognized -0.ta.ndalr.d 
deACJUp:Uon-0 06 ea.ch cliui-0i6ication. Revised or new Job Descriptions and/or 
Pay Grades will not be implemented until accepted by the Union. Written notice 
of objection must be given by the Union within -0idy (60) days of receipt, or 
such descriptions shall be considered accepted. 
31.02 List of Job Duties 

(a) ~ach ~ep~rtment _Head is responsible for drawing up a po-0i:Uon deACJUp:Uon 
~den:U6y,<,ng a rut 06 ~/u, Olt du:tle-6 for each position in the department. 
~ful) rut -0ha.U -0Vtve a-6 an outline 06 the wo1tk to be pVL6011med by the 
,<,n.Cumbent. 

(b) The employee shall be requested to draft her/his list of ta,6/u, Olt du:tle-6 
for the M-0i-Ota.nce of the Department Head in establishing the Jtequvr.ementl, 
06 ea.ch po-0i:Uon. Before such list (or amended list) is established as 
complete, the employee shall sign it, to signify that she/he has been 
given the opportunity to read the list and make final suggestions. When 
signed by the Department Head or designate, the list (or amended list) 
shall become official. 

(c) UM:.6 06 ta-6/u, Olt du:tlu may not be all, in.C-lu-6ive, but. all, w01tk pVL6011med 
w-U:hi.n an incu.vidu.al po-0i:Uon rrnu,t be con-0i-Otent wUh the tetun!, 06 the 
-0.ta.ndall.d Job VMCJUption 06 the cliui-0i6ica:Uon. 

(d) The Official List of Job Duties shall not include "preferred qualifica-
tions" or such phrases as: "all other duties as required", and "assists 
with more advanced clerical duties", and" to act as a deputy for more 
senior staff members". (However, the phrase "performs duties related to 
the qualifications and requirements of the job" is permissible.) Nor shall 
they conflict with any terms of this agreement. The Union, the University 
Employee Relations Office and the employee concerned shall each receive 
one copy of the Official list or Official amended list. 

31.03 Job Evaluation Committee 

The _LJn,i.on t,ha,,U uta.bruh a Job Eva.luation CommUt.ee and in6011.m the UYU.vVL-OUy 
06 -U:A membVL-O. The Un,i.veMUy -0ha.U ltecogn,i.ze thi-0 Commlttee and -0ha.U 
commwu<:llte wUh U in 1tegMd to any p1t0btem6 and p1t0po-0at-O concVl.ning job 
eva.luation and cliui-0iMca:Uon th<Lt the CommUt.ee wl!,het, to dlt.aw to the Un,i.-
vVL-OUy' -0 <Ltten:Uon. 
Upon 1tequ.ut, the Un,i.veJL-OUy wlU pJtOvide the Un,i.on wUh all, in.6011.Jna:ti.on 
Jtetevant to the 1teview 06 a cta-6-0i6ica:Uon and it-0 evafua:Uon. · 
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31.04 Reclassification P1tocedu.1te 
(a) Requests for reclassification may originate with the employee, the Union 

or the department head. A minimum of six (6) months must elapse between 
each app'lication on an employee ' s behalf . These requests must be made in 
writing to the Employee Relations Office, with one copy of such requests 
sent to the Union. 

(b) The Department of Employee Relations shall have the case reviewed with the 
employee. The Reclassification procedure must include the following : 
(i) The employee shall complete a reclassification form, a copy of which 

shall be sent to the Union office. Tful) 601tm -0ha.U be dMigned to 
obtain a,,U Jtetevant b1.601tma:Uon 1tetated to the 1t,equ.eAt, indu.cu.ng: 
( 7) the du:ti.M and 1teApon-0ibUi:Ue1, the emptoyee i-0 6u.t6illing which 

-0he/he thin/u, ju.-0ti6y a change in cliui-0iMca:Uon, and 
(2) the amount 06 Jtetltoac:UvUy (i6 any) to which the emptoyee 6eet-0 

-0he/he i-0 eri-tl:tf.ed in accoMance wUh Alr.:Ucte 37. 05. 
(ii) The employee shall be interviewed by a job analyst. At the request of 

the employee, a steward shall be present at this interview. 
(c) The ·employee shall be notified by letter, within eight (8) weeks of the 

date of the request, of the decision regarding the request. If the reclass-
ification is not recommended, the letter shall contain the reasons for 
not recommending the reclassification. A copy of the aforementioned letter 
shall be forwarded to the Union. 

(d) If the employee is not satisfied with the decision, she/he shall have the 
right to the established grievance procedure, beginning with Step 3 . 

(e) If an employee's position is reclassified, that employee shall not be 
placed on probation or be considered to be on a training period. 

31.05 Wage Ine1tea-6e Awalui.ed ThltOu.gh Reda-6-0i6ica:Uon 
(a) A wage increase awarded as a result of reclassification shall be retro-

active to the date 06 change 06 job du:ti.M 01t, when no date can be 
eAtabruhed, 1tetltoac:Uve to the date 06 WltU.t.en 1tequ.ut 601t 1tecta-6-0iM-
ca:Uon. The employee shall be placed on the step in the classification 
which ensures an increase in salary. 

(b) Where the position does not entail new job duties and has in fact been 
misclassified since date of hire, the employee shall be placed on the 
same seniority step in the appropriate classification as she/he was on in 
the original job classification, and shall receive full pay rate adjustment 
retroactive to date of hire, except where date of hire is prior to 
January 1, 7976, in which case, pay rate adjustment shall be retroactive 
to January 1, 7976. 

ARTICLE 32 - SENIORITY 
32.01 Definition 
Seniority shall mean length of service with the University, within the 
bargaining unit, and shall be credited for all service prior to certification 
of the bargaining unit as designated in A/t:Ude 32.03. 
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32. 02 Computation of Seniority - Part Time and Temporary Employees 
Seniority of part-time and temporary employees shall be determined on the 
basis of the number of months worked, i.e., one hundred fifty-two (152) hours 
equals one (1) month . (Months are determined by multiplying the number of hours 
~n the work week by fifty-two (52) and dividing by twelve (12). This defini-
tion of month to apply to the computation of seniority only). 
32.03 Accrual iof Seniority 

(a) SenJ..olWty t>haU. acCJr.ue 6,tom :the 6).JUd. day 06 emplotjment and t>haU. contlnue 
:to acCJr.ue excep.t lt6 1>.tated othe/U,IJ,U,e -ln AM:..lcf.u 32. 04 ~d 32. 06. 

(b) Seniority shall continue to accrue during any employee's absence from work 
due to illness, accident or unjust discharge. 

32.04 Ma-lntenance 06 Seru.olti.-ty 

(a) SenJ..o!tLty t>haU. co~nue :to be acCJr.ued dwung :the 6J.Ju:t ( 11>:t) mon:th 06 
leave 06 abt>ence w.Uhout pay and :the1tea6:te1t t>haU. be ma).YLt.a,lned but no:t 
acCJr.ued ( excep:t lt6 p!Wv,i.ded -ln AM:..lcf.e 7. 02) • 

(b) Seru.oJWty t>haU. continue :to be acCJr.ued dwung :the 6fu:t mon:th 06 f.ayo66 
and :the1tea6:te1t t>haU. be mahLto.-lned, but no:t a.cCJr.ued 601L a pvuod 06 up' 
:to one (7) yea.IL. ' 

(c) SenJ..oJWty 6~.1t W.lnte1t Sut>,lonaf. employeu t>ha..U be ma).YLt.a,lned but no:t 
ac~ed dwung :the Inte1t/Swrrme1t Sut>-i.on. Seru.o,u;ty 601t Inte1t/Summe1t 
S~t>-<.onaf. e.IT!Ployeu t>haU. be ma).YLt.a-lned but no:t acCJr.ued dwung :the 
W-inteJt Set>t>-<.on. 

32. 05 No Loss of Seniority 

An employee shall not suffer loss of seniority for any of the following reasons: 
unjust discharge, layoff, promotion, demotion, transfer, reclassification, 
compulsory military service, vacation 0lt any 1tecogru.zed leave. 
32.06 Loss of Seniority 

An employee will lose seniority rights if she/he fails or refuses without 
good cause, to return to work wUh-<.n 6-i.ve (5) wo.1t/ung dayt> 06 rec;ll after 
layoff, or if she/he ltU-<.gnl>, lte:t-<..ltU, O.lt is discharged for just cause. 
32. 07 Seniority List 

Ab CUMent -6enJ..oJWty Ul>:t 601t Vecembe1t 316:t and June 30:th 06 each Yea.It t>haU. 
e -6ent :to :the Uru.on wUh-i.n 1.1.UPPn 1151 wn.1tluna dat.16 of.. :tho-6e datu • 

ARTICLE 33 - DISCHARGE, SUSPENSION, DISCIPLINARY ACTION AND RESIGNATION 
33.01 Definitions (for the purposes of this Article) 
(a) Discharge - an employee's involuntary ending of employment . 
(b) Suspension - a disciplinary action on the part of the University . 
(c) Resignation - an employee's voluntary ending of employment. 
33.02 Suspension 

The University may suspend any employee for just cause subject to Article 35 
(Adjustment of Complaints). Upon taking of its decision, the University will 
immediately send - to the employee concerned, with a copy ·to the Union, a letter 
giving written notification of and reasons for the suspension. Suspension shall 
not exceed five (5) working days. All suspended employees shall be returned 
to their former positions. 
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33.03 Discharge 
(a) The University may discharge any employee for just cause, subject to 

Article 35 (Adjustment of Complaints). 
(b) 

le) 

(d) 

All probationary employees, in the case of discharge, shall receive two 
(2) weeks written notice with a copy to the Union on :the -6ame date, or 
two (2) weeks pay in lieu of notice. All other employees shall receive 
one (1) month written notice with a copy to the Union on :the 6ame date, 
or one (1) month pay in lieu of notice. 
A WIU:tten w:t 06 aU. lteltl>0nl> 60.1t dl6cha.1tge mut>:t accompany noti6,lc.ation 06 
dl6chlt.ltge :to :the employee and :the Un-i.on. · 
GJU.evancu alt-<-6-<.ng out 06 dl6chlt.ltgu when pay -ln .Ueu 06 notice -i.6 g-i.ven 
-6haU. beg-i.n a:t S:tep 3 06 :the GJU.evance P!Wcedu.lte_. 

33.04 Proo f of Just Cause 
I n all cases of suspension or discharge or other disciplinary actions, the 
burden of proof of just cause shall rest with the University. In the case of 
a probationary employee, just cause shall include failure to display sufficient 
ability to perform the job satisfactorily . 
33.05 Reinstatement for Unjust Discharge 
If, as a result of the grievance procedure, it is found that an employee has 
been discharged for unjust cause, that employee will be reinstated to her/his 
former position, or one of equal salary range, without loss of seniority or 
benefits, and shall be compensated by the University for all time lost retro-
active to the date of discharge or suspension. 
33.06 Disciplinary Action/Employee Files 
Any .written censures, letters of reprimand and adverse reports, other than 
official evaluation reports, shall be removed from the employee's files and 
du.tJr.oyed by :the empf.oyee conceJtned -i.n :the p.1tuence 06 bo:th plt.lt:Uu after the 
expiration of twenty-four (24) months from the date it was issued, provided 
there has been no further infraction. The University agrees not to introduce 
as evidence in any hearing any document from any file of an employee, the 
existence of which the employee was unaware at the time of filing. 
33.07 Notice of Resignation 
If an employee resigns, fifteen (15) working days notice will be given -<.rt 
W'Ll:Ung prior to the date of termination. In the event that less than ten (10) 
working days notice is given, the employee will be entitled to her/his vacation 
pay of 4% of gross earnings less any actual vacation she/he has taken. V~cation 
entitlements banked from the previous year shall be paid at the employees full 
rates. 
An employee. may 1tuc-i.nd he.lt/h-<-6 1tu,lgna:Uon wlthout pena.e.:ty up :to :th.ltee (3) 
wo.1tfung dayt> a6:te1t g-i.v-i.ng notice. 
33.08 Vacation Entitlements 
In case of discharge or resignation, the employee shall receive all vacation 
entitlements and salary due to the date of termination, except as provided in 
Articles 33.05 and 33.07. 
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ARTICLE 34 - LAYOFF, RECALL A.NV INVOLUNTARY TRANSFER 
34. O 1 Ve.6,ln,Ulonh 
(a) Layoff - An involuntary cessation of employment due to: lack of work ; 

reduction in or discontinua t ion of a function or programme ; or a change 
in a pr ocess or method of operation thereby diminishing the total number 
of employees required to operate the department . 

(b) Recall - The calling back 06 a .la-ld-066 e.mplcye.e. to fill a vacant position 
within the bargaining unit. 

le.) Invo~ TIUI.n66e.tr. - The. movement 06 an employee. 611.0m a dMc.onthtue.d poh..lt.ion :to anoihe.tr. pohLti.on .ln the. Mme. ci..tu,hi..6,i.CILti.on. 
(d) No pll.Ov.l.6-lon 06 M.ticte. 34 hhaU be. c.on.6-tJw.e.d :to p11.e.ve.n.t any employee. 6Mm c.hang.lng he.tr./h.l.6 h.t.a-tu.6 (c.onthtu.lng, he.hhi..ona.l 011. .tempoMJLJJ; palt.t-.t.i.me. OJt. 6u.le.-.t.i.me.l by app.ly-i.ng 6011. and 1te.c.e.i..vi..ng a poh.te.d vac.a.nc.y. 
34.02 Reduction of Staff 
If a reduction of staff is necessary as a result of a 1.a.yo66, the. de.paJLOne.n.t c.onc.eJLne.d hhaU noti..6y Employee. Re.lati.cn.6 who wU1. noti6y the. Uni.on i..mme.cli..a;te..ly. At the request of either the Union or the University a meeting shall be held . 
34.03 Te/!JII.Utati..on Vate.h 
(al A he.hh-lona.l employee. hh.a.ll., at date. 06 hi..Jt.e. 011. 11.e.CIJU, be. Mhi..gne.d a .te.11.m-.lnat-lon date. appll.OXA.ma-te..ly c.oMe.hponcli..n.g :to the. e.nd 06 the. a.pp11.opll.i..ate. h e.hhi..on. .ln ac.c.oll.da.nc.e. wLth All.tie,le. 3. 0 3. 
( b) A .te.mpo11.a.11.y employee. hhaU., at date. 06 hi..Jt.e. OJt. 11.e.CIJU, be. Mh-lgne.d a .te/!JII.Utati..on date. wh-lc.h .l.6 le.hh than thll.e.e. ( 3) c.ai.e.ndalt monthh 611.0m date. 

0 6 hi..Jt.e. OIi. 11.e.CIJU. 
(c.J A contimung employee. may be. Mhi..gne.d a .te/!JII.Utati..on date. when hi..Jt.e.d .ln:to 

a pohi..tion wh-lc.h .l.6 6-lnanc.e.d d-lll.e.ct.ly by hOUll.ce.h out.hi.de. the. Uni..ve.Mliy 
(th.l.6 doe.h no.t .lnc.lu.de. 6,i.nancJ.o.ily he.l6-huppoll.ting 6unctionh 06 the. Uni..v-
e.Mliy). 

(di No .te/!JII.Utati..on date hhaU. a.pp.ly :to a conthtu.lng employee. wU:h mOJt.e. than one ( 7) ye.o.1r. o 6 h e.ni..oJt.liy. 
34. 04 Involu.n:ttvuj Tll.a.nh 6e.tr. P11.oce.duJte. 
(a) No .layo66 hhaU. :take. place. when U can be. avoi..de.d by tll.an.66eJLJti..ng the. dMp.lac.e.d e.mploye.e. :to a pohi..tion -i.n the. ha.me. ci..tu,hi..6i..CtLti.on wh-lch .l.6 c.o-i.nc.i..de.n.t.ail.Jj vacant dUll.-i.ng the. pe.11.-lod 06 notice. 06 -i..nvo.luntall.y tJtan-66e.tr.. 
I b) I 6 mo11.e. than on.e. vacant pohi..tion .l.6 ava.Uable. at the. ha.me. .t.i.me., .the. employee. hhaU. have. the. c.hoi..c.e. 06 thohe. a.va.Uable. pohLti.onh. 
(c.) I6, wU:h-ln a ye.o.Jr. a dMc.ontinue.d pohi..tion -i..h 11.e.-lnh.t.a..te.d, the. employee. who 

Wa.6 .lnvo.luntM-i..ly tJtan-6 6e.Me.d hhaU , upon 1te.que.h.t, be. gltante.d automa.t.i..c. t/tanh6e.tr. :to that pohilion . In th.l.6 c.a.6e., Altticl.e. 22. OB (T/t-la.l Pe.Jti..od 6011. T/tan.66e.tr. and PMmotionl hhaU no.t apply. 
(di In the. c..a.6e. 06 i..ftvo.luntall.y tll.an.66e.tr., employe.e.h wU:h-ln the. ha.me. ci..a1,h-l6-lc.a.-tion .ln the. de.paJWne.n.t OIi. .li..bMJLJJ d-i..v.l.6-lon whe.tr.e. the. c.o-lnc.i..de.nta.l vac.a.nc.y oc.c.Ull.h hh.all have. plt-lolti..ty, .ln oltde.tr. 06 he.n.-loJt.liy, .to th.l.6 pohi..tion and hubhe.que.n.t pohilionh . The. employee. be.i..ng .lnvo.lunto.Jr.Uy tJtan-6 6e.Me.d hh.ail 6i..U the. pohLti.on 11.e.ma.ln.lng. No pohting 06 the. va.canc.y hhaU be. 11.e.qu-lll.e.d. 
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34.05 Layo66 P1toc.e.dull.e. 
(al Cont-lnu-i..n.g Employe.e.h 

(-l) When 'the. pohilion 06 a c.ontimung employee. -i..h dMc.ontinue.d and no ,c.o-i..nc.i..de.n:t.a.l vac.a.nc.y oc.c.Ull.h dult-lng the. peJL-lod o 6 notice. o 6 i..nvo.luntall.y tJtan-6 6e.tr., the. employee. wU:h the. le.a.6.t a.mount 06 he.ni..olti..ty i..n the. ci..tu,hi..6,i.c.at-lon hh.ail be. .lai..d-066 and the. -i..nc.umbe.n.t 06 the. pohi..tion dMcontinue.d hhaU be. .lnvo.lunto.Jr.Uy tJtan-6 6e.Me.d :to the. 11.e.hu.lung 
vacancy . 

(il) When a c.ont-lnu-i.ng employee. 11.eo.c.he.h a .teJUni.nat-lon date. a.6h-lgne.d .ln acc.oltdanc.e. wLth A/ttie,le. 34. 03 (c.J a.nd Id) and no c.o.lnc.-lde.n:t.a.l vac.a.ncy oc.c.Ull.h -i.n the. p11.e.c.e.d-lng th-lltty ( 30) c.a.lendo.Jr. da.yh, the. employee. 
c.onc.eJLne.d hh.a.ll. be. .la-ld-066 a.nd p.lac.e.d on the. tr.e.CIJU .li..h.t. 

(-i..Ul When .lnvo.luntall.y tltanh6e.tr. OJt. tr.e.c.a.U c.a.uhe.h a. he.hhi..ona.l pohi..tion be. 6-i,.Ue.d by a. c.ontin.u-lng employee., that employe.e. hha.e..e. 11.e.ta.-ln he.tr./h.l.6 c.ontimung h.t.a-tu.6 a.nd the. .lnvo.e.unta.11.y tll.an.66e.tr. and .layo66 ptr.oc.e.dull.M 
hhaU be. app.li..e.d at the. end 06 the. he.hh-lon. 

I b) SMh-lona.l Employe.e..6 
(-ll Suhi..ona.l employe.e.h hha.e..e. be. la.i..d-066 at .teJUni.n.ati..on date.. 

(il) Whe.n the. pohilion 06 a. he.hhi..ona..l employe.e. .l.6 dMc.ontinue.d be.6011.e. .te/!JII.Utati..on date., hhe./he. hha..l.l be. .lnvo.lunto.Jr.Uy tltanh 6e.Me.d :to a c.o.lnc.i..de.n:t.a.t vacancy among he.hhi..ona.l pohilionh. Fa.i..Ung huc.h a va.c.a.nc.y, 
hhe./he. hha.e..e. be. tJtan-66e.Me.d .to a. c.ontinu-i.ng 011. .tempo11.a.11.y vac.a.ncy i..n the. ha.me. ~hi..6-lcation . Fa.i...li..ng a.ny vac.a.nc.y, the. he.hhi..ona..l e.mp~oye.e. wLth the. le.a.t,.t he.n.-lolti..ty -i..n the. ha.me. c.liiMi..6-i..c.a.tion hha.e..e. be. la.i..d-066 a.nd the. ciMp.lac.e.d e.mploye.e. hha.U be. tJtan-6 6e.Me.d :to the. II.Mu.lung 
vac.a.nc.y. 

(-i..U) 

(i..v) 

It .l.6 u.nde.M.tood that -i..n .the. e.ve.n.t the. Uni..ve.Mi..ty wan.th .to ex.tend .the. .teJUni.nat-lon date. 06 a. he.hhi..ona.l employe.e., the. e.mploye.e. mU.6.t vo~ agtr.e.e. i..n WJuting :to the. e.x..te.n.6-lon. In no c.-ltr.c.wn6.tanc.e.h may the. :te.11.m<.n-ation date. be. e.x..te.nde.d be.yond May .ln .the. c.a.6e. 06 a ~J-i.n:te.tr. Se.hh-lona.l employee. and Se.p:tembe.tr. .ln .the. ca.6e. 06 a.n In.te.tr./Swrme.tr. Se.hh.lona.l 
employee.. 
When -i.nvo.luntall.y tll.an.66e.tr. OJt. 11.e.c.a.U c.a.Uhe.h a c.ontin.u-lng 011. :tempoll.a.ll.y pohilion :to be. 6J..Ue.d by a he.hh-lon.a..l employee., that employee. hha.e..e. 11.e..ta-i.n he.11./h.l,,6 he.hh-i..ona.l h.t.a-tu.6 a.nd hha.e..e. be. C.Onhi..de.tr.e.d .la,ld-066 automatic.a.Uy at the. e.nd 06 .the. he.hh-lon in wh-lc.h hhe./he. no1tma.Uy wotr.lu.. 

Iv) In .the. e.ve.n.t the. Uni..ve.Mi..ty de.c.-lde..6 :to dMc.ont-lnue. a he.hhi..ona..l pohilion e.66e.c.tive. wLth the. be.g-lnni..ng 06 the. 60.llow.i.ng he.hhi..on, U hha.e..e. -ln601tm .the. Un.-lon at the. .t.i.me. .the. de.c..l.6-i..on -i..h .taken. In .the. c.Me. 06 W-i.n:te.tr. Se.hh-lon.a..l pohiliOnh, th.l.6 notic.e. hha.ll be. gi..ve.n at le.a.6.t one. I 1) 
man.th plt-lo1t :to the. be.gi..nni..ng 06 the. he.hh-i..on. 

(cl Tempoll.a.ll.y Employe.e.h 
When a :tempo11.a.11.y employee. tr..e.ac.hM he.tr./h.l.6 .teJUni.nat-lon date. a.nd no c.o.lnc.-l-de.nta.l vac.a.nc.lj -i..h .urrne.cli..a;te.ly a.va.Uable., the. employee. hha..l.l be. .la-ld-066 
a.nd plac.e.d on .the. 11.e.c.a.U l.l.6.t. 
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34.06 Recali. Ptc.ocedWte 
(a.) A 6u.ll.-:ti.me emplotfeeb' tc.ecali. w;t a.n.d a. pa,,c;t-:ti.me emplotfeeb' tc.ecali. w;t 

;.,hall be mahitcuned blf ;the Un,lve.Mliy. A 6u.ll.-:ti.me emploljee ;.,hall, upon. 
11.equeL>t, be w;ted on bo;th w:tt,. A coptJ 06 ;the cU/t/ten;t tc.ecali. wu 1,hall 
be J..ent ;to the Un,lon. 066,i..ce on. the 6fu;t wotc.lung da.tJ 06 ea.ch man.th. 

(b) When a. l.o.Jjo66 occuM, the a.66ec-ted emploljee hhall a.utomaticali.tJ be pla.ced 
on ;the tc.ecali. w;t e66ec.-tlve ;the 6fu;t ( 1M) da.lf a.6,tetc. hetc./w 1.o.A;t da.lf 06 
emplotJment. 

(cl LIU.d-066 emploljee6 hhali. be tc.ecali.ed 0tc.om the tc.ecali. wt in otc.detc. 06 
.6eniotc.ittJ wUh-ln. ea.ch cla..6.6i6ica.don. 

(d) La.id-066 emplotfeeb 1,hail. tc.ema.in. on the 11.ecali. wt 6otc. a. petc.iod 06 :twelve 
( 12) month.6, 011. until: 
W tc.ecali.ed blf the. Un,lve!t.6UIJ, otc. 

(ii) 1.,he/he 6a,U,6 wLthout good ca.u6e. to tc.epotc.t ;to wotc.k wLthin. Mve. (5) 
WO/tfun.g da.ljf.. 0 6 tc.eca£.1.. 

"Good caw.,e" 6otc. tc.e6Ma.£ 06 tc.ecali. 1,hall htclude. objec.-tlon ;to ;the ;tempotc.-
a.tc.y otc. pe.JUna.ne.nt na.-tWte 06 ;the pa.tc.ticu.i.alt a.ppoin.;tment. The emploljee 1,hail. 
noti6tJ the Unive!t.6Uy 06 J..uch objec.-tlon be6otc.e ;the e66ec.-tlve da.-te. 06 la.tJ066· 

(e) Notice of recall shall noJLJna.lllj be made by telephone. If no contact is 
made, notice shall be given by registered mail to the last address of the 
employee known to the University. The Un.ion. hhail. be notiMed blf ;te.le.phone 
o 6 a.n.tJ 1teca£.1.. 

(6) 16 ;telephone tc.ecali. to a. tempoJta.11.tf pohilion 06 ;ten (10) wotc.lun.g dalft, 011. 
let>h dU!ta.Uon if.. no;t J..ucce6h6u£, a.n. e.x.tetc.na.£ applicant ma.y be. hitc.e.d. In 
J..uch ca.6e ;the Un,lon. ;.,hall. be imme.dia.teltJ n.otiMed blf ;telephone. The ;tetc.m-
ina.t.i.on da.-te 06 a pohilion ho 61.e..e.ed ma.If no;t be ex.tended. 

(g) It shall be the responsibility of the employee on the recall list to keep 
the University Employee Relations Department informed of her/his address 
and telephone number. 

(h) Recalled employees shall receive no less than their former salary plus 
any increments to which the employee has become entitled during the period 
on the recall list or by any change in the rate for that classification. 

(i) Employees recalled to a position o;thetc. ;tha.n. that which ;they held ptc.iolt ;to 
£a.yo66 shall be on a training period for two (2) months. If the employee 
finds the job unsatisfactory or is unable to mee.-t ;the ba,1.,ic job tc.equitc.e-
me.n:tt,, she/he shall be returned to the recall list. 

(j) 16, while awa-Ui.ng tc.e.cali., a.n. employee choohet> to a.ppltf 6otc. a.n.d ob;ta.111,1., a 
pohilion ht a.n.othetc. cla..6J..i6ica.don, 1,he./he. hhall, upon tc.equu;t, tc.ema.in. on 
;the tc.ecali. w;t a.n.d .6ha£.i. be tc.ecali.ed, in ;t.Wtn, ;to a pohilion in hetc./w 
otc.igina.£ cla..6hi6ica.don. 

(k) Se6J..iona.£ Employee Recali. 
A.:t ;the beghtn.ing 06 thUtc. het>hion, J..et>hiona.£ employeu -bhall be 1teca£.1.ed 
on the ba.1.,i;., 06 1,en,lotc.i;ty. Set>hiona.£ emplotJee6 -bhall be tc.ecali.ed ;to -thUtc. 
otc.igina.£ po-bilion,1.,, pltoviding ;they ha.ve hu.6Muent -!>e.niotc.ittJ. In ;the even;t 
an employee' -b 6011.metc. po1.,ilion. ha.6 been di-bcontinu.ed, -bhe./he. ,t,ha£.1. be 
tc.ecali.ed ;to anothetc. vacant po-bdlon in the -ba.me cla..6-biMca.don. Se6hiona.£ 
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emplolje.eb no;t tc.ecali.ed a,1., a tc.et>u.U 06 in,1.,u.66icient heniotc.i;ty -bhali. be 
pla.ced on -the tc.ecali. wt. 

34.07 Nofue 
(a) All emploljeeb wlU tc.eceive on.e. ( 7) man.th' -b f.ll!Utien notice. 06 £a.yo66 011. . 

one ( 1) mon.-th ',t, pay in lieu. 06 notice, except temp~Jta.11.~ emplolje.~ who wlU 
tc.eceive .:two (2) weekh notice OIL :two (2) weekh pa.If -<.n lieu. 06 ~otice. In 
a.n.tJ cMe ;the. Union 1,hall be notiMe.d in u.vu,t.lng at -the hame time M -the 
employe.e con.cetc.ned. 

( b) AU e.mplotJeU wlU 11.eceive one. ( 1 ) mon.-th 'h f.ll!Utien notic~ o 6 _invofun.ta.!1;Y 
;ttc.a.n.1.,6e1t. Tn.vo.e.u.n.ta.tc.y ;ttc.a.n.1.,6e1t ma.y take pla.ce b~6otc.e ex~on 06 n~tice. 
16 a. po-bilion. become.6 coin.uden;ta.Utf va.ca.n.t dwu.n.g -the peM.od 06 notice . 

(c) When a po-bilion if.. ;to be di-bcon.tmued wLthin one ( 1) man.th 06 6Uling, . 
f.ll/Utien notice at the. :ti.me 06 6ilUn.g 1,ha£.1. be con,1.,ide11.ed adequate. notice 
o 6 l.o.yo 6 6 otc. involu.n..ta.tc.lj ;t/ta.n.l., 6etc.. 

(d) When a. l.o.yo66 be.come.6 u.nnecet>-ba./t!f due ;to a. coinudent.a..e. va.~cy, -the 
Unive.Mliy 1,ha£.1. immedia.te.ly noti6tJ ;the employe.e and ;the UMon. 

34.08 Fu.ll.-Time a.n.d Pa,,c;t-Time. Employeu 
(a.) A pa,,c;t-:ti.me employee 1,hall n.o.t be htvolu.n..ta.tc.i.ey ;ttc.a.n.1.,6e.Jt/ted otc. tc.ecali.ed 

to a. 6u.ll.-:U.me po-bilion.. 
(b) A 6u.ll.-:U.me employee -bhali. not be involu.n..ta.tc.i.ey t/ta.n,t,6etc.tc.ed to a. pa,,c;t-

:U.me pohilion. otc. tc.ecali.e.d ;to a pa,,c;t-Ume po-bilion
1
u.nlU-b hh~/he ha.6 

tc.equ.ebted to be wted on ;the pa.tc.t-Ume employeu 1teca£.1. wt . 
(c) A 6u.ll.-Ume employee who ha.6 ex.etc.wed hetc./w /tight to be t,0ted o~ 0e 

pa,,c;t-:ti.me emplotJeeb' 1c.eca£.1. wt a.n.d it, 1teca£.1.ed ;to a pa.tc.t-:ume poh-Uion 
;.,ha£.! tc.ema.in. on ;the 6u.ll.-Ume employeu' tc.ecali. wt and 1,hall be 1teca.Ued 
in ;tWtn to a. 6u.ll.-Ume po-bilion. 

ARTICLE 35 - ADJUSTMENT OF COMPLAINTS 

35 . 01 G/tieva.n.ce Comm.Utee a.n.d La.boWt ColmlUtee 
The University shall appoint 3lld maintain a con:anittee to be called the Labour 
Con:anittee, one member of which shall be designated as Chairperson. The Univ-
ersity shall, at all times, keep the Union informed of the individual member-
ship of the Con:anittee. 
The Un~on shall :maintain a Grievance Con:anittee, comprised of members of Local 
1 one member of which shall be designated as Chairperson. The Union shall, 
a~ all times, keep the University informed as to the individual membership of 
the con:anittee . 
The Grievance Committee or its representative shall, as the occasion warrants, 
meet with the Labour Con:anittee or its representative for the purpose of dis-
cussing and negotiating a settlement of any grievance arising between the 
University and an employee or any dispute arising between the University and 
the Union. 
j~.IJ2 VeMniUon 06 G/tieva.n.ce 
For the purpose of this Agreement, grievance shall mean any difference or 
dispute arising between the parties to this Agreement concerning the inter-
pretation, application, administration,operation or alleged violation of this 
collective agreement, including any question as to whether a matter is 
arbitrable, whether betwe en the University and any employee bound by this 
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Agreement or between the University and the Union. Such question or differenc, 
shall be settled conclusively in the following manner, except that: 
(a) A grievance involving more than one employee within a department shall go 

directly to Step 2. 

lb) A po.Uclj gJUevance, a gJUevance 06 dMchalr.ge wheJLe 1:,a.lo.Jttj h. g-i..ve.n. -i..n. .Ue.u 
06 not.lee, a gJUevance. -i..n.volv-i..n.g 1Le.c1.a61:,-i..6-i..ca.tlon. ILe.qu.e.ot, 01r. a gJUe.va.n.ce. 
-i..n.volv-i..n.g mOJr.e. than one de.pa!Ltme.n.t ohall go ~e.ctltj to step 3. 

35.03 Grievance Procedure 
{a.) Step 1: 

An employee who has a grievance shall first go to her/his supervisor OIL 
de.o,i,,gn.a.t.e. The employee must be accompanied or represented by her/his 
steward or other Union representative. The supervisor shall be given an 
opportunity to answer the complaint verbally . 
Fa-i..l-i..n.g ILe.oolu;Uon., the gJUevOJr. and heJL/hh. 1:,tewa1td 1:,hall p1r.e.oen.t the 
gJUevance to the 1:,u.peJLvil.01L -i..n. W/Lltln.g. A6teJL Jr.ecupt 06 a wll.i...tte.n gJUev-
ance the 1:,u.peJLvil.01r. 1:,hall have fuee ( 3) WOJr.lung da.y1:, -i..n wh-i..ch to p1r.e.oe.n.t 
he1r./hh. WIU.-tte.n 1r.epltj to the 1:,tewaltd. Fa-i..l-i..n.g 1:,ettleme.n.t, the gJUevan.ce. 
1:,hall be plLoce.ooed to the nex..t 1:,te.p the 6-i..ve (5) WOJr./ung ddlJo 
6ollowlng uthe1r. Jr.e.cupt 06 the ou.peJLvh.01r.' 1:, Mpltj OIL exp-i..Jr.y 06 the above 
.tlme. .um.u, wh-i..cheve1r. come.o 6-i..Mt. 
If the supervisor is the department head, step 2 shall be omitted arid the 
grievance with the supervisor's written reply shall proceed directly to 
Step 3. 

(bl S.tep 2 
S.te.p 2 1:,hall co1m1ence u.pon. plLe.oe.n.ta.tlon. 06 .the gJUevance .to the depM.tme.n.t 
he.ad OIL de.o-i..gn.a.t.e. The depM.tme.n.t head 1:,hall me.et. w-i...th .the gJUevOJr., :the 
1:,,tewaJtd and the d-i..vh.-i..on. 1:,.twaJ1.d (uJr. otheJr. wu.on. 1r.ep1Le.oen..ta.ti.ve) ,fo an. 
e.66olL.t to ILMolve the gJUeva.n.ce. W-i..th-i..n 6).,ve (5) wo1L/un.g da.y1:, a6:te1r. 
commencement 06 thh. 1:,te.p, the depa!Ltme.n.t he.ad 1:,hall deUveJr. he1r./hh. 
WIU.-tte.n 1t.e.ply to the 1:,tewaltd. Fa-i..l-i..n.g 1:,ettteme.n.t, the gJUe.van.ce 1:,hall be 
p1LOce.o1:,ed to the n.ex..t 1:,.tep the .ten ( 1 O) wOJr./ung da.y1:, 6ollowlng 
e-i..theJr. Jr.ece-i..p.t 06 the depa!Ltmen.t head' 1:, 1Lep£.y 01r. expi.Jtlj 06 the above .tlme .um.u, wh-i..cheveJr. come.o 6-i..M.t. 

(c) Step 3 

S.tep 3 1:,hall co1m1ence u.pon. n.o.tl61.,cation. to the Un.-i..ve1r.oUy La.bou.Jr. CommUtee 
OJr. Uo 1Lep1Le.oen.ta.tlve. The Un.-i..ve1r.oi.,,ty La.bou.1r. CommUtee and -.the Un.-i..on 
GJUevance CommUtee 1:,haU then have Mote.en. (75) wo1L/ung da.y1.i -ln. wh-i..ch to 
meet. and attempt .to ILe.oolve the gJUevance. 16 the gJUevan.ce h. ILe.oolved, 
a. memoJr.andu.m 1:,hall be ma.de 06 the a.g1r.eeme.n.t ILea.ched and 1:,-i.,gn.ed by .the 
Cha-l/Lpe1r.oon. 06 ea.ch commUtee wlt.h a copy 601r. each pa.Jr.:ttj .to the ag1Leeme.n.t. 
16 the g.JUevan.ce cannot. be ILe.oolved, .the Un.-i..on 1:,hall, not £.a.:te1r. than the 
6-lve ( 5 J wolllung datjo 6ollow-lng exp,l/r.ation. o 6 the 6-loteen ( 15) wOJr.lung da.y 
.tlme .um.u, 1:,,i,,gn.-i..61J -i..n IWU.tlng to the Un.-i..veJr.oiltj Uo -i..n..:tention. .to -i..n.vok.e 
a.Jr.bUJr.ation p1r.ocedu.Jr.e a.o he1r.un.a.ote1r. oe..:t ou..t. 

(d) Ab1:,ence 61Lom WolLk 
By arrangement with her/his supervisor, an employee shall be permitted 
the necessary time off without loss of pay and ben e fits to attend to the 
adjustment of a grievance and may be present at any step in the grievance 
procedure if so r·equested by either party. 

35.04 Arbitration -35-

(a) Upon. the ILequ.e.o.t 06 e-i..theJL pa.Jr.:ty, the Grievance Connnittee and the Labour 
Connnittee shall meet and attempt to agree upon a list of impartial 
arbitr ators. If the connnittees are unable to agree on a list, they shall 
request the Minister of Labour to supply a list. In either case, fifty 
percent (50%) of those on the list shall be women. The arbitrators shall 
serve on a rotating basis, OIL a.o otheJr.W,<,l.)e de:teJUn.i..ne.d by mu.tu.al aglLeemen.t 
06 the paJr.:t-le.o a.:t the .tlme the w.t h. e.o.:tabUohed. 

lb) The paJr.tie.o 1:,hall mak.e eve1r.y e66oll.t to en.1:,u.1r.e the 1:,pe.edy dMpa.:tch 06 
MbU!ta..tlon. ca.oeo. 

le) The Atc,bUJr.a.:tOJr. 1:,hall h,1:,u.e helr./hh. awa.lLd 6-loteen 115) wOJr.lung ddlj1:, 
06 the he.M-ln.g. 

Id) The Arbitrator shall conclusively settle the dispute, and her/his decision 
shall be binding on both parties. 

(el Both parties to the Arbitration shall pay for all their own expenses and 
one-half of the expenses of the Arbitrator. 

(6) The Arbitrator shall not make any award or decision contrary to the condi-
tions or articles of this Agreement, or in amendment to this Agreement. 

35.05 T-i.me Ll.m<.:t6 
The time l imits pr escribed for the performance of any act -i..n. thh. AIL.tlcle may 
be extended by mutual consent of the parties and it is understood that all 
periods prescribed fall within the working week. 
35.06 P1Lev-lou.o CoUec.tlve AglLeemen;(:I:, 
All grievances which, at the date of signing of this Collective Agreement, are 
in process under the Grievance Procedure set out in a previous Collective 
Agreement, shall continue to be processed without interruption under the terms 
of said Grievance Procedure, with the understanding that such grievances 
continue to be grievances of alleged violations of such previous Collective 
Agreement. 

ARTICLE 36 - WAGES 
36.01 Pay Grades 

Pay Grade I 

Pay Gracie I Intermediate 

Pay Grade II 

Pay Grade II Intermediate 

Clerk! -
Library Assistant I 
Data Control Clerk I 
Contro 7, Room Assi s ta nt 

Steno grapher I 
Keypunch Trainee 

Clerk II 
Library Assistant II 
Staff Room Attendant 
Data Control Clerk II 

Steno/Secretary II 
Keypunci1 Operator 
Equipment Operator 
Junior Theatre Assistant 



Pay Grade III 

Pay Grade III Intermediate 

Pay Grade IV 

Pay Grade V 

Pay Grade VI 

Pay Grade VII 

36.02 Wage Rates 

Octobe11. 1 , 19 7 6 
Pay Grade 

I 
I (Intermediate) 

II 
II (Intermediate) 

III 
III (Intermediate) 

IV 
V 
VI 
VII 

Step 1 
Start 
782 
822 
862 
902 
962 

1002 
1062 
1144 
1232 
1320 
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Clerk III 
Secretary III 
Senior Data Control Clerk 
Seni o r Keypunch Operator 
Sta ck Attendant 
Library Assistant Ill 
Computer Operator Trainee 
Work Room Assi s tant 

Theatre Assistant 
Seni or Equipment Operator 

Stack Supervisor 
Library Assistant IV 
Secr e tary IV 
Program Assistant 
Keypunch Supervisor 
Senior Theatre Assistant 
Administrative Cierk 
Buyer 
Oata Contro i Supervi sor 

Libr ary Assi s tant V 
Assistant Programmer 
Computer Operator 

Senior Computer Operator 
Senior Buyer 

Assistant Supervisor Operations 
Chief Computer Operator 

Monthly Rates of Pay 

Step 4 
2 Years 3 Years 4 Years 5 Years 

802 822 842 862 882 
842 862 882 902 922 
882 902 922 942 962 
922 942 962 982 1002 
982 1002 1022 1042 1062 

1022 1042 1062 1082 1102 
1082 1102 1122 1144 1166 
1166 1188 1210 1232 1254 
1254 1276 1298 1320 1342 
1342 1364 1386 1408 1430 

Octobe11. 1, 19 77 
Pay Grade 

I 
I (Intermediate) 

II 
II (Intermediate) 

III 
III (Intermediate) 

IV 
V 
VI 
VII 

Octobe11. 1 , 19 7 6 
Pay Grade 

I 
I (Intermediate) 

II 
II (Intermediate) 

III 
III (Intermediate) 

IV 
V 
VI 
VII 

Octobe11. 1, 1977 
Pay Grade 

I 
I (Intermediate) 

II 
II (Intermediate) 

III 
III (Intermediate) 

IV 
V 
VI 
vrr 

Increment Policy 

Start 
819 
859 
899 
939 
999 

1039 
1099 
1181 
1269 
1357 

Step 1 
Start 

5.14 
5.41 
5.67 
5.93 
6.33 
6.59 
6.99 
7.53 
8. 11 
8.68 

Step 1 
Start 

5.39 
5.65 
5.91 
6. 18 
6.57 
6.84 
7. 23 
7. 77 
8.35 
8.93 

1 Year 
839 
879 
919 
959 

1019 
1059 
1119 
1203 
1291 
1379 
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Step 3 
2 Years 

859 
899 
939 
979 

1039 
1079 
1139 
1225 
1313 
1401 

Step 4 
3 Years 

879 
919 
959 
999 

1059 
1099 
1159 
1247 
1335 
1423 

Hourly Rat es of Pay 

Step 3 Step 4 
1 Year 2 Years 3 Years 

5.28 
5.54 
5.80 
6.07 
6.46 
6.72 
7. 72 
7. 67 
8.25 
8.83 

Step 2 
1 Year 
5.52 
5.78 
6.05 
6.31 
6.70 
6.97 
7.36 
7.91 
8.49 
9.07 

5.41 
5.67 
5.93 
6.20 
6.59 
6.86 
7.25 
7.82 
8.39 
8.97 

Step 3 
2 Years 
5.65 
5. 91 
6. 18 
6.44 
6. 84 
7. 10 
7.49 
8.06 
8.64 
9.22 

5.54 
5.80 
6.07 
6. 33 
6. 72 
6.99 
7.38 
7.96 
8.54 
9. 12 

Step 4 
3 Years 
5.78 
6.05 
6 . 31 
6.57 
6.97 
7. 23 
7.63 
8.20 
8.78 
9.36 

4 Years 
899 
939 
979 

1019 
1079 
1119 
1181 
7269 
1357 
1445 

Step 5 
4 Years 

5.67 
5.93 
6.20 
6.46 
6.86 
7. 12 
7.53 
8.11 
8.68 
9.26 

4 Years 
5.91 
6.18 
6.44 
6.70 
7.10 
7.36 
7. 77 
8.35 
8.93 
9.51 

5 Years 
919 
959 
999 

1039 
1099 
1139 
1203 
1291 
1379 
1467 

Step 6 
5 Years 
5.80 
6.07 
6.33 
6.59 
6.99 
7.25 
7.67 
8.25 
8.83 
9.41 

Step 6 
5 Years 
6.05 
6. 31 
6.57 
6.84 
7.23 
7.49 
7.91 
8.49 
9.07 
9.65 

(a) The service periods in the headings of the tables refer to servi c e in the 
pay grade, except for employees who move to new pay grades by promotion 
or reclassification. Such employees will be treated as if they had the 
service indicated by the step at whi ch they enter the grade. 

(b) Increments will be paid automatically on July 1 of each year. An employee must 
have completed three (3) months' service at the University to qualify for an 

increment. 
(It is understood that hourly rates shall be 1/152 of monthly rates) . 

ERRORS AND OMISSIONS EXCEPTED 
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ARTICLE 37 - DURATION OF THE CONTRACT 

This Agreement shall be in force effective from oA~obn~ 7 7 
1978. c-<. """ , 976 u.ntU Ma11.ch 31, 

Failing agreement by Mall.ch 31, 1978 this agreement will continue in force until: 

(a) ~orrvn
6

. endc~en:,. 06 a 4 .ouk.e by -t.Jte Uruon Ole. a .lockou;t by the Uruvelr.4.i;ty (l4 

e -<.ne -<.n -uie LaboWt. Code 06 ~h Co.t.wnb-i.a. 011. ' 
( b) a new a91te.e.ment .u, 11.e.ache.d. ' 

IN WITNESS WHEREOF the U i · i d 
d 1 . n vers ty an the Union have executed this Agreement in 
o6P4~~~b~, t7;~;. respective officers, hereunto duly authorized this 72-t.Jt day 

ON BEHALF OF 
THE UNIVERSITY OF BRITISH COLUMBIA 

(signed) GEORGE L. MORFITT 
Chairman, Board of Governors 

(signed) W. WHITE 
Vice President & Bursar 

(signed) R. A. GRANT 
Director, Employee Relations 

ON BEHALF OF 
THE ASSOCIATION OF UNIVERSITY AND 
COLLEGE EMPLOYEES, LOCAL l 

(signed) PAT GIBSON 
President 

(signed) NEIL BOUCHER 
Vice President 

(signed) MARGARET WALLY 
Acting Chairperson, Contract Committee 
(signing for:) 

JEFF HOSKINS 

JEAN LAWRENCE 

LIL LEGAULT 

TAN MACKENZIE 

SUZANNE LESTER 

RAY GALBRAITH 

BITTY FINNSSON 
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LETTER OF AGREEMENT RE: ARMORIES STAFF ROOM 

The University agrees that the Staff Lunch Room in the Armories shall be made 
available to all University Staff at lunch time, and at times other than lunch 
time for the purpose of staff gatherings and a meeting place . 

For the UNIVERSITY OF BRITISH COLUMBIA 

(signed) "W. L. CLARK" 

Date: December 23, 1975 

For the ASSOCIATION OF UNIVERSITY 
AND COLLEGE EMPLOYEES, LOCAL 1 

(signed) "IAN MACKENZIE" 

LETTER OF AGREEMENT RE: SHIFT DIFFERENTIAL 

The University agrees that employees who, as of the date of signing of the 
collective agreement, are receiving shift differential based on 5% premium 
for evening shift and 10% premium for night shift will continue to receive, 
where this would result in a higher differential, shift differential on the 
same basis for the duration of the new collective agreement (OctobeJc. 1, 1976-
Maltch 31, 1978) providing they remain in their present pay grades. 

For the UNIVERSITY OF BRITISH COLUMBIA 

(signed) "W. L. CLARK" 

Date : December 23, 1975 

For the ASSOCIATION OF UNIVERSITY 
AND COLLEGE EMPLOYEES, LOCAL 1 

(signed) "IAN MACKENZIE" 

LITTER OF AGREEMENT RE: ARTICLE 5.01 UNION SHOP 

I.t .u, unde1r.4tood and a91te.e.d -t.Jia.t -t.Jte change to A.lr.;tlc.le. 5.01 ( Uruon Shop I o 6 -t.Jie. 
co.Uedi.ve a.911.eement Muz.U take e.6 6e.ct AugU6t 1, 1977. 

Foll. -t.Jte UNIVERSITY OF BRITISH COLUMBIA 

(4-<.gned) "R. A. GRANT" 

Va.te.: AugU6t 19, 1977 

Fo1t -t.Jte ASSOCIATION OF UNIVERSITY 
ANO COLLEGE EMPLOYEES, LOCAL 1 

(4-<.gned) "JEAN LAWRENCE" 
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