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~.GENDA FOR ,?"-.El1B·ERSR1P · MEETING A'JCE LOCAL f!l, THlJR~DAY FEBRUARY 13th, 19 7 5. 
12 .-2pm _. old Auditorium 'B¼dg. ' Theatre 

NOTE,~ Time limits are su ggested time lim .its only and are not intended to curtail 
debate. 

..... A.11. motions and amendments ri.ad.e from the floor are to re t-:rritten out and handed 
to the secretary l'lith the name of the mover (and · if possible of the seconder). 
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Approval of the hgenda 
Adoption -of the minu~es of the General Membership meeting of Dec 12th as 
circulated in the n~wsletter. 

' Business Aristne: fro~ the t-~inutes 
Correspondence . . kwo 
Announcements ~ a) nominations are open for Qft'e position on the Job 
Evaluation committee b) Nominations are open for two table officers 
recording s~·cretary a~d: .tru~tee. 
NOTE~ Confirmation that the nominee intends to stand must bP- sent to the 
Union Office in r~riting. 

FiNANCIAL REPORT~ 
Statement of income an<l expense~ period from December 13, 1974 to 
February 13 s 1975 

INCO!'lE 
Application fe es ~nd donations 
Dues 
Other 

f:}~PENSES .. 
Cash short 
Postage 
Printing and Stationery 
Telephone 
Conferences .and !1.eetin g& 
Rent and Utiliti e s 
Per Cap5.ta Tax 
Office Expenses 
Office Equipment 
Library 
Salary and r e lat ed Fxpenditures 
Petty Cash 
Miscellaneous 

Excess of r evenu e over expense .. 
Cash on hand December 12 
Cash on ~and Fe1'ruary J.3~ 1q 75 

$ 142. on 
82~1.()0 

lllo28 
84[~4 e 28 

hndnc.:J R~ "' · · 

., .. 

50.00 
574.55 
100.44-

. . • ..._ r .,. • 

538 .• -01: .. , 
815.0() 

2?..50 
182.72 

I 

1252.85 
25 e (){) 

21.flS ______ "_.....,...._ 

36<'2.92 

51+21. 36 
5126 0 l}3 ----$1') 5(;_7. 79 

MOTIONS~ a) That a ge st e tner be purchased for t ~e Union Office. 
b) That a che~ue hP. for t,,ard c~d -in th e ar1ount of $l~f\~~~ to the Provincial 
Association of j DCE to cov e r th e per capit a tax owin~ to date. (i.e., 

... 

( 
( 
( 
( 

the period november and December 197L~) c) That the sum of $750.00 be ·-;·e,,(v:l,.-. 
allocated to cov er office equipment and expens0.s , And printing and 
station eryc d) That a ch eque he forw~rd to Winspear Bi~ginR 

( 
( 

~tevenson and Co o (f..TTC:V.: vs cha rt e r ed accountants) in the ariount of 
$~JO~~- to cov e r th c!i r services to date., t 1 ··! C--tt~ 0,,,.,.. 

( 
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AGENDA CONTINUED 

, ' '· t 1 (7 . . . ., 
._ ' . (; 

. ' ( 

UNION OFFICE REPORT~ MOTIONS (J. Ainsworth) ~ a) According to 
article 7 section 3 of ·our 'contract (provides for a short term 
leave of absence for employees to do Union ·wor¥,) .. . That A.Ur.E Local 

8 mins ·( /11 authorize the funds for one more union member to i-rork in the c;.J 111 
·( 
( 
( 
( 

(80 
15 mins( 

Union Office for up to a period of 3 weekso b) AUCE Local #1 ~JA 
pay medical plan premiums for those employees ~1hose sick leave 
credits run out~ while awaiting the collec~ion of benefits under the 
Total Disabi.lity Plan~ Group Life ,Insurance _ and Pens~on Plan. 

-~ • , 1-,., r ~u ...... 

GRIEVP~lCE COMl~ITTEE REPORT~ see ·separate fact sheet for information 
and motionso 

STRIKE COJ:t:t1.~ITTRE REPORT~ '.MOTIONS a) That there be an amendment to 
the Constitution of 1\UCE Local 1 to allov1 for the election of a 
standing Strike Committee 9 with representation from each divisionj to 
be convened at the beginning of neg otiations. b) That the Strike 
Committee be elected in the month preceding the ·opening of negotiations 
with the University to ·be maintained until one month before th e next 
series of negoti;:i_t ions.. c) · Tha.t ti10 elected members of the Strike 
Committ ee meet regularly with t·wo elected members of the C_ontract 
Connnittee to ensur e that there is the best possible communication bet-
ween the two bodies. d) That the ~trike Connnittee be responsible for 
education of the membershi.p ahout strike action, preparation for a union.., 
wide discussion of strike strategy, and implementation of the adopted 
strategy, including the building of support for a strike., e) Thct 
the Strike Cotm!littee 'be empo~,,ered to call nivisional meetings~ to 
ensure the most effective and hroad impl ementation of stri~e strat egyo 
f) 'J;hat the St -rike Committee after its election~ · before negotiations 
begi .n be allo .t .ted an initial operatin~ fund of $500.00, and be r os-
pons .ible for .f:u11t.accounting to th e membership 0~ . any expenditures 
made f ron1 this fund., \ 

(10 o PROVINCIAL REPORT~ ~-t0TION That nominations be opened for the UBC 
( delegates to th e ennual Provincial Convention, and that elections of 

10 mins ( the UBC delegates take place at the .April Geno ~em.bership mting o 

< (10 delegates .... nom.inrJ,tions v1i 11 be. received in the Union Office) 

5 mins (11 COMMtTNI CATI0NS cr.~~~ITTF.F P.EPORT 
2 mins (12 o JOB EVALUA!ION r.n~ -!ITTEE REPORT 
2 m.ins (13 o PENSION PLAN C0!-1MITTEE REPORT 

2 mins(l4o WORl(ING CONDITIONS C0~~1ITTEE REPORT 
2 mins (15 o JOB RE..,TP'"t\.INING CO~ft·~ITTEF. REPORT 

4 mins(l6 ., MIT OTHER BUSINESS 

THE 11EETING WILL END AT 1 o 45pm ~o THl'..T PEOPLE ,~JILL BP.~CK AT T.-.!ORY ON TI!1E o 



to F bruary 13, 1975 

4~.00 
s29\;oo 
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GRIEVANCE COMMITTEE REPORT 

The following is a summary of what's happenin g in the GrievanG .e ~.).~dJnmittee .:~ .. 
thtse '.:·days fi.JThere -;is a ·meeting ·with the University Labour Committ;ee on Feb • . 
11, c t9:75 :_ .. where :.:we· .. hope : some of. th~se · .. iss ·u~s ·_ will ·be resolved. · Ari \lpdated . ·. .: · 

• - I -
0 0 

• 
0 

• • " 1 report ·will .:. be gdcven. at th e ;. 2 ... hour _: ~unch m~~tix,.g on Thursday, :. · 
,. # • j • • -:-· .. . • : .... : >>· }·3 ·_1•,· : : ~::[ :·:flJ : : : · r ;_: ·· 1 • :,_ ,(· ·. : ·; ;_:_ : :.· ]! ·., ; ., .-,. ·~ ·. ··· • · · . .. /._.,·,·!-: :·;.. . . . , 

,•: '.• ::.;;-_;• "') j~ (l"" -:I 1 : \: :• • • .. : • •. 1 1 0 
• • T . \ . - . . : . : . ·1 . . . . .. . ..... . . . .; 

:y;i·.ri .. / -~Reclassification Re.quest ·s ···: · :. r--~: . . . .i . . • · '! · · · ·.- .. 

. . . ... 
- ·· : .,. : ' ~-:, :_ ( . . 1 .. . : .· · .. : ,·· •. ·. . . . 

-. - • i. . • • •• • j • ' • • ,. • . ' "':.' . • 
' • ' • .,J • • i. • . 

T~e-i_G"!!-~~·ey~nce _~com~i\te e·_has ~.ad .seyeral ·er:i~vanc;es :of Ar~icle __ 31; ~(~.) ·of . 
.. i'·.·ir OUl: ~'¢.9·t}tra~t) . {no ' f1~SW~r W~ th:lt;t ~-_.we~ks after . applyin g for reclcissif ica tion) . 

The present University policy . as ·:stated ·to .·thq Uni~n is . -that no '·reclassifi~ 
cations will be processed as they say ~o proc~dtiec ' has f'been a·greed to·. . , 
The University wants the Union to agree to two specific dates when re- . 

•• • • , I , : 

classification requests will be reviewed. The Union, however, says . tha .~- O!}e .:' 
may:1,apf>lY :-f<i:>r recla$si.ficati.on- _; any .. time of th _~ yeai::, twic~ y~ar, and ·. the 

I • • • ' .. "• 

a~ppJ_icp.,n·~~-m:ust ·ba >notified \v-ith ·in 6: weeks :u.f . th~ d..:~sposit~on . of ; her reqtie~t. 
The -~Gri~v~n ·ce __ .~p~itte :e _J~.e:~ls the · ~-o.ntra .ct : .. ~-d~.q~a-:tely._: c.¢.ver:~.--~4iy.:_,'is -~ue/ . :_:r: 
and therefore is . i n si s tin g th a t the University abide ·by the con .tF~~ .t~. -~·-··. ;· 

. •\ • "''• '\ . .... ... For those who grieve Article 31, 3(c) the University has been f.o~lowing 
the Grievance Procedure and givin g those employees an answer to their re-
classification reg~est s. 

' . 
• I 

: I . . 
2. Secretary IIB . ··, 

: •• * • I • 
• . : - . : . ! .. . 

Contrary to Articl e 31 (a) -·~n.d in , respns ~ to x:·eclassi.fication requests the 
University has invented a new classification ·call ed Secretary IIB !! 
There are several people affect ed by ··-th ·is new classification. These employees 
were applying for reclassifica~ion fro1:1. Se_c~e t a ry I I ' s to Secretary III' s. 
They received a salary increase but wer e :not satisfied with the new category 
the University dreamed up. When th e Union told the University that the posi~ion 
Secretary IIB did not exist, that· ·it · had 'n.cf :·,re~ _9.gnized job description, 
or salary scale, and that these reclassification requests must continue, the 
University (i.e. }1r. Clark) admitted that they had made a mistake ar 
offered the followin g alternatives: 

a) let the position stand 
b) return a ll t hose pl aced on the Secreatry IIB level 

to the Secretary II cl a ssification and have them 
return all the money th ey had received in their 
salary increases! 

To date the Universit y has o ffered us no other alternative. Clearly, the 
University is attemptin g to force us t o violat e our own contract. The Griev-
ance Committee would like t o move that the membership support taking this 
issue to arbitration if nec essar y . 

3, Retirement Policy 

The previous University poli cy wa s to pla ce all employ ee s who reached the 
age of 65 on a temporar y ba s is. This vi ol a tes Articl e 3 (7) of the AUCE Local 
1 contract. (De finiti on of Empl oyees). ~he Universit y insists that it will 
continue with its pr e vious po li cy . Hopefully a s e ttl ement can be wcrrked ut. 

4. Use of Faciliti es 

Article 13 (g) o f our contra c t is bein ~ vi ol a t ed in th a t AUCE members are 
not bein g allowed t o us e Un i ve r s it y fa ciliti es a t a r educ ed rate or for free. 
Th e Uni o n is griev i n g this issue . 

• . . . • • . . . • • 2 



PAGE 2 (Grievance Report) 

5. Shift Differential 

r1r. Sims Arbitration °Award" was in some cases less than what the University 
used t o pay for shift differential. The old policy was 5% for the af te·rnr,on ; 
shift . and 10% of the hourly ·rate .for the ni ght shift. Mr, Sims-.awarded : 2.9¢··,:-.· 
for ·ttie · afternoon shift a.nd ··44¢ for the night shift, The Union and · the University 
have signed alette .r .of a greement statin g that employees will receive whicheve ·r 
is higher ••• the old rate or the arbitration rate. Any employee who is transferred 
and all new employees will receive the arbitration rate, This letter of agree-
ment is to remain in force for this contract only. Now that ~his issue has . · 
been settled th~ University is goin g ahead with the calculation of retroactive 
pay for all shifts worked back to April 1974. 

6. Taxi Vouchers 

A revised sy~tem for taxi vouchers is be-ing discussed. One of ~he .primary · 
objectives is to try to implement a system where the union member will not 
have to pay cash _ ·for the ta~i ride. A· system of credit vouchers is being 
investigated~ 
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forget the 2 hour . lunch Union :Meeting •. 
Thursday, Feb. 13, 1975 

Old Auditorium, Theatre. 
12-2 pm 

****************** 
AUCE Union Office 

224-5613 

****************** 
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THURSDAY, FEBRUARY 13th, 12:00 - 2:00 pm, THEATRE IN OLD AUDITORIUM E 

November 13 

November 14 

November 21 

December 5 

December 10 

December 12 

December 13 

December 16 

December 17 

December 18 

December 27 

January 6 

Jar..1lary 10 

January 20 

January 24 

January 29 

February 3 

. ·- ~t. 

REPORT ON ARBITRATION 

grievances on seniority step violation and student assistants 
were presented to UBC Labour Committee 

AUCE membership authorized Grievance Committee to take. 
to arbitration the seniority step grie~ance. 

UBC Labour Committee stated that seniority steps and student 
assistants problem were net grievances. They refused to 
acknowledge them. 

Grievance Committee gave notice to invoke arbitration. 
Labour Committee refused to receive it. 

Grievance Committee prepared press releae and petitions 
to Board of Governors 

AUCE membership approved release of press st~t~ment .and 
petitions. Also authorized Grievance Committee to 
take student assistant grievance to arbitPation. 

Press release issued 

Labour Relations Board called Grievance Committ-ee to 
meet wi t- -h them. I 
Meeting took place, LRB asked for details and said they 
would make a decision wlle·~,her the -cases were · arbitrable 
or whether to a?point- an iayestigator 

Official complaint made to LRB against UBC by AUCE 

LRB requested brief defining complaint and giving evidence 
to support complaint-

first- brief submitted 

LRB request-ed second brief, more details 

second brief submitted 

. LRB request-ed a third brief 

AUCE hired Harry Rankin to defend and counsel 

Rankin presented third brief to LRB 
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STRIKE CO~MITTES rtEPOrtT 

a.) That there be an araendrient to -0 the cory3t
1
it~.J.on of AUGE 

Local 1 to allow for the election of -a 6-ec(iiaiin"&" Strike Commi~ ·· 
tee, with equal representation froa ·ea c h d1vision, regularly& 
elected at the tine of a positive 3trike vote of the unton, ,i 
not withstanding the r1ght of th e member~h1p to elect such a 
coam1ttee at any other tine. 

b. ) de let e 

c.) delete 

d.) That the Strike Coamittee be respon81ble for · education 
of th e member ship about strike action, preparation for a unim 
wide discussion of str1~e . strategy, and ~aple~ent a tion of the 
adopted strategy, including the building of supp~rt for a 
strike. The Strike Committee al~o Bhall be responsible for 
keeping the membership informed or·. any labour disputea which 
may affect the i AUCE meabership. 

e.) That the Strike Comaittee be empowered to call d1v1siona 
and mass membership aeet1ngs~ to insure the most effec-
tive and broad implementation of atri~e strategy~ 

f.) delete 

g.) That any m:;;::bar elected member of the Strike Coririi ttee 
may be recalled by a majority vote of either the~ . 
meabership as a wholep or ·by the ·division that eleb-t'ed/that 
rAeaber., 
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A meeting of the membership of AUCE Local #1 was held on Thursday, February 13 
at 12:00 noon in the :Music Building, Recital Hall; .Ann Hockey was in the chair. 

Agenda: Sara Diamond) 
Nancy Vifiggs ) 

That the first 5 minutes of the Strike Committee 
Report be a discussion of the CKLG strike. 

carried 
The agenda was approved as amended. 

Minutes: Ruth Allan ) 
Nancy Wiggs ) 

Correspondence: 

.Announcements: 

Finances: Ray Galbraith) 
Nancy Wiggs ) 

Ray Galbraith) 
Linda Chisholm) 

Ray Galbraith) 
Nancy Wiggs ) 

Ray Galbraith) 
Linda Chisholm) 

Ray Galbraith) 
Gerry Anderson) 

Union Office Report: 

Jackie Ainsworth) 
Judy Wright ) 

Jackie Ainsworth) 
Linda Chisholm ) 

That the minutes of December 12 meeting be adopted 
as circulated in December 31 newsletter. 

carried 

.Ann Hockey read four letters. (copies attached to 
minutes, Appendix I) 

a) nominations open for 2 position on Job Evaluation 
Committee. 

b) nominations opne for 2 table officers, recording 
secretary, trustee. 
The following people were nominated for trustee-
Gerry Anderson, Joan Cosar. 

That the financial report as presented in the agenda 
be approved (copy attached to minutes, Appendix II) 

carried 

That a Gestetner be purchased for the union office. 
carried 

That a cheque be forwarded in the amouht of $1906.00 
to the Provincial Association of AUCE to cover the 
per capita tax owing·to date. 

carried 

That the sum of $750.00 be allocated to cover office 
equipment and expenses, and printing and stationery. 

carried 

That a cheque be forwarded to Winspear Higgins 
Stevenson and Co. in the amount of $850,00 to 
cover their services to date. 

carried 

That AUCE Local #1 authorize the funds for one more 
union member to work in the union office for up to a 
period of 3 weeks. 

carried 

That AUCE Local #1 pay medical plan premiums & grouBrrlfl-wis 
for those employees whose sick leave credits run 
out, while awaiting for the collection of benefits 
under the Total Disability Plan, Group Life Insurance 
and Pension Plan. 

carried 



Jackie Ainsworth) 
Sara Diamond ) 

Jackie Ainsworth) 
Deborah Udy ) 

Jackie Ainsworth) 
Gerry Anderson ) 

Grievance Committee Report 

Janey Ginther) 
Sharron King) 

Janey Ginther) 
Jack Gegenberg) 

Janey Ginther) 
Nancy Wiggs ) 

Janey Ginther) 
Jack Gegenberg) 

Janey Ginther) 
Joy Korman) 

Janey Ginther ) 
Sara Diamond) 

That AUGE Local #1 buy the Toshiba copier 
that we are now renting. 

carried 

That AUCE Local #1 purchase 88 rolls of paper 
for the copier@ $12.75 per roll. 

carried 

That AUGE get all risk insurance for 
$10,000 from Co-op Insurance for $118.00 
per year. 

carried 

Janey Ginther presented the report including 
a detailed report on the Seniority Step and 
Student Assistant arbitration. (copy of reports 
attached to minutes, Appendix III) 

That the membership support the Gr. Comm. 
taking whatever measures are necessary, 
including arbitration, to settle the issue 
of the University's failure to follow the 
provisions of Article 31,3 - Reclassification. 

carried 

That the membership support the Gr. Comm. 
taking whatever measures are necessary 
including arbitration to settle the 
Article 31, 3d - Reclassification Grievance. 

carried 
That the membership support the Gr. Comm. 
taking whatever measures are necessary 
including arbitration to sett~e the Secretary 
IIB dispute. 

carried 
That the membership support the Gr. Corrrrn. 
taking whatever measures are necessary including 
arbitration to settle the Misclassification 
Grievance. 

carried 

That the membership support the Gr. Corrrrn. 
taking whatever measures are necessary 
including arbitration to settle the 
retirement issue. 

carried. 

That the membership support the principle 
of sending letters to Eileen Dailly, Minister 
of Education and Ken Andrews, staff represen-
tative to the Board of Governors with copies 
of these letters released to the press. 

carried. 



Discussion of CKLG Strike 

Sara Diamond) 
Nancy Wiggs ) 

Sara Diamond) 
Nancy Wiggs) 

:Mary Frankhausen) 
Heather Prettie) 

St rike Committee Report 

Jack Gegenberg) 
Joy Korman) 

Peggy Smith) 
Colleen Nicholson) 

The meeting adjourned at 1:45 p.m. 

That AUCE Local #1 endorse the formation of 
a ncKLG Strike Support Comm..i. ttee n to be 
formed at UBC by interested persons and groups. 

carried 

That AUCE Local #1 endorse a rally in 
support of CUPE Local 686, CKLG Strike. 

carried 

That a press release be sent from this 
meeting giving AUCE Local #1 support 
to the CKLG strike. 

carried. 

That there be an amendment to the Constitution 
of AUCE Local #1 to allow for the election 
of a standing Strike Committee, with represen-
tation from each division, to be convened 
at the beginning of negotiations and at the 
time of a positive strike vote that 1 
additional representative be elected from 
each division 

Move to tab l e that motion due to lack of 
time for discussion 

carried 

\ 


