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I realize your mother is sick , your husband is 
unemployed , your car was totalled in an acciient, and 

you have whiplash . I sympathize :fully. 
Because you have always been our best employee, ) 

I hate to Zay you off, but your personal life is 
interfering with your work . 

. - -
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GRIEVANCE COMMITTEE R1·~PORT 

It occurs to me, reading the 
Grievance Committee reports 
in the newsletter for the past 
several months, that the whole 
process of resolving rievances 
must seem incomnrehensible to 
most Union members. To preserve 
the confidentiality of grievers, 
essential details are frequently 
omitted from these reports, cre-
ating the iopression that griev-
ances are infrequent, remote ev-
ents, of little relevance to most 
of us. Cabinets full of griev-
ance files, and the heavy agenda 
of the (at least) weekly meetings 
of the Grievance Committee, contra-
dict this impression, but few of 
us ever see these files or attend 
Grievance Com.mi ttee meet ·in~s. 
Since large numbers of AUCR mem-
bers do at some point come into 
potential or actual contact with 
the grievance process, and since 
the usual reports of the Grievance 
Committee do little to illuminate 
this process, this report will 
provide information on what a 
grievance is, how it is dealt with, 
and who is available to help when 
you have a problem with your job. 

1. What is a grie\ra.nce? 

In article 35.02, our contract 
defines a grievance as "any dif -
ference or dispute arising between 
the _parties to this Agreement con -
ce rn.ing the inter pretation, appli-
catj .on, administration, operation 
or a lleged violation of this col-
lective agreenent." 

Sinc e the contract sets out the 
terms and conditions of our employ-
ment, a '' typical" grievance in-
volves an allegation by a gricvor 
( som3one with a complaint) that 
the Uni versity is violating one 
or more articles of our contract. 
If yo~ are denied a nromotion 
whict you th ink your.qualifica-
tion ~nd scnio~ity entitle you 
to, if you are not compen-
sated for overtime, if you 
are refused a lqave of absence, 
if you are fired~~ in these 
and many other situations you 
are entitled to file a grievance. 

The only way to .become familiar 
with your rights and obliga -
tions is to read the contract. 
The only waytoenfo.rce the 
contract, and defend your 
rights under it, is to learn 
about and use the grievance 1 
procedure. 

You may think, or.be told, that 
grievances cause trouble, or 
protect people who don't de -
serve help. You should remem-
ber that the grievance proced-
ure is a way of solvine dis ~ 
putcs and preventing trouble, 
that it exists for the mutual 
benefit of the University and 
its employees, and that it pro -
tects all of us. 

2.The grievance nrocedure 

The detail of our grievance 
procedure are in article 35.03 
of the contract . Note that 
you~ be accompanied at each 
stage by a steward or other 
Union representative, and that 
you are permitted time off from 
work, with pay, to pursue your 
complaint. 

Step 1 ·of the grievance proced-
ure requires that you and your 
steward meet with your (non -
Union) supervisor, mak~ your 
complaint verbally, and receive 
a verbal response. If you are 
not satisfied with that res -
ponse, you can file a grievance 
on four-nart forms availa> l e 
from the~Union o£fice. The 
supervisor then has three work-
ing days to provide your steward 
with a written response. If you 
are satisfied with the response, 
the erievance is settled. If not 
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Step 2 involves another meeting, 
this time includine you, your 
steward, and the head of the dep-
artment in which you work. 'fhe 
department head must reply to the 
steward within five working days. 
A~ain, if you are satisfied with 
the response, the grievance is 
Rettled. If not .•• 

Step 3 begins when your steward 
notifies the Union's Grievance 
Committee that you have a eriev-
ance which han not been resolved 
to your satisfaction. The Griev -
ance Committee consults with you 
and your steward in deciding how 
to nroceed. It arranges a mcet-
ing~with the lJniversity ' s Labour 
Committee to discuss your 9riev -
ance. After this meeting ,which 
you may attend), the University 
has fifteen working days to re-
spond. If the grievance is still 
not settled, the Grievance Com-
mittee must decide whether to 
seek approval from the Union mem-
bership to take your case to arb -
itration. 

Arbitration requires that your 
grievance be submitted to an 
"imJ)artial" third party, the arb-
itrator, for a final decision. 
In many arbitration cases, both 
the University and the Union are 
represented by lawyP-rs, although 
this is not a requirement. The 
arbitrator hears evidence from 
witnesses, and makes a decision 
which the Union and the Univernity 
are bound tc accept . 

A news reporter, noting that ~asectomies . were 
cheaper, faster, possibly safer, and Just as effectwe as 

r sterilization of the woman, asked urologist Bernard 
i levatin why female sterilizations were so popular .. 

"Well, " Dr. Levatin replied, "what all-American 
hero wouldn't send his wife in for surgery rather than i 
bimse!p" 

OQ 



3.Who can help? 

If you have a complaint, see your 
steward . If you don't have a 
steward, don't know who she/he is, 
or don't get the help you want , 
call the Union office (224-2308), 
or any member of the Grievance 
Committee. 

If the grievance procedure 
sounds complicated and time-
consuming, please remember 
that the·time and effort which 
make it work come largely from 
volunteer stewards and Grievance 
Committee members. A modest 
9ontribution of your time will 
help to ensure that someone is 
available to provide help when 
you need it. To find out how 
you can help, please call the 
Union office. 

Grievance Committee - tJul 
(elected members 

Ted Byrne, Chairperson 
Catalogue Records 
Library Processing Centre 
5478 

Murray Adams 
Woodward Library 
2882 

Patricia House 
Serials 
Library Processing Centre 
4578 

Joan Treleav:en 
.Reading Rooms 
Main Library 
2819 

Suzan Zagar 
~:ierials 
Library Processing Centre 
4578 
one position vacant 

If you are lookine for a way 
to become involved in the Union, 
if you are disturbed by the fact 
that the entire committee is 
drawn from the Library, or if 
you are part of the large group 
of ' members who have sought and 
received help from the Union 

·while contributing nothing to it, 
please consider joining us! 

,.Do you want the book 
of instructions?" 

Stewards 
Suzan Zagar has written a comprehensive 

handbook on the e~tire grievance procedure. 
Copies are available in the Union Office. 
GET YOURS NOW and avoid the rushll l 0 I I 3 

, ' 

IUDs need 
changing 
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Canadian Press 

HEALTH AND 
SAFETY 

0 Make sure this one doesn't leave 
before he pays his bill." 

SORWUC wins progressive 
health and safety clauses 

I KI NESI S APRIL , 198 1 I 

Cont'd. on page 7 



CONTRACT COMMITTEE: Complain 
Later or Participate Now1 
by Murray Adams 

It may interest the 1350 AUCE 
members who were evidently on 
vacation at the time to know 
that the 50 pe~ple who did attend 
the Union meeting on Thursday, 
July 16 "elected" three at-large 
members of the Contract Committee. 
I am concerned that this apparent 
lack of interest foretells a rep-
etition of our experience during 
the 1980 negoti~tions. 

As you may recall, a large number 
of people deluded themselves that 
good wages and working conditions 
could be achieved .or maintained 
merely ·by making loud demands, and 
sent the Contract Committee off to 
slay the Universi .ty dragon. After 
a divisive and expensive month- · 
long strike, many of those same 
people, together with a large num-
ber who had until then tossed away 
their right to participate in votfrn 
and meetings, ap proved acceptance 
of . a university offer which differed 
little from the one made before the 
strike. 

This letter is an apvcal to all 
members to refl 0ct on that e xper-
ience, and to bring forward their 
opinions on a new contract for 
early discuanion. If you want im-
proved benefits and wages, involve 
yourself in the pr ocess of re -
scarchin~ and ncRotiating thew. 
If you are perfectly Ratisficd, or 
if you think that the gainc avail -
able are not worth the conuiderablc 
costs of achievin c them, make your 
vicwe known now. 

The Contract Committee se rves you, 
but it can only res pond to those 
who make themselves heard. If 
you have advice or opinions, or 
have time to bclp, r J.o;:u:<: cal 1 
any .of the members l.ist<;d below. 

Wendy Bice 
Union Coordinator 
224-2308 

Murray Adams 
Woodward Library 
2882 

Shirley Irvine 
Commerce 
6304 

~·3u7.a:n ?:agar 
Serials 
Library Processing CAntre 
4578 

..__ _______ __. .ST'li#fiOf'-J 

"You weigh I l'J pounds. Your fortune, however, depends 
on your own initiative . .. 
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••• MOTIONS 

NOTICE OF MOTIONS 
from the Grievance Coamittee 

THAT AUCE Loca l I take the Secretary I I reclassificati on gr ievance to 
arb itr at ion and pay al I related expenses . 

A Secretary I I has been doing work formerly done by a Senior Techn ician, 
who retired last Fa l I. She has been turned down at the Reference and Appeal 
Committees as wel I as through the grievance procedure. The Gr iev ance Committee 
feels she has a good case for reclassification. 

THAT AUCE Local I take the probationary employee dismissal grievance to 
arbitration and pay al I re lated expenses. 

A Secretary I I I, two months after her appointment, was fired by the 
University. In the week preceding the firing and on the oay that it occurred, 
the Administrative Assistant and the Head of the Department tried to ge t the 
employee to quit , they held meet ings with her without a Shop Steward present, 
she had RO job description, she has never received an evaluation report. The 
Grievance Committ ee feels it is important to pursue this grievance to arbitration. 

"Perhaps Madam would care to give the gift of laughter." 



MOTION 
Technological changes in the form of the 

introduction of a new employee record and 
1 payrol I sy stem , the mainten ance of records 

in machine- readable form, the i ntroduction 
of word process ing eq uipment and video d is -
play eq ui pment, t ra inin g for new equipment 
and work processes, the introduct ion of an 
on-I ine system in the I ibrary, the e li min-
ation of keypunching work, revis ions to 
lists of j ob dutie s and poss ibl e reclass-
ification of ba rga inin g unit pos itions, 
automated procedures using video display 
equ ipment and a net loss of barga ining uni t 
work i f not immediately , eventual ly by 
attrition are upon us at USC. 

These are concerns the un ion wishes to 
address. In order to pro vid e inf ormat ion 
to you, th e members hi p, as wel I as to pro vide 
us with info rmat ion we can bargain wit h, t he 
Union wants to undertake a comprehensi ve 
study o f the effects and th e impact of v ideo 
display equ ipment as i t relates to the 
clerical and I ibrary workers at the Univer-
s ity of Briti sh Columbia . We have contacted 
the Occupational Health Resource Serv ice at 
Simon Fraser Univ ersity who have agreed . to 
do such a study for us . They wil I provide 
us with a questionn a ir e for our ent ir e mem-
bership, an intr oductory and conclud ing 
seminar on occupational hea lth hazards 
found in t he off ice env i ronment , a d i rect 
experimental analys is of the health hazards 
exposure of VDT operat ors compared with an 
age and sex matc hed control group at USC and 
a comprehe ns ive report which wil I i nclude 
I iterature and discussi on of the most recent 
studies and r esearch concern ing VDT hazards , 
the result of the expe ri ental healt h hazard 
analy s i s and the analysis of the question -
nair e receiv ed from the general AUCE member-
sh i p . The cost of th i s study wi I I be 
$4,900.00 . We have been successfu l in 
get tin g a grant of $990 .00 from Labour 
Canada tGwards t h is study and th e fol lowing 
motion asks the membership to authorize the 
expenditure of $3 ,910 .00 to make-up the 
amount of funds required. This i s a cr uci al 
area of current and continuin g effect to 
our kind of work and the peop le work ing at 
UBC. Th is stud y i s imperative. 

THAT AUCE Local I authorize the ex-
penditur e of $3~910 . 00 toward the cost 
of a comprehensive study of the effects 
and the impact of video d isp lay equip -
ment as it relates to the c ler ical and 
I ibrary workers at the Univ ers ity of 
B.C ., this study to be done by the 
Occupat ional Health Resour ce Se rvice 
at Simon Fraser University. 

Sorwuc (Cont ' d. f rom page 4) 

CONTINU8) ON PAGE 8 7 

---------a•r-------
IW A keeping 
a tight fist 
on strike pay 
Province Staff Reporter 

SORWl[ (CONT'D, FROM PA~ 7) 
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DIVE 
IN 

FROMJHE PROVINCEJ JULY 15J 1981 .. 

VOLUNTEERS 
-1~ the Union ·office, there are many time-consuming jobs such as stapling, 

copying, folding, pasting, etc . which which slow projects down and overburden 
the Unfon Office staff 

-the Executive wish you would fill in this form and send it to the Union Office ·: 

YES! I WISH I WF.RE THERE! 
NAME DEPARTMENT ___________ _ ------------------
PHONE ____________ _ 

I am available to help from 12:00 1:00 --- after work ---
1:00 - 2:00 --- other __ _ 



A -black unionist 
speaks out CANAblAN DIMENSION 

May, 1981 

A Black Unionist - Cd. Dimension 

.
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Newsweek - June 22/81 

'Wonien's Issue of the '80s' 

continued ... 



Women's IsSue (CONTINUED FROM PAGE ) 

JERROLD K. FOOTLICK with DIANF.. CAMrtR 
in w~~hini1on and l'EGGY CLAUSF.N 

· in New York 

NEWSWEEK/JUNE 22, 1981 
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CONSUMER 

REPORT 

WARNING!!! 

An official of the St. Paul's Drug & 
Poison Information Center in Vancouver has 
made the following comments concerning 
"LIQUID PAPER" correcting fluid. 

1 . Liquid Paper is considered 
dangerous; it contains 50 to 60% 
trichloroethane as a solv ent 

2. Approximately 30 deaths have been 
reported from ac~~dental exposure 
to high concentrations or 
inhalation 

3. Symptoms dif f er if the Liquid Paper 
is: 

(a) inhaled - headache, 
grogginess, and cent r al nervous 
system depression 

(b) ing ested - nausea and 
vomitting in addition to the 
above 

4. Concentrated-inhalation when used 
improperly in poorly-ventilated 
areas can cause blood pressure to 
fall, shock and death 

The Poison Center advises that "LIQUID 
PAPER" should not be freely available to 
school children. The product "Mistake 
Out" wh:.ch has a water base is pre f erred. 

Any enquiries concerning this subj e ct 
should be directed to: 

Miss Gillian Willis, 
Poison Information Coordinator 
B.C. Drug & Poison Center, 
St. Paul ' s Hospital, 
1081 Burrard Street, 
Vanc-ouver, B.C. 
V6Z 1Y6 

' 

Miss Willis can also be reached by phone 
at 682-2344, Local 2126. 
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From the Union Office ... 

Environmental tests were conducted in the 
Library Processing Centre in 1980 to determine 
just how good the recirculated air was, on the 
first and second floors, for the staff who · 
work there . Ionizers were used in the tests 
to determine the qual~ty of the air. 

The purpose of an ionizer is to draw 
positive . ions (which include dust particles) 
out of the air and replace them with negative 
ions. Tests have since proven that people 
do not experience fatigue or headaches in 
areas where ionizers are used. Although 
ionizers are commonly used in homes, they are 
especially recommended for areas in which 
the equipment used creates fumes. 

Since the move to the Armory Building in 
1981, the Union Office has taken with it the 
r eputation of being stuffy. This situation 
has become especially noticeable with the 
occurrence of spring and summer. Two fans 
were purchased to provide relief for union 
members who use the office and, of course, 
for the office staff . But, in essence. 
the fans serve only to recirculate the 
already bad air. 

The Gestafax, or stencil cutter, - which 
is used fairly frequently, .creates ozone f umes 
which are equivalent to the odour created 
when a match is struck, except that the smell 
is much stronger and lasts longer. I have 
experienced severe headaches as a result and • 
have experienced fatigue as well. The smell 
is often remarked upon when members visit 
the office. In addition, the toner used 
in our xerox machine is known to be carcino-
genic and the transfer fluid used in the 
Scriptomatic or label machine is hazardous 
i f inhaled. 

Therefore, I recormnend that an ionizer 
be purchased for use in the Union Office. I 
am hereby giving notice of motion. 

l;_\:,,_._t~ Ci._~. L~~\<:=r 
' \) 



••• MOTION 

THAT THE AUCE LOCAL ONE MEMBERSHIP 
AUTHORIZE THE EXPENDITURE OF $337.08 FOR 
THE PURCHASE OF A BIONNAIRE 2000 FOR THE 
UNION OFFICE. 

' 

• 
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"Anotlt,r ridiculow ,,.;,vane, about workint condi 

tionsJ For P.t1 111ak1, clos, that door!" 

1981 EXECUTIV 
President Marcel Dionne 
Vice-President Suzan Zagar 
Co-ordinator Wendy Bice 

Organiser Carole Cameron 
Secretary-Treasurer Wendy Lymer 
Membership Secretary Joan Treleaven 
Trustee Sharon Newman 
Grievance Committee 

Provincial Rep 
Provincial Rep 

Job Evaluation Cttee 

Ted Byrne 

Sheila Rowswell 
Elizabeth Brock 

Irene MacIntyre 

Purchasing 
Serials Div., LP.C 
Union Office 

Union Office 
Union Office 
Reading Rooms Div. 
Physical Education 
Cat . Records, LPC 

228-4582 
228-3 192 
224-2308/09 
224-2308/09 
224-2308/09 
228-2819 
228-2503 

228-5478 
Biomedical Comm., VGH 873-5441, L.2568 
WoodwaTd Library 

Geological Sciences 

228-2882 

228-5605 

1981 
Communication Committee 
Sheila Bennie Social Work 
Wendy Bice Union Office 
Jet Blake Bioresource Engineering 
Lexie Clague Geological Sciences 
Ray Galbraith Cat. Records, LPC 
Wendy Lymer Union Office 

Contract Committee 
Murray Adams 
Shirley Irvine 
Suzan Zagar 

Woodward Library 
Comner~e 
Serials, LPC 

Job Evaluation Committee 
Elizabeth Brock 
Anne Hutchison 
Irene MacIntyre 
Catherine Martell 
Sharon Newman 
Diana Phillips 

Woodward Library 
Reading Rooms Div. 
Geological Sciences 
Biomedical Comm., VGH 
Physical Education 
Bob Berwick Centre 

Benefits Committee 
Wendy Bice Union Office 
Carole Cameron Union Office 
Joyce Diggins Acute Care Hospital 
Marcel Dionne Purchasing 
Cobie Wennes Cat. Records, LPC 
Suzan Zagar Serials, LPC 

Bi-Weekly Pay Period Committee 
Vicki Ayerbe 
Nancy Wiggs 

Centre for Cont. Educ. 
Law (Legal Clinic) 

Grievance Committee 
Murray .Adams 
Wendy Bice 
Ted Byrne 
Carole Cameron 
Marcel Dionne 
Pat House 
Joan Treleaven 
Suzan Zagar 

~oodward Library 
Union Office 
Cat. Records, LPC 
Union Office 
Purchasing 
Serials, LPC 
Reading Rooms 
Serials, LPC 

University Safety Corrnnittee 
Darlene Bailey Reco.n, LPC 

Cross Local Health and Safety Conmittee 
Shirley Irvine Corrnnerce 

COMMITTEE 
Local 
2277 
224-2308 
2565 
2713 
3426 
224-2308 

2882 
3223 
3192 

2882 
2819 
5605 

Cross Local Cmtte to Investigate AUCE 
Salaried Staff Working Conditions 

Wendy Bice Union Office 
Carole Cameron Union Office 
Joan Treleaven Reading Rooms Div. 
Nancy Wiggs Legal _Clinic 

Cross Local Cmtte to Investigate 
Superannuation/Pension 

Carole Cameron Union Office 
Suzan Zagar Serials, LPC 

224- 2308 
224-2308 
2819 ft 

2880 

224-2308 
3192 

873-5441 L.2568 
2503 
6616 

224-2308 
224-2308 
7132 
4582 
2149 
3192 

2181 
2880 

2882 
224-2308 
3241 
224-2308 
4582 
3192 
2819 
3192 

2924 

3223/6304 

Vancouver Sun, Tuesday, 30 June 1'981 

Retirement. money 
unclaimed · 

Cross Local Cmtte to Investigate Discovery Parks 
Roslyn Moran 

14 
Gov. Pubs., Main Library 2584 



letters 
THEA KOERNER HOUSE, 
CR:\DUATE STUDENT CENTRE 

July 15, 1981 

we shall be grateful if you would insert the following infottiation 

in your newsletter during the month of August. 

An Associate Membership is available in the Thea Koerner House 

GraJuate Student Centre, on an individual basis, to full-time 

monthly paid members of the University staff. 

The annual membership fee is $25_.00 and can be obtained by direct 

request to the secretary of Thea Koerner House. 

· 7 J/ a,'/:i-9a c cku'--
M. Jag'obson 
Chairman, 
Membership Committee 

·················~·-
WANTED TO FORM AND/OR JOIN CAR POOL FROM SAPPERTON/NEW WESTMINSTER 

TO U.B.C. · _NON-SMOKING. WORKING 9 - 5 MONDAY - FRIDAY. 

PHONE JIM SWART (After 6) or 6111. 

Thanks 
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l£TTER FR0"1: 
SURREY DELTA ASSOCIATION 

FOR THE 
RIGHT IO CHOOSE 

May 25, 1981 

Dear Friends: 

Recently a group known as the Surrey-
Delta Association for the Right to Choose 
was formed in Surrey. We believe that 
every woman should be able to choose 
whether or not she needs an abortion. 
Every method of available birth control 
is either dangerous or is not 100% 
effective. The most conscientious 
family planner may well find herself 
with an unplanned pregnancy. 

Anti-abortion laws do not prevent 
abortions. They just make them_ 
dangerous, expensive, and hard to find. 

Upcoming hospital board elections 
at Surrey Memorial Hospital will determine 
whether or not women in the Surrey-Delta 
area ·will have the right of choice. 
Well-organized anti-choice groups are 
actively campaigning to fill these 
hospital board seats. If they win, they 
will abolish the therapeutic abortion 
committee, thereby eliminating this 
medical service. 

It is essential that working 
women maintain the right to plan their 
families and their lives. In the past 
unionized workers have fought for paid 
maternity leave, increased child-care 
services and equal ·pay for work of equa 1 
value. We now urge you to struggle with 
us to defend the human right of choice 
on abortion in Surrey. It is already 
the policy of the B.C. Federation of 
Labour to actively support the right to 
choice on abortion. 
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Letters 

We ask you to present this letter to 
your membership and to invite an A.R.C. 
representative to attend a local meeting. 
At this time we could explain further how 
to support this struggle, how to become a 
member eligible to vote at the Surrey Memorial 
Hospital elections, and we could answer any 
other questions. 

Since we must organize as many pro-choice 
forces as possible this summer before the 
September election, we hope to hear from you 
in the very near future. 

ADDENDUM: 

Sincerely, 

(signed) 
Sandra Letts 

Deadline for membership in the society 
of Surrey Memorial Hospital was August 
7th, 1981. You must be a resident of 
Delta or Surrey to join the Society. 
However, anyone wishing to show their 
support for the Surrey-Delta Association 
for the Right to Choose, through writing 
letters, signing petitions, etc., 
contact Sandra Letts at 584-8041. 

&I 
Arf~~ 

NtY 



CANADIAN UNION OF POSTAL WORKERS 
VANCOUVER LOCAL 

l\i:i:rt .lATEI) TO : VANCOHVElt ANO DISTIUCT I.Al\0111< COtlN<:11 . H.C. FEDERATION 01' I.AIIOUK 

Mailing: 
PHONE : 879-5341 BOX 2411 

879-5342 

Ms. Carole Cameron 
Union Organizer, 
AUCE, Local 1 
UBC 

Dear Sister Cameron, 

Re: UBC Mail Service 

VANCOUVER 3, n.c. 
July 24, 1981 

Letters 

It has come to our attention that the University of B.C. ~ai l 
Services, under the signature of a Mr. S:C. Potter, has initiated 
a program to facilitate the handling of mail during our strike. 

Specifically, Mr. Potter has issued instructions that mail destined 
for the United States and off-continent ·destinations should bear 
U.S. postage stamps and be dispatched by the · campus mail service 
twice weekly to Blaine, Washington. 

By diverting mail which normally would be handled by our members 
to the American Post Office, UBC manag~ment is engaging in 
strike-breaking. As such, UBC's activity is part of what SUPW 
has publicly stated could result in picket lines set up by our 
members. We are facing a situation in which substantial numbers 
of corporations and institutions have been scabbing our work, 
resulting in prolonging our strike unnecessarily. 

In order to put pressure on our employer, the government of 
Canada, to seriously negotiate a contract, we are being forced 
to respond to this kind of wholesale strike-breaking through 
secondary picketing. Of course, should UBC agree to discontinue 
this practice, we can assure you that your members would not 
have to face the prospect of a picket line. 

CUPW would be most grateful if AUCE could assist us in this matter. 

I n S o 1 id _a r i t y , 
;-· ., · ·--?'~ _/f_ . 

G;;. () (. , ·(._ . l \~(}(> IC. ..... 
Evert Hoogers,P~esiden~; 1 
V a n CO u V e r LO C a 1 ' C u P'W 
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Letters July 28, 1981 

Robert Grant 
Director 
Employee Relations Department 
CAMPUS MAIL 

Dear Mr. Grant: 

Re: Postal Services 

We are in receipt of a copy of Mr. S.C. 
Pot!er's memorandum on the handling of mail 
during a postal dispute. In particular hi s 
memorandum states "First CI ass Mai I or i -
ginating on campus dest ined for the United 
States and for off-continent destinations 
must bear U.S.A. postage . It wi I I then be 
collected by the normal campus mail service 
and delivered regularly twice a week to 
Blaine, Washington." We have been advised 
by the Canadian Union of Postal Workers that 
they consider such def ive ry of mai I to the 
U.S. border to be strikebreaking. 

Section 85(3) of the Labour Code of B.C. 
states "For the purpose of this sect ion 
'ally' includes a person who, in the board's 
opinion, in combination, in concert or in 
accordance with a common underst.anding with 
the employer assists him in a lockout or in 
resisting a lawful strike." 

Section 85(4) of the Labour Code of B.C. 
states "A person who performs work, supp I i es 
goods or furni s hes services of a natur e or 
kind that, except for a lockout or lawful 
strike, would be performed, supp li ed or 
furnished by the ~mployer, shal I be presumed 
to be the employer's ally unless he proves 
the contrary." 

Finally I would ref e r you to Article 17.01 
of our collective agreement wherein it 
s tates "The University agrees that it sha ll 
not request, requir e , or direct employees 
c_overed by the co I I ect i ve agreement to per-
form work res ulting from strikes that would 
normally have been carried out by those 
employees on st rike." 

It is the opiniQn of our Union that r e-
questing our members to asiist · with pre-
paration of university mail for transport 
to the United St~tos is tantamount to asking 
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them to assist the University in str ike-
breaking. We want this practice to stop 
immediately. 

cc: RNABC 
HSABC 
PARIBC 
CUPE 116 
CUPE 2278 
OTEU 15 
IUOE 882 
CUPW 

Yours truly, 

Carole Cameron 
Union Organiser 
AUCE Loca I I 

THE HOSPITAL GUARDIAN 
JUNE, 1981 

Student Proposal 
'Under01ines' Standard 



- REPRINTS -
The Vancouver Sun - July 28, 1981 

Literacy seen as 
the way to free 
world's women 

.. 

By ELIZABETH GODLEY 

 

MISSING PART? 
The Province July 31/81 

Yes, dad, 
YOU can 
have a baby 
United Press International 
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llllflltMIIT/011 

..

(Excerpt from an Addres~ on Women and 
Pensions: ?ut Them in Your Perspect1ve 
by Georgia Cordes, Winnipeg YWCA Volunteer, 
March, l 980) 

We were saddened this weekend to hear of 
the death of one of our members, Shirley 
Bellenie of the Finance Department. Shirley 
had worked for over 15 years at UBC. She 
had a marvelous dry sense of humour and we 
are sure she will be sorrily missed by her 
many friends . We, in the Union Office, 
remember Shirley's cheerfulness during the 
May, 1980 strike. She was a picket c·aptain 
and was most particular about having her 
shift properly organized, she certainly 
brightened up our days during that time. 
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Tuition Waiver 
Would anyone who is having a problem 

receiving a tuition waiver and getting 
enrolled in courses please contact Wendy 
Bice in the Union Office at 224-2308. 

I 

OProSITI~ TO ~ATORY RETIROOff 

 

(reprinted from IR Research 
Reports, March, lg81) 



YOUR FREEDOM OF CHOICE 
IS UNDER ATTACK 

--·· - .. 
• r •- • ., . ,. .. 

WHAT CAN YOU DO? 
1. Become a member of the society at Surrey Memorial so 

that you can vote at the next annual general meeting. 
Memberships can be purchased 
by mail from our address below . 
Orphone Sue 588 -735 4 

or Sandra 584 - 8041 
TNs membeBhip costs S3.00. You must do this 

G by Augult 1 , 1981 
2. Vote for pro choice candidates at the meeting in 

lept-.nber, 1 ti 1. 
3. ~~ -"'-~~ age your friengs t9_jQit1...arut.Y.o.te. 

• Do you know that the so-called 'Right to Life' people make 
up only 5% of the population? 

• Do you believe that every woman should be able to choose 
whether or not she may need an abortion? 

• Do vou know that this right might be taken away from 
YOU at the next annual general meeting of the society 

or Surrey Memorial Hospital? 

Surrey Delta Association for the Right to Choose 21 
Box 101. Surrey, B.C. V2T 4W4 

CORRESPONDENCE 
July 10/81 

July 10/81 

July 10/81 

July 10/81 

July 14/81 

July 15/81 

July 15/81 

Seniority list for the Dept. of 
Preventive and Conmunity Dent istry 
Seniority list fo r the Dept. of 
Oral and Maxillofacial Surgery 
Seniority list for the Dept. of 
Orthodontics. 
Seniority list for the Faculty of 
Dentistry , Main Clinic 
Letter from Wes Clark re full-time 
leave of absence for Wendy Bice 
Letter from NABET requesting 
support, financial or otherwise 
Order form from the Continuing 
Legal Education Society of B.C. 
for Western Labour Arbitrati~n 
Cases 

July 15/81 Letter from Wendy Bice nominating 
Suzan Zagpr to the Contract 
Committee 

July 16/81 Seniority li st (or the Dept. of 
Restorative Dentistry 

July 16/81 Let ter from Lorraine Boyes, ER, 
re Anne Lewis's union card 

July 17/81 Copy of letter from a medical 
doctor re a member's health 

' 
Hagar 
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July 17/81 Memo from Aelix Faircrest, 
Education, resigning from her 
position for health reasons 

July 20/81 Copy of memo from R. Taylor, 
Botanical Gardens, to Wes Clark, 
re leave of absence for Gwynneth 
Quirk 

July 13/81 Copy of letter to Jane Durant, ER, 
re a severance notice for 
Marguerite Michelle 

July 10/81 Letter from Lorraine Boyes, ER, 
re appointment notices for Katya 
Wilson 

July 20/81 Copy of letter received July 14/81 
from Wes Clark 

July 17/81 Wording on telegramme received by 
Sheila Perret from AUCE Local Five 

July 29/81 Memo ft'om Diane Porter, Dept. of 
Paediatrics, VGH, re payment of 
course fees 

NEXT ISSUE 
DEADLINE: 

Sept.2, 1981 



association of university and college employees 
202 - 6383 MEr-nRIAL RoADJ UBCJ VANCOUVER) B.C. VGT lWS 

l\nembership 
MEMBERSHIP MEETING 

THURSDAY) AUGUST 20J 1981 
ScHARFE #100 

12:30 - 1:30 PM, 

AGENDA 

No SM)KING 

l, ADOPTION OF AGENDA 

2, ADOPTION OF MINUfES 

3, BuSINESS ARISING FROM THE MINUTES 

4, BuSINESS ARISING FROM THE CORRESPONDENCE 

5, NoMINATIONS :. Closing 

Meeting 
MEMBERSHIP MEETING AT VGH 

WEDNESDAY) AUGUST 19) 1981 
TB AUDITORIIJt1 
12:30 - 2:30 PM. 

University Health and Safety Conmittee Building Reps 
Gri evan ce Co nmitt ee (2) 
Local One Trustee (1) 
Contract Conmittee 
Strike Committee 
Communication Committee (3) 

6, SECRETARY-TREASURER'S REPORT 

7, ~IEVANCE CcJ.1MITTEE REPORT 

3, ExECUfIVE REPORT 

0, JOB EVALUATION Cot-MITTEE REPORT 

10, PROVINCIAL REPORT 

11, OTHER BUSINESS 

BYRNE EDWARD 
CATALOGUE RECORDS 
LIBRAR'' PR CESSU'G CE~ffRE 




