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EXECUTIVE REffiRT page 2 

TO PAY OR NOT TO PAY 
In July of 1980, the AUCE Provincial sent a ballot to all AUCE members in 

order to obtain a prof)Osed increase in the per capita tax that each local pays to 
the provincial. This was a result of an amendment that was prof)Osed at the AUCE 
convention last June which had the effect of raising the per capita tax fran $2.00 
per full time member per rronth to $3.25 per -full time member per nonth. 

The AUCE Provincial Dispatch Number 12, dated August 11, 1980, announced 
that the prof)Osed per capita tax increase had passed and that the increased dues 
would be effective as of August. The vote for the increased per capita tax was 
YES 273, NO 241, ABSTENTIONS 57, SPOILED BALLOTS 21. 

At the weal 1 Executive meeting on September 9th , our Provincial rep 
advised us that the increased per capita tax was due retroactively to August. The 
Executive then took the f)Osition that we would continue to pay the per capita tax 
at the old rate of $2.00 per full time member until we held a dues referendum in 
our own Local, at which f)Oint we would begin to pay the increased per capita tax 
rate. We also stated that at that time we would let our membership decide on the 
quest i on of the outstanding arrears. 

The Provincial did not accept the position of our Executive. They offered 
to exterrl this local an interest free loan to repay any retroactive per capita tax 
until we had a dues increase, at which I.JO int we would have to repay the loan. We 
advised our provincial rep to tell the Provincial we were not refusing to pay the 
rroney, it was simply a case of · our local not having the funds available. We stated 
.our financial f)Ositton was not sound after the strike. We asked the Provincial 
Executive to attend our next Executive meeting. · 

At our December 15th Executive meeting our provincial rep advised us that 
· the Provincial wanted us to either accept a loan from than to be applied to the 

arrear& OR to pay a· portion of the outstanding arrears. She advised that the 
:provincial would withdraw the voting privileges of this local when the total arrears 
arrounted to three nonths regular per capita tax payments. They felt this 'WOuld be 
reached in either January or early February. 

'l:•• 
I'll' 

The Executive decided that we would send the following rrotion to the 
Provin::ial, "THAT THE EXECUTIVE TELL THE POOVINCIAL THAT AS OF WHEN WE RECEIVE TI-ill 
IXJES INCREASE THAT WE 1m..L BEGIN PAYING THE INCREASED PER CAPITA TAX A.1m THAT WE 
WILL TAKE THE ISSUE OF RETIDACTIVITY TO THE MEMBERSHIP FDR A DECISION." We wanted 
the Provincial to reconsider their position and to consider the fact that this local 
was unable to pay the increased tax, that we were incurring a debt due to their danand 
for retroactivity where there should not have been one. We had only refused to pay 
because we did not have the rroney at the time. Later in this meeting, members of 
the Provincial Executive arrived arrlwe had a discussion on the entire matter. We 
stated · that our members had a right to state whether they wished to pay the arrears. 
The Provinciar stated the question of paying increased dues retroactively was based 
on past practice. We advised the Provincial that if they were aware of our own 
financial difficulties, they should have been willing to forgive the arrears. The 
Provincial stated that the other AUCE weals had passed a $5.00 assessment for pay-
ment to our local's strike fund, that the Provincial had offered us an interest free 
loan for the arrears and that the Provincial By-laws did not allow for the forgiving 
of the payment of the per capita tax. 

. . . continued ... 
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EXECITTIVE REffiRT CONTINUED 

At our meeting of January 20th the Executive of AUCE Local 1 passed th e 
notion 'Which will follow. We have not paid the increased per capita tax from 
August to December 1980 as we did not have the rroney. In order to pay the inc r eased 
per capita fran August on, we would have had to lay-off one of our avn st aff . There 
would have been no other way to raise the rroney. The Executive felt this Local 's 
responsibilities were to our own members first. We told the Provincial we v.Duld 
begin to pay the increased tax when we had a dues increase. Starting in January, 
the increased provincial per capita tax will be paid. The Provincial states we owe 
arrears fran August to December 1980. They amount to approximately $6,000.00. We 
are not in a J:X)Sition to pay the arrears at this time without another r eferendum to 
raise the noney fran our members. The Executive is not prepared to do this unless 
the following rrotion is defeated and we are instructed to do so by you, the member -
ship of Local 1. 

NOI'ICE OF M)TION 

THAT AUCE weal 1 not pay to the Provincial Association the outstand i ng 
arrears in the per capita tax for the perio::1 August .1980 to tecember 1980. 
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EXECUTIVE REFDRT CONTINUED 

At t heir Februa ry 4, 1981 meet ing, th e Exec utiv e of AUCE Local I Fe-
commended , for your approv a l, th e fol lowing changes to our By-Laws : 

J . MEET I NGS: 

13. The annual fiscal meeting of the Local Association shal I be the December 
membership meeting . At this meeting a projected budget shal I be presented, 
debated and approved . Any major change in the ca t egories, priorities, and 
amounts outlined in the budget in the ensuing year must b-e ~eported to and 
receive the approval of a membership meeting for which notice of the 
budgetary dec isions to be made has been given to the membership. There 
shal I be no salaried ~fficers of staff unless i t is so est ablished by 
a membership meeting, which shal I also det ermine the sa laries of same, 
provided those salaries do not exceed the highes t wage Jta:te 60~ the bM-
ga,..i,n,i,ng u.n-U:. During strike or lock-out, any sal a ried o ffi ce rs shal I not 
receive more than the strike benefits paid to ot her member s . Any officer 
or steward temporarily working on the legi t imate busin ess of the Lqcal 
Associat ion shal I be paid at her/his regular job rate for any time lost 
from her/his job. 

............. _ ..... ,_, __ 

EXEQITIVE REffflT CONTINUED 
F. ELECTION OF OFFICERS 
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F.2. second paragraph (which wi 11 become third paragraph if other changes are 
approved eventua l ly) AMEND to r ead as fo l tows : 

Notwithstand ing the above, nominations for fut I- time salaried positions 
wilt commence at the regular monthly meeting two months prior to the 
expiry of the inc~mbent's term . Fut I-time salaried officers wi I I serve 
for tw~ year.6 from the date :they M.-.Swne 0661..ce.. Fuli.-fue. .-.sai.aJr.,,le.d po.-.sLtion& 
M~ pa,,e,d M 60.Uow.-.s: AU peMonli wo~lu..ng 6uli.-ume. 60~ :the. union w.iU be. 
pa,ld a:t th~ hmne. ~e.. Tw Jta:te. will be. ~e.p~u ente.d by Pay GMde 4, step ·6. 
The 6uli.-.tlme .&aJ.a/ued .&ta66 will be. e.n:tU:.led to ail.. the JUgh:U and be.ne6.la 
06 the c.oUe.c:Uve ag~e.eme.nt. 

Un.ion membe.M w.i&hing to ~u.n 60~ 6uli.-.time. .&ai.aJu..e.d po.-.s-ltloru, mu,.st hubml:t 
a hta:t~e.nt contcun,ing thw. qua.LL6i..c.atioru, and backg~ou.nd. ThM hta:te.-
me.nt wU1. appe.M on the. el.e.c:t,lon. bail..ot . 

G. DUTIES OF LOCAL ASSOCIATION OFFICERS AND COMMIITEES: 

3. Secretary -Treasurer: 

The Secretary-Treasurer shal I be re sponsible for taking minutes of the 
meetings of the Local Associ ation and of the Local Association Executive 
and shat I be an Ex-of f icio member of the Communicat ions Committee; .&hail.. 
co-o!U:Una:te. the p~oduc.ti..on. 06 :th-e. Vi..vi..hi..on n.ew6lett.e.M ·wJ..th :the Vi..vi..hi..on 
Exec.u.ti..ve Rep~ue.nta:ti..vu; and further shat I maintain accurately and 
properly such bookkeeping syst em as shal I be set up under the instructions 
of the Local Association Executive . The Secretary -Treasurer shat I present 
financial statements to each membership meeting and by January I of year 
year, shal I submit the Local Association's books and al I re lated papers 
to an auditor approved by the Local Assoc iation Executive. An annual 
audited financial report shal I be circulated to the Local Association and 
Provinc~al Association Executives and presented to a general membership 

, meeting of the Loca l Association before June I of year year. The duilu 
06 _t~ po~1..:t!on .-.shall hha;r-e. ~he. gene.Ml 0661..ce wo~k (i... e. , c.oMuponde.nc.e, 
ma.LU.ng, oiling, membe.Mh,<,p Wu, etc..) and pubUc. ~el.a.:tloru,. 

6. Union Organiser: 

7. 

Sha I I be a member of the Executive, an ex-offic io member of the 
Grievance Committee and shal I do work re lated to that committee i..nc.ludlng 
:the. :t.Mi..n.i..ng 06 new membeM -ln :the. p~oc.u.&i..ng 06 g~e.vanc.u. Th.l& 
po-61..ti..on i..h alho ~u poru,,i,ble. 60~ the. .tlr.ai..ning 06 Locai. Shop S:t.eJAJaJL<U. 
The duties of this position shal I include mai...n.tai..ni..ng the c.oUec:Uve 
agke.eme.nt, organising the steward, division and committee structures. 
FUJtth~, :thi..h po-61..ti..on .-.shall hhMe. :the gene.Ml 0661..c.e. wo~k (i... e., 
c.oMUponde.nc.e., ma.LU.n.g, 6-llln.g, membeMhip Wu, etc . ) and pu.bUc. 
~el.a:ti..oru,. In :the. a.bhe.nc.e. 06 the. Union Co-o~cUna:to~, w1,,U_ be a.n ex-
0661..ci..o me.mb~ 06' the Convr.a.c.t CommLtte.e.. 

Union Co-ordinator: 

Sha I I be a member of the Executive, an ex-officio member of the Contract 
Committee, shat I be involved in negotiations ·and shal I do work related 
to thaT Committee. When not involved i..n ne.go:t.,la,tloru,, :t.hM po-61..ti..on 
,6ha,U become ex-o66~uo on the GJL.levance Comm.u::t.ee a.nd ~hall do wo~k 
Ae.ea.t.ed to tha:t c.omm-lt:tee. The duties of this posit ion shal I Include 
ma.i~g :the. coUec.:t.-lve. a.g~e.ement a.n.d .-.shaJung the general office 
wor k (i.e., correspondence, mailing, filing, membership lists, etc.) 
and public relations. 
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association of university ~nd college employees 

AUCE Provincial 
901 - 207 West Hastings Street 
Vancouver , B. C. V60 1J8 

Attention: Provincial Executive 

Dear Brothers and Sisters: 

January 26, 1981 

Even those of us ready to admire the reasons for A.U.C.E. Provincial's 
existence and even those of us willing to agree that you are necessary for our 
<:Mn survival, have cause to reconsider AUCE Provincial's priorities of principle 
and p:,wer. 

KncMing the errotional and financial difficulties of AUCE Local 1, your 
latest manoeuver goes far beyond the respectable astuteness of strategy. I am 
referring to your latest approach ·involving back payment of approximately $6·,ooo.oo 
in per capita tax ·payments. By clearly pqtting pc:Mer before principle I believe 
you have risked your reason for existence, which I believed was that your office 
was a source of help in cases of difficulty. 

As for this local, I hope the danger of disunity is eclipsed until the 
next Provincial Convention. The voices of merging or affiliating to another union 
will for awhile, be drowned in grieving arrl self preservation, until the next 
attempt is made. Far more necessary at this time is the need to either shelve 
or shove the whole affiliation issue onto the back burner. I believe that the 
prirre objective of the Provincial leadership at this time should be to cenent its 
supporters and go back to the union's original approach. This approach is to 
resI,X>nd to the needs of its locals. 

To point this out is not to cast doubt at your leadership ability, but 
~ely to make you recognize that the membership of all the locals is the reason 
for your existence; I believe the Provincial needs to undertake a deeoer examin-
ation of their obligations, rather than caning up, with what I believe"to be, a 
hasty decision concerning the per capita tax question. In this instanc~, by 
trying to present your role of leader,you have left this local with a taste of 
dictatorship, or a bad case of misunderstarrling. One must face facts - the test 
way to keep the locals belief in the Provincial is to keep the locals faithful 
to its purpose. 

• . . continued ... 

2162 Western Parkway, Vancouver, B.C., V6T 1V6 Telephone (604) 224-2308 
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AOCE Provincial Executive, January 26, 1981, page 2 -

If the Provincial insists ·on annihilating the locals with its passion 
for supreme control, you will not only lose hLU1dreds of members ccmnitted to 
your survival, but you will strip your office of any vestige of credibility. 

cc: al~ AUCE Locals 
Atx:E Local 1 Newsletter . 

;;;::;L 
Marcel Dionne 
President 
AOCE Local 1 

i-,---,,,-~=--~ E · -.::-rn RESPONSE - -

___ J] IJ lJ IJl[ll fl l _____________________________ · ____ __ 
Marcel Dionne 
President 
AUCE Local One 
#202 - 6383 Memorial Road 
The University of British Columbia 
Vancouver B.C. V6T 1W5 

Dear Marcel: 

February 1st, 1981 

' .... I 
I 

'. 

I have received your letter of January 26th, and I feel that I must respond to it as 
forecefully as possible. Your letter makes it quite clear that there is a fundamental 
difference between the way that you and I view the relationship between the Local and 
the Provincial Association. 
You are quite right when you state that the Provincial Association exists to give aid 
to the Locals in times of difficulty. You are also correct when you also state that 
the Provincial Association must respond to the needs of the entire AUCE membership at 
all the Locals. And this has always been my prime concern. 
However, ·the Provincial Association has other important tasks as well. 

.... 

The Provincial acts as a voice for its membership on matters of Provincial and National 
concern, it acts as a resource body for the use of the Locals and of the membership, it 
acts as a forum for discussion and relaying of information between the Locals and it 
acts as a coordinating body in issues ·that affect more than one Local. 
AUCE is also structured in such a way that the Provincial Association provides assistance 
to its Locals as requested. This is to ensure that the Provincial Association does not 
intrude into the internal affairs of its Locals. 
The Provincial Association . does not have the power to. ''annihilate" its locals and I, 
for one, would not use this power even if we had it. At all times we try to act 
sensitively to the needs of our locals. 
We would never act to impose a particular view of what AUCE should be on any local. 
AUCE is a union that has always encouraged and fostered Local Autonomy - and that is the 
way it should be. I think we all agree that a strong AUCE is bVilt through having 
strong active Locals. 

... continued .. . 
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must disagree wfth you when you state that we have put "power before principle" · on the 
l~sue of h~w to handle the approxfmately $6,000 in outstanding dues. I must also 
disagree with you. wh:n rou claim ~hat we have made a "hasty decision" on this matter. 
I fee~ that the Prov1ncral ExecutTve has acted in a consistent sensitive and 
pr1nc1pled manner on thts matter. · ' 
Here is _a brief chronologtcal outline of the events that have led to this impass. 
!~ciune ~9ao~_the del~gates a! t~e last AUC~ Provincial Convention recommended to the 

mem ers ip that the Provincial Per Capita Dues be increased from $2 00 to $3 25 
fo~ ;hose members worktng full time. The referendum ballot was conducted during july 
:;fee ~f~!\~ n1u~~;T mem~~rshi'p voted to ~p~rov: the tncrea se. The dues increase became 
t h h . · . ere was no provision 1n the ballot to permit one or more Locals 
• 0 Pase t e increase in. All of the Locals, except Local One began remitting the 
1ncrease - effectfve AUGUST. ' 
At the time the dues increase was. approved, all Locals were contacted and asked if 
there would be any difficulty in remitting the increased amount. At that time, no 
Local said that they would have any difficulty. 
As it b~came apparent that Local One was in severe financial and emotional difficulties 
due to the recently ended strike at the Local, the Provincial Executive offered Local 
One a loan of the increased portion of the Provincial Per Capita. 
The Provincial T~ble Officers, as authorised by the Provincial Executive met with the 
Local Executive twice to discuss this matter. Both times we stated that'we were aware 
of the financial situation at Local One, that we wished to do what ever we could to 
assist the Local and that we were willtng to turn the outstanding dues into an interest 
free loan - repayment of which could be negotiated between the Local and the Provincial 
Association. 
W~ fee~ that we proposed a reasonable solutton to this impass which takes both the 
f1nanc1al needs of the Local and of the Provincial Association as a whole into account. 
At the same time, the Provincial Association acted to assist Local One financially . A 
referendum vote of the entire membershi'p, except for those at Local One was held to 
approve a special assessment of eacfi member to help defray the costs of'the Local One 
strike. The special assessment passed and Local One wtll receive approximately $6,000. 
Marcel, I agree that the prfme objective of the Provtncial Leade~ship must be to 
respond to the needs of the AUCE Locals - and l believe tfiat on this and other matters 
we have continually tried to do so. It 1s a point of major concern to me that our 
in~entions in this issue have been mfsunderstood by so many at Local One. 
At a 11 times, we have acted tn a manner that woul·d benefit both the membership of AUCE 
Loe a 1 One and the memoershtp of AUCE as a who 1 e. We re·cogni se that AUCE needs a strong 
and confident Local One. I am sure that we all want Local One to regain its strength 
and conftdence - and we will do whatever·we can to assist in the process of strengthening 
Loca·l One. 
The present difficulties between the Provfncial Assoctation and Local One must be 
resolved as quickly as possible so that we can work together effectively on the many 
issues that affect all of us in AUCE. · 

Your tn Solidarity, 

/~~-
Lid Strand 
Provincial President 

cc: all AUCE Locals 
AUCE Local One Newsletter 

To: The Member sh ip of AUCE Local page 9 

THE CONTINUING STORY OF THE PER CAPITA TAX AFFAIR!! 

At a recent meeting, the Local I Executive passed a motion to recommend to 
you that the unpa id portion of the increased Provincial Per Capita tax {about $6,000) 
not be paid. As your Provincial Representative, I urge you to endorse this re-
commendation, and further urge you to request of the Provincial Execut ive that they 
forgive the amount owing. This recommendation should not only be endorsed in I ight 
of the financial difficulties this Local has been through {to pay it would· require 
yet another special assessment!), but also in view of the principles invo lved in the 
debate, and the very reasons why we exist in the Provincial! 

I cannot feel that the Provincial Executive has been entirely responsive to 
the concerns of this Local, as they might have been, nor sympathet ic to the kind of 
real i stic assistance that we actually need from them as members ot the Provincial 
Association. 

I mu~t bel ieve· that the Provincial Association's vote to increase the Per 
Capita tax requirements from $2.00 to $3.25 included thei r good faith that such an 
increase would not be implemented by a means which would jeopar idz e the existence 
and functions of the Locals. My objections and concerns were heard by members of 
the Prov1ncial Executive as to August 1980 as the effective date of the Per Capita 
tax increase, without due cons:deration of the financial capabi I ities of the locals, 
two of which were sti I I sinking in heavily burdened strike debts, with no guarantee 
that such debts would soon be ·overcome . . Rather than responding to Local I' s abi I i ty 
to pay, the Provincial Executive's stand, a r ather untimely insistence that this 
Loca l accept a loan for the arrears portion of the Per Cap ita tax, on ly threatened 
to further jeopardize this local . financially and emotionally, and at worst, cou ld 
have ultimately forced the lay-oft of one of our salaried officers - a price much, 
much too high to pay for our existence in the Provincial! To g ive your Executive 
credit ·, a committ ment was made to continue paying the old Per Capita rate of $2.00, 
with a further committment to begin paying the ful I $3 .25 upon author iz atiqn of a 
Loca l dues increase - it was the best that could have been done! Efforts and 
priorities centered around obtaining the much needed local dues incre9se and special 
assessmen t to cover strike debts, without which, the Provincial had been warned, 
our further participation in the Provincial would be seriously in question! If one 
cannot afford to pay t he price, one cannot belong! 

This debat e arises partly from the fact that the Provincial constitution 
provides no means to al low the Provincial Executive to forgive payment of Per Capita 
tax under extenuat ing circumstances. Certainly, there ought to be some allowance 
fo r non-payment when a local is/has been on strike, or is in serious financial jeo-
pardy, and our delegates to this year's convention must undertake the task of amen-
ding the const itution to accommodate this. It has become evident that the lack of 
such an allowance is beginning to, and wi I I continue to threaten a Local 's right 
to belong to the Provincial. It is also imP.ortant that the Prov inci al Associa 'tion 
share in the f inanc ial difficulties of t he Locals - what affects one Local ul t imately 
affects the entire Provincial Association. 

It is unreal ist ic of the Provincial Executive to demand and expect every 
dollar of per Capita tax owed, while turning a bl ind eye to a Local ' s impending 
financia l disaster . The Provincial must be a wi I I ing absorber and buffer of Local 
f inancial difficulties, particularly as the Provincial i tse l f is never threatened 
with the possibi I ity of a str ike (only the locals are!). It is also important that 
we cont inue to support other locals financially in the form of special assessments, 
just as they have recently done for us. 

... cont inued ... 
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page 10 

In spite of any principles involved, it is clear, especially for the two 
largest locals capab le of se lf-suff ic iency, that the surviva l of the Local must 
come before existence in the Provincia l structure - an inevitable reality i f a Local 
cannot turn to the Provinc ia l for the purpose for which it was set up, that is, to 
~rovide assistance, suppor t and service t o al I members of the Provinc ial Assoc iation. 

This Local alone wi I I provide the Prov incia l Association with over $50 ,000 
this year, yet I cannot be l ieve that the price of belonging to the Prov incial need 
be high! We s houl d be pleased t hat part of this money goes to ass ist the smaller 
locals for services financially out of bounds. By the very nature of the Provincial 
$t r ucture, our participation can go a long way to support our own exis ta nce as we, 
at convent ions, exercise our ri ght to de t ermine how funds wi I I be used, and what 
serv ices we wi I I receive. Without putting a "pr ice" on a monetary contribution, I 
believe that we ca n in fact receive ''something" fo~ our participati on in the Pro-
vincial. If there is no reason for our participation, then it must be reconsidered! 
If one recei ves only much needed and welcome support , financial or moral, then any 
monet ary contribution i s . a smal I price to pay ! Receiving gri ef, hassles , and mis-
under stand ing is a grave defeat , of any Loca l 's existence within the Prov incial. 

As a member of tHe Provincial Execut ive, I believe there is every honest 
attempt to govern the Prov incia l Association harmonious ly and in good faith to the 
varied services needed by individual locals. I trust the Provinc ia l Executive wi 11 
re spond in good fa i th to any request made by t his memb~rship at our February meeting 
regarding this debate . The reasons for the existence of the Provincial Association 
always have been and always wi I I be unity , strength , and a common ground fo r mutual 
suppor t! 

IN SOLIDARITY! Suzan Zagar , Provincial Representa tiv e, AUCE Local I 

HEALTH AND SAFETY 
t.lohe v ~. i / 

Clerk blames VDT s for her cataracts 
By VICTOR MALAAEK 

••• and files claim 

I'm Drowning in the Typing Pool 
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The Job Evaluation Committee needs help: We sent out approximately 1230 

questionnaires and to date have received back 252; a return of only 20%. 
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We have begun the task of reading and assimilating them but in the past week 

have been faced with the resignations of two of our committee members. Murray 

Adams and Linda Tretiak have both been transferred out of our bargaining unit. 

We wish them all the best in the future but wil¾ certainly miss the dedicated 

work that they have put in. In the meantime, if there is anyone out there 

concerned enough about the work of this committee to want to see it carry on, 

please nominate someone or volunteer yourself. Nominations are open at the 

Union Office. Come along and put your lunch hour to work. 

The Gap Widens 
The Organization for Eco -

nomic Co-operation and Devel -
opment r~pons that not only 
are women in Canada paid Ies~ 
than men but they arc paid 
proporti ,onately less than in a nv 
other industrialized wester;1 
c-ountry. Furtht•nnore. Canad,1 
has the dis tinction of being the 
only industrialized country 
where women actually lost 
ground iQ the past ten years. 

In Sweden, women earn 87 
per cent of what men earn on 
the average; in France, Den -
mar:k, Austral ia and the Neth-
erlands it is over 80 per cent 
while in the U.S.A. itis about 65 
per cent. In Canada. it is an 
unbelievably low 57 per cent. 
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"I'd be glad to share the housework if I weren 't so bad at it. " 
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On the lighter side: The attached job desc-ription was submitted by Ruth Horner 

of Mechanical Engineering, who feels that it is much more accurate than the 

official job description. Do you agree? 

JOB DESCRIPTION??? This is what I really do! 

Lick envelope flaps and fold letters for anyone and everyone. 

Act as mail clerk. 

Clean the "kitchen". 

Tidy up the copy room because no-one is able to totter from the 
paper-cutter to the waste-paper basket, · a gruelling six feet away, 
with the waste, nor to throw away an empty paper wrapper. 

If we had a door with a big brass knocker I would no doubt also have to 
polish that! 

Be too dim to do something until someone else has messed it up, then 
I suddenly have an attack of extreme capability and almost demented intelligence. 

Mothers pick up after children whose bedrooms look like the morning after 
in an economy-price bawdy heuse. 

Secretaries do the same thing except that the nature of the garbage 
changes - for example, none of us has yet had to try to retrieve ancient 
grungy socks from behind furniture. It would not however, suprise me 
if grungy socks actually do exist behind furnitu~e. 

Take care of men who, when at home, to my certain knowledge, are capable of 
producing a g0urmet meal, at work find making a cup of instant coffee 
an art quite beyond their comprehension. 

and the shoo I am se.cretary to the Head, the facultyJ tlie graauat~ students, and partially 
to the undergraduate students who are sent regularly by professors to 
"get the girls to Xerox these pages - articles - whatever for you". 

Professors may not be interrupted at their work . They can also say "can't do it 
before next ~eek - next month". 
What about me? I can be in the middle of things important, urgent, difficult, 
bu t I can be interrupted by anyone anytime for anything, from putting something 
in an enYelope for the mail to answering trivial questions. I am not 
permitted to tell anyone to come back later,and even if I try it: I am told 
"oh I'll only take a few seconds". I don't get to say when I can do something, I get 
told when I have to do it. 

IN SHORT, I (and the other secretaries) DO ANYTHING AND EVERYTHING THAT NO-ONE 
ELSE WANTS TO DO OR CONSIDERS UNWORTHY OF THEIR ATTENTION. 

Under . all these conditions I am supposed to be efficient, pleasant, willing, 
c~operative - and servile. 



LETTERS 

Carc)le Cameron, Union Organizer 

Catalogue Records Division 
Library Processing Centre 
University of British Columbia 

January 9. 1981 

Association of University and College Employees 
Local 1 
University ot British Columbia 

Dear Carole: 

Allow me to thank you and everyone in the Grievance Committee. 
especially Ted Byrne, for everything you have done in connection with 
1111' reclassification. In spite of the prolonged process, I am satisfied 
Yi th the outcome in every respect . My ease proves to us again that in 
unity there is strength. 

Thanks again. 

In solidarit y , 

... I Joze Lazar 28/81 ----------------------~ Jan. Wendy Bice 
A.U.C.E. Local 1 
UBC 

Dear Wendy, 
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I 
I 

Thanks ·for your letter, sent so speedily, outlining renewed . 
membership and transportation to UBC for union meetings. 

Please find enclosed the membership form and $1.00 fee. 
Arter 3 months of pounding the streets job hunting, it's clear 
that more and more women are being forced into the job ghettos 
with even less job security, shorter hours, and Pa.J' rates far 
behind the cost of living. We certainly need unions, especially 
Ones like AUCEl. 

ffirE@~r,w~rn 
~0·1ss1 

$. u. C. £. 
Room 9 
Bio medic a l Comm. 

..,,. ____ __ _ ___________ -·--·-- ---. ·-··· ·- _____ ····- ··---· _____ y_._G_._f_L __ _____ -1 
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association of university and college employees 

' 

Mr. W.L. Clark 
Assistant Director 
Employee Relations Dept. 
Campus Mail 

Dear Mr. Clark: 

January 22, 1981 

This letter is A.U.C.E. Local I's respo~se to the Univ~rsity's 
recent request that the Union sign a document ~h1ch_would C?nstitute a 
special agreement between the Union and th~ University. ~his agre~ment 
would allow one individual approaching retirement to continue working 
for a specified period of time . 

Please find enclosed a copy of a letter from Carole Cameron 
to Jane Strudwick, dated November 3rd, . 1~80, where this Union's response 
to the University's policy regarding retirement was clearly and 
emphatically defined. 

I would also like to state, while reiterating our positi?n on 
this matter, that we do not appreciate the University counte~mand1ng 
our previously defined policy on Retirement . W~ st~ong~y_obJ~ct to . 
requests from the Iniversity that would result ,n d1scrim1nation agai nst 
other A.U.C.E. members. 

' 

c.c . AUCE Newsletter 

Yours truly, 
/ -

/.,/ ·' . ,, / ;, 
----·., / , . k h _,,, --' . (.., , .,/;p {.:::t:.,t. / /' '-...vC..--c.--\.. -

,· 

Wendy Bice 
Union Co-ordinator 
A.U.C.E. Local I 

THE UfHVERSITY'S REfIR8fHT POLICY AfID THE LlNia'J' S RESPaJSE 
WERE PRINTED IN THE NOVEMBER 1980 NEWSLffiER. 

2162 Western Parkway, Vancouver, B.C., V6T 1V6 Telephone (604) 224-2308 

r 
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association of university and college employees 

Dr. D.T. Kenny 
President 
University of British Co1umbia 

President Kenny: 

F'ef>ruary 2, 1981 

6n behalf of the Executtve of AUCE Local I, which represents 
the liorary and clerical workers at the University of British Columbia, 
93% of whom are women, we wish to express our disgust and repugnance 
with the University's complicity in the continuance of the Lady Godiva 
ride, organized by the Engineering Undergraduate Society. 

We would expect that the image the University of British Columbia 
would like to put forth is that of an ~nlightened institution, striving 
to erradicate the inequity between men and women. This is far from the 
truth . By condoni'ng this annual event the University administration -
makes a mockery of any claims that they are opposed to the sexist 
activities of the Engineers. Apparently sexism still permeates the 
minds of members of the University administration and of the Engineering 
Undergraduate Society. This lack of consciousness does nothing to . 
enhance the opinion presently held of Engineers, the Faculty of Applied 
Science, or the University as a whole. 

We consider the continuance of thes~ activities to be insulting, 
and not as mere "boyish" nonsense. Although directing this matter to you 
may draw some attention to this Engineering Undergraduate Society event, 
to ignore such sexist behavior is worse. The onus is on you to prevent 
such events from occuring in the future. 

cc: Dean L.M. Wedepohl 
Faculty of Applied Science 

Ubyssey 

AUCE Newsletter 

Vancouver Sun 

Yours truly, 
/; I .J . 

.. "'t, ;;;7'~~ -VJt~£,, 
Wendy Bice 
Union Co-ordinator 
A. U. C. E. Loe a 1 I 

* Sexism is a Learning Disability 

2162 Western Parkway, Vancouver, B.C., V6T 1V6 Telephone (604) 224-2308 

•ii . 

J : 
· ... -, . , 

, .. ~· . .. 
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PROPOSED FEDERAL CUTS TO f-1IGHEP EDUCATION WOULD HAVE DEVESTATING EFFECTS 

By Ud S.tltand 

Revised federal funding 
$117,500,000 

Amount to be rnade up 
$117,500,000 

Break-down of hl~hcr-education costs and funding in B.C. 

The Federal Government in its most 
rece ,nt budget announced its intent ion 
~o restructure the method by which it 
shares costs of joint programs with 
the provincial governments. Rather 
than funding these joint programs it 
wants to move towards block funding 
where the amount that thev contribute 
wou 1 d be set. 
The Federal government also wnnts to 
drastically red~ce its overall comm-
itment to these progra~s and it feels 
that the area that is ~ost vulnerable 
to cuts is Higher Education. 
As the chart above shows, the Federal 
Government currently funds 2/3s of the 
cost of higher education ~n 8 .C. They 
are proposing that their fundin1 be 
cut in half - ;t.h,u wou2d le.a ve. a. 
1.>ho11..t6ali ofJ ovell. $117 f,IIl.1-WfJ. 

The results of this kind of shortfall would 
be devestating! ·If the Provincial Government 
decided to not make up the shortfall in 
funding drastic budgetary .measures would have 
to be undertaken. 
Student fees could be quadrupled to increase 
the money raised from 43 million dollars to 
raise 172 million dollars. (at UBC student 
fees would then start at 2,400 dollars a year. 
Staff budgets could be slashed - necessitating 
massive layoffs. 
Either approach, or a combination, would 
completely change education as we know it. 
Tuition fees at UBC have been raised by 13% 
while departments have been asked to pare 
l .7% from their budget covering salaries 
because the growth in the budget granted to 
UBC by the Provincial Government fell short 
of the inflation rate by 2%. WHAT WILL HAPPEN 
IF OUR BUDGET IS REDUCED BY 1/3? 



All of us - Students , Staff, Facul ty 
and Administration - are affected. 
When the cost of education rises faster 
than the fund i ng to support it - qual i ty 
drop~ . According to Douglas Kenny, 
President of our University, management 
is now being forced to "cut to the bone . , 
and maybe into the bone," to operate 
within its budget. What will it be like 
i f the Federal Government implements its 
proposed cut backs. 
AU o 6 lL6 Me. a0 0 e.c.te.d 
This proposal comes on the heels of years 
of neglect. 
Student loans and bursaries from the 
Provincial and Federal Governments have 
not increased for the last few years. 
This freeze in funding, coupled with 
rising costs have made it more difffc -
ult for students, particulr.rlv women 
and single parents, to attend~ university . 
When asked in a survey, students at 
Simon Fraser replied that 32% of them 
would be unable to return to university 
if tuition fees were increased by the 
propsed 12.8%. Inspite of this, fees 
were increased. 
At Capilano College the short fall in 
funding this year ($700 thousand) has 
led to the elimination of 14 ALICE jobs 
and 15 Faculty positions . 
And this situation can only 9et worse 
unless we start to fight ~~ck. 
We. c.an 't 0-i.g ht :tl'lb., alone 
This situation can only be fought on a 
Campus wide, Province wide and ultimately 
Nation wide basis. 
At Capilano College, AUCE Local 4, the 
Capilano College Faculty ~~snciation 
and the Capilano College Student 
Society have been workino tnnether to 
oppose Tuition Fee incre;sesJand Cut 
Backs. Joint presentations were made 
to the College Board and although the 
increases were approved the three 
groups wi ll continue to work together. 
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At UBC we must begi n to work with 
other groups on campus. The Alma Mater 
Society is begining to build student 
invol vement through concentrating on 
student accessib i l i ty to educat ion and 
the i nadequate level of funding of post 
secondary education. 
The time has come for us to join them. 
I would like to move that: 
1) AUCE Loe.al One. ac.live.ly pall.liupa;t.e. 

in the. qe.ve.lopme.nt On anli-c.u;t bac.k 
c.ampugn.6 in c.onju.nc.lion wdh etlt 
.6 e.gme.n-t6 o 6 the. CampU-6 Commu.~y. 

2) That AUCE Loe.al One. -0.:tJr.ongly oppo.6e. 
the. plr.opo.6e.d Fe.deJtal. Gov~nme.nt 
Jr.e.du.c.~on -i.n 6u.d-i.ng 6oJr. Po.6t Se.c.ondMy 
Edu.c.alion - and that we. woJr.k wL:t.h 
0th~ gJr.ou.p.6 to ac.liv e.ly o ppo.6 e. thl.6 
pll.opo-0e.d poUc.y. 

3) That AUCE Loe.al One. -i.nookm AUCE PJr.ov-i.nual, 
the. othVt AUCE Loc.aL6, the. BC Stu.de.nt'.6 
Fe.de.Mtion, :the. National Un-i.on On 
S:tude.nt.6 and the Fe.d~a,t and Pll.ov-i.nual 
Gov~nme.nt o0 the..6e motion.6 tha:t we. 
have pcv.,,t; ed. 

********************* 

NATIONAL DAY OF ACTION ON DAYCARE 
As part of their campaign on accessibility 
of students to education, the National 
Union of Students is planning a National 
Day of Action on Day Care. As a union with 
a large number of women, single parents and 
parents with young children we should be 
supporting this day of action. 
1 lie.11.eby move. :tha:t AUCE Loe.al One. le.nd.6 -i.t.6 
6 u.U ~uppo11.t to the. Na:t-i.o nal Vay o 6 Ac.lion 
on C luldcaJr.e. and wo11.k w-i.th othe.11. gll.ou.p.6 :to 
en.6u.ll.e. .th.at tlu..6 day on ac.tion -i.-6 .6U.C.C.e..6.6nu1.. 

•, \ < ' ·J ,,., ' 

Who's come a long way, baby? 
'ls outside work a mother's reward after she ha.s done everything else?' 

By Susan Altschul 

Susan Altschul is a lawyer and lecturer at Montreal's 
Concordia University. 



MICHELE 
LANDSBERG 

) .. I'· -"7° ' '• "-- ·JV I l:, 

Someday we'll pay 
for the scandal of 
female slave labor. 

' 
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no woman 1s exempt 
The Mastermind C) ltltllHVltUr lt14 

"WHEN I WANT YOUR OPINION /'LL TELL YOU WHAT IT IS." 
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LINDA HOSSIE 
CITYSIOE 

 



Minutes 
Minutes 
Membership Meeting - Wednesday, December 17, 1980 

IRC 6 
12 : 30 - 2:15 pm. 
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The meeting was chaired by Marcel Dionne, the President, and the minutes were recorded 
by Ray Galbraith, the Secretary - Treasurer. 
Marcel Dionne indicated to the membership that the Executive had recommended that he chair 
the meeting as the retiring President, Nancy Wiggs, was unable to attend. 
Moved by Joan Treleaven 
Seconded by Carole Cameron 
The motion was CARRIED. 

1. Adoption of agenda: 
Moved by Joan Treleaven 
Seconded by Lid Strand 
The motion was CARRIED. 

THAT MARCEL DIONNE CHAIR THE MEMBERSHIP MEETING. 

THAT THE AGENDA BE ADOPTED AS CIRCULATED. 

2. Moetion of the minutes of the November 20a, 1980 MembershiP,..,Me_etin~: 
Moved by Andreana Phillips THAT THE MINUTES OF THE NOVEMBER 20, 1980 MEMBERSHIP MEETING 
Seconded by Joan Treleaven BE ADOPTED AS CIRCULATED. 

The motion was CARRIED. 

3. Business arising from the minutes: 

There was no business arising from the minutes! 

4. Business arising from _the correspon~ence: 

There was no business arising from the correspondence. 

5. Nominations: 

Closing: 
Benefits Committee (2) - No members were willing to stand f or election to this important 

Committee. Nominations were to remain open until the next Member-
ship Meeting. 

Communications Committee - Ray Galbraith was elected by acclamation. Nominations were to 
be re-opened at the January 1981 Membership Meeting. 

At this point the Teaching Assistants (CUPE Local 2278) entered the meeting to present 
a report to the membership . 
Moved by Ann Hutchison 
Seconded by Sharon Newman 
The motion was CARRIED. 

THAT THE TEACHING ASSISTANTS' REPRESENTATIVES BE SEATED AND 
THAT THEY IMMEDIATELY PRESENT THEIR REPORT TO THE MEMBERSHIP. 

Peter Fryer, the T. A. 's Secretary-Treasurer, acted as the spokesperson for the group. He 
indicated that their union had been negotiating with the University since May of 1980. A 
tentative agreement on wages had been reached, bHt the thorny - issue of union security 
remained. He reported that to date the University was totally o·pposed to the type of Union 
shop being presented by the T.A.'s. The issue was of great importance due to the yearly 
turnover of 50%. The T.A.'s were of.fering to take the Carleton University formula which 
allows members to opt out of the Union after 10 days. Peter stated that in the present 
situation the T.A . 's could either sign a new contract or contemplate job action. 

Peter then proceeded to a discussion of strategy, stating that much of the T.A. 's strength 
depended on supp0rt from other campus unions. He outlined the type of strategy that was 
being considered and then opened the floor to quest;Lons. AUCE members present commented 

-2-
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upon the proposed strategy and asked what support the T.A. ' s expected of Local #1. Some 
members dw~lt on some of the flaws in the T.A. 's strategy, especially in light of our 
strike in May. Responding to a question about Local 2278 ' s timetable, Peter Fryer indicated 
that a membership meeting had been slated for mid- January. Prior to that meeting there wer e 
no definite plans other than some grass roots organizing. At _ the end of the discussion and 
question period, it was point .ed out that the Executive had dealt with the issue of support 
and bona fiding the possible picket lines in a letter to the University that had been re-
printed ,in December's "On Campus". 

When the Teaching Assistants left the meeting, the closing of nominations continued. 
Carole Cameron and Wendy Bice were nominated by acclamation to the Provincial Cross-Local 
Committee to Investigate AUCE Salaried Staff. No nominations were forthcoming for the 
Provincial Education Committee, the Committee to Investigate Discovery Parks or the Cross-
Local Superannuation Pension Investigating Committee. Nominations were to be re - opened at 
the January 1981 membership meeting. 

6. Secretary - Treasurer's report: 

Ray Galbraith reported the results of the two referenda. He said that the dues increase 
referendum passed, a surprising development for the office staff. It was an extremely 
close vote: YES - 236 / NO - 227 / ABSTENTIONS - 22 / UNMARKED 5 / SPOILED 53. The results 
of the second part of the dues increase ballot was as follows: ACROSS-THE-BOARD - 286 / 
PERCENTAGE - 129 / NO CHOICE - 75 / SPOILED 53. Ray indicated that the increase in dues 
would be reflected in the January 31, 1981 paycheques. 

The results of the strike-related expenditures referendum were more decisive. Ray reported 
the following results: YES - 375 / NO - 150 / ABSTENTIONS - 15 / SPOILED 53 / NO VOTE ON 
FIRST PART OF BALLOT - 7. On the second part of the ballot the membership chose to have 
two deductions, one at the end of January, 1981, the other at the end of February, 1981. 
Each deduction was to be $10.00 for full-time employees and less for part-time employees/ 
members. The results were: 1 DEDUCTION - 173 / 2 DEDUCTIONS - 333 / NO CHOICE - 41. 
Moved by Ray Galbraith 
Seconded by Ann Hutchison 

THAT THE MEMBERSHIP ADOPT THE FINANCIAL STATEMENT FOR THE 
MONTH ENDED NOVEMBER 30, 1980 AS CIRCULATED. 

. Ray explained that the extraordinary item of toncern was that there appeared to be a 
considerable excess of income over expense, in the sum of $2,000. But, that was illusory 
as bills to pay for the stewards' seminar and for the printing of the contract were held 
for payment in December. 

The motion was CARRIED. 
Ray then detailed the office move which was definitely scheduled for the last week in 
December. The only loose end was the need for membership approval of the moving arrange-
ments. To this end Ray had obtained two estimates, one union , the other non-union. The 
estimates were close in dollar terms, but the union firm,'s estimate included boxes and 
tapes one week in advance of the move and a visit to th~ office for calculating the esti-
mate. 
Moved by Ray Galbraith 
Seconded by Murray Adams 

The motion was CARRIED. 

THAT THE MEMBERSHIP OF AUCE LOCAL #1 APPROVE THE EXECUTIVE'S 
RECOMMENDATION TO EMPLOY SALMON TRANSFER AT THE COST OF $751.00 
FOR THE MOVING OF THE UNION OFFICE TO 6383 MEMORIAL ROAD. 

The last item of the Financial/Secretary-Treasurer report was concerned with the projecte~ 
budget for the f iscal year 1981. Ray explained that the commitment to produce such a state-
ment was outlined in Section J-13 of the By-Laws and that the project budget was printed 
on page 16 of the newsletter. He outlined how the various figures were arrived at, for the 
most part parallelling the rationale contained in the newsletter article. 

Moved by Ray Galbraith 
Seconded by Lid Strand 

THAT THE MEMBERSHIP OF AUCE LOCAL #1 ACCEPT IN PRINCIPLE THE 
PROJECTED BUDGET FOR 1981 AS PRINTED ON PAGE 16 OF DECEMBER'S 
"ON CAMPUS". 
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In response to a question from Lid Strand, Ray Galbraith explained that the motion was 
phrased "in principle" because the figures in the budget were not etched in stone and 
could be exceeded for various reasons. If that should occur then the next Secretary-
Treasurer would have to come back to the membership for further discussion and approval 
of any excesses. 
The motion was CARRIED. 

7. Grievance Committee report: 
Carole Cameron reported an item of considerable signif~cance. A member had grieved an 
unsuccessful reclassification attempt and had been successful at Step III of the Grievance 
Procedure - retroactivity went back to January 1979. 

8. Provincial report: 
At the outset, Susan Zagar moved the motion printed on page 30 of the newsletter. 

Moved by Susan Zagar 
Seconded by Lid Strand 

THAT THE MEMBERSHIP AMEND THE BY-LAWS AS FOLLOWS: 
E. LOCAL ASSOCIATION EXECUTIVE 
THE LOCAL ASSOCIATION EXECUTIVE SHALL INCLUDE THE FOLLOWING: 

PRESIDENT 
VICE-PRESIDENT 
SECRETARY-TREASURER 
MEMBERSijIP SECRETARY 
UNION ORGANIZER 
UNION CO-ORDINATOR 
2 TRUSTEES 
2 PROVINCIAL REPRESENTATIVES 
ETC. 

Susan's motivation was brief and to the point: that the Provincial Reps should have the 
right to vote as they regularly attended Executive meetings and contributed extensively 
to the debate and that the Reps in the other Locals also bad the vote. 
Lid Strand asked whether the other parts of the By-Laws which were related would be 
automatically changed. Carole Cameron replied that they would. 

The motion was CARRIED. 
. Susan then indicated that the third affiliation ballot was in preparation and that it 
was, f or her, the most important to date ·. And, in that light, she requested that every 
member cast his/her ballot. The ballots were to be counted on January 17, 1981. She re-
ported that Local #2's dues increase referendum went down to defeat and that Local #4 at 
Capilano College was in arrears to the Provincial due to a dispute over accessibility to 
Convention tapes. 
At that point Marcel Dionne explained that the Provincial Secretary-Treasurer, Sheila 
Perret, was scheduled to speak on the increased Per Capita Tax. Marcel stated this was 
no longer nec e ssary as the members of Local #1 had just passed a dues increase which 
would cover our increased Per Capita Tax requirements. Carole Cameron added that our 
Local would probably begin paying the increased amount in either January or February, but 
that the membership would have to decide whether or not to pay the "retroactivity"from 
August. The issue would be brought to the February meeting for membership consideration. 
Carole said that it was the intention of Local #l's Executive that the Provincial partici-
pate in the discussion and debate as fully as possible. 

9. Other Business: 
a) Benefits Committee - Hendy Bice, the Union Co-ordinator, made a plea for more member-

ship participation on the Committee stressing the importance of nego~iating a new and 
improved benefits package. To date, the University did not have its committee together. 
Wendy said that we had scheduled a meeting with MSA to determine '\:'lhat was available. 
Those presently on the Committee felt that it was necessary to go back to the beginn i ng 
and to do some basic research. 

b) Job Evaluation Committee - Murray Adams, the Committee's chairperson, requested that 
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members complete and return their job evaluation questionnaires. He reported that nothing 
of any substance would be done with the completed forms until after Christmas. In response 
to a member who suggested a further follow-up form in six months, Murray expressed delight 
with the idea but said it would be impracticable without more volunteers. 
At 1:40 pm. Carole Cameron introduced the film "Finger Pinky", a film about the organiza-
tion of the York University Staff Association (YUSA). The meeting adjourned at 2:15 pm. 
immediately following the film. 

1 CAPII ANO m, LEGE I ABQI IR $Tl mTFs PRQSRAfvJv[ - REGISTRATION INFO? CAI I 224-2308 
The Labour Studies Programme is dedicated to help meet 
the special education needs of B.C. workers, their organi-
zations, and the labour movement in general. The Labour 
Studies Programme can help your union develop a wide 

' variety of labour and labour-related educational pro· 
grammes. Many unions have worked with us in producing 
short, specialized courses or workshops for use in their 
membership, stewards and officers education programmes. 

CONTACT ED LAVALLE, CO-ORDINATOR 
 Local 334 for more information about: 

• A full list of workshops and mini-courses we can offer 
• How your union might use this service 
The Labour Studies Programme of labour and labour re-
lated courses, now in its sixth year, is publicly funded by 
Capilano College. Over 4,000 participants involving 120 
B.C. unions and locals have used our se-rvices. 

LSP 101: Labour Economics: Alternatives and 
Options 

This course builds on the material from LSP 100 to provide in-
formation on alternative economic models including Marxist 
economic theory. Discussion will' focus on the development and 
nature of capitalist economics and the causes of long and short 
term economic crises. 
INSTRUCTOR: Mr. Nigel Amon is an instructor of Economics at 
Capilano College, where he has worked since 1972. Mr. Amon is 
active in his union and has advised its negotiation team on 
economic issues in bargaining . 
DA TES: Starts March 5, ends April 23 
TIME: 7:00 P.M. to 10:00 P.M. 
PLACE: Canadian Union of Postal Workers 

Hall, 950A Richards Street 
Vancouver 

DAYS: Thursdays 
FEE: $14.25 for 

8 sessions 

LSP 110: The British Columbia Labour Code 
Among other issues, this close look at the B.C. Labour eode ex-
amines llnfair labour practices, the Labour Relations Board, cot· 
lective bargaining, strikes, essential services, and grievance 
arbitration. Sessions will also cover labour law, procedures before 
the L.R.B. and arbitration boards, as well as portions of the 
Human Rights Code. 
A book of cases and materials will be available at cost. 
INSTRUCTOR: Leo McGrady isa Vancouver trade union lawyer. 
Mr. McGrady is editor of "Trade Union Law," a new pub-
lication of the Labour Studies Programme. He is also teaching 
Labour Law at the U.B.C. Law School. 
DATES: Starts March 3, ends April 21 
TIME: 7:00 P.M. to 10:00 P.M. 
PLACE: Britannia Community Centre 

1661 Napier Street, at Commercial 
Vancouver 

DAYS: Tuesdays 
FEE: $14.25 for 

8 sessions 

LSP 111: Canada Labour Code 
A broad examination of the Code and decisions which affect 
unions under Federal labour jurisdiction, this course will intro-
duce methods of labour law research and their application. Em-
phasis will be placed on the policy underlying the Code and the 
creation and effect of the collective agreement. 
A book of cases and materials will be available at cost. 
INSTRUCTOR: Stuart Rush is a lawyer in private practice in 
Vancouver. His practice consists m_;iinly in labour, and criminal 
law litigation. Most of his labour law experience has been with 
unions under the Federal Labour jurisdiction; including CUPW. 
DA TES: S\arts March 19, ends May 7 DAYS: Thursdc1ys 
TIME: 7:30 P.M. to 10:30 P.M. FEE: $14.25 for 
PLACE: Longshoremen's Hall 8 sessions 

1685 Franklin St. (Franklin & Commercial) 
Vancouver 

LSP 116: Workers' Compensation Act and WCB 
The statistical and administrative framework of the Workers' 
Compensation Board is examined. The course is adjusted to the 
e~pectations of the majority of people enrolled in any term, but 
is generally geared to familiarize students with the preparation 
and presentation of appeals of the board of review and Com-
mission. All phases of claims handling are examined. from initial 
acceptance or rejection, including settling of wage rates to assess-
ments and payment of pensions. 
INSTRUCTOR: Connie Sun worked for the Workers' Com· 
pensation Board of B.C., handling appeals at the Commission 
level. She now practises law in the firm of Sun, Paterson, Brail & 
Busch and Ms. Sun acts for workers and unions involved in com-
pensation cases. She is particularly interested in looking critically 
at the administration of government agencies, including WCB. 
OATES: Starts March 21, ends April 25 DAYS: Saturdays 
TIME: 9:30 A.M. to 12:30 P.M. FEE: $9.50 for 
PLACE: NB 101, Capilano College 5 sessions 

2055 Purcell Way 
North Vancouver 
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Richard motivated his motion by stating the results of a housing study by the Douglas 
House Building Society which involved 166 non-academic staff at the University of 
British Columbia. The study, completed in May 1980, had established that the average 
age of the head of the household was 38 years which closely parallels householders within 
the bargaining unit. 30% of the participants felt that the housing available today 
was either marginal or inadequate. With an average household income of $23,000 per annum, 
Richard pointed out that it was financially difficult for people who wanted to purchase 
homes, bearing in mind that housing costs have escalated in the past three years. 
He emphasized that the Blue Heron Co-operative was a non-profit organization and added that 
although no section of the endowtllent lands was designated as parkland yet,the main 
objective of the Blue Heron was to have this status changed in order to obtain a small 
section for co-operative ho~sing. 

Joyce Diggins spoke in support of the motion. She was pleased that AUCE Local Ill's 
membership had been made aware of the situation and .firmly hoped it would create a stir 
among those searching for the answer to affordable housing. Joyce indicated that the 
Blue Heron intended to send representatives to Victoria who would appear before the 
housing minister to make their application for parkland status. She then asked that 
people who wanted more information should direct their queries to either the Blue Heron 
Housing Co-operative (5554 Kings Road, Vancouver, B.C., V6T 1K8) or to the Douglas 
Housing Co-operative (Box 48, S.U.B., UBC Campus). 

Elizabeth Brock asked if . Richard's motion was in support of the Blue Heron Co-operative 
alone or was it meant to include other co-operatives if the endowment lands' status was 
changed to parkland. 

Richard responded that ·the Blue Heron Co-operative would never refuse to support other 
co-operatives with the same aims and that he would support amendments to his motion which 
were inclusive of such institutions. 

Ray Galbraith advocated the co-op concept as being the only affordable housing available 
and urged that it was much more accessible to staff and non-bargaining members than .any 
other. 

Carole Cameron suggested an amendment to the motion which would include other housing 
co-operatives. She added that if the amended motion received the support of the 
membership at this meeting, that those sentiments be conveyed on union letterhead to the 
Minister of Housing. 

Moved by Carole Cameron 
Seconded by Richard Melanson 

The motion was CARRIED. 

THAT THE PHRASE "AND OTHER HOUSING CO-OPERATIVES" BE 
INSERTED AFTER "BLUE HERON HOUSING CO-OPERATIVE" AND 
THAT, IF SUPPORTED, THIS MOTION BE CONVEYED ON UNION 
LETTERHEAD TO T}{E MINISTER OF HOUSING IN VICTORIA. 

Andreana Phillips then asked if this motion supported the freeing of the land or the 
co-operative concept. 

Marcel Dionne responded that he understood that the co-op concept had already been 
accepted and that motiPn was .intended to request that the land be freed for affordable 
housing construction. 
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The motion now reads: 
THAT AUCE LOCAL 1 ENDORSE THE BLUE HERON HOUSING CO-OPERATIVE AND OTHER HOUSING 
CO-OPERATIVES REQUEST TO PLACE NON-PROFIT CO-OPERATIVE HOUSING ON THE ENDOWMENT 
LANDS. BECAUSE OF THE PRESENT HOUSING CRISIS, WE ENCOURAGE THE PROVINCIAL 
GOVERNMENT TO MAKE AVAILABLE A SMALL PORTION OF THE ENDOWMENT LANDS FOR THIS 
PURPOSE. 

5. Nominations: 
Closing: 

Benefits Committee (2) - Suzan Zagar was elected by acclamat ion . 
Joyce Diggins was elected by acclamation. 

Communications Connnittee - Nominations were to be re-opened at the next Membership 
meeting. 

Provincial Education Committee - No members were willing to stand for this 
Committee. Nominations were to be re-opened at the 
next Membership Meeting. 

Committee to Investigate Discovery Parks - No members were willing to stand. Nomina-
tions were to be re-opened at the next 
Membership Meeting. 

Cross-Local Committee to Investigate AUCE Salaried Staff - Nomina~ions were to be re-
opened at the next Membership 
Meeting. 

Cross-Local Superannuation Pension Invest ·igating Committee - Nominations were to be 
reopened at the next 
Membership Meeting. 

Job Evaluation Committee - No members were willing to stand. Nominations were to be 
reopened at the next Membership Meeting. 

Grievance Corrnnittee - Nominations were to be reopened at the next Membership Meeting. 

6. Secretary-Treasurer's report: 
Moved by Wendy Lymer THAT THE MEMBERSHIP ADOPT THE FINANCIAL STATEMENT 
Seconded by Bev Wesbrook FOR THE MONTH ENDED DECEMBER 31, 1980. 

Wendy then explained the changes indicated on the statement circulated at the meeting. 
She had mistakenly placed the amount of $952.92 for a Steward Seminar held on 
October 20 and 21 of 1980 jn the Salaries and Related Expenditures column. That amount 
should have been placed in the Meetings and Conferences column of the daily ledger. 
Wendy also noted that printing and stationery costs were up due to the payment of 
50% of the printed contract costs to the University. She added that the last 
payment to the Provincial for _the Section 7 loan had been made in December. 

The motion was CARRIED. 

7. Grievance Connnittee report: 
Carole Cameron stated that 
no questions. 

there was nothing outstanding to report. There were 

8. Provi~cial repo~ 
Suzan Zagar reported that the referendum on affiliation was completed and the result 
was that the Locals favoured the Lobby choice by a ratio of 2 to 1. Suzan then dis-
cussed the $5 assessment for Locals 2, 4, 5, and 6 which Local #1 would use to dis-
pense with strike-related debts. Assessments received thus far would be held in 
trust until all the money had been collected. Suzan in formed the membership that 
the SFU administration were also contributing to the payment of Local #l's debts due 
to their delay in deducting the assessment -from Local #2 members' paycheques. 
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Suzan then moved on to discuss the increased per capita tax and the retroactivity 

requested by the Provincial Association . She indicated that Local 2 was three months 

in arrears and was in serious financ ial difficulty at this time. Suzan indicated that 

Local #1 was prepared to pay the increased per capita tax rate beginning in Ja nuary of 

1981 which would amount to approximately $50,000 per year. She felt that it was time 

the membership concerned itself with just what is happening with that money and urg ed 

participation when the subject arises at the next Membership Meeting. 

Suzan announced that the 1981 Convention had been tentatively set up for the 5th and 6th 

of June, that an official notice would be f orthcoming. Nominations would open in March 

for delegates from each Local; she urged all those interested to participate in the 

elections as it was very important send the allowable ten delegates to represent its 
interest s. 

Lid Strand notified the membership of th e Capilano College fee increases; he felt that 

the policies and actions taken by th e Capilano College Local in fight~ng the tuition 

fee incr ea se s were justified and that the other locals should be prepared to offer their 
support in this str uggle . 

9. Job Evaluation _Committee report: 
Sharon Newman informed the membership that Murray Adams was transferring out of the 

bargainin g unit and that she would preside as the chairperson for the time being. 

She reported on the results of the Job Evaluation questionnaires which were sent out 

to the membership. Of the 1200 mailed out, 250 were returned, amounting to a 20% 

response. The returns would be analyzed and the results reported in the newsletter. 

Sharon made a request fo r volunteers to the Committee, as many as possible .would be 

welcomed and hoped there would be a greater response at the next Membership Meeting. 

This Committee usually meets on Wednesdays between 12:00 and 1:00 p.m. in the Union 

Offic e . Lastly, there would be a report appearing in the next newsletter. 

10. Other Busines s : -- ---- -... - ... _ ... 
Bi-weekly pay system committ ee : 

As Linda Tretiak was unavailable, Carole Camer~n of fer ed a brief summary. She fel t 

that there was a great deal of support on campus for the bi-weekly pay system, 

es pecially in the Finance Dept. Carole was convinced that its tmplementation would 

probably go ahead. A repor~ dealing with the introduction of the bi - weekly pay system 

e lsewher e was available fo r reading in the Union Office. 

The meeting adjourned at 1:10 pm. 

' 
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11/81 

Letter from J.M. Kennedy thanking Local 1 for contributions to the United Way 

campaign whose goal of $100,000 was surpassed. 
Letter from Heather Troche to R.A. Grant, E.R., re withholding of tuition fee 

waiver for a popular course. 
Letter from Ronald C. Brown to Local 1 re Gift of Hope donation of $50. 

Letter from Human Rights Commission re public meeting about legislative review. 

News release from B.C. Federation of Labour re edict against the Crane Co. 

Notice from AUCE Provincial re their activities in January. 
Original ·letter to new member enclosing $1 initiation fee, requesting a member-

ship form. 
Letter from Sheila Perret, AUCE Provincial, re Gail Bailey membership card. 

Notice of Benefit Night at the Carnegie Centre organized by the Nicaragua/ 

El Salvador Support Committee. 
Letter from Mavis Dunsford, Employee Relations, re severances of union members. 

Letter from CCCA re success of Rally for Repeal of the Anti-Abortion laws, noting 

meeting in January and thanking AUCE Local 1 for its support. . 

Letter from the Nicaragua/El Salvador Support Committee outlining the Benefit 

Night. 
News release from the B.C. Federation of Labour re the polluting of Alice Arm. 

Duplicate of Jan. 13 news release re Crane Co. edict. 
Letter from non-member to Carole Cameron re membership form received. 

Letter from the Diploma , Programme for Teachers of the Hearing Impaired Class of 

1980-1981 re request for donation. 
Letter from BCIT re open house at the Downtown Education Centre. 
Letter from Canada World Youth re exchange programs. 
Letter from AUCE Provincial re Resource-Public Sector Clerical Workers' Survey. 

Contract with Patti Lang for cleaning former AUCE Local 1 office. 
Letter from Kaye Rumsey, Employee Relations to Gary Taylor, Copy & Duplicating, 

re review of a Clerk II position. 
' Letter from Jane Strudwick re Joint Committee to Review Benefit Plans. 

Letter of resignation from Julie Foster to Employee Relations. 

Letter. from International Women~s Day Committee re notice of meeting. 

Letter from Attorney General's Office to President Kenny re policing services 

on the University Endowment Lands. 
Letter from SORWUC re invitation to their Local 1 Convention in February. 

Letter of resignation from Lid Strand re the University Safety Co~itt~e. 

Letter from Labour Relations Board of B.C. re CUPE Local 2278 application for 

certification. 
Letter from R.A. Grant/ER re pay rates for computer operators. 
Letter from Lesbian Conference Committee re donation request and conference notice 

News release from B.C. Fed . of Labour re provincial government 's coal development 

plans. 
Letter from new member re her appreciation of the security AUCE offers. 

News releas~ from BCGEU re Alberta government's denial of rights to employees. 

Notice of Anti-Nuke Day sponsored by Women against Nuclear Technology. 

Notice of Holly Near concert at the John Oliver High School Auditorium. 

Letter of resignation from Linda Tretiak re vice-president position of Local 1. 

Letter from Susan Weir to Marcel Dionne re deduction of dues and assessment. 

Letter from B.C. Teachers Credit Union re meeting on Feb. 14/81. 
Letter from AUCE Local 2 enclosing copy of current collective agreement. 

Letter (copy) from J.R. Chong to Ann Turner, Head, Catalogue Records, re notice 

of maternity leave. 
Letter from Provincial President Lid Strand to Marcel Dionne re AUCE Local 

l's role in the retro per capita tax dilemma. 
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E Me~bership Meeting 
CAL l 

Membership Meeting - Thursday, February 19, 1981 
IRC 6 
12:30 - 2 :30 p.m. 

Article 10 - Union Meet ings states : 

"The University agrees to al low nine (9) t wo-hour lunch meetings ( 12:30 to 
2: 30) in each t welve (12 ) month per iod of the Col lective Agreement. The 
Union may arrange when meet ings are t o be held pro vi ded at least te n (10) 
days advance not ice is given ." 

What that means is that ydu are ent itled to the t ime off fro m work to attend 
the February 19th Membership Meet ing . 

AGENDA 

No Smoking 

I. Adopt ion of agenda 

2. Adopti on of minutes of the January 22 1981 Member sh ip Meet i ng 

3. Business ar is i ng from the minutes . 

4. Business arising fro m the correspondence . 

5 . Nominations : 
Openi ng - Vice - Pres ident and Alternate Prov incial Representative 
Clos i ng - Gr ievance Committee ( I) 

Communicat ions Committee 
Provincial Educat ion Committee 
Committee to Inves t igate Discovery Parks 
Cross - Local Committee to Investigate AUCE Salaried Staf f 
Cross - Loca l Superannua t ion Pension l nvesfigating Committee 

6 . Secretary-Treasu rer ' s report 

7. Gr ievance Committee report 

8 . Executive repor t - Mot ion re payment of Per Capi t a tax re t ro 
changes t o By- I aws concerning sa 1·ar i ed staff 

9 . Prov incial report 

10. Other Busi ness - Job Eva luation Committee 
- By-l aw changes 
- Other 
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