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NEv~S LETTER .... . 

DiVISIONS NOW ORGANiZING 
I I 

. f SOME UNAWARE OF OVERT I ME REGULATIONS 

To co-ordinate the membership drive in 
spfc lfic areas on campus, members in variou s 
d ivis l ons have started -formi-ng their -own · 
organizi ng committees. A group in the 
I ib rary have done so and have now pub I ished 
a pamphlet, the ANTI-BIBLOS, deal ing with 
is s ues of particular interest to I ibra~y 
as s i st ants and other staff in that area. 
Anyone wishing to get together with other 
int erest ed members in your f aculty/depart -
ment t o form a local organ izi ng committee, 
p I ease phone Jean Rands at 298-8430. 

* -ii- * sf 
\1HAT ABOUT THE DENT AL PLAN'? 

The UBC REPORTS (Apr l I 5 ) does not say t hat 

1-J- has come to our atten t ion that there are 
ma1c1y wh-eJ a F<:J no·r fam0 i Hcr-- with the - over-:t-ime 
regulati ons applicable to the general office 
staf f . As is stated in the staff Handbook 
(197 2 ) persons wi l I be compensated for over-
time only when It is requested by the 
administrative head . Compensation is given 
either ln tim~ off or pay, at the rate in 
each cas e of t ime and a half for the first 
four hours worked and double tim e thereafter. 

It is our· understanding that the choice of 
payment or time off is avai I able in some 
departments but not in others, where the 
method o f compensat ion is determined by 
th e depar t ment head. t he Dent a l Plan is for non- unioni zed 

emp!oyees only . It says that non-unionized 
employees wi I I be of fe red a sc lar y- bensfit To C f1 i_ .:u I ate overt l me payment, we be Ii eve package. When the t e rm sa Zary -bene f i t 
pa akage is used, it norma I I y means th at , t ,h~ , t he fo 1 1 o,-JI ng meth0 d is used: 
int roduction of a benefit wi I I resu1t in a 
sa larv incr ease th at is !ess t han It wou!d 
nave beer1- oth e rw-is e. _::: E:iarf 1cTe- ifse 11=-
makes it c lear that th e Dent a l Plan wl I! not 
be offe red to non-unionized employees as ~ - l 
bene fit extra. 

The art icle says th at un ionize d employees, 
t hro ugh their union repr ese ntat ives, wi 11 be 
abl e to bargain with th e Unive rs !+y fo r th e 
Dent a l Plan-Sal ary package th at l s accept -
able t o them. Unti I A.U.C.E. has been 
cert lfied by the Labour· Relati ons Board, a l I 
A.U. C.E. members are consid er ed by t he 
Unive r s ity to be non-unioniz ed. The refor e , 
If cert ification is not granted by Jul y 1, 
A.U.C.E. membe rs wi I I not be able to ba rgain 
or t he Dent a l Plan-S a lar y package of t he ir 

cho ice but wi I I have to accept the arrange-
ment that is offered them by th e Univers ity . 

* * 
LITERATURE AVAi LABLE ' * 

'C-/ork mont h f 'or general office staff 
- '1.~ -d.3:f--i-n-edras Hi=? hou-rs..-"---·=-----_ . 

Divi de gross mont hly salary by 15? 
t o obt ain hour ly salary. 
'J.'hen ca Zoulate overtime wage per hour 
by r,-rul tl.p l oy i ng by 1¾ OP 2, whiah-
ever i s appl i cable . 

l~.B. This method may not be applicable in 
al I case s, particul ar ly to those wholly or 
par tl y paid thr ough grants. 

* 
DI SH\1i ASH I NG 

* * * 
OP"l'I ONAL 

* 

The of fi c ia l job des cr iptions for cl e rk, 
se cretar y and st enogr aphe r categories do not 
inc I ude a I l st l ng for bri ng coffee to the 
bos s or 1.,,1ash ing di shes af te r a faculty or 
departm ent meet i ng . In many cases, an 
ar rangement is made wit hir:i individual depart-

----=:--=~=~----:--:::c==:?.'":=:-.e:::~:--- f-'mll.!:e,<Jnl.Lt.!..:s=!.-. tbg i s acce12t.a I t o _ ,..J--:::~once ed __ ·Theron ow I ng---;t\;U. . E. pub 1 , ca , i ans On t he ot her hand, th e re have been instances 
ava i I ab I e fo r di st r i but ion... If you wou id repor t ed where off i ce sta ff seem to be 
!'Ike a supply, please phone Lori 1i'lhite head r equir ed to carry out such tasks whether 
at 732- 8444. · .. or not th ey are in agreement. Genera I 

- Const itut io n & Loca l #1 Bylaw s · c le ri cal and office pe rsonnel should be 
- Le t's Look at Job Clas s i ficat i on aware t hat dut _ies of this nature are normally 
- Uni on, What Does It Mean? opt i ona I .· Thi s has been ve rifi ed by th e 
= What Goes On At u. B.C . ? (Study U.B.C. Person ne l Off ice . 

Benef it s) DID YOU FlvOW THAT THE U.B.C. FACULTY ASSOC-
·-Anti-Biblos <Library Sta ff ) IATION MIGHT CONSI DER APPLYING FOR CE~IFICATION? 

THE ASSOCIATION OF UNIVERSITY & COLLEGE EMPLOYEES 
BO/ 11, STUDENT UN I ON BU l L.D I NG 
UN I VERS iTY OF BR IT I SH COLU~B I A 

VANCOUVER 8 , B.C. 



PRESENT SALARY SCALES 

We believe the fol lowing to be the current salary schedule for general clerical and library 
staff at U.B.C. Figures include the $15.00 across the board increase granted In 
November, 1972. A more detailed chart including all categories wil I be made available 
once the results of the Alma Mater Society job classification survey have been compiled. 

STEPS 1 2 3 4 5 6 7 
Clerk I 353 363 373 383 393 403 
Library Assist 368 378 388 398 408 418 
Secretary I 396 407 418 429 440 451 
Clerk 11 419 430 441 452 463 474 
Library Assist 11 432 . 443 454 465 476 487 
Secretary 11 466 479 492 506 521 536 551 
Clerk Ill& 
Assistant Library 473 486 499 513 528 544 560 
Mal I Clerk 

Secretary 111 & 
Library Stack 503 517 531 547 563 581 600 

-tiao.d.gnt -- - ,,, ___ 
Library Assist 111 522 536 551 566 582-- 59 9~ 
Secretary IV & 

Library Mai I 583 599 616 - 634 654 674 696 
Clerk 

LI brary Assist IV 608 624 642 660 680 702 724 
Administrative 
Assistant & 614 630 648 668 688 710 732 
Clerk IV 

Library Ass I st V 649 666 684 704 726 748 770 

* * * * * * 

OFFICIAL NOTICE TO SIGNED-UP A.U.C.E. MEMBERS: 

In accordance with the requirements of the By-laws, notice Is hereby given for 
a membership meeting to be held Wednesday, May 2 at 5:15 p.m. in the Garden Room of 
the Graduate Student Centre. 

AGENDA 

1. Minutes of the November 23, 1972 meeting. 

2. Financial Report. 

3. Report of the Organizing Committee. 

4. Elections wil I be held to fill the fol lowing executive 
positions of Local #1: 

a. Vice-President 
b. Secretary-Treasurer 

**A~L SIGNED-UP MEMBERS ARE URGED TO ATTEND** 


