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PBOFEDSIONAL GROWTH-IN-SERVICE OF THE TEAC&ERS IN THE

PUBLIC SCHOOLS OF THE CITY OF VANCOUVER ‘

\
¥

GHAPTER I
MEANING, DEFINITION, AND SCOPE

 The progre531ve nature of the educatlonal system of /

‘ Brltlsh Columbla reguires a progre881ve contlnulty of teacher-
'eeducatlon. Reallzlng the need: for thls 'both the educatlonal
authorltiig and the teachers have Worked together to provide
‘means whereby the latter may supplement thelr teacher-tralnlng
l;by profe351onal grewth-ln serv1ce. |

S MEANING OF PROFEDSIONAL GROWTH-IN-SERVICB

' The term profes51ona1 growth-1n-serv1ce“ is- frequently

. used. synonymcusly with such terms as "self 1mprovement in ser-

w v10e“ and "tra1n1ng-1n-serv1ce" Nelther of these terms seems
wholly adequate.k The former 1mp11es that the teacher is res-
4»pcn51b1e' the latter,_that the onus for profeselonal 1mprove-J
‘ment rests solely with the educatlonal authorltles concerned

If profe531ona1 growth-ln serv1ce is to be of most value to'

jthe educational system, the teacher and the educatlonal authori—%
tles should work in harmony--the teacher to prov1de the effort,

 «~the authorltles, the opportunltles, motlvatlon, and guldance.

: (1) The term “eduoatlonal euthorltles" 1ncludes both the
local school boards incorporated under the "Public Schools Act"

and the provincial authorities. The provincial authorities,

: respon51b1e for teacher-tralnlng and certification, is the

~ Council of Public Instruction which consists of the Minister

of Education and other members of the Executive Council of
British Columbisa w1th the Superlntendent of Educatlon as Sec-

'retary ex-offlclo. :



'USedhinhe‘general~sense ﬁprofeesional growth-in?service
_of teachers" may ‘be interpreted as meanlng any growth-ln-
serv1ce which 1mproves the quallflcatlons of teachers. The
k llmlts, then, of thls deflnltlon Will depend on the 1nterpre—
: tatlon glven to the term “quallflcatlens of teachers" There
is a unanlmlty that the quallflcatlons of teachers are of two
oktypesvvhlch, for lack of better termlnology, will be herein
,de31gnated as personal quallflcatlons and profe351onal quall-
flcatlons. The former 1nclude phy51cal appearance, health,,'
intelligence, character, and such other uallflcatlons as are
'knot the dlrect result of teacher tralnlng. fThe latterﬁrefer
to such quallflcatlons a5 Knowledge of subJect»matter, pr1n~
‘c1ples of teachlng, educatlonal psychology, and hlstory of :
'educatlon, an understandlng of the accepted educatlonal phllO*{
tsophy, an appre01at10n of the modern 8001al and economlc world,
rand the appllcatlon of this knowledge and technlque as under-’
Wetood by the term "the art of teachlng . t, o |
| It is the 1ntentlon of the author to llm1t “the term “pro-‘
fe331onal growth-1n-serv1ce" to the profe351onal quallflcations
, although, Where deemed unav01deble, con51derat10n Wlll be given
| to the 1nter-relat10ns of the two types of quallflcatlons. |
‘The term “profe331onal growth-1n-serv1ce“ has, in thls
the31s, been 1nterpreted as meanlng the dual obllgat1ons of :
‘both the teachers ‘and the educatlonal authorltles toward the
‘growth of teachers 1n What has been deflned as profe551onal

:quallflcatlons. £



3
DEFINITION OF THE THESIS
It 1s the purpose of thls the31s to study the type of
7pr0fesslonal growth-1n-serv1ce and the extent to which such
dgrowth has taken place among the teachers in the publlc schools
of the Clty of Vancouver, and to examlne pos31b111t1es for the
kfurther growth of these teachers.
In thls study some of the magor questlons whlch will. be
- examlned are: .
(l) What are the factors and pOllCleS 1n‘the educatlonal
system of British Columbia that have influernced the
~professional growth—ln service of the teachers in
Vancouver? ' :
(2) To what extent have the teechers of Vancouver grown \
‘ professlonally and what programmes of growth are be-
ing undertaken? S
(3) What facilities have been prov1ded for the profess1ona1
© . growth-in-service of teachers? What are the llmlta-
- tions of these facilities? '
f(4)hWhat methods have been used to motivate the pro-
... fessional- growth-in-service? Are these methods ade~-
‘ quate and are they belng utlllzed to thelr full extent?
‘(S)VWhat methods are used to 1nsure that the programmes
- of professional: growth are such as to be of most
value to the teachers ana to the Vancouver school
system9 : . . :
SCOPE OF THE THESIS
HThe author limited profes51onal growth-1n-serv1ce to the‘
body of teachers employed in the publlc schools of the Clty

of Vancouver for the follOW1ng Treasonss:

(l) Thls body of teachers represents a unit of teachers.
under the control of & local edmlnlstratlve authority.

(2) The size of ‘the group and the condltlons Wlthln the
.. local school area -are conducive to professlonal growth-
, 1n-serv1ce.' , /



) -
‘(3) Since these teachers come under the authority of the
- » kocal school board, information on their professional
Vgrowth in-service is readily obtainable.
(4) Inecertain educationalaprojeets of the nature of pro-
- fessional growth-in-service, this body of teachers
~has taken a very active part. R
7 However, in studying‘the,profeSSional growth-in-service
of the teaoherseof Vancouver, the‘auﬁhor found that various
aspects of the,etudy applied not only to the teachers of Van=
couver but also to all teachers employed in the publlc schools
of the Prov1nce of Brltlsh Columbla. “Buch phases as teacher-
tralnlng, certlflcatlon of teachers, and the maJor fa0111t1es
~for formal study come under the latter category. Thus, at
: tlmes, the scope of the the31s transgresees the llmlts whlch
the author has establlshed. Where the data~obta1ned and the

tconc1u31ons drawn are appllcable to all teaohere employed 1n

'the prov1nce, the author has indicated. thls fact. RN



'.5__
CHAPTER II

- 1

THE PROCEDURE USED IN MAKING THE STUDY

In maklng the~study, the;author adopted the generally
, accepfed;technique for surveys. Information was obtained by
means of the questionnaire; the interview, and from an analy-

k_sis offofficial‘recordS¢ The llterature on the subgect pro- :

,v1ded much materlal for valuable comparlsons.o

THE QU“STIONNAIRE METHDD
TWo questionnalres were used 1n the study, ‘one to obta1n
v‘yznformatlon on . the programmes of growth elther completed or
,ypartly completed by the teachers, the ‘other to obtain data on
‘sthe llbrary fa01lities in the hlgh schools.

The Questlonnalre on the Programmes of Growth

- To obtaln 1nformatlon on the programmes of growth Which
‘,‘the teachers had either completed or partly completed, aﬁ
othe t1me of the study, the author used a questlonnalre ‘sent
out by the Vancouver School Board This questlonnalre was'
rysent out in January 1937 and again 1n September 1937 Itr

contains four 1tems whlch in the author! s oplnlon,‘glve

1nformat10n pertlnent to the study. These:ltemS‘W1th the

o explanatory heading are as follows:

January 25, 1937 A

,To all teachers, : ,
1 Vancouver City Schools.

Dear Slr or Madam,

Previous to amalgamatlon the records of the greater city,
as now constltuted were not of a nature to make it poss1b1e



, : : o =b- , : A ; : S
for us to compile a record of the qualifications of all teachers.
We have a record of service for all teachers appointed since
amalgamation, but we have not a record of gualifications, as

far as courses taken are concerned. I am sure you all realize
“how important it is that the records of the personnel of our
staff should be complete. In order that we may give you

“‘credit for your full qualifications, will you please give us

~the information requested in the following questionnaire by
February 15, 19372 = : - B R

; f‘Sincerely-youfs,
Superintendent of Schools.

 Item 1. If you are studying toward a Degree, give the follow-
| ing information: SR RN AT .

,“Degree Snght ;Name,of,the' major subjects :Progress made
ST : UniVeISity ~ ’ |

Ttem 2. If yéufare;studying toward a Specialist;s‘Certificate,

give the following information:

o —5ertificaté,sough£' ‘Univergity or school ” Progress madé
L I . where training ' :

i

Item 3. List any_coarses“fakeh'thaﬁkdo‘not lead to a2 Degree
e ' or Specialist's Certificate (i. e., Manual Arts,
Physgical Education,‘MUSic;:UniverSiﬁy'Cgursqs, ete.)

yiﬁem 4, Give any further information that you;ﬁ?y consider a

qualification (i. e., Experience in the commereial
world, etc.) ' ' , : A A
In summariziﬁg'theKOneihundréd pér cent returns_sent in
*by fhé}teachers)in”respoﬁse'to-the‘qﬁeétionnairé df'February
1937; thé,au£hor divided them”intd three!groubs: those ffom:
(1) éénior‘high,échédlﬂtéaﬁhé;s,“(2) junior hiéh school teacheié,
gahdk(3)‘eiemenfary schb@l.ﬁeacherst 'This grouping not only
"simpiified the SQmmarieéybuﬁ‘alsd gave a baSis for~further 

comparisons.
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v ‘75
Thewquestlonnalre sent out in September 1937 gave infor-
,natlon on the programmes of profess1onal growth initiated be=-
tween February 15, 1937 and July 31 1937 : Because these i
‘questlonnalres were complled alphabetlcally, the author wa.s:
conpelled to class1fy the information for the teachers of Van-
couver as a group.' Thls 1nformat10n was used to supplement
'that obta1ned from the earller questlonnalre. |
In 1tems 1 and 2 of the questlonnalre the 1nformatlon

B contained in the sectlon progress made" was omltted from the‘
summary, but it influenced the recordlng " HNo records were |
made of returns where no progress Was indlcated, or Where the
nlength of service of the teacher and the little progress made
1ndlcated the 1mprobab111ty of completlng the programme,m |

| Item 1 would have glven 1nformatlon of a more enllghten-
ling nature 1f under the headlng “Major subJects“, some 1ndlca¥l

tlon of the specifie courses taken hed been requested.«

The Questlonnalre on lerary Fa0111t1es

| The ouestlonnalre used to obtaln 1nformation on the
lillbrary fa0111t1es was one gent out by the Vancouver School
Board in co- operatlon Wlth the Vancouver Publlc lerary. k
{The purpose was to obtaln data on the llbrary facilltles in ’
 the junlor and senior hlgh schools of Vancouver. Replles Were
‘Teceived from all schools concerned. ~ The follow1ng page of
kthls questlonnalre called for 1nformatlon on the facllltles

available in- these schools for teechers' profess1onal read1ng° 



s
e Teacher's Library
1. thbe; of volumes . . . .
: p2; Number of magazines‘subSeribes'for:.k{‘; .
‘3; Total amount spent in 1935 . . ;w.'t

'4.' Is above expendlture part of school 11brary grant or‘
:separate appropriation? . . . . .

5. Shelved in pup11'5~11brarY? .n.’; . Separate1y9 . ¥ s

6.‘~Administered"byslibrariané' .k.Teacher or Pr1n01pal9‘ .

‘sp7.f Please comment on the present pollcy. Would you change

1t in any way? | |
| The answers, except those to questions 5 and 6, Whlch
7iwere omltted as belng 1rrelevant to the study,‘were reoorded
'1n'tabular form. No statlstlcal treatment was glven to the«'
presults because of the fact that only elght Junlor and senlorf
thlgh schools had fa0111t1es for teachers' profe551onal read»,‘
ing. e | | ' es
o Thls questlonnalre has two ev1dent Weaknesses. sone,kit
'tdoes not contain any item to indicate the readlng 1nterests
Qf therteachers,'and, two,dlts‘scepe dees~not lnclude the
' faCilitiesfavsilable inethe elementary SChoeis.‘rsufficient
ylnformatlon to 1ndlcate the readlng fac111t1es in these,;
,‘schools wWas. obtalned from the school pr1n01pals When the
k, author 1nterv1ewed them. |
TﬁEeINTERVIEWkMETHGD,;
IntervieWS Were'heianith teaChers; principsls,:super-k

visors, and other persons Whose positions indlcated that they

L

kimlght be 1nterested in the study. f
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Interv1ews Wlth Teachers

Interv1ews Wlth teachers were held to substantlate the

author's 1deas on the problems 1ndlcated.andwto obtain 1nfor- :

‘mation conoerning;the conditions'whichythe teacher met in

developing'hiseprogremmekofiprofessional growth.

TABLE I CLASSIFICATION OF TEACHERS INTERVIEWED

~ ;Typeof. |
. School

Staff

. Number
Inter- |
- viewed

: Subieefs taught~orfposition

held

;Senfor‘
jHigh;

‘304%M

10

Geography .0!.000.....".
~Guidance

fMathematics
CArt

JLTechnlcal R R PR

Administrative sseveecoss

-

o-oo.-.’oo-uoooo
Commercial seeesscessenso
El’lgllSh oooooio,.o,.'..oo,iooo,r"h
v o eiene 000 ob s

ooa.o.ooooovoottooo.c

Physical Education ....s.”

Junior
High

T 155

14

L Admlnlstratlve
Art

‘Guldance

“Husic

- | General Science
| Bocial Science

‘Home bconomlcs

- 0‘.00'.'.;:0
."00.0.0.'...0.0'.0.
Commercial

......00..0\..'

00-.00-.00000.00;

English cecsessceesnvons
Mathematics +eeeesesasces
Modern Languages "$e o ¥ bie e
oooo.o‘oto-cooocoo.o
Physical Education ......'
'........k.'o"
Industrial ATYLS ceecesans

o o'_-,o, .80 0 0 o

' Elemen-

“tary

751 3/10

26

| Grade teachers (Schools ofL

MMlscellaneous

e 5 & e 5.0 090 6 0 ¢

Admlnlstratlve

six grades)

'Grade teachefs (Schools of

eight grades)

0.00.00.0..

ﬂjHHHHHHHHHHHPHGHHHHHHPHNiﬁs

| »\n

10

i?ﬁ?l; :

1210 4/5 |

)

o
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;As'Table>I ihdicates; fifty‘teachers‘were interviewed;

The two prlmary quallflcatlons de01d1ng the selectlon of
1nd1v1duals were flrst, that the teachers showed ev1dence ofk
: profes31onal growth-1n~serv10e; and' second ‘that they ev1nced
an 1nterest 1n the the31s.r The author found, also, that it

- was essentlal to 1nterv1ew only those teachers Who,.ln their
~op1n10n, had been employed in the Vanoouver'schools a suffi-
~01ent ‘number . of years to enable them to form some definite
:1deas as to the problem.of profess1onal growth-in-serv1ce.
In seleotlng teachers from the dlfferent types of school,
‘the author attempted to obtaln as much varlety as poss1ble.
”It Wlll be noted in the senior h1gh school group that inter-
‘v1ews Wlth teachers of certaln subgects have been omltted.p‘\yk
These omissions were the result of the conditions and method
governlng the 1nterv1ews.; The number 1nterv1ewed11n the‘ |
‘;Junlor hlgh school group seems to be out of proportlon to
vsthe numbers 1nterv1ewed 1n the other groups. Therexwere
'fseveral reasons for this. Teachers in the Junlor hlgh school
group Were more acce551b1e to the author than were' teechers
'i1n~other groups.f Many of" them had been promoted from the
'elementary schools because they had shown deflnlte ev1dences’
of profess1onal growth Many were plannlng programmes of
jprofess1onal growth that Would lead to thelr belng promoted‘
,to senior hlgh schools.' The oplnlons of thls group seemed,

therefore, to be of‘mOst value.' The elementary school

,teachers selected to be 1nterv1ewed Were from schools having
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- six and eight grades. These eehoels were of bofh the‘depart—
;ﬁentalized~aﬁd platOOn ﬁypes; The term “mlscellaneous" wa s
’japplled to spe01al teachers such as llbrarlane, 1ndustr1al art
teechers, and mu31c teachers in departmentallzed schools.;
; EBach 1nterv1ew occupled between one-half and one . hour.
To have some bas1s upon whlch the results could be evaluated,
~the author used the f0110W1ng questlonnalre “which he retalned
durlng the 1nterv1ew.’ | | | | '
Questlonnalre USed in Intervrews,‘
‘ with Teachers
'1.  éase»number‘;...;. Sex ;;...,,;;"Years,ef~service‘.;.
:2.,'§QSifionf;....;.‘..;Tv'Subjects;taught (N SO et
3. ‘?resent certificates '...;a;,........; | |
4Q‘kCertificates'at‘commeﬁcement Of\teaehihg"1.;...-..,.;.;
{Ef}'Why are you grow1ng profess1onally9
5'

. ‘In What profe351onal quallflcatlons do yoﬁ ooneider'growth
“to be of most value? - RN T

8. What 1nst1tut10ns dld you attend for profe581onal growth°k

k7b;~What opportunltles dld you consider were lacklng in these
S 1nst1tut10ns for your profe381ona1 growth9

eg8ag¢Have you ever planned a programme of profe531onal growth=
1nrserv1ce and. then found it to be in the wrong direction?

‘8b;fIf your answer “to 8a is in the negatlve,eexplaln.

k9a. Are you gatisfied Wlth the fa01lit1es offered the teachers
- to do profe551onal read1ng9 . ,

9b. If not do- you con51der that centra11z1ng the existlng
o facilltles Would be in-the nature of -an 1mprovement9

9¢. Suggest other means for 1mprov1ng fa0111t1es forkpror
 fessional readlng. ‘

10a. WOuld‘you welcome a;plan for teacher-intervisiting?
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10b. wa should such a plan be 0rgan1zed9
11, ‘Do you consider that salary rewards should be offered to
‘ ~induce teachers to become "master“ teachers rather than
admlnlstrators9 .
léa; Is there‘a plaoe in'the system for more supervisors?
12b. What would be their main function? |

‘l3a.;Do you~consider that leave of absence for one year
(sabbatical leave) would ‘aid your profe381onal growth?

13b. What per cent of your salary would yousrequ;re durlng,
'such leave? S s : .

,,13o.rWhat reasons would you give to Justlfy such leave°

- 14a.’ Do you feel that membershlp in study groups adds to yourw“
: profes31onal growth9 :

14b. wa or’ by whom should such groups be: organlzed°
15. Have you any suggestlons or recommendatlons that you

would like to make re profegsional. growth-ln serv1ce
fof the teachers in Vancouver9

~

7'_iIn tabulatlng the results 1tems l to 4 were om1tted

because they had been 1ncluded to 1nd10ate to the author the
de51rabillty of contlnulng the 1nterv1ew. Where the answers
glven to the questlons proved to be dlfferent in wordlng but
s1m11ar in content, they were oomblned for purposes of sim-
k~pllclty. ‘ |

Questlons that requlred "yes" or.“no" answers and some
sthat appear to be leading questions mlght be crltlclzed as
belng unsultable for thls prooedure. The results of these,
lehowever, were used mainly to substantlate the. author s. own

oplnlons and to crystalllze the problems of ‘the study. Other

‘_‘questlons were taken to the stage of dlmlnlshlng returns.
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‘Where pos51ble, the rellablllty of the answers glven was
7checked against data obtalned from other sources.

Informal Dlscuss1ons Wlth Teachers. The author felt that

'tfhe galned much valuable 1nformatlon fromslnformal dlscuss1ons
:Wlth teachers on varlous espects of the thes1s. Although the
fcresults of these were not recorded, they dld much to enllghten ‘
~the author on the nature of the study'and to enable him to

rr’v1ew more clearly the teachers"p01nt of view Wlth.respect

;to professronal growth,

Interv1ews With Pr1n01pals

i In order to ascertaln the attltudes of the prlnclpals'l'
of the schools towerd the profe351onal growth-ln serv1ce of .
che members of thelr staffs and to determlne the fa0111t1es

f‘whlch the schools offered for such growth the author 1nter-‘
"iv1ewed sixteen pr1n01pals of schools in Vancouver.

| The number of pr1nc1pals 1nterv1ewed was made up asv
lfollows.fktwo;selected from«the tenfsenlor‘hlgh*schools, one
froh the Junlor senior hlgh school, one from the two junior
"hlgh schools, and twelve from the forty-nlne elementary schools.
_ The 1nd1v1dual principals to 'be interviewed were deter-
5fm1ned on the follow1ng po1nts. | |
1. The 1nd1v1dual must have held a pr1n01palsh1p for

' at least four years. (There was one exceptlon to

thls) SN - -

2. The 1nd1v1dual must have held the pr1nc1palsh1p of

the school visited sufficient time to become well

“established in his -procedures. (This was determlned
by the Mhnlclpal Inspector of Schools)
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3. The author preferred to visit those pr1n01pels Wlth
»;whom he had some acqualntance.

To conduct the 1nterviews, the author v181ted the schools‘

whlle they were in SGSSlOﬂ, but durlng ‘the tlme the prlnclpals

were free from claseroom dutles. Each'v1s1t‘ana 1nterv1ew

- requlred between one and two ‘hours. These 1nterv1ews Wlth

pr1n01pals, 11ke those Wlth teachers, Were recorded.v To

‘prov1de 2 ba31s for tabulatlng the results, the author used

the follow1ng questlonnalre. |

QuestiOnnaire Used in the Interviews with Principals

a. wa do you superv1se the members of your staff?

b. Why do you adopt this method?

‘rWhat methods do you use to brlng about profe531onal growth,

'when you flnd such growth to be necessary9

7[wa do you utlllze your Teachers' Meetings to. ald ‘the

prof9331onal growth of your staff9

What schemes or progects do you organize to 1mprove your

- staff?

What other opportunltles mlght the school as an educatlonal
fglnstltutlon prov1de9‘,’ , ‘

~What opportunltles do yOu consider”are 1acking9 -

H‘What facilltles has your school for teachers' profe551onal'
reading?

What is your oplnlon of the arrangements for these fa0111—
tles9 : |

It is to be understoed'that the above‘questionhaire was

used merely as a guide 1nasmuch ag the collectlng of 1nforma-

tion by thls method 1nvar1ab1y requlres a number of other

‘k'questlons of a more searchlng'nature.c‘These Wlllrbe*evidentA

‘
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' from a summary of the results. ,

Items 7 and 8 were used with the elementary school prln-
v:r01pals only, to complete the Work that should have been accom=

"pllshed through the questlonmalre on llbrary fa01llt1es.

Interv1ews w1th Superv1sors

v Soﬁe of the supervisors were 1nterv1ewed to verlfy 1n;
-formatlon concernlng short courses Whlch they had been,g1v1ng
~°during the school year. Durlng these 1nterv1ews, the author
“ftook the opportunlty to obtaln their reactlons to the lack of
'“fac1lit1es for profe551ona1 growth~1n-serv1ce in their par-

i tlcular flelds LS

Interv1ews w1th Others

Interrlews were held w1th the Reglstrar of the Unlver-
51ty of Brltlsh Columbla,,the Reglstrar of the Department of
uEducatlon, the Dlrector of Technlcal Educatlon, Dlrector of
!°;the Summer School under the superv181on of the Department of
=:Educat10n, the Curriculum and . Technlcal Adviser to the Departe‘
ment of Educetlon, and other 1nd1v1duals whose p051t10ns 1n-
)dlcated that they mlght have 1nformation ‘and 1deas Whlch

.Would be of value.

| ANALYsis or DATA FROM OFFICIAL RECORDS
N The hlstorlcal materlal used in Chapter III was obtalned
from the "Publlc Schools Beport“ for the years 1874 to 1936
inclu51ve, and from the annual reports of the Vancouver School

‘_Boerd: The 1atter reports qaige not glVe complete data for



the years 1932 tokl935.: Partial data-for these four yearsk
were - obtalned from those sections of the "Publlc Schools
‘~Report " that dealt with the Vancouver school system.

These reports also produced data on the certlflcatlon of
Vthe teachers employed in. Vancouver, the attendance of teachers
at the Summer School for Teachers organlzed by the Department
- of Educatlon, and other factual materlal used in the study.

To obtaln 1nformatlon on the fa0111t1es offered by the
'k‘summer session of the Unlversity of Brltlsh Columbla and the‘w
summer sch@ol under'the direction of‘the Department'Of Edu-
“cation of the Province of Brltlsh.Columbia, the author used
the OfflClal calendars of these 1nstltutlons. »

- lMuch of the data from the records mentloned in the pre-l
jv1ous thrée paragrephs applled to all the teachers employed
lln the publlc schools of the Prov1nce. As the author p01ntedc
cout 1n Chapter I, these data- enlarged the scope of certain
sectlons of the the51s. : e |

Other 1nformatlon was obtalned from the records of the
sUnlver31ty of Brltlsh Columbla and of the Vancouver School
Board The nature ot these records llmlted to some extent, o

: both the quantlty and quallty of the 1nformatlon.
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CHAPTER III

X,FHE_NEED'FOR PﬁéFEsSIONAL‘GROWTH-rN-SERVICE
i The:needlfor'professional growth—in;service‘may be
studied from two points of view: Tfirst, the historical, which
involves an‘examination’of ‘the facteTS’in the prefessional
educatlon of teachers whloh have made such growth 1mperat1ve,'
"and second, the more 1mmed1ate and personal need of the 1nd1-~f
' v1dua1 teacher.- | ; |
THE PROFESSIONAL EDUOATION OF TEACHERS' ITS’INFLUENCE '

ON PROFESSIONAL GROWTH—IN-SERVICE )

“i The Influence of the Demand for and quplz of Teachers'

In examlnlng the hlstory of the profe331ona1 educatlon

7~, of teachers in the Provlnce of British Columbla, there is one

i f&Ctﬁr‘thaf:‘fYOML%he point ef ﬁiewlof prefessiena1 growth;
‘:’iefeervice,~appeare teebe’ofﬁeonsiderablejimpor%. That fac-~
jetor'is‘the~aemand fdf teachere. Reportlng on this in 1925
“'the Superlntendent of Educatlon made the follow1ng statement.
’ “Fer the flrst time in several years the supply of fully quali-
 f1ed teachers Was found to be equal to the demand for them(?) |
Figure 1, Whlch is a graphlcal presentatlon of parts of

Table II, 1ndlcates that the teacher-populatlon 1ncreased
'from 1922 to 1931 and remalned relatlvely stable from 1931 ‘

}

to 1936 These facts may - be taken as an apprex1mate 1ndlca-

= ‘tlon offthe demand for: teachers., The‘graph also shows that,,

o between the years 1923 and 1936 the‘ﬁumber efzteachers

: (2) Report oF the Superlntendent of Educatlon,u"Puhllc
‘abchools Report"™, in the "Sessional Papers of British. Columbia"
Vol. II (1925), page M 11., | , ,
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TABEE II TEACHERS GRANTED CERTIFICATES ANDfPHh

f TOTAL TEACHER POPULATION FROM 1922 to 1936 INCLUSIVE

Year

yhncouver
¢ Normal

R

Victoria
 Normal |

University
of B. C.

'Total

Teacher

| Population

1922

1923

1924
1925

1926

1927
19281,< 
 1929 

19311
w3 |
Cagss b
e |
1935 |
,19365fff

351
381
333
278
234

~

170

195
156
t5s

e

199

RESEE

Cam

141
’1175 -

. lé7 7
254
265
240
 160“‘
124
154
157
127

';'14§ 7i

120

131?'
102 _

73;,

;74*”* .

478
635
[653
R
Nas:
i361 ~r
1411
372
1370
| 3948

431

416,
‘400 '? 
34Q;f1/
,,309n

2994
3118

3211

3294

3396
3531

3668

3784

3854

- 3959

~3912
| 3873
| 3982

Note. The figures used in Table II were taken from the “?ub-\
- 1ic SBchools Report" for the years indicated and from the files
- of the University of British Columbia. The figures for the i
University of British Columbia Teacher-Training Course for the
years 1924 to 1928 are the number of students registered in
the course. There may be, . therefore, some variation between
the numbers used in the table and the actual numbers certi-
ficated. : . . : L

?
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certificated has tended to decrease. If the demand had been
greater than the supply, we should expect to find that an in-
creasing number were being certificated each year. Since the'
opposite is true, it may be safely concluded that the supply
of teachers has been greater than the demand for them. This
conclusion is substantiated by the large number of applica-

tions for vacancies.

Teacher-population —

Number certificated —

Frequencies

2,009

2 B RShssEsnEENEEgsgnaEE

e

Figure I Teachers granted certificates and the

total teacher-population from 1922 to 1936, inclusive
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,As 1oﬁgeee thekdemand for teachers exceeded~the scpply,
’teacheretrainihg and qualifications for certification were,
of necess1ty, held at a mlnlmum Asdthe supply, however,
approached the demand and eventually exceeded it, prospectlve
teachers found it necessary to obtain the hlgher classges of

certlflcate in’ order to obtaln employment This advent 1nto

:the market of 1ncreesed numbers of teachers holdlng the higher

o classes of certlflcate forced those who had entered the teach~-

©ing profe351on on the lower classes of certlflcate to seek
lopportunltles for professional growth-1n-serv1ce.

The Rlse of Fa0111t1es for Profes51onel Growth -in= Serv1ce

A brlef examlnatlon cf the hlstory of the profess1onal

' educafiohiof teachers in British Columbla 1nd1cetes the grow-w

- ing ﬁeed for and rlse of fa0111t1es for profess1onal growth

';Fcrjpﬁrposes of convenlence, tne toplc may be erbltrarlly
divided,intorthree perlcds. The flrst _stage, from 1872 to
. 1900,~may be termed the pre-normel school perlod' the second,

, from 1901 torl923, the normal school perlod ‘and the thlrd

~k~from‘l923‘to the present, thefperlod~of thefunlversity.

The Pre-normal School Perlod 1872 - 19@0 During this

d perlod, the teachers of the Prov1nce of Brltlsh Columbia Werek(‘
" granted ‘the fcllow1ng certlflcates. Flrst class "A" and "B,
Second—class "AY and "B", and Third-class "A" and "B" These'k
rcertlflcatesvvere awarded to candldates on the basis of their
percentage of the poss1ble marks.; The examinations covered

chlefly the subJects of the programme of studles. ,Fewf
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teachers, exceptlng those from eastern Canada and the Unlted
otates, had any pedagogical training. This condltlon‘was
‘"somewhet remedled in 1874 w1th the organ1z1ng of the Teachere'
Conventlon. This organlzatlon formed the nucleus for the
" Teachers' Instltute, establlshed in 1885 |

, Meetlngs of the- Teachers' Instltute Were, durlng the
early stages of 1ts development, held annually at Vlctorla
Whlle candldates for teachers!' certrflcates were taking their '
i eommer examinations; Later these meetlngs were held in other
" educatlonal centree and, eventually led to the formatlon of

local teachers' a58001at10ns. AL survey of the agenda, of the

"tmeetlngs of the Teachers' Instltute 1ndlcates that the main

buelness was- the readlng and dlscu351ng of papers on methods,
tof teachlng. That the Teachers' Institute had oons1derab1e
‘ouceess as an agency for profe331onal growth is borne out 1n
V’71886 by the report of the Superlntendent of ﬁducatlon.f In
1’thls report he gave credlt to the Prov1n01al Teachers' Instl-
tute for the marked 1mprovement 1n teaohlné?)

The- 1ack of trelnlng 1nst1tut10ns for teachers 1ed the
'Vancouver Board of School Trustees to establlsh in 1895 its
‘Cown system of” teacher tralnlng " This- oon81sted of giving
:pupll teaohers El two—months’ course as a351stants in c1ty

schoole. Thls plan was dlscontlnued When the flrst provin-

cial normal sohool was. establlehed.

S (3) Report of the Superlntendent of hducatlon, "Slx-
. teenth’ Annual Report of the Public Schools of the Prov1nce of
"Brltlsh Columbla“ b 195 ~ ,
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Dur%@g this,pericd; although the aemand for teachere
held‘qﬁalifiCations for certificatioﬁfat a minimum level,
‘the firstfceginnings of ?rofessiOﬁalcgrowth-in-serviCektcok
‘place. This growthewas made the more imperatiie'by the lack
of a professionai trainihg~inetitution,for teachers.

The Normal School Period, 1901 = 1923. - The beginhingk

; of thisrperiod Wés merked~by“the'opening'at Vancouver of the
‘first érovincial normal sahooi '"Later in the period a second
normal school was, establlshed at Vlctorla. These schools
foffered a teacher tralnlng course of nine monthe duratlon.

The currlculum 1ncluded teachlng-methods, school law, his-
‘tory of educatlon, practlce teachlng, and a rev1eW of the
"subJects on the programme of studles for the elementary
eschools. k o |

Durlng‘thls second stage, the metnod of grantlng cer-
‘~,tlflcates subJect to recall by the Coun01l of Public In-

‘structlon,was abandoned 1a favour of permanent certlflcates.'
 These were classifled as Academlc,,Flrst class, Second-class,>
Thlrd class, and Spe01allsts' Certlflcates. J :

' At flrstf the Academlc Certlflcate was granted to any
teacher holdlng a degree from a recognlzed un1vers1ty. ‘This
plan, however, falled to prov1de for any profess1onal traln-
~1ng., Later the regulatlon wa.s changed to requlre at least V
second-yeer unlver51ty standlng plus the normal school traln-

: 1ng. ~ Between the years 1916 and 1923, graduates of the Uni-

g ver51ty of Brltlsh Columbia (establlshed 1n‘l915)~were
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requlred to attend only the first term of the normal school
course to'ouallfy for the Academlc Certlflcate.

Thek 1rst Secono, and Thlrd Classes or¢3ert1flcate
»Were granted to those hav1ng the normal school tralnlng and
~hold1ng, in- addltlon, one year un1vers1ty,~three years high
school;eand‘two'Years high”school standing; respectivelygf
The Thlrd-class Certificate was no longer 1ssued after 1922,
Thls change, in the oplnlon of the author, was made pos51b1e'
leby the 1ncreas1ng supply of more hlghly quallfled teachers.
Calendar Show1ng the HEducational Development in Vancouver

- Whigh Helped to Create a Demand f?r
‘ Speclally Quallfled Teachers

1900 “Vancouver app01nted a spe01al 1nstructress in Draw1ng.
SR ‘Phy51oal Culture and Drlll was also 1ntroduced in this .
- year. ‘ ,

kl:l901'_Menual Training. was 1ntroduced.

- 1902  Commercial courses were. added to. the hlgh school

‘. programme, ‘ ~

1904 A Supervisor of Phys1cal Education and a buperv1sor of

; - Music were appointed to organize- their respectlve flelds.
'1905 First class in Home Fconomics organized.

1906 Domestic Science organized in the schools. :
1908  Wznual Training added to the high school programme.

- 1909 Home Economics added to the high school programme.
1910 TFirst class for the education of the. sub=normal.

1912 App01ntment of & Supervisor of Prlmary Work and a

i Supervisor of Music for the lower grades.

1916 Technical c¢lasses organized.

1918 High School of Commerce establlshed

1920 Vancouver Technical School established.

1922 TFirst junior high school organized.

1924 First school departmentalized. \ y

1927 Two other junior high schools opened.

1928 New technical school opened.

1931 Vocatlonal Guldance 1ntroauced ‘into the schools.

; (4):The information compiled in the above'calendar was
" obtained from the publlshed reports of the Vancouver School

~ Board. i
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During the first fourteen years of’this period, the
,demand Tor teachers specially qualified to teach such sub-
Jects as commerc1al, art “home economlcs, manual tralnlng,
'and music had been steadlly growing. Urban educatlonal

‘centres llke Vancouver had helped to create thls demand by

- broadenlng thelr programmes to 1nclude such subgects (see

ecalendar)f Prev1ous to 1914 teachers employed to teach :
p601al subgects had recelved thelr tralnlng ouiSLde the

Prov1nce of Brltlsh Columbla. InelOl4 ;fa0111t1es for train¥

Al 1ng in some of these special flelds Were 1ntroduced ‘with the

establlshment of the ‘Summer School for Teachers under the
dlrection of the Department,of Educatxon; aUponfcompletlon
of thelcenrsesmtahen,'teachers Were’grsntedlsﬁecialistsf;
Certifidates. In 1923, the end of thls perlod, there were:
‘one hundred and 51xty seven such certlflcates held in the
Vyprov1nce, of thls number elghty-one were held by teachers'
lemployed in. the Vancouver schools.' | |
The Prov1ncial Teachers"Instltnte continued to“function,

untll 1917 When 1t gave place to the Brltlsh Columbla Teach-*

ers' Federatlon. Whereas the Prov1n01al Teachers' Instltutee
Was subJect to the 1nfluence and control of the Department
of Educatlon, thls nery formed federatlon of local assoc1a~
tlons was purely a teachers' organlzatlon. It contlnued and
aévanced the work begun by the Instltute, and, through its
contact Wlth the Department of Educatlon and local school
| kboerds, became the 1nstrument through Whlch teachers voice

their op1n1ons on mutual problems.e'
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’ToWards the end of this period, the teachers Seemed.to
be moretéonscious of the need for higher academic and pro-
fessional training. kmeny attended the summer sChoolk00urses
rloffered by\American ﬁniversities. ‘To‘continue~this,growth~
kihQService'during the*winter monthS'studylgrOups were organ-
iZed.: Gne of these study groups prov1ded the nucleus for
the Teachers' Communlty lerary.

| The need for faC111t1es for. higher academlc and pro-
fess1onal growth was recognlzed Wlth the establlshlng of a
summer school for teachers under the dlrectlon of the Uni-
’ vers1ty of Brltlsh Columbla. At its first sesslon, held in
1920 over one hundred and thirty teachers attended

Durlng the perlod, 1901 to 1923, many changes in the

\;profes51enal educatlon of teachers took Dlace. The prov1n-
Clal normal schools~were establlshed. The standsrdsﬁef cer-x
rtlflcatlon were ra1sed and eventually the Thlrd class
Certlficate was abollshed The demand for spe01ally quall-.
f1ed teachers and the need for refresher courses resulted 1n’”
the establlshlng of a summey school under the Department of
'Educatlon. The Teachers' Instltute was reorganlzed and
,Placed under the control'of the teachers.k lhe demand fork
‘hlgher academlc and profess1onal quallflcatlons led teachers

’to ‘seek thelr profess1onel growth outside the prov1nce. This
'condltlonnwas met at home~by the~establishing of‘a university
& summe school for teechers. Although throughout thls perlod
’the demand for teechers continued to exceed the supply, the

4 (5) In 1922 this Summer School became a regular Summer
Session. of the University. ; '
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ratio of the fOrmer to the latter Wa5~gradually'decreasing.

The Period of the University. Designating the period

ifromei923 to the;?reseht as therperiod of thekuniversity does
no£ refleeffon the ofher’facilities f0r"thefprofeesi0na1 edu-
‘, cation of teachers, ‘bﬁtrme‘rel"y indicates that thisri_n"stitut‘ion;
'jhes been‘most~importent in itS“influence;ﬁ e

| ‘In\the yeare1923; a‘teeCher-training course»leading to -
theoAcedemic Certificate was added‘torﬁhe curricu1umeof the

ﬁﬁiversity'of’BritishrGoiumbia.wBy means of this teacher—
k'trelnlng course a ready supply of teachers holdlng the hlghest‘
type of certlflcate was made avallable. Teachers desiring to
'compete Wlth»these for~poslt10nsiwere foreced t0~ortain like
quallflcatlons. | |

* Under the stlmulatlon of the demand for advanced aca-
'demlc and profe531onal growth, the univer51ty summer;se581on
. grew rapldly in both attendance and in the;number of ﬁnder-
egraduate and’ graduate courses offered.i Today 1t is poss1ble
vfor students to obtaln the M. A. Degree through attendance at
fthls instltutlon.

, Durlng thls period,the normal~echools enlarged’their
programme of studles to 1nclude courses in educatlonal psy-f'.
chology and edacatlonalfmeasurements. Because of ‘the inade-
 quate scholarshlp of those admltted to the normal schools,
~~these 1nst1tutionsocont1nued to spend much time in rev1ew1ng
kthe subgect-matter of the Programme of Studies for the Ele-

kmentary Schools, Thls tlme mlght have been more profltably
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spent on other professional requirements had the academic

standards for entrance to the normal,schodls"been‘higher.,

Professional growth-in-service was given added stimula-

tion with the chan'ges governing certification. ‘In 1923, the

three classes of certlflcate prev1ously mentioned were each

'd1v1ded 1nto the further classiflcatlons of permanent, 1nter1m, ‘

~and temporary.; These Were issued on the recommendatlon of -

- those respons1b1e for the admlnlstratlon of teacher-training.

Their recommendatlon depended on the 1ength of the tralnlng

'”taken and the standard achleved by the normal school student.:

In 1935, the regulatlon was passed that certlflcates 1ssued

‘ to teachers tralned from that date on would be con51dered as

.temporarylcertlflcates tO‘be made permanent_omuthe following

,condifions:

L

I,

The Academlc Certlflcate was to be made permanent
upon the holder's completlon of two. years of satis~ -
factory teaching. -

The -First and Second Class Certlflcates requlred, in
addition to two years of satisfactory teachlng,'atten-

dance at the Department of Education summer school
for two of the flrst three years of- teachlng.

~In 1937, the f9110W1ng‘changes were also 1ntroduced:

i'

2.

The regulation requiring first-year university

standing or its equivalent as a prerequisite for the
First-class Certificate was changed to provide for
a comblnatlon of academic and profesblenal courses.

The Second-class Certlflcate was not to e 1ssued

after June 1937.

The British Columbia'Teachers’ Federation has continued

to work as,an~agency,for the\professional growth of teachers.

Through the Federation proper and the'variousrlocal associa-
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~tions, educatlonal stud1es have been made or are being made.
The group etudies andkthe‘dissemination of the results of the

' studles may be con31dered as 1nd1cat1ve of the need for growth
Another indlcatlon of the need for profe351onal growth
‘1s the fact that the Federatlon is show1ng an 1nterest in the
problems of profe331onal growth Thls ‘is evident from the
vresolutlons dlscussed at the Easter Conventlon of 1937 Theee;
resolutlons dealt with such matters ass

l. Choice of text- books. ’
2. Observation of class=room methods.
3« Courses in library methods. ‘
« Wider recognition of compulsory summer courses for
certification.
. -Leave of absence for profe351onal tralnlng.
. Visual education--film library.
« Teacher and student exchange.
< Size of classes.
J e Length of school day.
10..  Summer schools of education.
: 11l. Publication of the new curriculum. ‘
12, Bibliography re Junior High School curriculun.
- 13. Junior High School certificate requirements.
- 14. Training of teachers of ngh School Geography.
15, Educatlon Week..‘ / -

c~Now R

‘\O‘

Since the resolutlons passed by the Federatlon are usually
submltted to the Department of. Educatlon for 1ts con81derat1nn,v
©We may conclude that, where: fe351ble, such resolutlons have
halded in brlnglng about educatlonal reform within the. prov1nce.

Durlng the 1ast ten years of this. perlod a number of
changes 1n educatlonal pollcy and practlce have! taken plece
whlch have glven an added 1mportance to spe01al tralnlng and
certlflcatlon. Among the more 1mportant of these are:’

U s . N 3

»

(6) These studies are discussed in Chapter VI.
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1. The general trend towards departmentellzatlon of
- "schools in urban centres. '

2. vThe acceptance of the junior ‘high school as an
established organlzatlon.

3.'vA~greater emphasls on the,lessracademic subjects,:
such as:  music, art, physical education, drama,
“educational and vocational guldance, and practlcal
‘karts. : ’ .
4, The reorganization of the currlcula in the direction
, formerly characteristic of the Jjunior hlgh school
. programme, -

At'the present time, teachers seeking employment afe ex=
bected to have speclal quallflcatlons in addltion to the regu-
'lar teach1ng certlflcete. Thls is borne out in the recent
~,appclntments to,the‘schools ofVVancouver;~ According to a k’
'stetement credited to the'Superintehdehtyof;SChools, of 70@ 
"appliCantsvfor twenty—six vacancies~the'twenty?s1x ‘teachers
k selected Were chosen because of thelr spe01al quallflcatlons.\
k[Thls empha51s on speclal quallflcatlons has not only inereased
the 1mportance of the Department of Educatlon 8 summer school;
,Where such. quallficatlons may be obtalned but also encouraged,
- many teachers to seek advanced sp601al tra1n1ng at educatlonal'
1nst1tut10ns out31de the prov1nce. | |

k ﬂrom the p01nt of view of professionel growthéin-service,}
the changes whlch have taken place durlng this perlod may e

; brlefly summarlzed as follows.

1. 1In 1923, a‘teacherétralning course was established |
: in therniversity“of British Columbia. :

2. A number of changes in the regulatlons goVernlhg the
issuing of teachers' certificates have taken place.
The changes not only include & general tlghtenlng of
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 the requlrements but also drastlc ohanges in favour
4ﬁof greater profe351onallzatlon.

3. ‘The 1ncrea31ng demand for. spe01ally trained teachers'
hisg added to the 1mportanoe and growth of the summer
schools. ;

~ 4.i The British Columbla Teachers'/Federation‘has en-
o ~larged its programme for the profe531onal growth of
S teachers.«

5.. The revision of - the' curricula by the teachers of the

province has prov1ded an 1ncent1ve for profe531onalv
‘fgrowth. :

- PERSONAL NEED FOR PROFESSIONAL GROWTH

TheoﬁerSonel Nature of Profeesioﬁal Grthh—iﬁ-Service
Jﬁlthoughwit iS'possible to‘view‘éhe.professiohal growth
of a body of teachers as -t unlt, yet, properly cons1dered,
~such growth is an 1nd1v1dual matter.  Like other types of'
elearnlng, it 1s contlngent upon the 1nd1v1dual's capac1ty,
'foneeds, and 1nterests,m_It therefore follows that the ideal
' type‘of‘grOWth‘is that thChﬂarises.voluntarily, redeiVing
'1ts drive . from the. 1nd1v1dua1 teaoher s reallzatlon of need.
;Such growth, in the oplnlon of the author, ;s to’be~found
emong;therﬁetter teachers. Thelr superlorltﬁ may%be taken
- G A indication that they are-growing‘ih their teaching
‘situations;rather than away from them. |
‘eBy "growing'eway from 2 teaching‘situatioﬁ" iQVmeant‘
~ growing professionally in a direction which has no direct
‘bearing on the teaching_sitﬁation~in W£ieh the~teacher is-
placed. ,ThiSFCOnditionfusually arises‘because of an over-

emphasis on "paper gqualifications", particularly of an aca-
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‘demic‘nature. if‘the academic qualifications obteined~are
not in hafmony Wlth the teachlng requlrements, they may Work ’
edversely on. the teachlng 51tuetloa.;

Cune of the reasons for the streseron~ecademic‘qualificaf
‘vtlons 1s that they 1ndlcate scholarshlp. The imborteﬁce of . .
7scholarsh1p lies in the fact that it is one measure cf the

‘capa01ty for growth cﬂowever, 1t should be remembered that

:an equallydvalld measure_of'the same capacity is the profee-d
sionalcgrthh which is obtained throcgh suchlagencieeeas'broé
kefeSSicnalvreadiﬁg,‘participatioﬁ»in educafidnal studiee,f'
eintervisiting‘cf teachefs, and tra#eim

In the CGity of Vancouver, as 1n most other urban educa—‘
tlonal centres, the ablllty to ‘pay. hlgher salarles enables |

,the School Board to demand thls capa01ty for growth as g

~necessary quallflcatlon for employment.,

Reasons ﬁor Profe851onal Growth leen by the Teachers
Interv1ewed A

The teacher's reallzatlon of hls profeselonal needs may
rbe the result of spe01f10 needs ar1s1ng from the 1nadeouacy
’of teacher-tralnlng and the current educatlonal changes or
the result of hls de51re to excel in hls profe581on. These.
:reasons are 1llustrated by results obtalned 1n 1nterv1ews
With teachers. When flfty,Vancouver teacherS'Were asked, "Why
Care you grOWiﬁg.ﬁrofeSSienelly?“_they,gave thekreaSOHS-tabu-
lated in Table IIT. 'Perﬁaps theuanswers to this question are
: not thlly unblased Undoubtedly, they are nelther 1n the Dbest

form p0331b1§ nor as accurate as they mlght be. This is usual-
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1y the case when answers are not inflqenced in the direction
1desired

‘ TABLE III THE REASOND FOR PROFﬂSSIONAL GROWTH
GIV“N BY~TdE TEACHERS INTERVIEWED~

Reason . S | Frequencies
‘ltj To 1mprove my teachlng 't o V 30
2. To obtaln a. better p031t10n | ', 28

3e For'personal reasons such as: ambi-
tion, satisfaction, 1nterest de51ren

- to excel S ,26’

e 4. 'TokWiden my kneﬁledge’of educetionk | - 13
' 5. ’De51re to make more money ):f kt;‘t 1 li
N'6.= Profess1onal competltlon ‘ | | 4
8 é; ‘Fear of becomlng stereotyped o Lol "1
~ié.p Fa0111t1es to do se/' ’; e | ‘1
k9; 'ﬁressure from‘abeve 3 1

‘tThe above reasons are the complled answers glven to 1tem 5
of the questlonnalre. (See Chapter II, D+ 11)

For purposes of dlscu351on, the nlne reasons may be re-
clas51f1ed into . three magor groups.k (1) those~referr1ng to-
‘the 1mprovement of teachlng, (2) those fefefring»te the ob-l
‘taining of a ‘better p081t10n, and .(3) those designated as .

personal reasons.
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The Improvement of‘Teaching. Improvement of teaching may

be 1nterpreted broadly eneugh to 1nclude 1mprcvement 1n in-
strnctlon and adgustmente made necessaryeby changes in the
educatiOnaleeysten, ‘The necessity:for such improvement is
"anfessence efltheieducational syetem./ In a progressiveeedu#
‘catlonal system demands are placed upon ‘teachers for profes-f‘
e31ona1 growth-in- serv1ce in order that they may proflt from
501ent1flc researches from Whlch have been dev1sed new methods
,of teachlng, new. or rev1sed subgect-matter, or changed edu-
‘catlonal'phllosophles.“ | | |

-~ The fact that teachlng needs 1mprov1ng frequently leads
cto the clalm.that the tralnlng 1nst1tut10ns are 1nadeq£gle.
‘ Many teachers con81der that the 1nadequacy of thelr teacher-
';tralnlng nece831tates profe551onal growth-ln service that
)wwould be ellmlnated by 1ncreasea 1nst1tut10na1 tralnlng pre-
v1ous to employment. Tralnlng teachers -qualified to meet all
‘the demands Whlch may be blaced upon them is not a fe851blev
system.

If there is any valldlty to the clalm that teachers are
: grow1ng to 1mprove thelr teachlng, then the programmes of
profeselonal growth should be such as would bring about the

'vknecessary 1mprovement., Reference Wlll be made to this when

T (7)) For a detailed account of the teacher tralnlng in-

" stitutions in British Columbla, the reader will find the

- following reference of much value. Black, W. G., "The Deve-
~lopment and Present Status of Teacher Education in Western
Canada, with Special Reference. to the Curriculum,” the Uni- ‘
versity of Chlcago lerarles, Chlcago, Ill., 1936 (a Doctor's

‘Thesis). : - '

a4
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thekprofessional growth of these teachers is being examined.

Professional Growth to Obtain a Better Position. There

are uéually two,reasons for desiring fo obtain a betterkposi-
‘tion; ohékis gréater prestige, and;the,other, the greatér
‘remuneratlon Wthh accompanles the better p051tlon.

If the better p051t10n is in the ~same teaching. fleld,
thenAthe author would‘agree that 1t 1s~p0551b1e~to improve
téaéhing and at the same time grow~into,akbetter position.
:HOWeVer,‘as-is fre@uently,the case,’the betterxpositiohs o be
 in the administrative,rather than the;pQIely teaching field.
'Thus, if the teacher grows pfofessioﬁally in the direétiohkof

the former, ‘he grows away - -from the latter, Ohe of the causes
' Qf this has been previously p01nted out. A contrlbutory
 éause,mightfbe,the lackvof guidén@e‘éxﬁendedktokteachers.
Man§'Wiil growrprofessionally iﬁ;those qualifications;Which
are necessary for better positions,-evén ﬁhbugh they may not
e suited to the position. It is the opinion of the author
thatfteachers should be gi%eﬁ\information pertaining ﬁo the_r
“,prdmotionskavailable and that the,moétVsuitabie éandidates‘

“should be‘guided‘intO‘these positions. The,otheré should be
- éanuraged to grow in the direCtion:Wh;ch will make them more
 efficient teachers.. \ |
| One method which mlght be successfully used. to promote
~that type of profe551onal growth Whlch Would result in more
efflclent teachlng would be to glve greater recognltlon of
expert teachlng Such recognltlon might take the form of

promqtions'and sala:y:rewarqs, The adoptlon,of such a policy



‘ _Wouldkellmlnate any dlssatisfactlon which ‘may result when
’teachers,bwho have been encouraged to grow professlonally in
the hope of obtalnlng better p051tlons, realize that promotlons

are not avallable to them.‘

’ Personal Reasons for Gerth Under the headlng "personal

~reasons™ have been llsted such reasons ast ambltlon, satls-
factlon, 1nterest, and deslre to excel In giving these
 :reasons for profe351onal growth, the teachers have 1mp11ed
that the ‘reagons are, in themselves, sufflclent to‘promote

' growth. The author is 1ncllned to agree with thls, but the
~relatlon between personal reasons and other reasons given is.
too.amb;guous to warrant dlscu331on.

Conclusions

Whéﬂher'professionai grewth-in-service to.improve teach-
‘ing and profe351onal growth to obtaln a better p051t10n Have
much in common is doubtful. “The obtainlng of a better p031t10n,
if the p081t10n is in the same teaohlng fleld,~should ‘be a
‘reward for profe831onal growth. Where the better p031t10n is
“in-an admlnlstratlve or non-teachlng fleld it should be glven
jto a candldate carefully selected and trained for the p051t10n.‘
‘As the author prev1ously p01nted out the ideal. growth is . that
 wh1ch arlses from the reallzatlon that'
‘"Chlld welfare demands that the teacher grow in teachlng poWer ;
as the years go by: . that he meets the needs arising from chang- -

‘ing conditions, - rather than merel follow1ng the grooves of
past knowledges and praetlces." (8

» , (8) Murphy, A« B., "Some Crlterla for Appralslng the Pro- e
“fe851§nal Growth,? Amerlcan School Board Journal 92 Feb. 136
Dpp. 1 ST S GO , e
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Such growth may be obtained formally at an institution
provided for the purpose or informally through reading, ex-
rerimentation, participation in educational projects; and
travel. It must be motivated by the teacher's realization

of the need.
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CHAPTER IV
- PROFEBSS IONAL GROWTH-INFSERVICE THROUGH FORMAL STUDY

Formal study because 1t results: 1n a university degree,
a certlflcate, or‘some’form of numer;cal'or grade*credit“can
be, objectively'measured; This is one/of thekreesohs~why itg
finds much‘fevouf'among the~teacherstand’theémeiniStrative
,authorities.e lt:ierthis”study that,is'evalﬁated for purpoees
~of salefy rewefdelahd pfomotione,; It is this type of study
'that is most easily'determined. o |

Ih diScuseing formel’study,asla measure of thekpiofeesioﬁ-
al growth of the teechers of Véncouver, the author‘divided |
the problem 1nto two parts. flrst, an examlnatlon of the
1mprovement in certlflcatee Whlch has taken place among th1s
e 'body of teachers, and, second the type of formal study that

the teachers are d01ng or are prop031ng to do.

IMPR@VEMENT IN CERTIFICATE'SAS A MEASURE OF FORMAL STUDY
- Improvement in certlflcates, although not 1n 1tse1f pro-
'ffess1onal growth, ig-a meesurable 1ndicet10n of such growth.

" The raising of the standard of certlflcate from a- lower to a -

o hlgher level entails academlc -and profese1ona1 training

| through formal study.‘ N

Thls type of growth has been glven empha31s in the pro-

: gremmes for profe531onal growth-ln serv1ce. It has been en-k
couraged by both the prov1n01al and local eduCatlonal authorl-
, tles.' The prov1n01al authorlties have prov1ded fec1lities

for such,growth, dlscontlnued the 1ssu1ng of the Thlrd'and
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ksecond,Classvcertificates; created‘interim and;permanent;cer-
tificates;,hﬁd tightened the~regulations go#erning all classes
.of certlflcate. The | local educatlonal authorltles have recog=
nlzed such 1mprovement by awardlng a hlgher max1mum salary
feor a‘hlgher-eertlfloate.' C

Teaching Certificates Issued by the
: Coun01l of Public Instructlon

| Certlflcates issued to teachers in the Prov1nce of Brlt-
1sh Columbla may be classified as those ent1tllng the. holder B
to teach,ln,(1)~an elementary school, (2)\e Junior high sehool;
'kand; (3);a-sénior high school. o

J’Eiemehtary School Teachers' Certificates. The certific-

"ates whloh entltle the holder to teach in anealementary school
/‘are as follows.l |

1. Third-class (not 1ssued after 1922)

2. Second-class (not issued after 1937)

« FHirst-class. . . :

. Academic Certlflcate.

+  Hlementary School Home Economlcs Certlflcate.

. Manual Tralnlng Certificate.

. Certificate in Phys1cal Bducation for Elementary
Schools. .

. Music Certlflcate for Elementary Schools.

. Elementary School Art Teacher's Certlflcate.

BNCRee \Jown4nﬂ

'Certlflcates numbered 5, 7 s 8 and 9 reguire the holder
elto’have,yln~add1tlon, at least a Second-olass Gertlficate.
& This regulation‘will in all probability, be~changed after

‘ 1937 to requlre at least a First-class Certlflcate.

Junlor H;gh School Teachers' Certlflcates. ‘The follow1ng'
certlflcates entitle the holder to teach in-a Junlor hlgh ‘
schools H

1. Academic Certificate.
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High School As51stant Commercial Teacher 8 Certl-
ficate (interim)and permanent).

“‘Commercial Specialist's Cert1f10ate~(permanent)
Home Economics Certificate (High School). ‘
High School Technical Certificates A and B (permanent).
Technical Certificates A and B (interim and permanent).
Certificate in Phy31cal Educatlon for Junlor and
BSenior High School.

Musie Certificate for Junior and Senlor High Schools.
Junior ngh School Art Teacher's Certificate.

e e e ‘& - 8

O NN BW

| Certlflcates numbered,3, 75 8, rand 9 requlre,as pre-k
requlsites at least a Flrst class Certlflcate and the lower
,certlflcate in the same subgect. The prerequlsltes for the
other certlflcates have . been 51m11ar1y 1ncreased.,

benlorfﬁlgh School Teachers' Certlrlcates. Certificates

~ humbered 1 to 8 of the Junlor hlvh school list are valld in
the senior high school. "The only change in the senior hlgh
‘school certlflcates is 1n the subJect of art. To teach art
’ln the senlor hlgh schools, the teacher must hold a Senlor
' ngh School Art Teacher s Certlflcate.

; The requlrements for the certlflcates 1n'the three groups

g»outllned are arranged in suoh a way that teachers may grow

from one certlflcate to another by contlnulng their 1nstitu-
,:tlonal training through formal study 1n serv1ce., -The magor-'

ity of the spec1a1 certlflcates can be obtalned only through

such growth.

Improvement in Certificates Held Ez'the
i , Teachers of Vancouver,

In view of the fact that the body of Vancouver teachers
remalns comparatlvely stable,ﬂlmprovement in the certlflcates
held by the group may be taken as a measure of thelr profes-

sional growth. In discussing the improvement in certificates
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‘held by the teachers of Vancouver, the author'has’omitted
\anyvrefereﬁce to improvement in certificates held by sehior
high'sch001 teachere-‘ Since teachers in this type of school
are required to hold the highest types of certificate, any

improvement would be too small to warrant discussion.

TABLE v  PEACHING CERTIFICATES HELD BY THE
JUNIOR HIGH 6CHOOL TE&CHERS OF VANCOUVER 'FROM 1929 to 1936

 Certificate |- 1929| 1930 | 1931 | 1932 | 1933 | 1934 1935| 1936

hcademic | 52| 60 | 75 | 74| 81 | 87| 89 | 89

. Firsteclass | 42 | 52 | 38 | 38 | 34 | 35| 35 | 35

~ Special . | 23| 35 | 38 | 37 | 33 | 33| 31 | 32
 fotal | 119 151 | 152 | 150|149 155 | 155 | 157 -

: The above flgures were obtalned by count from the “Publlc
: Schools Beport" for the years 1nd1cated :

Improvement in Certlflcates Held _x Junior High School

Teaehers. Flgure 2, a graphlcal presentation of Table Iv,
,kmay be 1nterpreted to show that there has been a- general
ra151ng of the standard of certlflcatee held by the Jjunior

(9)

: high school feaChersfof VancOuver since 1929 It canfbe

{9) o the year 1929, The City of Vancouver amalgamated
Wlth the municipalities of South Vancouver and Point Grey.
- The present’ educatlonal organlzatlon in Vancouver dates from
that year. : - o '
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seen that the number of teachers employed in the junior high

schools inereased rapidly between the years 1929 and 1930.

This rapid

growth can be accounted for by the additional

junior high school accommodation provided between these years.

Since 1930,

the increase has been relatively small.
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Figure 2. Teaching certificates held by the junior high

school teachers of Vancouver from 1929 to 1936, inclusive,

~and the teacher population

Temporary Certificates have been omitted.
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| vFroijigure 2, it willbbe seen that,apnroximately twenty-
five perkent of the'junior high school‘teechers held’Firste
class Certificates. This condition Wastthe resultVOfcspecial”
’fCIrcumstances, When the Junlor hlgh schools were: organlzed
in,Vancouver,rthe School Board did not‘W1sh to,staff tnese
schOolS‘With‘academicallyrcertificated teachers Who”were not
famlllar Wlth the Vancouver school system. At the request of
the Board, spe01al regulatlons Were made to allow the Board
to\anpoint a percentage of teachers holdlng ﬂlrst—class Cer-
ktlflcates.{ These. were app01nted on the understandlng that
they would 1mprove their certlflcates to conform to the regu-
latlons ofythevprovlnclal,authorltles, Thls is one reason

for'the"gredual increasedin'the;nnnber‘holding_Academic‘Cer-
’tifieates.€~ﬁnother reason for the‘increaSe in tne number
. holdlng the Academlc Certlflcate 1s that the Boerd has
dkadopted a pollcy of app01nt1ng, except for spe01al subJects,
teachers Who~pold the higher certiflcateg :

It cen'be Safely concluded that muCh of the'improvementiy

ithat has taken place in the certlflcates of Junlor hlgh ‘school
teachers has been the result of formal study whlle 1n serv1ce._

‘ The Improvement 1n Certlflcates Held _X the Elementary

School Teachers. Flgure 3 and Table v 1ndlcate that since

1929, there has been ‘a decrea31ng number of teachers employed
in the elementary schools, ;From 1929 to 1936, the‘decrease
amounted to approx1mately 106 teachers. This decrease‘was the

(10)
'result of a decrease of 3 174 in the pupll enrolment for, the

(10) Table VI. -
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Figure 3 Certificates held by the elementary school

This figure

teachers from 1929 to 1936, inclusive,

and the teacher-population

was prepared from Table V.
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‘period mentioned. .
TABLE 'V} TEACHING CERTIFICATES HELD BY THE ELEMENTARY
SCHOOL TEACHERS OF VANCOUVER FOR THE PERIOD
; 1929 to 1936 INCLUSIVE

fC?rﬁifiéatéw$929ﬁc1930iﬂi93l~51932"1933 |i93a |1935 [1936

Academic | 86| 87| 91| 92| 90 | 94| 98 |105
x First—class’c‘ 357 369 382c‘401: <396“'389 " 396~;_374
jSeccnd-class ~ 321 i g94:‘\282 | 282'ﬁ 2?0‘ 255‘ ~225 ” 217

Third-class 16| 16| 16| 15| 15 | 13| 12 | 12
'jf'emPOi‘é,ry ; {  0 - o | 0 | 0 o | 0 0 | 0

, e [ (D DN N TR M
-~ The above figures were obtained from two sources: the.
records of the Vancouver School Board; and, where these fig-
ures were insufficient, from the "Public School Report®.
The author considers that the figures are not truly accurate
because of differences which may have occurred in - the manner

of recordlng certlflcates.

Durlng the perlod between 1929 and 1932, the number of -
Flrst class Certlflcates, except for sllﬁht fluctuatlon, has
1ncreased Thls can be credlted to two factors,‘ flrst, pro=
fe851onal growth from the Second to the First ClaseeCertifie |
: cate, and second the app01nt1ng of ’ifeﬁ class'feachers:to
take the places cf Second-class teachers leav1ng the oystem.

From the p01nt of view. of 1mprovement in certlflcates,
the 31gn1f1cant feature is the rapld decrease in the nuMberk

holdlng the Second class Certlflcote Thls decrease clearly

marks the trend toward hlgher certlflcates.
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TABLE VI PUPIL ENBOLMENT IN THZ CITY OF VANCOUVER

Fs

[ rRom 1929 to 1936 INCLUSIVE

“fear .f fElementaryl'k‘J Juﬁior High e;Senior Highf ‘Total
. School = | . School | ~ School s

1929 | 29,613 | 3,699 | 6,191 | 39,503
1930 | 29,369 | ams | 6263 | 39,946
k‘193i | 29,024 4,431 5}t "6;941' 40,596
1932 28,644 | 4,443 Mf g ‘7,770' f40;857‘
1933 | 286 | 453 | a7 | a0
= i934fﬁya- 128;083 j,’ - 4,674 ':L:‘c 8,338 ‘42,095
1935 : 27,718 | '\4;703 ol 8,663 | 41,084
f1936 S 26,439 = {;'/}, 4,664 ; 9,042f | 40,145

 The above flgureS'were taKen from the “Publlc Schools Report"
- for the years 1ndlcated.

k Durlng the same oerlod, the number holdlng the Academlc
Certlflcate 1ncreased approx1mately 20%. Undoubtedly, much
credlt for thls 1ncrease 1s due to the teachers who advanced
the standard of thelr certlflcates through profess1onal
“kgrowth-ln-serv1ce.‘
| A comparlson of " Elgure 2 Wlth Flgure 3 shows that there
"has been 3 greater 1mprovement in the certlflcates held by
"Junlor hlgh ‘school teachers than 1n those held by elementary
: school,teachers. It may be concluded that Junlor hlgh school
teachers have undertaken more profe351onal growth through

formal study than the elementary school teachers.
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TABLE VII QUALIFICATIONS HELD BY AIL VANCOUVER
) TEACHERS FROM'1929\to 1936, INCLUSIVE

| Certificate [1929 1930 |1931 | 1932 |1933 1934 | 1935 | 1936

UniversiﬁyrDes
grees in Arts

and Science | 291 | 325 365 369 ‘,388 427 | 431 435

'Académickwith-' T : : ‘ N R ~
out Degrees a 37| 33 12| 12 e R oo oo

Pirst-class | 399 | 421 | 420 | 439 | 430 | 424 | 431 | 409
Second-class | 321 | 294 | 282 | 282 | 270'| 255 | 225 | 217

'Thlrd-class 16| 16| 16| 15| 15| 13| 12| 11
- Special | 88| 98| 99| 108 | 111 | 113| 113| 115
Temporary : - 20 S 26 . 17 ; 14 . L) | . yo’ - & e ,i - @2

: The flgures used above were obtalned partly from the records
of the Vancouver School Board and partly from the “Public
Schools Report". Where discrepancies occurred between the
figures given by the records of -the School Board and:the
count from the "Public Schools Report," the author chose
~the latter flgures., ,

Improvement 1n the %uallflcatlons of All Teachers 1n

'Vancouver.‘ Table,VII glves the number of magor quallflca-
‘tlons held by all teachers~employed by the)Vancouver,School
Board. In thiéftable,‘Aoademio Certificates havefbeen omit-k
ted in févour'of uﬁiveréity degreesybecauSe the laﬁfer are
| frequently held by teachers holdlng Plrst class or ‘8pecial-
~1sts S Certlflcates. “ |

| Flgure 4 1ndlcates that- the temporary certlflcates, which

are granted to'teachers of’sp801alwsubgects Whlle they are“‘
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obtaining their specialist's certificates, declined from
twenty-six’in 1930 to zero in 1934. This decline in the num-
ber of temporary ceftificateé means that those teachers with
temporary certificates raised these certificates to ones of a
higher standard through formal study while in service. This
improving of certificates is borne out by the increased

number: . of specialist's certifieates.
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Figure 4. Qualifications held by the teachers of Vancouver
from 1929 to 1936, inclusive

The figures used in preparing this Figure were obtained from
Table VII.
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" From the figure, it Willfbe~noted'that;thevinoreaee~in the
number;of‘épeoialiet'e certificatee ie greater than the im-
, Provement~fromkfemporar&dto,Speoialist's certificates. Thek
: reason forkthieAis the increased employment of epecially
'oertificated‘teachers; | : >
The number of Flrst -class Certlflcates in- force in Van-
“couver, although decrea31ng since 1932, 1s greater than in
k1929.> The tendency is for teachere,w1th Flrst-clese Certlfl-
oaﬁes to raiee;these oertifioatesrto Abaqémic Certifioetes,"é
end those with‘Second-claesterﬁifioetes,'to Firet—clees
Certificates. Asithese have"offset'one/enOther,‘any inCreaee
in the number of B 1rst class Certificates;may‘be oredifed to
:"the employlng of Flrst class ﬂeachers in. the eiementaryd°
schools since 1929 |
' ';Considering improvement in‘the certificateSrof thed
teacherS‘as a Whole,otne‘tWo~Outsﬁanding featnree ere'rhe in-
ﬁforease in‘the number holding unlver51ty degreee end the de=
'oreasedin*theknumber holding the Second class Certlflcate.
One’ reason for the rapld growth in the former hes been the
n'adoptlon of the pollcy-- | H
- ™If we are to contlnue to reward teaehers for their
efforts to obtain higher qualifications and encourage the
mobility of our teachers, it is likely that increase of

appointments of UnlYerelty graduates to our elementary schools
Cwill contlnue n :

k‘jAnother reason is the. profe581ona1 growth of this body of

‘teachers. The decrease of over 33 7'1n the number of Second-

/

-(11) Vancouver School Board, “Twenty-elghth Annual
Report“ (1930) p. 27 : ,
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clase'Certificates has been, to a considerable extent, the
’outcomeiéfksueh’growth. This type’of eertifieéte should
f'éoﬁtinue‘tO‘decrease,rapidiy beeauseeqfk(l) the policy Ofsthe
Sehpol ebafd nor fd aPPOint;Seeend-cless teachers, (2)”the
' decision of’the COuhcil of Pﬁblic Instrﬁction~te,ceéee issﬁ?
ing thie c1§se,ef certificate,after June 1937,‘and,‘(3)‘£he
kcancelling'of theereguleﬂion/reQUiriﬁg First-year’university g
,standing or its eéuiValehé as’one‘of the ﬁréreqdiéites for
the First-class Certificate and the eﬁbstituting of e'more.
professional type of requirement which may beeobtained fhrough
attendance at'the Summer;echool organieed\by the Depertment
kof Educatlon. e S i - H
" In the analy51s of the 1mprovement in certlficates whlch

has taken place among the teachers of Vancouver for the perlod,
‘ 41929 to 1936 it has been shown that there has been con31der-f
kable 1mprovement and yet llttle increase in -the total num- |
' ber employed It may be concluded that much ofrthls 1mprove-

ment has been the result of formal study while in serv1ce.

FOBMAL STUDY BY THE TLACBERS OF VANCOUVER
Data on the formal study belng accompllshed by the~k
7 teachers in the publlc Schools of Vancouver were obtalned
from the questlonnalre sent out by the Vancouver School
,Boéig) | ~

The form of tﬁe questionnairé divides this’partrOf the

"study;intoythree sections.j (l) the degrees sought by the

‘(12) Chapter II, PS5
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teachers (2) the certificates sought, and, (3) the formal
,study taken for nelther a, degree nor a certlflcate.k '

Unlverslty Degrees Sought

The 1nformat1on on’ the degrees sought by the teachers
'Was~collected by means of the same questionnaire sent out. in
k February 1937 and'againkin September 1937 The method used
eto collect thls 1nformat10n glves two plctures on thls phase
,kof formal study. The flrst plcture 1s that of the degrees '

l¢sought up to February 1937, and the second is that of the
| programmes 1n1t1ated between February 1937 and September 1937

Programmes for Degrees as Indlcated by the %uestlonnalre

of February 1937. For s1mpl1city and comparlson, the degrees

'sought by - the senlor hlgh school teachers,,the Junior hlgh
\,school teachers, and the elementary school teachers were sum-

. marized separately.

l, Degrees Sought ;y Senlor High School Teachers. Of

(the 304 teachers employed 1n thls type of school 76 arej
seeklng unlver81ty degrees. of thls number 49 are stuaylng
at the Univers1ty of Br1t1sh.Columb1a, 3 at other Canadlan
"unlvers1t1es, and 24 at Amerlcan univers1t1es.k

By count from Table VIII, the numbers studylng for the
‘lvarlcus classes of degree are as follows. some form of the
Baccalaureate, 15, the Master's Degree, 50 the Doctorate, 11.
.Elght are studylng for the B A Degree at the Un1vers1ty of
’Brltlsh,Golumbla,* Since senior hlgh school teachers are re-

I;Quired to hold a specialist's’certificate~or an Academic
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Certificate, it may be concluded that some holding spe01al-
ist's cert;flcates are ralslng thelr quallflcatlons and
some holdlng the Academlc Certlflcate 1ssued on two- years‘;,
vwniversity. standlng are ralslng this certlflcate to conform
to the newer,Academlc Certlflcate.ﬂy | |

 Table'IX[presents the subjects studied.f‘Education forms -
the,most important item, being’etudiedreither eolely‘or‘in
‘combination With some other~subject~;by764 5%;_’Twenty—fiﬁe
'per cent are studylng purely academlc subgects. Approx1-
mately eight per cent are studylng 1n spec1al flelds, at
' unlver51tles out31de the Prov1nce of Brltlsh Columb1a.¢ Faci-
olltles for the studylng of these subgects are not avallable
in the ﬁrov1nce. | |

No flgures are avallable by which this study may be
compared w1th that belng accompllshed by senior high school
’teachers in other urban centres. of the 304 teachers in
’the senlor hlgh schools, approx1mately 257 have already
obtalned advanced degrees{ When the programmes summarlzed
yln Table VIII have been completed, approx1mately 50% of the
senlor hlgh school teachers Wlll have obtained post- graduate
‘ldegrees. These flgures are 81gn1f1cant in view of the facts
‘that no salary rewards are given for thls advanced work, and

that the opportunltles for promotlon are not numerous at

the present time.



. TABIE VIII DEGREES SOUGHT BY THE SENIOR HIGH SCHOOL
TEACHERS AS INDICATED BY THE QUESTIONNAIRE OF. FEBRUARY 19;m

_Degree University Major.subjects - - Brequencies
B. A. “|U. B. C. Chemistry and Education 1
: Economics and Kducation 4
‘English and Economics 2
o English and History 1
B. Comm. |U. B. C. Commercial 2
B.B.A. Wash. : 1
B.B.P. Wash. PhySical Education 1
: BSc.H.Ec.|Wash. Home Economics 1
B.S.L.. |Columbia Library Science 1.
B.Paed. |Toronto Bducation 1
M.A, - |U. B. C. | Botany and Biology 1
‘| Bducation -9
Hducation and Biology 1
Education and Economics 3
| Education and Philosophy .5
French and Education ~ 6
| Geology 1
History S 2
History and Education 5
‘History and English 1 3
Mathematics and Educatlon 1
, ‘ - Zoology 1
M.8.A, U. B. C. Biology and Genetlcs 1
M. A, ‘Wash. HEducation 3
; - b ' Bociology 1
“MJA. | Cornell | History and Engllsh 1
-M.A. Qregon Education 1
- M.Sc. Oregon : 1
o MLA. Calif. . Education and Philosophy 1
M.A, Stanford Education and English 1
‘M.Sc. Wash. Chemistry and Physics 1
M.S. | Wash. Physical Edn. and H. Ec. 1
- D.Paed. | Toronto |Bducation ; 2
Ph. D. Wash. | Chemistry 1
‘ Education , 2
o ‘ French Modern Language 1
Ph.D. Chicago Classiecs ; 1
R R o Physics - 1
Ph.D. Columbia Bducation 1
Ph.D.  |Stanford HEducation 1
Ph.D. ‘8. Calif. Psychology and Educatlon : 1
Total - 76
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TABLE IX SUBJECTS OR FIELDS STUDIED BY THE TEACHERS
IN THE SENIOR HIGH SCHOOLS AS INDICATED BY THE
QUESTIONNAIRE OF FEBRHARY 1937

Subject or Field .| Frequencies | Per cent

' Education and Education

plus other subjects | I49 : | 64.5

IAgademic éubjécté only . ;I‘T' ’ 19 E 2 25

Special fields o N 6 | 7.9

’Commer01al (B. Com. )" ey ,Wt 2 2.6
T Total ;, P : ‘76wf‘ “V‘ 100

2. DegfeésISGuéht‘_X Jﬁniorfﬁiéﬁ School Téachérs;

‘Table X 1ndicates that, of the 155 Junlor hlgh school teach-
ers, 56 cr 36% are seeklng unlver81ty degrees.” Forty are
'studylng at the Unlver51ty of Brltlsh Columbla, three at
Iother Canadlan unlver51t1es,‘and>thlrteen;at American uni-
ver81t1es.k / B o | | , |
“0f the 40 studying at the UnlveISIty of British Golum—
'bla, nine are seeklng the B. A, -Degree.' In view of the
L ’fact that tnere are thl:ty—flve téachers,ihwthe’juniOr high
" school Who hbld{tﬁe‘First-cIaSS Certificate ahq,th should
bekraising‘this certificaﬁé'to méetyéhe requireménts of the
'prov1n01al authorltles, fhis numﬁér séémsvsmall. |
If the nine taklng the B. A. Degree 1s subtracted from

the- total flfty-51x, there remains approx1mate1y 307'tak1ng
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TABLE X DEGREES SOUGHT BY TEACHERS IN THE JUNIOR HIGH

k:SCHDOLSfAS INDICATED BY THE QUESTIONNAIRE OF FEBRUARY 1937

‘Degree‘_

Uhivers1ty ‘

Major subjects

~ [Frequencies

B. LA

B. A,
B.Paed.
B.S¢c.
B.Sc.Z.
Ind.Bdn.

M. Bd.
M. S.

¥. Sec.

;D,PéedQ

“|ore. b.

U. B. C

Wash.,

Toronto

Col.
Wash.

Santa ‘B. S Col.

lo. =. o.”

Wash.

"Stanford’

Wash.
Wash.

Torontb

'l'Edn.

:Eng11Sh and Econ.

English and History
English and Math
History and Ec.
Hlst and Psych.

Mus1c o
Education:

| Home Economics
| Zoology
‘ Vocatiéﬁ&ll

: Biology o ‘
- | Biology and Edn.

BEducation

Edn. and Economlcs
‘ and Maths.,
English and Edn.

‘Eng. and History -
‘Eng. and Psychology
‘French and Edn.
History and Edn.
|History and Econ.

History and Psych.
Phil. and Edn. ‘

| Phil. and History
~ /| Bducation and Physics
| Bdn. and Psychology .

Eng. and Education
Home Economics
Administration
Forestry and Re=~

| ereation
“H. Ee. and Psych

, Education"

FooRE HHDNRE RO RO FWW R NN R L S ST SOV STy SN

Total

xR




postegraduate degrees; ThlS is hlvher than the percentage
fOund among the senior;hlgh school teachers. Thls can be

*

explained by the fact thet many of the junior high school
teachere:are geeking these degrees eslqualifications for pro-
‘motlon to the senlor high school staff. |
: Among the Junlor high school teachers, 13 are
~study1ng for some form of the Baccalaureate, one for an In=-
dustrlal Arts Degree, 40 for the Master S Degree, and one
for the Degree of Doctor of Educatlon. ~
TABLA XI SUBJECTS OR FIELDS STUDIED BY JUNIOR HIGH SCHOOL
] ' TEACHERS WHILE SEEKING DEGREES AS INDICATED
BS BYVTHE;QUESTIONWAIRE OF FEBRUARY 1937,

| subsectLQrmfield.;; | Frequencies | Per cent

Educat1on and Educatlon plus

~some other subgect , ‘. ; f35 T ,f~“ 62.5
Academlc subgects only ’k R j"lé s _‘28;6
- Special fields (music,'he;e R e o ” ~
economlcs, etc.), Sl o 5 | ;;8,9
i 1  fue56 . / j, lOOl'

Table XI indicates the subjects or fields in Whichkthese
’\degrees.ere‘being SOﬁght, Like‘the senier~high’scheel group,
;’there is a large percentage studylng in the fleld of educa-
tion. Next in rank are those studylng academlc subgectsm
'only, followed by those studylng spe01al subgects such as

music, home economics, and industrial arts.
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Thekfact that cnly‘four arelstudying some'form of science
is 1mportaht in view of the scar01ty of science teachers.
Among the teachers ‘in the Junlor ‘high scnools of Van-_,
couver there is a greater per cent seeklng unlver51ty degrees
than among the senlor hlgh school teachers. Thls can be ex~
plained by the facts that there are more opportunltles for
promotlon open to Junlor hlgh school teachers and that some
Jjunior hth school teachers find it necessary to’ ralse thelr

quallflcatlons to meet the prov1n01al requlrements.

3. Degrees Sought _z Elementary School Teachers. From

Table XII, 1t may be ascertalned that, of the 755 teachers
’employed in the elementary schools, 149 or 19 7% are seek-
'ltlng unlverS1ty degrees. Of this number, 115 are seeklng some
ekform of ‘the Baccalaureate,~33,kthe Master 53 and, one, the
Degree of Doctor of Hducatlon.‘ One hundred and twenty—seven,"
degrees are belng sought at the Unlver31ty of Brltlsh Colum-
‘bla, four at other Canadlan unlver81t1es, and 18 at Amerlcan

,unlver31t1es.

Table XIII glves an indication of ‘the subgects or flelds

o studled. Among thls group of teachers, academic subgects only,

‘occuples flrst rank with 84 or 56 4%, educatlon and educatlon

' plus academlc subJects, second w1th 23. 5%, and speclal flelds S

'thlrd Wlth approx1mately 6%. The large per cent studylng
academlc subJects Wlll result in a hlgher standard of scholar— -

shlp among ‘this body of teachers.f
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TABLE XII DEGREES oOUGHT BY THE EJEMENTARY SCHOOL

' TEACHERS AS INDICATED BY THE QUESTIONWAIRE OF FEBRUARY 1937

: UniVersity‘}

Wajor subjects

Frequencies

PR

Huclloelovhloe)

*. e

CEEEE

B.Mus. -

| v. 8. c.

Calif.
Calif.
eGill

;Wash;

Toronto

Music

Not indicated :
Biology and Chemistry -
Biology and Economics

‘Biology "

Chem. and Bacterlology
Econ. and Hducation
Becon., and History.
Economics and Latin

~Econ. and ‘Philosophy

English and Economlcs
English and French-
English and Hlstory

English and Philosophy
English and Psychology
‘French -

History and Botany
“History and Economics

History and Education
History and English
History.and French

| History and Latin
History and Mathematics
| History and Psychology

Latin and History
Maths. and Chemistry
Maths. and Economics

~Maths. and Physics .

Phil. and Education
Phil, and English
Phil., and Maths.
Phil. and Psychology
Psychology

Psychology and Edn.

Psychology and Hist.

Music

-~ Foods ‘ :
English and Hlstory

" Drama ‘

Education-

French and Education
History

Musie

(coht'd)‘k'

n -
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TABLE XII (cont'd)

”R‘59’

Degree

»

[ University

ngdr sﬁﬁjeéts;

Freguencies

B.Paed.

B‘.' S .

B.Sc.

M. B.
M, A.

M. A,

M. A,

M. A

Bd. D.

Toronto .
Columbia
Wash.
Wash.

U. B. C.

Alberta
Columbia

| wash.

Calif.

Education

| Bducation

Physical Educationf

{ Music

Chémistry and Edn.
Education ‘
Edn. and Economics
Edn, and BEnglish

| Bdn. and History
| Bdn. and Psychology

Eng. and Education

| Erench and HEdn.

History and Phil,

| PHiX. and«Education
| Phil. and English B
"Phil. and Psychology :
{ Psychology - :

Eduecation
Secondary hducatlon

Art. .
Education and History

{ Bdn. and 8001ology
;Mu31c ;

K School Administration
{ and Statistics

TR R H R R R W R W N DWW e

Total -

kl49

TABLE XIII SUBJECTS OR ﬂIELDS STUDIED BY mLEMENTARY SCHOOL

TEACHERS WHILE SEEKING DEGREES AS INDICATED
‘ BY THE QUESTIONNAIRE OF FEBRUARY 1937

Per cent

- Subgect or fleld Frequen01es
. Not indicated 21 14,1
Education or Educatlon plus - 5 R
other subjects 5 : 22.5
~Academlc subjects only o 4 56 .4
‘a. English and History . 36| o
b. Science , 6
¢. Non-teaching subJects 6
d. Others » 36|
Special fields (mu51c, home ecqn-
_omics, physical education) 9 6.0
TOTAL : N ~100..00

pim e
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Programmes for Degrees as Indicated by the questionnaire

gﬁisept%ﬁ%ef 1937.‘ The,information compiled in Table XIV

shovws that, bétween February 1937 énd’Séptember‘1937, 36
teachers in Vanobuver nave iﬁitiated néW programmes of formal
kstudy leaaing‘to somé form bffuniversi£y~dégrée; kThis‘total
is made up as follows:>‘ll seeking thevBaccalaureaﬁe; 21; the
,masﬁer's; and, four, the Docﬁoraﬁé.k Of the total number of
‘teaqhefs Seeking degrees,-lo éfe studying at th¢ University“
:qf Britiéh Co1umbia; two at‘othér Cénadian universities; and,
24 at American uni#eréities. of ﬁhe;32 teachers seeking
‘éithérfthe 3acca1aureate or the~ﬁaéthfS»Degree,<20 are
studying ithhe,special fields or in sém@bspecialized branch
of edudatibn., o e
o 1'Summarz.‘ In interpretingkthé data’on ﬁhe‘degrees 56ughf;u
;;by thé.ﬁééchers; bafe~must bé taken thatithesé'data are not |
considered as final. Asléhanges are made in the;téa¢hiﬁg
staff, aé pgacheré chaﬁgeiﬁheir @rogfémmeS'of fOImalvstudy,
’kaé'new programnes arefinitiated;ithé piétureé’given;bywthe
information collected in Febfﬁary*l937 and Septemb§r 1937
o will change;‘\1n~a survéyxof,this hatureg the mdétithat can
" be gained is an indication of\théktreﬁdrat;the time of ‘the
S survey. | | | ” : |
An«anaiysis of Tables’VIII;{XIII:’and,XIV shows that
qf'thé 1210 feachers'emp;dyed'in fhé schobls;of Vandouver

317 or 26.2% are seeking university degrees.



http://Programm.es

61
TABLE XIV PROGRAMMES OF UhIVuRSITY STUDY INiTIATED BY
THE TEACHERS IN THE PERIOD FEBRUARY 1937 to SEPTEMBER 1937

Degree | University Major,Subjects , regquen=
‘ - R ‘ : cies
B. A. California = | Edn. and Phys. Edn.
B. A, | Wash. B Music . ‘
B. &Ed. Alta, , Admlnlst'n and Guld'ce
B.8¢c. in Bd. | U. of 8.C. | Music
~B.L.Sc. . Oregon | Library Science
 B.L.Sc. Columbia Library Science
© B.HMus. ‘Wash. ‘ Music
B.L. Sc. : U.ofCal.'L‘A.,,lerary18Cience
M. A, : 1 U. B. €. | Biology and HEdn.

Education and Hist.
| Bdn. and Phil. :
‘HEdn. and Psychology
-French and Edn. :
Geology
History and Bdn.:
History and English
et : Psych. and Hlstory :
M. A, | Wash. n Art
e : | Bducation and Art
Home Economics

HEFR PHPRRBERRRPRRERRRORE DO PR

Music
: . R L Phy81ca1 HEdn. and Healtn.
M.Sc.Fo - Wash., : Forestry and Phy. Hdn.
M. Ao | C.T.Col, Guidance and Personnel
M. AL Col., v - Training handlcapped
Co o R B . o children.
M. A, "U.of Cal. | Maths. and Edn.
M. A. - | Stanford | Education
M. A, | MeGill - | Sociology
Ph. D, | Wash., - { BEducation 1
S ' ) French 1
Ph. Do . ‘btanlord ~ | Bdn. Psy. and- Psych 1
Ph. D. ‘ U of S, Cal.'k Psychology ) 1
TOTAL : 36

The above 1nformatlon was complled from the questlonnalre sent
out in September 1937.  The programmes indicated above should

‘be new programmes 1n1t1ated between February 1937 and Septem-

ber 1937. However, because -of dlscrepan01es in answering the

questionnaire, there may be differences between the programmes
actually undertaken and those indicated by the returns to .the

questlonnalre. : . :
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TABLE XV SUBJECTS STUDIED BY THE TEACHERS

SEEKING UNIVERSITY DEGREES

‘ ; Bachelor . Master Doctor U
Subject Sr.|Jdr. [Blem.| Sr.|Jr. [Elem. | S2.|JT: [Elem. [Rk.
Bacteriology |- 5 R 14

Biology 3 31 2 9
-Botany R 1 11 13
Chemistry 1 3 1 1 10
Classics ‘ - : 11 14
Economics 6| 2 |15 g 3 3 | a

- Bducation 513 g 36 (29 | 23 7 1 1 1
English 3 4 | 45 ) 9 | 5 3
French ' 5 |- 6|1 1 1 7
~Forestry ’ 41 14
Genetics: 1 14
Geology : oL i 14

~History - 1 4 | 57 11114 6 - 2
‘Latin , : » _g | s 12
- Mathematics |1 | 1 6 101 8

xPhilosophy 3 9 | 6 |6 4 B 5
Physics - : 1 o 1 1 11

xPsychology 1 9 |5 5 S 6
Sociology \ 1 3 11
Zoology 1 1 13
CArt o 1 ! R
~Commer01al, 2 o o B '

Drama o

Home Bcon. | 1 | 1 w1 1 2
Industrial Ad - T

Lib. 3Sc. N G A , ~

Music , R g & 3 - 2
Phys. Edn. 1 [ 1 1 e

The figures for the above table were obtalned by countlng the
number of times each subject appeared on Tables VIII, X and XII.
The subjects appearing in Table XIV were not 1ncluded because
these did not affect the rank-order of subjects.

X Because courses in Philosophy given in the University of
British Columbia include. courses; in psychology and education,
the author does not con81der thalt psychology and philosophy
are correctly ranked. For this reason he has minimized ref~
_erence to the rank of philosophy as a- subJect studied.
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‘,rAs Table XV 1ndlcates, ‘the trend in the senior and junior
hlgh school groups 1s towards educatlon, which ranks first in
subjects studied. In the elementary school group, the trend
~is towards academlc subgects, part1cularly~hlstory and Eng-
‘llsh, which renk second and thlrd, reSﬁectively.f Economics
and phllosoéig) rank fourth and fifth in 1mportance. Psy-

k chology, French, and mathematlcs are ranked sixth, seventh,

, and elghth respectlvely. The 301ences are ranked far d own

the llst but the recent emphas1s placed on general seience
w1ll in all probablllty, 1ncrease “the 1mportance of these :

subgects. | | |

Study in the spe01al subgects has been glren 3 more’proml-

{rnent place in those programmes 1n1t1ated between February and

‘September 1937 then 1n those 1n1t1ated before Eebruary 1937.

"Wlth the exception of drema end llbrary 501ence, certlflcates

‘are granted in the spe01al subgects upon completlon of courses

'jglven at the Summer School ior Teachers under the d1rect1on of

the Department of Educatlon. Thus study in the special sub-
kJects, taken out51de the prov1nce, may not be recognlzed if-
it does not conform to the prov1n01al regulatlons.

- In conclu51on, 1t may be stated that the Unlver51ty of
f Brltlsh Columbla attracts by far the majority of those seek-
'1ng degrees. The'number studylng outSIde the province is

' made up melnly of twe groups._ those teachers seeklng degrees

(13) Untll recently, courses in phllosophy cffered by
the Unlver51ty of British Columbla included courses in psy-
~ chology and. educatlon., These have been dlscussed in Chapter V.
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which are not available in BritiSh~Columbia, and those who
‘are studying in fields forsWhich no university facilities

have,been provided.

Certlflcates Sought

Many of the teachers, although not seeklng Unlver51ty
«,degrees, are quallfylng themselves for spe01al certlflcates.
lItem.Z of the questronnéiig glves the data complled in
”,Table XVI.

Of the 109 teachers seeklng certlflcates, 30 are seek=-
ing. the Flrst class certlflcate, 22, some form of the commer;
01al certlflcate, 16 a technlcal certlflcate, l3,ea‘physical
‘, educatlon certlflcate,'ll, arn art certlflcate,ksix, a music

:1oertificate‘ and five, a. llbrary certlflcate.ﬂ’k ;
‘ Accordlng to the returns of February 1937, thirteen
~\elementary school teachers were, at that tlmexseeklng certlfl-
- cates Whlch would quallfy them to teach in the hlgh schools.
o An - 1ndlcat10n of the progress 1n this type of study may
'be’obtalned by comparlng the srtuatlon as lt ex1sted in May
~l937 with that of September 1937 In May 1937,‘accord1ng to
ZTable XVII, there were 49 teachers in the junlor and senlor
>h1gh schools teaching without certlflcates for the subgects'
;they were teagiEAg. In February 1937, 30 teachers in these

'groups 1ndlcated that they were obtalnlng spe01al certlflcates.

:‘Thls left an unfavorable balance of 19 In September,l937,, '

C 7

12} See Chapter II, p.vé. S
15 This group of . teachers possess Brltlsh Columbla
Certlflcates of some class.
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CERTIFICATES SOUGHT BY VANCOUVER TEACHERS

Previous. to Feb.

(1937

Feb. to

Sep.l93"

Certificate

Sr. High

Jr.. High Elem.

Academic
First-class

H, S. Asst. Com.
Com, Specialist
Phys. Ed. (Elem.)
Phys. Ed. (H. S.
Music iElem,) )
Music (Jr. and Sr.H.)
Art (Elementary)
Jr. Hi 8. Art
Art Specialist
Librarian ‘
Manual Training
Home Hicons

H. S. Tech. 4

H. S. Tech. B.
Technical A
Technical B

Tech. (motor

. engineering.

Ko proe .
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12 teachers indlcated that'thevaere seeking special cerﬁifi-'
cates. ATieSe edditienal,programmes,reduee the unfavorable
balanee te'seven. There is no indieatioﬁ that the teachers
seeklng certlflcates are the same as those teachlng without
certlflcetes for the subgects they teach. This 1s a problem
for the Superlntendent of Schools to 1nvest1gate.

It may be that some of those teaching w1thout certificates
vfor the subgects they teach have quallflcatlons for these sub-
‘ ,Jects. kWhere this condltlen exists, these quallfloatlons
Should,be'evaluated“in;terms of the provincial regulationse
for certificates.

Thls raises the problem of evaluatlng proposed study in
terms of the Brltlsh Columbia requlrements before such study
is begﬂn. ‘If‘teachers made a point of requesting the Depart-
ment of Bducation to evaluate proposed study, conditions
illustrated in. Table XVII would be reduced and much of the
criticism now levied at the facilities for this type of train-
.1ng Would ‘be ellminated

- TABLE XVII TEACHERS IN THE JUNIOR AND SENIOR HIGH SCHOOLS

WHO . HOLD NO CERTIFICATE FOR THE SUBJECTS THEY
TEACH AND THE . NUMBER SEEKING CERTIFICATES

No Wlth : No seeklng No. seeklng
Teacher : no certificates | certificates
certificate (Feb. 1937) (Sept. 1937)

Art. - I ; 0
Commercial ‘ 19 ol 13
Music 3
Physical Educatlon 11 6
Library , - 8 L
Technical s 1 1 8

0

0]

HOMHKFOW

Home Economics -0

12

TOTAL 49

ll
|
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Formal Study Not for Credit toward a
Degree or a Certificate

*

It frequently occurs that teachers flndz.t advisable to
take courses which do not lead to credit towards a un1vers1ty
degree or a certificate. Because these'courses are taken to
- satisfy specific needs, tﬁey are‘usually of ‘more velue to
the individual than those taken to satisfy'compulsory regu-
lations. | |

Over a period of years, the teachers of Vancouver have
been taklng ‘such courses, but only recently has cognlzance
been taken of this type of worké From item 3 of the ques-k
'tionnaire on programmes of grgit&, somepindication of these

courses has been obtalned

Study as Indlcated by the Questlonnmlre of February 1937'

Teble XVIII is & summary of the courses taken by the senior
and Junlor,hlgh school teachers. Under the heading “educa-
tion™ have been grouped such courses as methods, psychology,
educational measurements, junior high school administration,
and vocational guidance.: The Academic courses included
French, mathematics, history, English, and other similar
courses. The majority of the courses listed under ‘'physical
training'" were those taken for the Strathcona Trust Certifi-
cates "A" and "B"™. The majority of the art and music courses
were taken at the Summer School of Education. The Vocational
courses consisted of business courses, and courses in indus-
trial and technlcal subJects. Those courses listed under

"Night School" composed a heterogeneous collection of such

, (16) p.




coursee as: pottery'makihg, Spanieh, pﬁblic speaking, and
others*fer which no l1st1ng had been arranged.. ~In'90me in-
stances, ‘the courses dated back 80 far that; llttle 1mport-

ance could be glvenvto them.'
" TABLE XVIII COURSES TAKEN BY SENIOR AND iDNIOR HIGH

SCHDOL TEACHERS THAT DO NOT LEAD TO A DEGREE OR CERTIFICATE,

AS INDICAT?D BY THE QU”DTIONNAIRE OF FEBRUARY 1937

Courge . |Senior high | Junior high
Education ' 54 ] 26
Academic ' | 53 26
Physical Training S o3k 10
Mllitary Tralnlng r TR 1/ ; B
Husic e o 15 AU g
Vocational = o 15 E 1
Night ‘School Courses AEREE IR ‘

(not listed above) B 11 , 12
Refresher courses (unlver51ty) 9 : e

The numbers in the columns refer to the number of teachers
Who 1ndlcated that they have taken such.courses.

The same 1tem in the questlonnalre was treated dlffer-
ently w1th reference to the elementary echool teachers.,‘The
zauthor used the data as collected by the offlce of the Super-‘
"1ntendent of Schools. In complllng thls 1nformatlon, no
courses were recorded that were taken before 1928

' In the fleld of manual arts, 358 teachers claimed quall-‘
flcatlons. "These quallflcatlonsfcon81sted of courses.'in

needlecraft, Woodwork, and cardboard modelllng The majority
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of;thesejhad been given by‘the‘eupervisor of mfanual arts
fbetween»bﬁe Years 1930 and 1937._ of those claiming quelifi—
Cations, 54ewere teaching“theﬁsubject{ The reyised‘?rbéramme'
of studies will uhdoubtedly reguire ﬁore teachers ef manual’
arts. o ;’ - . ,
' In the field of art; 162 claimedyqualifications.‘ The
equallflcatlons in art con51sted of art courses glven by the
euperv1sor of art, courses taken at the Vancouver School of
Decoretlve and Applied Art, ert courses taken at the Vaneouver
'nght 3chool, and courses taken at univer81t1es.' Thirty Were'
;teachlng this subgect to the satlsfactlon of the pr1n01pal
‘Eleven. who Were teachlng to the satlsfactlon of the pr1n01pal
led not clalm any quallflcatlons.‘ hrom thls we are led to
oneeof two~conclusions: first, that~these'teacher8’d1d have/*
quellfLCdtlons, of, Seéond‘ that for some teachers in the
elementary schools such tralnlng is not necessary. If,the
e‘latter‘conclu51on holds, then, by carelully selectlng,the
. teachers,’such etudy oould ‘be ellmlnated | Thoee selected
~would have to be capable of growing 1nforma11y to combensate ?
for Lhefellmlnated formal study. '

~Three hundred 51xty -five teachers clalmed quallflcaﬁlons
1n phy51cal educatlon. These quallflcatlons con81sted of
courses 1n folk dan01ng, rhythmlcal games, prlmary phy51cal
’educatlon, and’phy51cal-educat;on eourses‘ordlnarlly leading
toward a certificate. ’Of'the fdrtyeeight £eachers teaching
this sﬁbject twenty-three-held certificates in physicel

education.
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X ”‘~Twenty-nlne teachers claimed ouelifications in library
wOrk. Thése quallflcatlons con51sted of practlcal experlence‘
in hlgh school and univers1ty, courses offered 1u Vancouver
oy'llbrarlans, work doneﬂat the Vancouver Pub11c~L1brary, and
courses taKen at Amerlcan un1vers1t1es. ~0f the number with
quellflcatlons, twelve were taklng llbrary Work, of mhlch
‘number three'were engaged as llbrarlans. There were fourteen
teachers engaged in library work 1n‘the elementery schools
CUwho dld not claim to have epe01al quallflcatlons. |
| Among the elementary school teachers, 254 clalmed qua11-~
| ficatlous_ln music. kThese qual;flcetlons cons1sted of courses
kglven»by”the VancOuvertSchool Ecerd,ldiplomas'infmusic;~courses'
teken‘at.the Victoria SummerfschOOI and atlAmerican end
‘Canadien uuiversitles.f Seventy were teachlng thls subject to
: the satlsfactlon of the pr1n01pal.\ of thls number, eight
;clalmed no spe01al quallflcatlons. |
Comparlng the senior and Jjunior hlgh school teachers Wlth
the elementary school teachers,‘W~ are led to certaln con-
cluslons. The,former group’place greeter emph381sion uni=-
verSity COurses of an educetional and acedemiC‘neture. The
latter group 1s more 1nterested in courses that can be
:;applled 1nrthe class-rooms. It would appear that the ele-
mentary school teachers take these courses because they feel
a need or are stlmulated to do so. The numbeﬁwho ‘have taken
such coursesbfgho do not teach them, seems to substantlate
the latter conclusion. That teachers without special quali-

fications are teaching satisfactorily might be investigated.




TABLE XIX FORMAL STUDY CARRYING NO FORMAL CREDIT TAKEN
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BY THE VANCOUVER TEACHERS AT UNIVERSITIES.

*

DURING THE SUMMER OF 1937

University

SubJect or Course

Astronomy

Biology

Chemistry 1
Contemporary therature
Hconomics

Eleectronics

Education 11
Education 12
Hducation 20
Education 21

Bnglish 9

English 19

Geography 1
Mathematics (4 and 18)

Psychology 5§

Psychology
Statlstlcs

Washington

Actlng and Dlrectlng

Admin'n of high school 11brar1es
Behavior as expressions of health
Book selections for high schools
Cataloguing and classifying books
Child acct'g, measurements, ed forms
Child behaviour

Choral singing

Conducting (orchestra)
Educational sociology
HBducational statistics
Elementary school music
Elementary school superv181on
Family relatlons

Frenech

German

Health and home nursing
Improvement in teaching
Journalism

Oral interpretation of llt.

Piarno

Problems in Iamlly llfe
Psychology of reading

School ‘publicity and pub. relations
Speech and drama

Oregon

Archery

Diagnostic remed. technlque 1n read.
Ed'l Clinic (remedial reading
History of the Far Kast

HONH | FRFOURPFPEREOERREERRRPRPRERRERPRERRR [ WONWUH R RN R R RN R



TABLE XIX (cont'd)
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it

Univergity

Subject or Course

Y

Cregon ’

L4

classification
administration

Library cataloguing

Psych. of the atypical child
Supervised teaching in the Psycho-
Educ'l Clinic (remedial reading)
SWlmmlng

Library
Library

U.0f €. at L.A

Areal Geography of ASla
Children's literature

Curriculum trends

German

International relations

Library cat'g and clas51f1catlon
Music

Physical education

Public speaking

Remedial reading

Secondary education

Shorthand methods.

Speech correction and 1mprovement
Treatment of atypical cases
Typing methods

1

U.of €. at Berk

Archery
Industrial arts

‘Spanlsh

U.: of Toronto

Mu31cal form

U. of Alta Benff

Art
Dramatics

Theatre sectlon of fine-arts

TU. of Hawaii

Polltlcal 501ence
Iroblems of the faciflc

Queen's

Graduate sch of historical research

Detroit

Art Educatlon

City of London

Vacatlon course 1n educatlon

Hlnl R e R PR FREREPRFOFORERERRRR]EE RWWW

Universal School of
Handicrafts, .Y

Burgess Board
Copper Plague

bt




Stu@y as Indlcatea by the Questlonnalre of beptember 1937

Table KIX glves the number and type of course tsken by 66

/‘Vancouver teachers durlng the summer of 1937 These courses

Were not teken for credlt towards ‘a degree or a certlflcate.

l‘The magorlty studled outs1de the prov1nce. The courses taken

by thls group may be class1f1ed as profess1onal courses.

1From the nature of these courses, the author is led to the

follow1ng concluslons. ~some of the eourses have beén'taken

:l;to satlsfy a need some to gustlfy attend1ng the un1vers1ty,

land others for engoyment.'

] One of the chlef values of Table XIX is that 1t 1llus~

'l trates the maJor dlfference between courses glven in the Unl-

- vers1ty of Brltlsh Columbla and those glven in Amerlcan uni-

“ver31t1es."The former‘are broadlln»scope, the latter, hlghly¢

diversified.,

= SUI\EMARY« |

From an examlnatlon of the 1mprovement 1n certlflcetes,k

'jone flnds that two factors may have 1nfluenced the 1mprove-

over thls perlod flgures show that much.1mprovement has

llment,s These are the app01nt1ng of teachers Wlth hlgher cer-

< tifiCates and 1mprovement through‘professlonal g;owth-ln-

serv1ce.

| Although the teacher- populatlon has 1ncreased little

. cjtaken place. It may be concluded that much of thls 1mprove-'

ment 1n certlflcates has been the result of formal study in

s fcserv1ce.~‘

From an examlnstlon of the formal study whlch the'




teachers have indieated they are doing, one finds that three

" hundreo and seventeen or 26, Zﬁ are seehlng unlver51ty degrees

of some type. Among the senlor and Junlor hlgh school
groups, 257'end 307'respect1vely are seeklng post=- graduate
degrees;, In‘the junior high school grOup.more shoUld be
,seeklng the B A. Degree as a prerequ181te for the Academlc‘
/Certlflcate. Approx1mately 207'of the elementary school
teachers are seeklng degrees. The magorltybare seeking some
form of tne Baocalaureate.k k k | '

In thls type of profeselonal growth, the flrst nine .
subJects studledf arranged in rank of frequen01es, are edu=
‘1cat10n, hlstory, Engllsh,'economlcs péychblqu, ﬂrench, ‘
“mathematlcs, blology, and chemlstry. In the - specxal:flelds
kWthh have not been ranked ‘music and home economlcs Iank
l'flrst followed by 11brary 801ence and . phy81cal eduoetlon.

k TFrom. the frequency table, 1t may be- concluded that

5 hlstory and Enollsh are belng over empha81zed In the new
 curriculum, 1mportance has been glven 0 the subgeot of gen-

’~'eral‘science.‘ In v1ew of thlS, 1t seems that too 11ttle
eemphas1s is belng placed on the sciences. ’

In studylng the profe551onal growth leadlng to spec1el-ot

‘[ist's_oertlflcates,'one rlnds thet~among the teachers of

Vancouver more study in this direction is necessary because

. many are teaching Without‘oertifioates for the SUbjectS‘they

5~£eaeh, Cne also finds that many are foroed to seek tralnlng

hfln these spe01a1 flelds out51de the prov1nce.

By examlnlng the study whlch has not been taken for
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credit towards a~uniVeiSify degree or a certifiCate; one
seeg that the senidr‘and'junior‘high school teachers,‘place
emphaSis on;university.eourSes inkeducation\and in the aca;
demiC?subjects.‘uBy countingifhe;hﬁébereof teachersfﬁho in-
dicate that ﬁhey have taken these epurses, one finds that,
ieamong the senior high schooitteachere,/edgcatidn has been

ﬁeﬁtioﬁéd by fifty-four and academic sﬁbjects by fifty-three;
"and,ameng junior high school teeehere,redﬁCetioﬁ has been men;,
ﬁioned by tﬁenty—six and,academicseourses by the'same number,
ein this‘type of study; the_elemenﬁary teachere have‘taken
‘keueh‘ceurSeskas mahnal erts, mueic, physioal edueation;kart,
and library science. These subgects have been studled by
358 teachers, 254 teachers, 365 teachers, 162 teachers, and

- 29 teachers,‘respeotlvely; The;quallty,of_these eourses is
‘j Suopethatithey'can¢be dirthiyeapplied‘in‘the ciassrooms.
This is one of thewreesons why a large preportion~efeelemen;;

'fary teachers take courees not for fbrmal credit. One
"’reason for the small proportlon among ‘the senior and Junlor
hlgh school teachers may be a lack of fa0111t1es for taklng
'kcourses in subgects whlch they teach. This condltlon has
f been 1nvest1gated in the follow1ng chapter.
It is the oplnlon of the author that formal study not
‘~for unlverslty orlcertlf;cate credlt 13 of the utmost im-
'portance‘sinoe it is taken to satiefy e Specific need, and
‘that some system should be intfoduced’bykWhieh this study

will receive the credit and recognition to which it is en-

titled. ¥
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CHAPTER ¥
AN’ANALYSIS AND CRITICISh Or THE FACILITIES
FOR FORMAL STUDY
The fa0111t1es for formal study whlch will be examlned

1n thls chapter are (1) the Unlver51ty of Brltlsh Columbla‘
Summer Se381on, (2) the Unlver51ty of Brltlsh Columbia Extra-,
r: se351onal and Dlrected,Bead1ng*€ourses, (3),summer schools
conducted by Other unirersities5/(4)fthe SnmmertsohOOI for
Teachers organlzed by the Department of Educatlon, and,~
7 (5) the short courses offered by the Vancouver School Board
e Fa0111t1es llsted from one to four, 1nclus1ve, are
avallable not only to the teachers of Vancouver but also to

eall teachers throughout the Prov1nce. For thls reason, the

”1nformat1on’obta1ned on‘these fac;lltleskwas more prov1ncial”:'
“’than»iccal in*nature§ and aS‘a‘reSuit, sUch.conciueionsfas ’
“cmay have ‘been reached apply not only to the: teachers of Van-
Couver but also to all teachers in the prov1nce. |

| This topic will be dlscussed in three parts.k'(l) anh
_examlnatlon of the facilities 1lsted above,,(Z) a critiCism
tof these- fa0111t1es Wlth reference 1o the formal study dls-'
‘cussed 'in Chapter IV and the needs as 1ndlcated in 1nter-
v1ews with teachers, and, (3) recommendatlons.

AN‘ANALYSIS OF THE FACILITIES FOR FORLAL STUDY

The Unlver51ty of Brltlsh Columbla Summer Ses51on

k Hlstorloal Data., The first Summer 368510n Calendar

_1ssued in 1920, glves the obgects of thls school ast

l To a551st ngh School teachers Who are glVlng
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,f 1nstructlon in Science and French,
2 To assist teachers who wish to quallfy themselves to
hold a First-class Certificate in covering part of the
Work prescrlbed for the. Senlor Grade, and

3 To prov1de courses in hducatlon for all persons who
may be gqualified to take them.

The courses offered durlng the summer of 1920 to com-
‘ plete the obgects in each group were:
| Groug l. | :
1A Botany == ten hours per week,
1B Chemistry and physics -~ ten hours per week.
IC Methods of Modern Language Teachlng -= five
‘ ‘hours per week. ’
Groug 2. ' ' : ; ,
HEnglish I, French I, Latln I, Mathematics I,
Hlstory I, and Blology L. N
Grou ~ ' :
“a. School Admlnlstratlon.
b Modern Movements in Educatlon.f
of the 134 attendlng this summer school in 1920 79 dld
cnof‘SitffOr the,examlnatlons, ‘which 1ndlcates that the majori-
: ty of thosekattendiﬁg did,notctake‘GOurSes for formal growth-
‘fln serv1ce.} | | |
The folloWing summer‘the same obgects were malntalned, but
: some changes were made in the courses_offered. In Group 1,
Engllsh therature was added. Group 3~consisted of courses
kln-TPr1n01plesk1n hducatlon, (elementary'and advanced)y
‘ "ClsserOm'MEthods;“ and "Mental Measurements“.
“Iﬁ’istevidentyfrom the objects andathe'courseS'offered'
e_that durlng 1920 and 1921, thls school was treated as an

‘experlment.k Wlth the exceptlon of Group l, the courses did

not carry Unlver31ty ecredit. The success of t he experiment

led to the organizing, in 1922, of the summer school as a

-
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Wpart'of\theeuniVersity.k From that:date on,kStudents were
able,tomcbtain courses leeding to a university degree;
Between the years 1920 and 1925, the Department of udu-
catlon of the Prov1nce of Brltlsh Columbla, to encourage
'teachers to«avall themselves of thls,opportunity for proé
'kfes31onal growth refunded transportatlon costs to all teaoh-
ers who attended seven-elghths of the lectures for Whlch
r,they had enrolled.
| In 1928 the unlver31ty euthorltles passedkregulatlons
"reQulrlng summer se351on students to pass examlnatlons on
: preparatory readlng on courses for whlch they 1ntended tok
’reglster.k This was unsatlsfactory because the Summer Ses31onrk
Calendar was Irequently not completed untll the sprlng of
'the year to whlch 1t applled, and therefore, did not allow
’sufflclent tlme for thls preparatory reed1ng. In 1934 the
‘~,ru11ng was’ cancelled,~ o |
| : In 1929, a. rullng was passed requlrlng graduatlng stu—
f,dents to write flnal e§em1natlonsfon their two magor subgects.
. Sincefitktakes between sevenkand ten years for a student, |
‘uteking‘alllof‘hisuuniversity work in’summér'Sessious;kto e
.fsomblete:therrequiremehts for therB. A; Degree, students
‘ywerefforced toﬁreestudy courses taken‘three and four yearst
prev1ous to graduatlnn. 'The cancelling~of this regulation
in 1933 met w1th favour from the summer session students.

Prevrous~to 1936 no course was to be. glven unless et

'o least twelve students reglstered for the course. In 1936

\lthe necessary registratlon per course was reduced to e ight.
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: ifh;s;regulatiOn,hasknot been strictly observed in years wheh
,fheetoﬁa%ieniolmenteis'eufficient to guarantee that the

Summer'seseion Will‘be self-suppopting.

TABLE XX THE UNIVERSITY OF BRITISH COLUMBIA RmGISTRATION
SUMMER SESSION, EXTRA-SESSIONAL CLASSES
AND DIRECTED READING CQURSES

% R T B Extra- | Directed
 Summer Session | Enrolment| Session |Sessional |  Reading
o R L S R A co Glasses Courses
<1920 127 e e e e sae o
1921 T 134 e e see oo
1922 208 P '9 LIS 0e’c, e
1923 : 292 e e e “ e o
g 192; : 292 . e c‘ ‘s e v e Y

L 192 ‘ 3 394 e c‘\'neo" ..}, o0
1926 ol 38 & a e . va'e .o
1927 : 4 ' e el e oo
i 11928 : N N 402 . ‘,o~". ¢ e ® s { "e.
1929 : 427 o 1929_39,' 105 ; oo
1930 | 455 [1'1930-31 , 105 | ..
©1931 441 ] 1931-32 | 108 e
1932 404l 1932-33 | 90 A s
1933 | 370 [1933-3% b1 1 ..
- 1934 y 377 1 1934-35 - 83 | .
- 1935 464 | 1935-36 .. 195 ' 90
1936 | 566 h,;‘51936 37 75 oooA13
1937 | 674 | 1937-38 77 S 11

‘Note: The attendance flgures for the Extra-Sessional Classes
. do:not include graduate students who are reglstered as regu-
‘ lar session students. : ~

Attendance. Table X glves the actual attendance at th1s~

'Summer school since 1ts-1nceptlon 1n 1920.‘~The flgures~have~
‘Hbeen presented in graphlcal form in Plgure 5 It is seen that
; :the attendancellncreased untll 1927 " The decllne between

1927 and 1934 may have been the resultuof‘the 1929-34
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depression. Since 1934, the attendance has increased more

rapidly than in the period 1920 to 1927.
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Figure 5 Attendance at the University of British
Columbia Summer Session, Extra-sessional Classes,

and Directed Reading Courses.
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By d1v1ding the total attendance in each subJect by the
number of courses in each subgect, as 1ndlcated by Table XXI,
the subgects may be ranked on attendance as follows.‘

1. English and Psychology o
2 Geography
3. Education
4., History
5. Biology k
- 6. Mathematics
7. French =
8. Economics

. qerman 5

10. Chemistry

~11. Physics

12. Philosophy

13. Latln ’ k ‘

Accordlng to the records of the unlver51ty, of the 674
students enrolled«1n the summer sess1onaof 1937, 352~en-
rolled from.Vancouver. The tables in Chapter Iv, whlch in-
j’clude all programmes 1n1t1ated up to September 1937, 1ndlcate
" that 224 Vancouver teachers are studylng forkdegrees at this
: unlver31ty. Since the enrolment is 1arger than the number
“;seeklng degrees, 1t may be concluded that a number of teach-
}ters attended,thesescourses as audltors,

’ The‘attendance'figures giventin'thisrﬁart“of the Study‘

ﬂ;lndlcate that the Summer Sesgsion of the Un1Ver51ty of Brlt—

'krf[‘lsh Columbla has grown in importance and that the teaohers E

;ojare attendlng,cln the greatest numbe rs, those courses that

‘kfifare closely related to the currlculum for the public schools.

fs




“-82-

 TABIE XXI ATTENDANCE BY COURSES AT THE

 SUMMER SESSION OF 1937

T'Phllosophy 40

 English 10

~ French Refresher -
‘ ;Chem1stry Refresher '
Latin 22
;'”Phy51cs 4
‘iNTjFrench 3a

_Course | Attendance
Geography 1 73
Education 21 64

~ Biology 1la 58
~ Bnglish 2 58
 Psychology 5 56
. Psychology 4 54
‘Bnglish 9 , 51
Economics 1 47
“Bnglish 19 47
Mathematics 1 47
“History 15 45
- Education 11 44
 History 2 39
French 2 38
- Geography 3 : 31
, Mathematics (4 and 18) 31
- History 19 29
Beginners!' German 24
‘Soeial Service (5 and 6) 22
 Physics (1 and 2) 19
Economics 5 18
- Chemistry 3 15
- Hducation 22 14
Mathematics 13 14
~Biology 1b 13
+ Chemistry 1 13
. Latin 1D : 13
= gEconomlcs 12 11
- German 1 10
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Opportunltles Offered for Study. Table XZII glves the

complete record of the courses offered by the unlver51ty in
~ Summer sessions 31nce 1922. The selectlng of these courses
has been subgect to the follow1ng condltlons. flrst, that
;dthe teachers attendlng de31re the course, second that sult-;
~able 1nstructors can be found to glve the course, and thlrd,
c;that ‘the course meets the requlrements of and is in harmony |
witn the policy of the Unlverslty.

ol Regular Gourses. It is clear from the table ‘that- courses

'ln 501ence, sufllclent to enable a student to, graduate, have
not been offered. The sc1ences such as blology, botany,
vchemlstry,»and phy31cschavelbeen malnly restrlctedyto first=
year courses. During tpefyears 1935fto l9373~mathematics
hss~increaSed‘iu popularity. Thls is evident from the ‘num=
ber of courses offered during thls perlod.’ N

In the languages, ufflClent courses have been given in‘i
=o;Lat1n, slnce 1934 end in French, since 1931, to enable stu-

”fdents to graduate in these subJects. Greekuhas(not;recelved

. any measurable degree of 1mportance.( IujGermau, 5Begiuners'

liGerman“ corresponds to Junlor Matrlculatlon Germsn.‘ Courses

jfl and 2 are "ertlng and Speaklng German“ end ”German Com-

:ep031t10n" respectlvely. | . - ; |
| Hl In the fleld of hlstory, the courses offered between the

dsiyears 1922 and 1929, were partlcularly organlzed for the sum-=

1’mer sess1on.‘ rrom 1930 on, the courses followed the organl-'

ks:zatlon as lsld down 1n the Un1vers1ty Calendar. Durlng the

;'ltlatter perlod, the courses offered for thlrd, fourth, and

Kl/) p. 57
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graduate year credlt were.’

Hletory 11 "The Development and Problems of the
... British Commonwealth®. :
History 12  ®“History of the United States of America.
‘History 13 "Age of the Renaissance and Reformation®.
History 14  "The Age of Louis XIV, the Revolutionary
e . and Napoleonic Era"
History 15  "Europe 1815 to'l9lg
History 18 = "British History 1435 to 1760“
History 19  ®"Great Britain Since 1760%. ;
' History 20 - "The Evolution of Canadlan Self=-Govern=--
B ‘ ment™,

In the fleld of geography, teree courses heve been
?gi#en. These con51st of Geography I, “The Pr1n01ples of
?Geography”' Geography 3 "Human and Beglonal Geography"'
klrand Economles 10, "Economlc Geography . o ‘

i Soc1ology, government, and economlce may'be taken‘toe‘
‘gether as three releted flelds whlch come under the Depart«

ment of Economlcs.j Be51des the 1ntroductory courses, the

- follow1ng courses for under—graduete and graduate credlt

have been glven.

"Fconomic Historym.!

Economlcs 2 ,
. BEconomics 4 "Money and Banking".
" Rconomics 5  "Goverunment. Flnance“
Beonomics 6 "International Trade and Tariff Pollcy
Economlcs‘7 "Corporatlon Economlos
Economics 12 "Statistics I". =
Gov't 3 MImperial Problems".
'FGov't 1. : “Constltutlonal Government“

;rFrom Table XXII it is ev1dent that the fleld of hngllsh

',haevbeen~emphasrzed‘by the teachers attending this summer

:Q‘Session. In addiﬂion*to(fhe eompuleory courses, Englieh 1
)?gané'Z;'theffolloWing courSee haVe been offered:.

- ,;Engiish'S, , ”foetic and Literery Criticism“. 

~et,Engllsh 9 "Shakespeare!.
English 10  "The Drama 1642".

*"7e7rb,Eng11sh 13 "The Enellsh Novel from Richardson to the

~present tlme
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,Engllsh 14  "Eighteenth Century Literature®
English 16  "Romantic Poetry 1780 to 1830"
English 17 "Victorian Poetry".
EBngldish 19 "Contemporary Poetry .
‘Engllsh 19b “Engllsh Drama of the Last Generation".
‘ Of this group,,the mostypopular,courses offered have
ebeenlEnglish 9, 16, 17, and 19. |
* Philosophy and psychology constitute a department at
this uniyersity. In pure philosophy,,ekoepting introduotory
- courses, two courses, "The Hlstory of Phllosoohy from the

k tRenalssance to the present tlme“, and "Phllosophlc Movements

51nce the tlme of Kant"' have been offered.; Courses llstede

H"as Phllosophy lay 8 and 9 were "Elementary Psychology

“Soolal Psychology", end “Psychology of Personallty These’
o'are nOW'llsted as Psyohology l, 35 and 4, respectlvely. k
kAnotherﬂoourse offered 1n,psychology,has been¢Psychology 5s
""Abnormal Psychology“v | | | ’

. The two most 1mportant phllosophy courses offered, from’
the p01nt of view of the teachers, have been the present
g Psychology 4 and Phllosophy 7,'"The Phllosophy of Educatlon" ;
/ The former has 1ncluded much materlal on Chlld psychology.,
Prev1ous to 1936 three courses in educatlon were offered
' to the~summerk3e551onfstudents.' These were mducatlon l,
ilIhtroduction to the‘Study‘of Educetlon"; Eduoatlon 2, Ele-

mentary Eduoatlonal Psychology“- end Educatlon 3, "History

- and Prlnolples of Educatlon“ Students were allowed to take

B six unlts or two courses for undergraduate credlt, although
Educatlon has been generally con51dered a graduate field.

"Slnce 1936, the follow1ng graduate courses have been organ-
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iiedi‘lEducation 20, "ﬁistory of‘E&ucation“° Edueatioh 21,
'ﬁEducafiéna‘l Psychoioé;y“; Educatioh 22, "Phllosophy of Edu-
catlon"; and Education 23, "Problems in iducatlon".

2 Refresher Courses. Table XXII 1ndlcates that courses

in‘botany; chemlstry, educatlon, ungllsh French “and hlstory
‘have been glven Wlthout credlt In botany, chemlstry, Eng-
~11$h and hlstory these courses Were refresher courses for
teachers. They constltuted review courses of a Senlor
Matriculatlon standard. In French, the coursés ‘were chlefly‘
iﬁ’pronﬁnoietion,kin educatlon, such courses as "Educatlonal
édﬁerVision";‘"Vocationel“Guidance” “Teachlng Methods"
'ﬂMenfalAﬁeasurementsw ‘and "bchool Admlnlstratlon“ did not
'carry unlver51ty credlt. These coqrseS'may be classified
fas profe331onal courses. | ’ |
*Summarx. In the early,steges of'its’develormeht’~the
Summer oess1on of the Un1vers1ty of Brltlsh Columbla was not
‘7‘cons1dered as a part of the unlver51ty proper. As tlme went
oﬁ; the spe01a1 regulatlons applylng to the Summer Session
\wérekcanoelled, and'the courses offered were'51m11ar‘to
:those’of the’regular,session; The 1ncrea31ng attendance at‘
; thls school not only 1nfluenced pollcy, but also did much to,’
kaestabllsh the school as an agency for the profe551onal | |
: growth of teachers.; | |
‘ The quallty of the courses offered wes, to argreatiex-

;tent based on the desires of the students attendlng., An

,sranalys1s of the courses studied shows that, betweenal920‘”'”,
‘and 1937, |
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TABLE XIC[I COURSED OFFEHED BY THE

UNIVERSITY OF BRITISH COLU?{BIA IN SUMMER SESSION'S

Su‘bject lsza 1923 l.>z+ \925 1926 1927 lsas 1029 11920 1195111932 {1055 1954 1955 1936 oaz
) ' R : i : S 2 la
SR Y LC U [ N T N N T T B O [ R Y A T S G b
Botany . L o o) 1 e e el
: otany ‘ e ij'( el i Lk L’.C.
o AT 5 : P : " i 1
Chemistry ! S R I R R T RN i f 2
~odmer|mer| V] 2 , 2 _ VLR e
- - T 1 16 f [ A t, 2, ! . L6, 11,5
Economics B . ) ’ = o . . '
10 B B R ! f ] 5 |1 2 6 Vg ge| 10 "% | 7 142
B i bl e ke S 2y e 22, s luzi s E L 2 2 [ i W21
Education. - - B - XY i =1hat Y =1 a2 [tk 2k, i &, . y &L
: 2:, 2:;1 % ) ¢, 5 21+¢ 2,*, w5 2 got | *var| = 3 2 3 21 29
.English . TR - ; b RDBIBL2 942, 9%, 9 |1, 2, 162, 9.[12,18,1,2, 912, 16, 12,5 2, 9D
, 2 2 2 7.8 Lo | te | 1T | 1T At 1T, B 13, 1T 17009 1t 19| 10519
Frenen @«,Ib*l;’i‘ l’f%’ l”i” l;z; l?i' l2 : 2t 15\’2“ A el A l’i'
o CofRa, 3, B B s | 3 3447 3 2303 [ 4| & 3a5e| s
Geography T T A ! | i b3
‘ R , = B.G. ' B.G. |BG
Gg?mgn e o : : UBG | 1 IBGs] g i B SO N ! E’a |
Govermment, ! 5
G;‘eek R (. : [l R : : : 1. - Bea
Hiafoi‘j Th - 1 Lz, b iz, §,L, 2510y 2 0.2 bl | 14 2,' i 2 [y 4‘,‘2.I5.
R e L I R R e R SR RE S N R R R R T
Iatin - I K-S R ] R | Lodb, 27 0 L thla [ LR i 2afib,2b
: SIS LY W R S 2 12b | 2 12 1o | 2 Yaa | ablaa,slzb [ 4 | 22
M.athematics ! . ‘ Lo, es,
S i ( } : | | i 2 l ! ! | 2 10 fe,i8)
- T ] T4 T el T T R R T
FPhilosophy: . >N L) N &,
‘ ’ | 1 118b.| 7 8 19, 40| 7 9 4 9 9 7181 7|4
whyetes | 0 TorIT T e [ S N R
s - 1 l Lo ! 2 R 3 z 2.2 (R
Psychology P ) : ' : 4
; ; } . s
3ocial Service
octal Ser 5,6)
‘Soeiology . . o
S BT { [ {
T C. Teachers‘ course - ’ *Nd credit :
L. Civi'Lohoratory gourse .~ * Refresher Course‘s
A. Ee.Agricultural Ecén.: no credit ;

B, 8. Educa. Supervision’ :
ViiG. - Vocational Guidance. ol S
“BeG. Beginners: German’ ; ourse underfined Rinits
3.7CK. - Beginners' Greek : Others 3 anits
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Nemphasis on undergraduate and graduate courses has been in the
;flelds ofreducatlon, history, Engllsh, economics, and psychol-
ogy (see 1gure 6). In 1937 the emph381s is on Engllsh pSy=
chology, geography, educatlon, hlstory, and blology.e Inythe
'Qourses offered,zthere has beenfan absence of courses in science.
T"Irylrcﬁltio*oe‘i‘ng courses, the students have placed strese on
those that are allied to- the subgect-matter of the currlculum
kcfor the ‘public schools.f An examlnatlon of the nature of the
‘ courses 1n each fleld 1ndlcates that the pollcy of the uni-
rver81ty is to organlze the courses on. general 11nes. Some’
speClal and refresher courses have been glven, but ‘these have
u:not5been.for universlty;cred1t. It is clear that the pollcy

of the university is academic.
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L rlgure 6 Subjects offered by the Unlver51ty of
’Brltlsh Columbla in Summer Se331ons from 1922 to 1937, inel.




The Uhlver51ty of Brltlsh Columbla Extra—Sess1onal Classes

E oo and Dlrected Reading Courses

CInf1929, at the,request~of teacheIS‘llv1ng in Vanceuver
landlihe“neighboufingk#ieinity,‘the ﬁniversity offered 1ateC
; efternOOn,classes in’cOurses'leading‘teluniversity credit.
ch insure:e course:being‘giveh, an aﬁtendanee Qf’aﬁprOXi—
}Qéﬁelf thirty wesfrequired,r‘As in the cese oflthe summef
;seSSioh'couTSesgithis regulaﬁiOn wesrnot adhered to when the
k‘total attendance 1ndlcated that the courses would e self-
supportlng.k
o To select the coufses to be g1ven, the unlver31ty 1n-'v
‘;formed the teachers ‘as to what courses were avallable and from
lthese the teachers made thelr ch01ces.ke
Table XX and Figure 5 show that the attendanoe in the

Extra Ses51onal Classes decllned durlng the years of depres-
"slon. Theeattendance 1n,the:D1recte@ Readlng'CQursesklndl-

: cates the popﬁlarifyiof theseieoﬁrses;’ The'COurses,given ih
‘{;Extra-Sess1onal Classes are glven in Table XXIII. It shOﬁld

“be noted that, s1nce 1934 35, more - varlety has been 1ntroduced;
‘ To accommodate those teachers Who Were not able,'because
‘;of dlstence and other 01rcumstances, to take the Extra Sess1on-"
al Classes, Dlrected Readlng Courses were establ1shed in 1935
In 1935-36 Hlstory 1la was takeﬂ by 90 students, in

-1936 37, Hlstory llb, by 113,,and 1n 1937 -38, Economlcs 10,

by, 86 and Engllsh 13, by 25.

The Extra Se551onel Classes and the Dlrected Reedlng

eécursesmare a, coﬁtinuatlon~of‘theropportunltles offered‘dure




gklng the summer session,

c~1ty of the courses and Lhe empha51s on flelds of study.

~90=

There is 51mllar1ty both in the qual-/“

It

‘ 1s 1nterest1ng to mote that by taklng advantage of both of

_these fa0111t1es for study, teachers may<:omplete three- flfths

o~of a unlver31ty year in one calendar year.,

.

TABLE KXIII ATTENDANCE BY COURSES OFﬁhRED IN

EXTRA-SESSIONAL CLASSES

lYear

Course

!'Psyehology 3

~»Attendance '

o Subgect-matter
1929 30 ECOnomlcs 4 ~Money and Banklng :
; English 2 |Second-year course 35
. History 10  |British History to: 1485 43
,19‘30-'-;31 English 10  |The Drama to 1642 31
7 |French 2 | second-year course : 36
. |Government 4 |Problems of the Pacific 38
,'71931é32 Economlcs 3 Labour Problems and Social ;
R Ol Reform - = 16
_'Engllsh 2 Second-year course . ‘ 15
o ~ |History 12 History of the United Statesk ‘32
O L Philosophy le|Introduction to Phllosophy 42
,1932_33 HEconomics 5 |Government' Finance : ; 31
i Engllsh 13 English Novel; Richardson to
SR : present : 29 -
. |History 15 Europe 1815-1919 24
- 1933-34 |Economics International Trade and
e | . e Tariff Policy . 9
- |Bnglish 5 . |Poetic and Literary Crltlclsm 12
L |History 10 [British History to 1485 ' 39 -
- 1934-35 |Economics 1 - |Principles of HEconomics 31
o  .|Latin 7 ;fRoman History from 133 B C. o
I L Sl O R to 180 A. D. 51
1935-36 |English 2 ”Compulsory second-yr. course. 28
77 7 |pnilesophy 9 [Psychology of Personality 61
1936-37 |[Education 23 |Problems in Education - 4
R Ehg%ish\l3  [English Novel; Richardson to L
N - . present i 25
. French 2 Compulsory second-yr. course | 19
e e B Psychology 6 Clinical Psychology = 24
. 1937-38 [English 10 The Drama_to 1642 5
©o - {History 3. lcanada West of the Great
- Lakes / 81
3001al Psychology

'WThe attendance flgures do not._ 1nclude those graduates reg’
~istered in the coursess
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Fa0111t1es Offered _z Other Unlver51t1es 1n Whlch

-
a0

,sTeachers Are‘Seeklng Profess1onal Growth
'“By~couﬁt,frbm Tablés VIII, X, Xm1~and‘XIV, it can be
es‘cer-taiéded‘ that 91 or 28 7% of the 317 studying for university
degrees are studying in UniVersities ooﬁisdeethekproviHCe. |

The most popular Canadlan unlversity, from the p01nt of
Eview of attendanee, is the Unlver51ty of Toronto which attracts
;eix‘Véncouver,teaohersl Three'of themware‘studying'for the
| B}}?aed; Degreeeand~three, for_the'D. Peed¢ Degree;k These
'k’degrees‘are granted*iﬁrthe field‘o£>edueation.k'The~oourses
Offered’are similar'to those offered'éi'fhe‘UniVérsity‘of
Brltlsh Columbla 1n that they are not hlghly spe01a11zed
- Be51des the academlc field, the Unlver31ty of Toronto

voffers f30111t1es for’ study in music.~ Thls subgect is also
egiven at McGlll Unlver51ty whlch, 1n.add1t10n, offers fa0111-',~
Qﬂtles for tra1n1ng 1n~Phys1cal Educatron (for womenfonly)e
o The American unlver81t1es, attract by far the greatest
;/number of those studying out51de the prov1nce. At most of
'these universities, the summer session lssone of the~unirersityi
qquarters, and, although the number of courses offered is less
than durlng the other quarters,,all the f30111t1es of the
;'unlver51ty are avallable. '
k Some of the more 1mportant opportunltlee Whlch these
"ﬁniversltles_prov1de are" (l) a Wlde range of degrees, 1nclud—
eingkthe Dootoréte;'(Q) fa0111t1es for formal s tudy 1n the
‘soieﬁcesé’(B) opporrunlty to obtaln‘degreesf;n such spe01al

flelds ass. art, drama,‘homeWeCOnomics;,library'science, music,

ey




fiand phy31cal educetlon‘ (4) a w1de range of hlghly spe01a11zed
 courses 1n?a11 flelds and (5) courses that have been pro-
kyfesslonaiigéd.l“ l e

: Thé degreeS‘issued by Amerieah,universities are not’giVen
‘full credlt towards Brltlsh Golumbla teaohlng certlflcates.
. Thls regulatlon tends to preserve the standard of teacher-
‘:tralnlng in the prov1nce. |

The preservatlon of such standards is v1tal to the efflc-

'}Vlency of the educatlonal system.' Any regulatlon Whlch main=-
g;talns this standard should not be such as toellmlnate formal
study out51de the prov1nce. Thls study brlngs to the educa~

'*tlonal system a different p01nt of v1ew and new v1gor.;fIt

'”prevents teachers from becoming too stereotyped.

: The Summer,School for Teachersfg§1;he

 British Columbia Department of Education

Hlstorx. Theﬂfiret suﬁmer'sehool for teachers organize&
by the Brltlsh Columbla Department of ﬂducatlonﬁwas held in

a‘:,Vlgtqua, B,;C.,;beglnnrng Ju1y~6, 1914.4‘From the first cale,
:\énaar'issuedyfqr this SChooi, it isfeeen tﬁat: T |

: "The object of these courses ‘is to give British Columbia
~teachers the opportunlty to supplement their general know- :
~ledge and professional training with the view to flttlng them
- to introduce and. carry on more successfully the work 1n thelr
i’schools (19) ~ : ;

To encourage teachers to take these ceurses, the follow=

“1ng 1nducemente were offered.k;‘Q"”kW

18 Table KIX, p. 71 : ~
19) The Department of bducatlon, “Calendar of the S

':Sﬁmmer School for Teachers (1914), p.xl.




‘”Teachers adm1tted t23these courses will receive free
tuition, transportation to and from Vlctorla, and-an allow-
ance of $l 25 per diem living expenses, providing attendance
has been. regular and work satlsfactory (20)

With the exceptlon of a reductlon to one dollarkper day
eln the l1v1ng allowance, the above obJects and regulations
were in force for the summers of 1915 and 1917 For finan=-
01al reasons,kthe school was closed during 1916 and 1919

‘It appears to have been a pollcy of the Department of
‘Educat1on to operate thls school at little o no cost to the-
teachersfattendlng. 'As the, attendance 1ncreased the demand
was. made for a greeteruvariety of courses, this policy was
found to be flnan01ally 1mp0351ble.; Although small'class
:‘fees were lev1ed durlng the perlod 1925 to 1930, the school
wa.s agaln closed in- 1951 for f1nanc1al ressons. In that year‘
,e summer school was operated in Vancouver on & self supportlngk
ba51s. Thls school offered courses toward quallflcatlons for
_spe01allst's cert1flcates.k The success of thls excerlment
» led. to the re- openlng, in 1932, of the ‘summer school at Vie-
‘torla, At thls se851on, a reglstratlon fee of three dollars
},and class fees ranglng from flve to twelve dollars were lev1ed{.
For the summers of 1936 and 1937, the courses offered by
Vd‘this schoOl were again reorganized;"ln the former year, the
reorganlzatlon Was for the purpose of prov1d1ng fa01llt1es
‘rfor graduates of" the prov1n01al normal sehools to quallfy
.for permanent certlflcéiig, in the latter, to brlng about a

%20; The British Columbia Department of Educ'n op.cit.p.2
21} "To be eligible for permanent certification graduates

. of Provincial Normal Schools in 1935 and succeeding years. are ,
- required to ‘attend the Summer School of Education for two sum-.
mersessions and to complete successfully seven and one-half
units of - credit,"™ from Summer School of Educatlon, the Depart-

ment of Educatlon (1937), P 9
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. degree of unlformlty ‘and permanence in the courses.
: o (22) ’ ;
Atteﬁdance. “Figure 7 gives a recordfof the attendance

at thls school for the years 1914 to 1937, 1nclu51ve. It is
obv1ous that, when the llVlng allowance was cancelled, the
attendance dropped appreciably. The decline from~446 in 1930

4o 162 in 1931 was, in all probabinty, a resulto’f the cur-

: ~tallment of fac111ties that accompanled the 01051ng of the

: Vlctorla school in the latter year. The general decllne
between 1930 and 1934 was, as in the case of the attendance

" at the university summer~school,_ev1dently the 1nfluence of
the depression. Between 1934 and 1936 there was an 1ncreas-~‘
ing attendanoe.~ Thls glves ev1dence to the fact that (iurlng
thls perlod, the teachers were taklng more 1nterest 1n pro-
,fe351onal growth-1n-serv1ce. In 1937 the attendance increaeed
from 477 to 1020. Thls 1ncrease wes, in the*euthor'e oplin-

' flon, the result of the 1ntrodu01ng of avnew programme of

5 studles 1n the publlc echools and the regulatlons maklng
attendance compulsory for a certaln class of teachers.

Opportunltles Offered by Thls Instltutlon.

1. The Perlod 1914 to ;2__ Durlng thls perlod, teechers
'kattendlng the summer school werewrequlred to enroll in one
field onlyQ Upon completlon of the prellmlnary or elementary
courees in each fleld, 1nter1m certlflcates were granted,

;;upon completlon of the advanced courses, permanent certifi-

cates.
(23) i i )
From Table XXIV 1t is seen that art home economlcs,’
(22) »- 95 g | . ~

REORIE A
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::menual tralnlng; mu31c, rural sciehce, and manual arts,(either '
separate or comblned w1th.some other fleld) were flelds of e
:study in Whlch courses were prov1ded each year. From 1920 on,
commer01al courses leadlng to the commer01a1 certlzlcatesvvere
,also offered but were announced in the calendars of the Uni-
"Verslty Summer Segsion. A?number of other coursee'werekofferedt
‘but did not continue throughout'the/period. ‘Thiscapolies‘
hpartlcularly to thoee courses that were organlzed for hlgh
school teachers. All the courses were profe531onal in nature,'
,hbelng organlzed around the currlculum for the publlc echools.V

2. The Perlod 1922 to 1930. At the beg1nn1ng~of thls

kperlod, manual tralnlng wa.s transferred to. the Vancouver Teche
knlcal School where better fa0111t1es for thls tyoe of study
were avallable. ~ '

Compared to. the previous perlod, the flelde of study
'whlch were continuous throughout this perlod increased 1n num=
lﬁber. Art-'home economlcs, manual tralnlng,‘mu51c,,commerclal,'
hEngllsh llterature and readlng, phyelcel educatlon, penman-
,\Shlp, health educatlon, hlstory, geography, and prlmary grade
WorL were constante.

’ ‘Such courses‘as:k “Geueral‘Science,end'ArtffOr High
School Teachers“ VWGeogrephy”for High Schcol;ieecherS",i"Gene 
eral S01ence for ngh School Tedchers f ahd i"1'\Tet1-,u."eVV'\St‘udy" |
u'elther dld not ettract the teachers or were dlecontlnued for
other reasons. |

The‘Demonstration School,operated for the years 1925 to

1929, proved, from attendance, to be very popular.
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TABLE XXIV COURSES OFFERED IN THE SUIsﬂxEER SCHOOI: oF !
EDUCATION FROM 1914 to 1935, INCLUSIVE ’

Attenmdarice by Courses

Course ) 1914 ] LousTTs T | soip i 1oai 1022102811004 ) 102511026 [1027] 1928 1089|1930 | 1632010331 1984] oy

Art (preliminary) 35 ol wol sol 2s| »8] 35| 76| e&| igo| 95| sal sel 11l tom] 26l ar

Home Economics (preliminary] . vzl eol asl a6l ol ar). zsl 22] 24 2| ‘206 33 RTY

o A (wood and matai] P Y IS P ‘ FF -
00d and meta 2) 9] dof gyl &l 25| &l 24 3] 25l iy zg| 38| 3>

usic (vocal) } as . i : 1 28l eq| sy 3] (a| i8

ural Science (preliminary) vl 1as] anl &l 33| =5l 8] 5] a6l 9l o - ]

Art-{advanced]
nglish Literature and French j P D &

Home Economics (advanced)

Husic [vocal and elocution) o PG e R
Rural Science (advanced) .

General Science and ATt kﬂigh schaol teachers)
Manual Training {supervisors]

Primary Grade and Manual Arts

Children's Literature and .SchooT Librariés
snglish Literature and Reading - -
H’i—gtory and Geography . :‘: El—s 2Rl ss] 45 2al 6
Physfcal Training (Strathcona B}

Yolk Dancing and Gymnastic Games : ke ::' ; iz 55 lzi ,{,: ,3; 2l =e
Geography (#Tementary School teachers) ] 32| &l sal s, : )
Geography (High School teachers) i 7 Py
History and Civics . | 35| si]. 25 sa
Music (vocal and harmony]) . ; i2| 23| 25| mel )
P:?:Z;lss'hﬁirade Teachers' Course ) ] l et 85 T8, 6o sl 67 siu o
eneral Science (High School teachers) as ?,z Mot AT (e uosc TTL sel salun
emonstration School
Health Education
Geography

History .
Music (choral simu'._’& ;

Music [supervisors' course) i i
Fature Study i ) - - 1T (s 29 26
Bocial Science B ; - 2 e 9 .
Principles and Practices of Elementary School Teaching -

English for New Canedians .

—_— . ™1 I 16 Izl 15 18
Tl 28 S &
S 1L
9

491 6ol 56
20

250 1691 2apl 214l 110
183 28 1l 18 6y 43
s2]_sal s AN IS
Al 35 233 10 14
69 8 80| 45| 19] 24

History of the English Language 20} 24 3
usic {the art of singing) i - 16

Music (piano teaching by the classrocm méthod) f 42 : s las -
Commercial Subjects leadmg to Commercial Certificates 25 ;0;

Typewriting - | Qi :

Menual Training (elementary) T 274 12| 35 28
Manual Training (secondary). —] L3
Jjormal School Refresher Course 21

‘Speech Training X ) 53}
Rural School and Indian School Problems ] ; - 15 1ol 9l a7
Art I (elementary) . 39] 69| =2e

. ATt IT (Junior and senior Wigh school) 41033
Music {orxrchesira) N iz e
Music I (elementary) 25] 25

Musiec II (junior and senior h].gh school) X g 6l to
Applied Art : L2

+ Arithmetic ] ] - ] g
Technigue of Teaching ’ - X
Teaching Oral. and Silent Heading (elementary schools) . 24 54
School Service . - . "
Short Story Writing . . . TS
Psychology - . o e
English B ; . - 3 o
Special Course for Rural School Teachers : - -
Piano Class for Adult Beginners - - -
Dramatic Art o - 26
Swimming and Llfe-sav;mg . . o5
First Aid s
TOTAL ATTENDANCE ) 1515]690/245[183 |84 |207(260 |360| 324|350 | 346 [364 [362]421 [446 |280|245]361 | a4 4
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The courses given during this;period,‘like those of the

,prev1ous perlod, were organized along oractlcal llnes. ‘From-

the records,kwe learn that ‘the “Vocal HMusic Class met three

hours-daily to study(the full Mus1c Course as outllned in
24
the Programme of Studles,v and‘“the rlrst-yearrert Course

' was treated prlmarlly as a refresher course. With this in

view: th? Work planned along the llnes of the Publlc School
25 : .

Currlculum". S ' i

B The Summer ochool at Vancouver for the Period 1931

to 23' As has been pointed-.out in the sectlon on the his-
ftory of this 1nst1tutlon, the school at Vlctorla was’ closed

‘for the summer of 1931, but a summer school wa:s operated in

thls year at Vancouver on a self- supportlng bas1s.' From that
year to the present, the school at Vancouver hes contlnued.
Its organlzat1on has been modlfled somewhat from tlme to t ime.

,, In 1931, courses in. phy31cal education, commer01al, and

: manual training. leadlng to the spec1allsts' certlflcates were

'

ﬁoffered,and Were‘attended~by 162 teachers. In that year, to
enable teachers to complete the required work in a shorter
fperiod'of time, Safurday morning~CIasSeS'were organized in

these and other speclallzed flelds.

Table XXV gives a record of the courses and attendance

atrthls“centre; The courses,offered durlng‘Saturday mornlngs

AT L

(24) Brltlsh Columbla Department of Educatlon, "Annual
Report™ (1929), p. 55. L

(25) Ibid., p. 5.
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.~ were avallable to teachers in Vancouver and the v101n1ty.

Erom thoee taking theee oourses,teachers,for‘the special sub-
.jecte ha%é'been'seiected.' From Table XXV, it is‘clear‘fhat

‘‘there haskbeen a growiﬁg teﬁdeney to centrelize, where pos-.
sible;ythe coﬁrses at Victoria. \it is likewiseeevident that,
 eince4l93O,;ceursee in homeeeconomics,eieadimgkte a,speeial-
istfs certificate have not been‘offered.. The course in bio-n
logy, given at the University of British Columbia, kalth‘ough
under the directioﬁ‘of-the eqmmer school authofities;‘was
offered because Of the emphaeie whie£~thelnew cufricﬂlum
*placed on blology. | | - |

| : The courses in manual training Were enlarged STl that the
certlflcate 1ssued for hlgh school teachers would compare
faveurebly With the Academic Ceftificate issued to regular
teeehefs; At the present tlme, it tekee approximately five

o years for a teaoher to obualn ‘the spe01allst's certlflcate
f to teach manual tralnlnv or. technlcal work in a hlgh school.

4. Fa0111t1es at Vlctorla from 1932 to 1937 The success

‘,of the school for the years 1932 and 1033, along 11nes 51mllar
Fto those adopted prev1ous to 1ts 01081ng in 1931, resulted in
~an even greater varlety of courses belng offered 1n 1934 and
1935. Many of these courses, as Table XXIV 1ndlcates, were

‘of a:general nature;;others~WerekSimilar'to those offered
‘ prev1ous to 1931 L

In 1936 the courses Wefe orgenlzed fo 0rov1de the follow-
:1ng opportunltles. |

L For normal school students returnlng for credlt towards
a pernanenb certlflcate.
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2. Refregher courses for teachers holdlng permanent
certlflcates.
3. ﬁeacher Tralnlng Courses for British Columbia Cer-
t1f1cates in School Music, Physical Educatlon, Com-~-
’ mer01al, ‘and Industrlal Arts.; ’ : '
1936 was the flrst year that a compulsory class attended.
,The courses selected by thls group comprlse Group a of Table,
XXVI. From thls table, it appears that teachers compelled to
‘attend thls 1nst1tut10n for profe551onal growth selected those
courses that Were organized around the subgectomatter of the
‘currlculum for the publlc schools.,
~ Compared to the courses offered in prev1ous years, (ex-~
cepting those for speclallsts‘ certlflcates), those offered
in 1936 appear ‘to be broader. Judging by the COurses listed
1n Table XXVI, little effort has been made to attract hlgh |
school teachers. | |
Another reorgan1zat10n was commenced for 1937 At the
; openlng of the Summer School of Educatlon (new name) ‘the |
achanges in the requirements for certlficates 1n mus1c and
: physlcal educatlon had not been completed. Thls resulted in
"no ‘new enrolments belng accepted in these classes. Whereas
x‘the Summer”School of Educatlon offered twentyfnlne courses in
1 1936,'it4offered>fift&cin 1937} This inorease giVes some
indiCationtof the rapid growth of.tnis agency for professional
1mprovement. |
The facllltles offered by the school of 1937 may be

classlfled ast

1. Those leadlng to credit toward a permanent certiflcate.
2. Those facilitating the ralslng of a Second -class €Ber-
tlflcate.,ﬁ,, '
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3 Facilities for additional quallfloatlon.

With the exceptlen of . 1tem 2, these facilities are the same
as those offered at the 1936 school. ‘f
| TABLE XXVI COURSES OFFERED IN THE VICTORIA

summa SCHOOL OF 1936( )

R, , , , Attendance ;
Course ... ...+ |Group a |Groups b & c |Total
Modern Methods of Teachlng o 64 80 | 144

* Primary , o 53 r 148 - -] ae01
- Language Arts (Lang., Comp., ; ‘ o

7 G@ram.) - S 7 o 20 27

Reading and therature ; 13 : 16 -] 29

Social Studies ; R : L L AR :

Ca. Geography S ~ 31 : 26 57
, b._Hlst & Civies o 10 23 . 33
Arithmetic and Gen. Math's - | ‘9 R 1 N 20

- RElementary and Gen'l Science i 17 | 18
 Health and Physical Ed'n 6 50 56
Fine Arts and Industrlal Arts f e R : :
: i Music . , o5 1390 44
b. Art & Art Apprec' n 11 ; 7 18
. ¢. Industrial Arts - 10 40 50
~ Applied Art y e 7 17
- Dramatic Art i T | we | 10 - 10
Typewriting ’ B RO e A7 17 -
~Commercial Subgects : : : :
' a.Shorthand Theory =~ N 14 14
b.ShorthandePracticev~ e 14 ' 14
‘o e.Typewriting (SR, P20 20
'd. Bus. Arithmetic co 16 1 16
e. Business Law : B .8 8
f. Bookkeeping : 16 : 16
g. Correspondence and * R : ;
’ © PFiling : ‘ Sl el 12 12
. Needlecraft : e .82 82
Pottery = | e | 17 17
Swimming o e 16 | 16

(262 Brltlsh Columbla Department of Educatlon, "Annual
~ Reporxrt™ ‘ ~ :

1936) p. B 69
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In the historiCal'trestment;kréferenoe was made to the
regulatlon maklng it compulsory for graduates of the prov1n—
«h01al normal schools to attend the Summer School of Educatlon
for two summer se531?225 Thennew requlrements for the per-~'

menent certlflcate ares .

»

.Requlred Courses.‘

Total credit 2% units. These may not he taken in the
same year. : N = : :

L, Pr1n01ples and Technlque of Teachlng ;... 1f units.
10. Educatlonal Psychology © deeveseesesesss lf units,

| Electlve Courses.

Total credlt, 5 units. Courses must be selected from
the following fields and not more than. one course may be
taken 1n any one field:

 Arts -- Graphlc B Prlmary Educatlon.

- Arts == Practical. o Science
English , S ~Social Studies
French = = ~ Music Education
Mathematics ~ ,-Phy51cal Education

Wlth the exceptlon of French and science which are not
.taught at- the normal schools, the above requlrements seem to
be a- repetltlon of the Work glven at the provincial normal

schools. Ir thlS:iS’true§ then we are faced with the follow-

‘;exlng questions.

1. Does the above regulation mean that the teacher-train-
ing given at the provincial normal schoolg is inade=
quate to meet the immediate 31tuatlon°

2. In view of the strain of the first year of teaching,
' does this compulsory regulation work undue hardship
on teachers beginning thelr careers9

(27) British Columbia Department of Educatlon “Summer
’School of Educatlon" Victoria (1937), Pe. 9.
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3 If such a- programme of extended training be necessary,
should it be in the nature of a repetition of work
taken while in training, or a more advanced course

- along the lines of the teacher=-training course, or
"should it be a remedial course for those requlrlng 1t9

s The author does not 1ntend, atathls point, to attempt to
ansWer these questions. Reference will be made to them in
- the forthcomlng pages.
The fa0111t1es offered for ra181ng the Second-class
Certlflcate were an outgrowth of the regulatlon that'
"Teachers holding Second-class Llfe Certificates may
secure.a First-class Life Certificate by presenting to the
;Department of Eduecation fifteen units of eredit secured:
(a) by Senior Matriculation Examination} (b) by transfer of
University credits; (c) by credits earned in the Summer

School of HEducation or. by a comblnation of credits from (a),
(b), and (¢)e , o A

Requlred Courses.

To total 6 units.

72. Senior Matrloulatlon therature  eevs. 3 units
73. Senior Matrlculation Composition .
: o and :
"~ 113. Senior Matriculation History P '3 units
114, Senior Matrlculatlon Ecenomlc HiSt.’..... 3 units

Elective Courses.

, To total 9 units. ”At least three li-unit courses must
be selected from the follow1ng fields:

History and Philosophy of Educatlon.'
‘Psychology and Measurement.
Organlzatlon and Admlnlstratlon.

: Other courses necessary to complete the 9 units. required may
~be taken in subject-matter or method fields." (28)

The modlflcatlons of the regulatlons governlng the

First-class L;fe Certlflcate have been evidently introduced

(28) Brltish Columbia Department of Educatlon,
p c1t. p. 10. :
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to encourage those teachers holdlng Second=-class Life Cer-
tlflcates to 1mprove thelr standard of certlflcate. The
dlntroduction of profe551onal courses 1nto these requlrements
may be con51dered as an important step in the professional
growth of the teachers of the prov1nce.

In additlon to the facllltles just referrec tc, this
school offers facllltles for obtalnlng speciallsts' certlfi-
Cates, in the flelds of~art, commerclal, muslc, phy51cal

- education, and technlcal educatlon.. of theSe fields, the

‘ f1rst and 1ast were glven 1n Vancouver because of the better
facllltles there.k"

o Table XXVII shows that the Vancouver teachers ‘who ~
kattended the 1937 Summer School of Educatlon Were most 1nter-
ested in the flelds of prlmary Work, educatlonal psychology,
educatlonal measurements, art, llbrary, and the new currlcu-
lum. | ; |

,Accordiog°to’informaﬁionkobtained by'ﬁhe aﬁthor; not
more/%hendéii secondary teachers attended thecl937 seSSion
;of this school.j In v1ew of the number who have 1nd10ated

" that they are studylng for speclallsts' certlflcates, the
'1ow attendance at the summer school Would 1ndlcate that, 1n
all cases, ‘these programmes are not contlnued from year to
year untll completed but are allowed t0 lapse from tlme

to time. |
| Summarz. Since 1ts 1ncept10n 1n 1914, the - Summer School

of Educatlon has undergone a number of reorganlzations out

‘of whlch have emerged four fa0111t1es for formal etudy
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‘These are aS‘fOlloWs:k
1. Eacllltles for raising 1nter1m certlflcates to llfe
certificates. ' ‘
2. Pacilities for raising the Second=class Llfe Certifi-
~cate to the First-class Life Certificate. :
3. Courses qualifiying teachers for speclallsts° certlfl-
. cates. :
4 Opportunltles for teachers to take refresher courses.
'It'has been made compulsory for all graduates of the
~prov1n01al normel schools from 1935 on to take the work re-
unlred for permanent certlficates. In v1ew of the nature of
,kthls work, the hardshlp Whloh 1t entalls, and the purpose‘
1mp11ed, it appears that such compulsory profes31onal growth—
in-gervice 1s open to questlon.
The 1ntrodu01ng of fac111t1es whereby teachers holdlng
Second-class Llfe Certlflcates may obtaln credlt for pro-

fe551onal courses taken toward the next ranklng certlflcate

~'is, in the oplnlon of the author, a.- de01ded improvement over

o prev1ous requlrements., Judglng by the new programmes inlti-

~ ated between February and September 1937, this regulatlon

hag done much to stlmulate the profe551onal growth of those
1 holdlng Second-class Certlflcates. ”

ThlS school providées courses by whlch teachers may quali-

°lfy for spec1a11sts' certlflcates in the flelds of art, commer—

cial, manual and technlcal tra1n1ng, mus1c, and physical edu=
cation. With the exceptlon of the certlflcates for art and
'kcommerclal, these certlflcates are lelded into two groups,
correspondlng to the elementary school and the secondary

school.. No fa0111t1es are prov1ded for certlflcatlon in the

fields cf home economlcs‘and;llbrary‘teachrng.'
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‘COURSES ATTENDED BY THE TEACHERS OF

VANCOUVER AT THEW1937AéﬁmEER;édHGbL1OF'EDﬁCATION

3
¥
3

Course ' ,
Numbex - Course - ~ ance
1 |Principles and Technlques of Teachlng 2
2 The New Curriculum; Its ObJectlves and
: . 'Procedures 12
"3 - |Seminar; The Sehool in the Social Order 8.
10 |Bducational Psychology 17
11 Educational Measurements 10
-.30 |Classroom Organization and Management ‘ 8
50 - |Art in the Elementary School (Gr. III to VI) 3
51 |&rt in the Junior High. School L 1
52 |Art Appreciatiom . - 4
54  |Elementary Typewriting 1
60 |Practical Arts (Grades III to VI% 2
61  |Practical Arts (Grades III to VI 3
70 |Language Arts in the Elementary School : 4
71 |Teaching of Reading and therature (Grades - ‘
o III to IX) o 2
72 |Senior Matrlculetion therature 2
73 |Senior Matriculation Composition 2
80 |[Elementary School Arithmetic 1
81 |Junior High School Mathematics 2
9@ -|Principles of Primary Education 16
91 Primary Observation and Practice 18
92 |Social Studies in the- Primary Grades 17
100 Foundations of Science : 1
-103 Biology : 4
111  [Methods in Hlstory and Civ1cs (Grades/
, I to IX). 1
113 ‘Senlor Matrlculation History : 3
114 - |Senior Matriculation Economic History 1
120 |[Stenography, Principles of (High School
| Assistant Commercial Certificate) = 1
122 [Methods in Teaching Stenography (High School ,
P Assistant Commercial Certlflcate% 1
123 = |Typing Theory and Method 1
124 |Typing Practice 1
125 |Bookkeeping Theory 1
126 |Bookkeeping Practice 1
127 Methods in Teaching Bookkeeplng 1
130 |Commercial Arithmetic ' -1
140 |Junior School Music (Grades I to IV) 4
141 [Music in the Upper Grades (Grades I to IX) 3
142 |Music Appreciation . , 4
1603 Rhythmic and Dramatic Play 2

Attend-



TABLE XXVII (cont'd) '

Gourss :p:"-f: — T Attend~ |

Nvmb@r,{';,;,;.' | ,unrse»: R LI .| ance

161s |Health and Phy51cal Educatlon in the Ele-
o ] mentary Schools ’

167 Physical Education Laboratory

168 Pnysical Education Laboratory

176 Physical Education Activities

179 |Rhythmic and Dramatic Play :

181 Drawing and Paintlng (Elementary School) ' 1

182 |Design and Colour (Elementary School) 2

200 Curriculum Methods.in Home Economiecs. (Home
| Economics Certificate Elementary) ;

20la |Problems in Dress De51gn and Appre01at10n
201b |Dress Appre01at1on , ‘

- 210 |School Library Organlzatlon and Adminlstratlon
-211 Functlons of the Schoéol Library

- 221 |Industrial Arts £Wbodwork, Grades X to XII)
224 Industrial Arts (Electrical Work,;Grades

1 VII to XII) o ,
ﬁelody and HErmony

Choral Singing :

~ |choral Music I and II

‘Psychology and Pedagogy ‘

HPHHN‘Nmmw#H O O

'Thls information was obtalned from the records of the 1937 e
Summer School of Educatlon, Department of Educatlon, Office-
'jof the Dlrector. i

From a survey of the courses offered 51nce 1914, the
follow1ng tendenc1es are ev1dent‘;‘

1. The courses offered have been malnly profe951onal
in nature.- , ,

2., In the last two years, theez has been a tendency
to eliminate generel interest courses and to sub-
stitute courses that have a direct bearing on the
teaching situation.

3. The reorganlzatlons in 1936 and 1937 introduced
more theoretical material into the courses and, by
introducing Senior Matriculation or Firste-year Uni-
versity courses, laid the foundation. for a further
co- ordlnatlon of teecher-tralnlng fa0111t1es.
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4. Little effort has been made to attract nigh school
teachers to o ther than courses leadlng to spec1al—
-igts? certlflcates. »

5. Judged by attendance, the demonstration school (1925
to 1929) established itself as 2 worthwhile agency
for profe851onal growth.

The growing importanCe of this institution for profees~

ionallgrowth is shown,by an,attendance,increase in 1937 of
543 or approximately 114%.

Courses Offered _X the Vancouver Sohool Board.

In Chapter IV, under the headlng of "Formal study not
for credlt toward a degree or a certiflcate"' the author
"referred to courses Whlch:were organlzed by ﬁhe Vancouver

1School Board and glven by superv1sors employed in the Van?
"couver school systen. rhese courses have been given after
scnool3honrs on_regular school days and, 1n some cases,. on

,S&turday‘mornings. They have been open to- teachers regularly

employed by the Board, to substltute teachers, and to teach-
L ers employed in the nelghbourlng school systems.‘

For purposes of illustratlon, data were compileo in
Table XXVIII on the courses offered durlng tne school-year,f
‘1936 1937.‘ Courses, for elementary teachers only, were
offered in the fields of art, manual arts, and physical edu-
acat;on.; Those 1n'the’last two frelds,appeared to be the

moSt'popnlar. Tne majority of'thoselattending were teachers
of the prlmary grades.;_/ | e |

The value of such courses cannot be over—estlmated.

They are valuable to.the school system 1n.that they help to
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bringrabout a’uniformity of procedure in their respective
/fields.» To the newly app01nted teacher, they compensate for
certaln inadequacies in teacher-tralnlng.; To all teachers
1attend1ng, they prov1de an opportunlty t0 solve c¢lassroom
problems arlslng in the fields studled. k
| TABLE XXVIII COURSES PROVIDED BY THE
'k;VANCOUVER;SCHOOL,BOARD, 1936-1937

Department  |Course | Enrolment
Art : ‘ n Grades I to VI / B 35 (elementary)
| Grades VII to VIIT 27
Physical Edn. |Folk Dancing ] | 12o";‘ .
o ' | Primary Grade . - 200 "
Gr. V to. VIII(glrls only) 50 R
For Substltute and out- . . :
' |- 51de teachers - 130 - .
Manusl Arts | Cardboard Modelling | a5 .
e . . |Needlecraft ' 120 "
Woodwork: ..o i) 25, SRt

Durlng the school year, 1937 1938 the field of phy31~
~cal educatlon ‘has been extended to include courses for
‘junlor end senlor hlgh school teachers. This procedure
mlght be extended to other flelde. However, inkdOing this
care should be taken that no teacher embark on too heavy a
“programme of profe551ona1 growtholn—service. |

A CRITICISM OF THE FACILITIES FOR FORMAL STUDY
AN RELATION TO NEEDS OF TEACHERS

In crit1c1z1ng the fa01lities for formal study, refer-

ence w1ll be made to the needs as . 1nd10ated in 1nterv1ews
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with teachers and to the'programmes of professional growth
dlscussed in. Chapter IV For purposes of clearness, this
' toplc has been divided 1nto two parts. (l) data from inter=-
views w1th teachers, and (2) a cr1t1c1sm of the facllltles
with reference to these data and to the formal. study dlscussed
~in Chapter IV. | 7

Data from Interv1ews Wlth Teachers

In Chapter II, the author dlscussed in some detall the
me thod. used in conductinv the formal 1nterv1ews ‘with teach-
ers, No further reference need at this- tlme, be - made to
~this procedure. of the fifty teachers 1nterv1ewed, the num-
bers attendlng the 1nst1tutlons for study are 1nd1cated in
the results obtalned fcr 1tem 7a._ These are as follews.

7a. What 1nst1tutions did you attend for profess1onal

growth9
8 Answers e S . £
'1 Unlvers1ty of Brltlsh Columbie , -39
2. American universities ' 13
e Department of Educatlon Summer School T
4. No institution : n 4
5. Other Canadian univers1t1es e 3

‘ The numbers Who have attended each 1nst1tut10n will give
a measure of the rellabllity of the answers glven to further
questlons on these instltutlons. From the frequen01es, it
“can be deduced that some of those teachers 1nterv1ewed have
’kattended more than Qne 1nst1tution. Thelr responses would,
therefore; be,influenced by their ownfeomparlsons of these
institutions. B k | | |

Item 6 gives the. profess1onal quellflcatlons consmdered
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by teachers interv1ewed to be of most value. The responees
to thls 1tem are as follows.

6 In what profe851onal quallflcatlons do you consider
growth to be of moest value”,, e

-

Answers T ‘ S ; ‘ £
1. Knowledge of subgect-matter - 46
2. Teaching Methods S 34
3.fExper1ence in classroom management ‘ 31

4, Knowledge of child psychology and 1ts ‘ ,

... applications ; ; 31
5. Philosophy of educatlon oA R . 27
6. Psychology of subject-matter X - 25

7. Administrative opportunities L : 2

8. General culture : ‘ . : 2
9. Business experience o 2

10. Profe551onal outlook and attitude . 1

Q\ Lo Of these quallflcatlons, the ones llsted as- 3, 7, 8, 9,y

d and lO arek?artlcularly 81gn1f1cant for this part of the
study,*and~ therefore, no: reference’need be made‘to them at
"’thls Stdge.' | | | S k
An 1ndlcat10n of the opportunltles lacklng in the in-
stltutlons.forostudy was;prov1ded;by the followlng responses
v,to 1tem 7b. o - |

7b What opportunltles did you con51der were lacklng in
these 1nst1tut10ns for your professional growth?

Opportunlt;es Lack;ng " £

University of British Columbia Summer School

o Le There is a scar01ty of courses dlrectly bearing
upon the currlculum and the technlques of teach-
ing fo . , 18

2. Insufficient number of post- graduate ‘Conrses,
partlcularly in the fields of mathematlcs and’
~science

3. Too narrow a field of courses :
4, No detalled courses in school admlnistratlon

Ly ON
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5. No chelr of music 3
6. No opportunlty to obtain unlver31ty credlt for

. industrial or technical work : "3
7+ Scarcity of refresher courses 2
8. No chair of art : ; 2
9. No course in library instruction 2
10. HNo unlver51ty credit can be obtained for courses

taken at the Victoria Summer School (29) 1
Other Canadlan un1vers1t1ee

1. No opportunlty for a male teacher to obtaln a

' degree in Physical Education . 2
2. No allowance for teacher-tralnlng in music at o

. McGill Unlver51ty L e : ; s !

Amerlcan unlversitles
1. No Demonstratlon School at the Unlver31ty of
, Washlngton ; 1
2. .The qua11ty of the courses is of a lower stan- SR
- dard than in British Columbia \ 1
3+ Instruction is not always appllcable to Brltlsh L
Columbla 81tuatlons ; - 1

Department of Educatlon Summer School

1. Mu31c courses should be glven by experienced
. music teachers with more emphas1s on the peda-A
gogy of music S 2
2. Courses in ‘industrial and technlcal subJects -
~ should be controlled by the Department of Edu-
'catlon of the University of British Columbia

.and credit. given for such courses : S 2
3. This school does not provide opportunlty Tor ,
- training in Home Economics S
4. Commercial courses should be glven by experl- ‘
enced commerclel teachers ‘ 1

‘The responses given by those attendlng American unlver-
sities are of 1nterest in view of’ the fact. that of the thir-
teen, hav1ng attended these 1nst1tut10ns, only three had any
. crltlclsm to offer. Item 2 of this group may be questloned
on the grounds of valldlty.‘ This statement was based on the

| iexperlences of an 1nd1v1dual teacher and as such should not

(29) This crltlclsm is 1nva11d. See p. 104.
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be accepted as a valid crltlclsm.
The velue of the responses to item 7b lies in the fact
3 :

that they throw addltional llght on the condltions for study.
They~pr0vide information Whlch the author might not have
ebtained and; at the Samevtime, 1ndlcate, to some~degree, the
needs of those attendlng these 1nst1tut10ns.

Frdmkltem 15 Qf the questlonnalre usedfln tﬁe formal
interviews, the following general suggestions or recommenda=
tions were received" |

15 “Have you any suggestlons or recommendatlons that you

would like to make re professional growth-1n-serv1ce
of the teachers in Vancouver”

1. I should like to see study coursés arranged for teachers
in Metropolitan areas, to run concurrently with the
schoolyear--for example, a course in social studies simi-
lar to the one given at the Victoria Summer School.
Teachers, I am sure, would be glad to pay for such a
‘course and take it when it could be 1mmed1ately put into
:practlce. :

'2.TIt seems to me that the facilities for professlonal growth
. ‘are not co- ordlnated.

3. Profe351onal courses leading toward a profess1onal degree. 

: 4. I belleve teachers should be cireularized to determlne
 the type of growth which they con31der most necessary.

‘Although other suggestions were made, the four glven
'uabove were 51gn1ficant for this part of the study.

A Crltlclsm of the Fa01lit1es for ﬁormal Study

: In order that such conclu51ons as mlght be reached would
be of direct value, the author 1im1ted the crltlclsm to
“apply to the facilltles Wlthin the province.

A Crlticism of Pollcy. It is quite ev1dent from previous

~kdlscu331on that the two 1mportant 1nst1tut10ns for profes=-
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sional growtﬁ-in-service through formal Study,areythe Univer-
sityVOf British Columbia and the Summer.School of Education.
The former prov1des opportunltles 1n Summer Sess1on, Extra-
‘sess1onal Classes, and Directed Readlng Courses, ‘the latter,
,;1n summer,sehool only. |

In pollcy the two inst1tutlons d1ffer. :Thelunitersity
isfacademlo.i The courses are general. Credlt is not given
'for courses that have been profes51onal§ggg. Theffields of
: study are llmlted in accordance with the pOllCleS of the
j varlous departments of the unlver51ty, Ihe Summer School of
Education is almost a direct contrast‘tocthe university. This
V‘school is definltely profes31onal. LThe COurSesfare narrower
in scope and are organlzed to aid elementary school teachers
and those seeking speciallsts' certlflcates.

Although the un1vers1ty and the Summer Sohool of Educa-
tionaareolustltutlons fothhe professional growth of the
'iteachers of(the‘provinee, there is 1ittle'00eordinat10n of
the tuo. The Summer School of Educatlon prov1des threek
\courses that are of univers1ty standard, Whlle the unlver31ty
provides some courses in economlcs which are’quallflcatlons
toward the commer01al certificates.
| From the results of the 1nterv1ews w1th teachers, it
appears that those 1nterv1ewed desire facilitles more com-

(31)

. Psrable,with_those_obta;nable in American universities.

230; Table XXII, p. 87.
31) Table XIX, p. 71.
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Teachers have indicated, through attendance, that they wel-

oome'the,opportunityeto study at the university. Their

2y
’

criticisms seem to indicate that thejkdeeire this etudy to
be of the most practical value. The results also indicate
that teachers desire studyiteken for specialistsf certifi-
dafes to be of high enough etendard to warrant university
'crédit. | 4 |

The‘validity'of the’cfitiCismS'offered by the teachers
is difficult to determine. 7Muchedf,the professionelegrowth‘
WhiCh’they areeeeeking in institutions oﬁtside,the provihce
- «could be ebtained outside of iﬁstitutions; It may be that
kthe 1nadequate use of the other facllities for profe531onaly
growth has led to these crltlclsms, or it may be that much
'of the crltlclsm is valid. |
A Crltlclsm 1n Relatlon to Professional Quallficatlons.

Item 6 gives a measure of the profe531onal quallficatlons in -

; Whlch growth appears to bemof most value. These are as foll-
e‘owe: kndwlédge of subject-matter;‘teachingimethods;eknow- |
yledge of echild psychology, phllosophy of education,'and PSSy~
.chology of subgect-matter. The importance of these qualifi-
’catlons‘ls,further borne out by an examination of the'formal :
sﬁudbeeing~undertaken by‘the ﬁeechers.k A review of‘this,
| as;diSCuesed in Chapter IV, iﬁdiéates that the teachers
ranked subject-matter first and sducation second.

 In eXamininghthe subject-matter studied'in‘the uni#eréity;

it was found that emphasis haS.been,placedion:education,

(32) 3. 112
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history, English, economics, and psychology. Little oppor-
tunity has been given for study in the sciences, and ‘undue
emphas1s has been placed on economics.. In 1937, two courses /
"1n geography were given. The attendance at these was large
‘enough to indicate that there 1s a de31re for profess1onal :
‘_growth 1n this field. | |
The Summer School of hducation has provided opportunitles
for formal study in the subgect-matter of the speclallzed
fields, but has not prov1ded courses of - a high enough quality
to attract Junior and senior hlgh school teachers.
R Methods of teaChing is another professional qualification
in which’teachers des1re opportunlties for growth. Except
as methodology is a part of a more generaé education course,
made

“tprov151on for growth 1n this field is notAby the univers1ty.

The Summer School of hducation prov1des the necessary fac1-

litles,but the scope of these fac1lit1es is mainly restrlcted
to'the elementary school level. - |

‘ | There appears to be. a need for more opportunities to’

: 'study child psychology and the psychology of subgect-matter.

‘ At the unlver51ty,the magorlty of the courses given under

the heading of "philOsophy” haye been psychology courses.
These have beenﬂgeneral courses. Child psychology would
’constltute a:part of a course.‘ It is doubtful if these
courses go far enough into the field to satisfy the needs of

teachers. Some degree~of profess1onallzatlon of courses

might»meettthe needs. At\thecSummer School of'EduCation,-a‘
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general eogpsesin educational psychology was offered. This
eOurse, given‘asrit was in five weeks, cpuld undoubtedl& do
no more than touch upon the fleld.' |

Another prefess1onal quallflcatlon in whlch growth seems
“d331rable 1s that of the phllosonhy of educatlon. The 1n-
stltutlons for formal study provide courses in this fleld.
The unlver81ty has given two dlstlnct courses, one in the
pDepartment of Ph1losoph§3gnd the other in. the Department of
Educatlon. These eoursesfwerefalong general 1ines.“The -
course glven at the summer school dealt w1th'the phllosophy7
of educatlon as lald down 1n the new. ‘eurriculum for the
public’schools. .The author is of the'oplnlon that,kln dis-“'
‘cuSSing the'brOader aspects of the'educationel philosophy,
such courses fall to glve due 1mportance to the theoretlcal
ba31s of the partlcular subgects maklng up the currlculum.,

: .. Needed. (34)
Other Opportunltles ’Thﬁ“ﬁnswers given to 1tem 7b glve

an 1nd1cation of some of the opportunities which the teachers

«-\

1nterv1ewed cons1dered are lacklng in the facllitles for

,formal study. From these results, it is seen that there is
a de31re for unlver91ty credlt in art, mu31c, industrlal
sand technlcal subgects, library sc1ence, and phys1cal edu-
-catlon..The de51re for un1vers1ty credlt in. these flelds,
may be caused by the empha31s placed on paper quallflcatlons.

'The author is of the oplnlon that much of the dlssatlsfactlon

(33) Table XXII, phllosophy 7, p.,87
(34) p. 112 '3,’ 8 " ;
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fwith‘present facilities is the’result of this emphasis, and
‘not thl%y1the result of weaknesses infthebfacilitiesf
'Althoughknot indicated Withkreferencelto uhiverSityeoredit,
’there is a feoognized need;for'traiﬁing facilities in home
‘ economice; | | |
k Another need, and one for Whlch no opportunlties are’
"prov1ded within the province, 1s'speolallzed;coursesk;n edu-
catlon. ThlS‘fleld has become‘so~diversified that general -
courses no 1onger satlsfy the teachlng requlrements.k ‘
The teachers feel that there is a need for courses which

"have a dlrect bearlng on the subJect-matter of the currlculum
‘ffor the publlc schools ‘and for courseS'whlch are profe5310n-
‘allzed. This is substantlated, in part, by an excerpt whlch
appeared 1n the March 1937 issue of the 0ff101al organ of
the Brltlsh GolumblamTeachers' Federat;on. ,lhe»exeerpt.read“
kas follows. | v | o . e .

g "The greatly 1ncrea31ng demand for quallfled teachers of -
Geography in the high schools of British Columbia and the
lack of any flttlng provision for their tralnlng, either in
’geographlcal methods or in geographical subject-matter, was
again brought to the attention of the Department. The Fed-

eration protested against the entire inadequacy of the train-
" ing, both academic and professional, provided at the Univer-
81ty of Brltlsh Columbia for future teachers of Geography“ (39)

A It appears that we, in Brltlsh Columbla, have adopted in
'our sohool system ideals, bhllosophy, and practlces, but -
our teacher-tralnlng and our prov1s1ons for the professional
growth—1n-serv1ce of our teachers have not kept pace with |
these.": | - |

(35)‘Br1tlsh GoTombia Teachers' Federatlon, “The B. C.
,Teacher" March 1937, p. 319 -
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RECOMNDAT T0NS

-Because the neede for profe331onal growth-1n~serv1ce
"through formal study depend to a great extent on the adesquacy
and organizatlon of'the fa0111t1es for teacher-training, any
krecomnendationsffor improving the facilities;ﬁer—professional
for profe331onal growth w111 involve the fa0111t1es for
teacher tra1n1ng. Such recommendations are the outgrowth of
the condltlons and needs for professional growth. These con=

dltions and needs may. be briefly summarlzed as follows.,

'le ‘The courses in educatlon, offered by the Un1vers1ty of
Brltlsh Columbla, appear to be too general. -

‘2. The Summer ‘8chool of Education does not attract teachers o
of the Junior and senior hlgh schools. :

3. .There is little co- ordlnatlon of facillties offered by
© the two inmstitutions. S :

4, dTeachers de31re ‘the opportunlty to study, at the univer-
Co ;51ty 1evel, courses in the special fleldso

d5..‘Teachers place knowledge of subgect-matter before know-
. ledge of education in 1mportance as a quallflcation in
whlch professional growth 1s desired.

k6. .There appears to be.a need for more training in subjects
‘which teachers are requlred to teach. '

T ﬁThe programmes of study inltlated by the teaohers indicate
that there is a demand for courses in psychology, pro-
fessionalized subject-matter, and specialized courses in

- methods and other branches of education.‘

8. There are no fa0111t1es for tralning 1n home economlos,
cllbrery 501ence, and music. ‘

- It seems apparent, from the condltlons and needs stated
above, that the solution llee in the centrallzatlon of the
facilities for teacher-tralnlng. This tralnlng mlght be

placed under the dlrectlon of a Faculty of Educetion of the'



Un1versity of Brltlsh Columbia. The;recent change, which
requires candidateS'for entrance fcﬂthe uormal schools to
hcld Sehfqr Matriculaiion standing;‘gives:added Weightkto o
thisfiecommendatiouar ' |

Besides teacher-training, this_ faculty would have as 1ts
kprovlnee,the provieion ofledequaterfacilitiesifor professional
~grcwthéin-serVice.f’To determine the prdfeesionél growth |
most needed,‘Somekfofm of univerSity follow-up service or
educational conventlon mlght prove of value. li

The centralizatlon of teacher tralnlng under a Faculty
’fef Educatlen should result 1n 2 more acceptable prescrlption
.for the quantlty and quality of academic and profess1onal
elements in teacher-tralnlng. flhls‘prescrlptlon would in=-
:yolve the questions of academic’versus profeeeicnalcfourses;
‘general versus‘specialized courses in education, and academ-
'ic versus professionalized material.' Although such & pres-
lcri?ficnalles outside'the;scOPe'cf this thesis, the heed for
it iseindicated bfy the study. |

If the courses offered‘were of the accepted unlver31ty
cstandard, the Faculty of Educatlon should be glven the right
to/grantea,degree 1n educatlon.)‘Th;s would open the way for
f,granting a degree in such fields es: nart,kccmmercial, home
economlcs, music, phy31cal education and in the sp601allzed
:flelds in educatlon. |

Thevcentrallzation;ofvphe facilities for teacher-train-
ing end professional gfowth-ineservice, ahd the'iSSuing of a

“degree in education should eliminate many of thecweaknesses‘
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in the‘present organization and much of the disSatisfaCtiohk
‘ arising;oﬁt of thekinadequacy‘of\faciiities for‘growth in
profeési;nal qualifications ofiteadhers. |
kSinoe such a reorganization would require much time,
inveétigatidn, andkexperimehtation; perhaps the'immediaté
7s£ep Woﬁld be the combining of’the two summer Schools under
the direction of the Department of Education of the Univer-

- sity of British Golumbia. This would establish a basis upon

, which fufther;ceﬁtraliZatioh might be developed.



-123-
CHAPTER VI

SOME OTHER MEANS OF PROFESSIONAL GROWTH-IN-SERVIGE

In Chapters IV and V, the author discussed that profess-
’ioﬁal grthh*in~eervice Whieh‘ie obtained'through attendance
- at institutions. These institutions do not exhaust all the
’ opportunltles for profe381onal growth- n-service. In add-
ition to thls profe351onal growth there is growth developed

through.

Ll _Travel and exchange teachlng.

2+ Professional reading.
. Participation in currlculum rev131on.
. Participation in group studles.
. Teacher inter-visiting. T
. ~The responsibility of the pr1n01pal toward pro°

© | fessional growth-in-service.
. Superv1sory efforts to promote professional growth-
' 1n-serv1ce. , : :

N oNPWw

;/The;ebove agencies or methods will beieXéminedfte deters
mine}iffthey~are adeéuatefand if they are being utilized to
lthelr full extent. |
TRAVEL AND EXCHANGE TEACHING
K | Travel

From the polnt of v1ew of profe531onal growth—1n~serv1ce,

travel may be con81dered as (a) unplanned travel, and (b) -

- planned trevel.

Unplanned Travel. This may be 1nterpreted as meanlng

,thet type of travel Whleh is accomplished in g01ng to:and
from a destlnatlon where the destlnation is the main obJec-
tive. An example of this Would be travel to and from an .

~keducat10nal 1nst1tut10n outslde the prov1nce.

¢
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. Undoubtedly such travel wouldkhavekan educational value;
| “but its?rpfluence on -the professional growth of the'teecher

and its‘imPOrtanee tO'the educational system would be secon-

dary.

Planned Travel. The queetionnaire‘Sent out by the Van-
"eouver School Board in;Februaryjl937 givesrinadequate returns
‘on the amount o‘r quality of the travel ‘accompliShe‘dby the’
teachere. Nine senior high school teaohers, four elementary
school teachere, and‘three'junior high sehool teachers re-
ferred to»travel asva'profeSSional qualification. These
kfigureskere offlittle value as an indication of the emOunt
of traveltundertaken bf~the 1210‘teaehere of Vencouver; They
”do,‘hoWever; show that‘more,publicity should be given'to this
method of obtainlng profeseional\growth-in-serviee.

~in Ghapter I, the,author defined the professional qnali-
fications in Which’growthein-service is desirable. One of
these qualiflcatlons is "an appreciation of the modern social
and economic world“ Travel would provide the ideal method
of grow1ng profe831onally in this qualiflcatlon. ‘Such travel
should be planned to- glve the greatest returns to the teacher -
undertaking such travel and to the educatlonal system of
which ‘he is a member. If Such-plannlng were done and the
itinerary approved by the school board, then the teacher
accompl1sh1ng such travel should be given credit for the
effort A further step Whlch would tend to insure profe351on-
. al growthktnrough this means, would be to require reports on

" the travel accomplished and the experiences of -value to the
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- system.

,Inrgh? discussion of traVel,“there are two,factors which
: cannot he,ignored. One is theetime'factor, and-theeother'isi
the costeof SuCh‘travel, The:teachers ofevancouver are situ-
ated distant from the larger centres of’culture'in Canada,
the Unlted States, and Europe. Travel to the 1ast named con=
'tlnent requlres more time than 1s prov1ded durlng the summer
holldays»and costs afthousand dollars and upwards. Recog-

7 nlzlng that these are v1tal factors, the Vancouver School

‘ Board grants teachers two weeks leave of absence w1th ray

' for purposes of approved travel.

Exchange Teachlng

Eor many of the teachers, exchange'teaChing,or interchange
eof teachers prov1des a means of accompllshlng travel whlch
could not otherw1se be undertaken and of obtalning flrst-hand
1nformatlon about the educatlon conditions in other countrles .
’sin the Brltlsh Emplre. e | |

k Hlstorx. The plan for the interchanglng of teachers with-
in the Brltlsh.Emplre was inltiated in 1907 by the League of
"the Emplre,‘and approved by the Offlolal Conference of Rep-”
‘resentatives of the Governments and Bducation Departments of
the Empire in 1907 The work of arranglng for 1nterchange of
teachers is carrled out by the League in.congunctlon'w1th the
educatlon authorltles concerned. Slnce 1924, over 2000 teach-
Vers have exchanged Wlth other teachers in the Brltish.Emplre.
Although 1naugurated 1n 1907, the scheme was not introduced

into Vancouver until 1914,
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Reguiatibﬁsyeoverning lnterchange; The_latest regulations
‘7gc7erning;the-SGheme”Were‘recOmmended‘byrthe Imperial Confer-
ence of 1923, and were later approved'by»the education author-

ities oversea? an in the Home Country. ‘Thesekregulations

are as follows:

1. That 1nterchange should be sought as far as’ p0351ble
between teachers of similar quallflcatlons and exs=.
perience.

2. That leave of absence Wlth pay be granted tc teachers
accepted for interchange; such leave of absence to
cover the perlod of travel outwards and homewards.

3. That service abroad of 1nterchange teachers should

- involve no disability in respect of salary, incre-

ments, seniority, or of superananuation or of other
_prlvilege. : T - : :

4. "That teachers so interchanged shall not enter the
. ‘gervice of the authorlty to which they exchange with-
“out the permission of the authorlty under which they
are permanently employed. X

5. That all exchange shall be for the perlod of one year
";~excluslve of the time spent in travel. S o

}6; That no teacher be accepted for 1nterchange who is
‘ under 25 years of age or has had less than five
;years' experience or. is over 45 years of age.

‘cher regnlatlons whlch havekbeen adopted,by.thefLeague
.and nhich*apply‘generally'are as follows: |

1.'Teachers on 1nterchange are to be of Br1t1sh natlonallty.
2. Applications for app01ntment under the scheme must be
' made by the teacher's own Education Authority. '
3. Applicants for interchange must produce a medlcal cer-
.- tlficate of health.

Teachers of - Vancouver, des1r1ng app01ntments under the.
~p1an, are requlred to have a Flrst class Certlflcate, the
recommendet1on of the. Superlntendent of Schools, and the
- .(3b) General Committee -of The League of the Empire,

 "The Interchange of Teachers", p. 6. ord Marshall Housesj
"124 Belgrave Koad S. W. 1. L .
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endorsationrpfrthe'Provinéial Department of Education.

' General Policy. The majorify of teachers accepted for
: . 3 R i i

‘exghange are elemehtary échool_teachers.' Iﬁ‘some cases, sec=
~oﬁdaryvteaéhers~havg been interchaﬁéed.f Because the inter-
change involVes the questigns‘of the;acceptancekof the teécher,
ﬁis qu&lifiéaﬁions, and the‘%Ork he ié prepared to teach,

such interchange has not received the séme support as that

of elementary\teachers; . On the average six mbnths are re-

- quired to complete'arrangements fqr%an inferchange of teach-
ers. . ’

The London County Counéil, which -is prepared to accept
_fift& inierchanée teachers,,appéints:éuch‘teabhérs to the
'Gduncil's unaftachéd,étafﬁ,,i}'e;,fits substitute staff.

' ’dtheylﬂducation/Authoritiés appdihf.interchénée teaChefs'to

regular positions.

o QlaimSgMédé fpr,the Schéme; The‘League of the Empire e
‘ﬁ“makes the following claims for the pian,of interchange of |
' teachers: ‘ ‘

; "of the'advantages,of?the,Séheme to teachers profession-
- ally.there can be no doubt. Their interchange year provides

opportunity for teaching under different systems,'handling
a different type of child, and living under different con- .
“ditions and surroundings; they also gain much from the travel
necessarily involved (or at times voluntarily taken),‘and
 the contact thus obtained with the outside world. o
There is ample evidence of the great gain to the children
also; as they thus obtain in the schools of the Dominion and
the Home Country a finer, wider, and more ‘exact conception
of what is embraced in the term the British Empire and its
peoples, which in the end must lead up to a bvetter under-
standing of the conditions of 1life in each country.
Apart from work in the schools, the League ‘provides
many. advantages for the interchange teachers visiting the
Home Country by arranging programmes of visits to interest-
ing and historic places in London and other parts of the
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country, to great houses and beautiful gardens. During the
longer: holldays special tours are arranged to Holland, Bel-
gium, France, Germany, and SWltzerland Whllst Christmas 1s
usually spent in Italy". (37)

Exchange of Teachers from Vancouver. In the city\cf Vane

'couver, the pollcy has been that 1nterchange of teachlng posi-

tlon is avallable if the teachers quallfled desire to apply

¥

for such 1nterchange.,

Table XXIX shows the extent to Whlch teachers of Vancouver
t hafe»gcnefon_exchange‘81nce 1924. Between the years 1924 and
1937; 129 teachersrhaVe gcne on exchange« Ehgland with 68, |
c{other parts of Canada w1th 43, and Scotland Wlth 13, are the
’three countrles that have attracted most teachers. Two ex=
"changes have been made w1th Honolulu.f Theee were- made direct
}w1th the Education Authorlty 1n Honolulu and not through the
eLeague.; Apart from the general regulatlons one factor that
ylnfluences the extent to which teachers exchange is the secu-
' r1ty of thelr salary durlng such leave.
| The popularlty of the scheme is 1nd1cated by the fact'that
fr ;the ratlo of the Waltlng llst to the p051t10ns avallable 1s
kthree to one., | L |
The authorkwas‘glven to understand that no steps are taken
Ltc See’that Vancouver teachers proflt,from‘exchange teaching
cand that'exchange teaching‘is ﬁot~ccnsideredkas,an additional

- professional Qualificaticn‘

’(37)fThe'Eeague.of‘the~Empire, op crt., pe 8.

t
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Ly TABLE me EXCHANGE OF TEACHE}RS FROMVANCOUVER
'(38) SRRt G O .

vx'“’,Eng-“‘Canada ScotQ, Hoﬁ01ulu Seuth Fﬁzﬁetfa- A
‘,4land . |land | - |Africa lia | Total
1 0w o. Cee e 6 ;
T3 R 2 6% Y s : 5 .
L ee . ' o ® R e o 4’
2 " os see ele 58 10
o e L ‘o % .9 9
. 7 ’ ‘. & . °e P o: ‘ ll
i 5 ; : 3 N e . oo - 14'
2 . l C R ) e 0. - .,3 6 .
3 1 oo .0 .8 ' 8
; 2. o ® > & ‘ s . 3. 2 .
A T R S
5 2 ) 1 e T 12
4 | .3 1 L 18
43 |13 | 2 2 1|12

=Conclu31ons. It seems to the author that exchange teachf

*th only should the teacher grow under such stlmulus, but the

: feystem of Whlch the teacher is a member should prozlt from

change. Before a teacher 8 appllcatlon for exchange 13,

_'accepted, he should be called into consultatlon With the ad-

- ;mlnlstratlve authorltles to determlne how the exchange might

‘ 1benefit~the‘school system. Some of the beneflts Would lie in

'the opportunlty to obtain much up- to-date visual materlal,
fa knowledge of educatlonal methods and technlques which mlght
be tested to determine “the fea31b111ty of 1ntrodu01ng them

‘flnto Vancouver, and facts concernlng condltlons and trende

: (38)These flgures Were obtained from the records of the
Vancouver School Board. s
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in the locallty to whlch the teacher has been exchanged If
‘exchange or 1nterchange of teachers is v1ewed in this Way,rlt
lwould, in the oplnlon of the author, br1ng to the teacher and
| the educatlonal system profess1onal growth of a tanglble
t;nature.; For such growth the teacher should receive credit
' lcommensurate to the growth.

| PROFESSIONAL READING b
Professlonal readlng, as a means of obtalnlng professional

ogrowth-1n°serv1ce, has recelved a hlgh ratlng from\educatlonal‘

..leaders. The Natlonal Educatlon Ass001ation, Department of

\'oSuperv1sors, rated it second in a llst of flve actlvitles for

(39)

' profe351onal growth.

Attltudes of Admin1strators Toward Professional Readlng.

~~There are two schools of thought with regard to the readlng

;of profess1onal llterature. One maintains thet such reading

shouldgbe ‘made a compulsory requlrement for whlch teachers
?should recelve formal credlt. The other contends that teach--h;
ers should be\prov1ded Wlth adequate fac111t1es, encoureged

7to read, but not glven credit for the readlng accompllshed.

; In hls examinatlon of seventysone c1ty school systems‘~
,1n the United States, e L. Whltney found that only. nlneteen

, or twe?ty~seven per cent, demended compulsory profess1onel
(40

*readlngg~ Some of the methods Whlch have bee? u?ed to insure
‘ , 41 L

that teachers read professional literature ares -

, (39) Torgerson, T. L., "The Improvement of Teachers in
1Serv1ce, ‘Review of Educational Research,4sJune 1934, p. 294
e (40) Whitney, F. L., "The Growth of Teachers in Serv1ce,“
j(The Century Co., N. Y., 1927) Table X, p. 156.
o (41) Murphy, A. B., "Some Criteria for Anpraising the Pro-
']fes51onal Growthw Amerlcan School Board Jourll9Z F 1936 p. .20
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’ﬂfl. Requlrlng a llst of read1ngs--w1th a critical
review. v
2,*Requiring the pas31ng of an examination based on

readings. :
3. Requiring merely a list of readings.
4. A list of perlodlcals subscribed forocor regularly

, purchased. :
(42)

u,Among the high schools of Oklahoma, Whlch afford an

-

flllustration of the latter school, 887’of sixty-four schools
‘provided current perlodlcals of 2 profe331ona1 nature.* Thire,
‘ty-three per cent of these schools had reviews of such
'lcurrent perlodlcals given at staff meetlngs.

~ ~In~the~01ty of Vancouver, the pollcy with regard to
profe331onal readlng 1s somewhat 81m11ar to that generally
,adopted 1n the hlgh schools of @klahoma.

Time Spent on Readlng

In March 1937, a commlttee was app01nted by the Vancouver
lElementary‘School Teachers’ Assoclatlon to make -a’ survey of
:lthe “teachlng 1oad“ in. the‘Vancouver elementary schools. As
nﬁread1ng Was con31dered by the commlttee to be a part of a

,fiteacher’s "load“ the questlonnaire sent out contalned the
ifollow1ng 1tem relevant to thls p01nt.  “What ‘is the average
‘?humber»of~m;nutes per Week you spend in private profess1ona1

,,greadingcapart fromkthat directlyVConcerned with organized -
-i;ccerses‘?a ; g .

f Of the 431 teachers answerlno the questlonnalre, 379
:freplied to the above questlon. Table Xxx_glves a record of

Kthese replles.\ By 1nterpolat10n, the medlan for the group

(42) Garretson, O K,,»“In Service Tralning of Teach-

“’%ers in ngh Schools of Oklahoma,“ School Rev1ew,39 449 ff.
‘gJUne 1931 - , 7
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'1s 73 mlnutés per Week. The range extends from 0 %o 900
imlnutes. Although data on the tlme spent by other groups of
'kteachers in- profe351onal readlng are not available, it may be’
fassumed~that a 51m11ar1y wide range could be,expected. Theré
'  are two factors that detract from the value of these data.
:flrst, that the returns are estlmates, and, second, it is

: doubtful if the returns are wholly unbiased°

*TABLE‘EﬂK TIME SPENT BY EIEMENTARY SCHOOL TEACHERS
ON PROFESSIONAL READING L

;Number of Princlbalsb& Speclal- Gr. Teacher ~r.Teacher Total

. minutesw Vice-prln'ls_“ ists | Male = | Female |.
0 - 19 .. i e 25 |25
20~ 39 3 4 6 77 90
40 = 59 . ve 1 ‘7 8
60 - 79 14 3 6 67 90
80 - 99 1 2 1 13 17
120 =-139 9 7 4 34 54
140 =159 1 .2 2 - 11 |16
160 - 179 : 1 o & oo ER I ‘ l ‘
180 = 199 7 1 5 ;12 ; 26 -
200 - 219 2 e 2 6 10
240 259 | 2 1 1 6 10
e tme | 2 i 5 R Y
‘ 320- 339 1 ee .ol oo 1l
60"l y9 | I . .:-: B
;;200-_:218» i “ow e 2 2
. 320 - 439 1 i 1 .o '2
o s007-Ts19 | - 1 o
600’2619 |t 1'1 | . 2 3
9oo°1'919 P e e N
Total 44 25 33 ,277,' 379

i ¢‘Med1an for the grﬁuPlﬂ'” ‘F7;;f“V1T': ” _ -faj?  J'{” 173



o133
, Faoil1t1es Avallable

| The organlzed fa0111t1es for profess1onal reading 1nclude
’(1) the profe951onal libraries 1nlthe schools,f(Q) the Van-
'oouver Prin01pals' As5001atlon Communlty Library, (3) the
kfvancouver Publlc Library, (4) the llbrary of'the Uhlver51ty‘
'lof Brltlsh Columbla, and, ,5) the,Prov1n01al lerary at;

AVlotorla, B. G.

The Profe331onal lerarles 1n the Schools. The number

‘of books and perlodlcals avallable 1n the secondary schools
of the Clty of Vancouver is glven in Table XXXI The Table
‘ v1nd1cates that the number of volumes ranges from 471" 1n a
; Junloresenlor high school to O in no less than flve senlor ’
 ’h1gh schools. The number of perlodleals and the methods
‘used to prov1de these show a. s1mllarly wide range.
T Item 7 of the questlonnalre used in the interviews with

'pr1n01pals glves an 1nd1eation of t?e number of teachers”
43 :

' oreferences in the elementary schools. These faclllties,may
Ll be llsted as follows'** |

;vl. Some facilltles. : Tl - ~
w24 We have a few books. many of which are: outwﬁfedate.
3. There are approximately fifty books in our llbrary.
“-r4y We have no facllltles.: The teaohers buy their own
.~ referenceés. ,
5, This school has thlrty or forty volumes. These ar e
© . supplemented by volumes from the Community Room
e ~Library. -
' 6,?There are a number of referenoes.~,Many of these
- belong to me. -
7. Our library grant is used to purohase referenoes for
~ pupils.
8. We have no facllltles to mentlon, but I frequently
. bring up a number of books from the Communlty Room
LR lerary.nuf s s " : ) =
‘jfo(43) P. 13
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Vancouver School Pr1n01pals' A35001at10n Communlty

Librarxa ‘The Communlty Room lerary was inaugurated in 1918
by a group of pr1n01pals. In 1920;;t was established in the

School Board offices where it has remained. The library,

_which is controlled by a Principals' Library Board appointed -

by the Vanceaver'Principals? Asseciation, is epenrfrom
3: 45'to 53 OO p. m. on week days and from 10:00 to 12:00 a.m.
on Saturdays., The llbrarlanshlp is held by a Vancouver
: teacher.

~Books for thls llbrary are obtalned in a wvariety of
ways. Some are donated by publlshers' some, by societies;
‘Others are purchased from contrlbutlons made by the Prln—
’clpals' A35001at10n and the two. teachers' organlzatlons of
‘Vancouver. The<11brary doesfnot receive a grant from,either
the Schoel Board or the Department of Educatlon.

Durlng the perlod 1927 to 1937, the number of books
; catalogued~1ncreased from 1717 to 4027. In additlon to
kthese books, the llbrary recelves twenty-one educatlonal
perlodlcals., As. these have not been kept intact, they are
of'little_vaiue for referenee purposes. =

The library circulation, according to Table XXXII, has
remaihed relati#ely,stabie. Ohkan’average, each teacher of
" Vancouver hasktekendout twoﬂbooke per yeer.~ According to
the bulletinﬁissded‘by the Principals' Association, 1000
'kvelumes‘afe‘GOnstanﬁly in circulation.
The Library Board advertises theefacilities~available

¥
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in the library.' Thls information frequently does not

reach the teacher.'
- TABLE XKXII CIRCULATION OF
CQMMUNITY ROOM LIBBARY

,Year ‘ SR Clrculatlon
1925 ‘ 00 2 e e ¢ : 1445
1926 ees e . 1679
1927 e LRAE N 2092
1928 IR R o ‘ 2305
1930 . 68é 0 o0 ‘ ' 2989

. 1931 LN BT A I i 2356 .

X 1932 /oo s 000 . \ 1928
1933 : e s ense A ) 2085
1934‘ o8 e e ‘ 2550
1935 o s o000 : 2251
1930 T eesees ] . 2410
1937 eeens 2322

Vancouver Publie Library. Because of the organizatioh

efwthelvencOuVer"Enblic Libfary,aata'on (1) the number of

VanCOuvér teachers who are members, (2) the number of pro-

 fessional references forwteachers, and, (3) the circulation

of these references were not available. “Fromithezlibrary'

to the study. /

1. the library is used by a large number of Vancouver
teachers .

2. the library spends less then $100 per ‘year on
teachers' references, and

3. the llbrary is prepared to give efflcient and

- longer service than the Teachers' Community Room
Library but under the present condition could not
prov1de a teachers' reference room. :

lerarx of the Unlver51ty of Brltish Columbla. The

Unlvers1ty of Brltlsh Columbla maintalns an exten51ve
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llbrary ofibooks and perlodlcals for use by teachers in
tralningo Teachers of Vancouver and other parts of Brltlsh
'fGolumbla may use these references upon payment of a small
librery,fee, ?ew teechers,uhowever, take advantage of these
’faoiii£i§s,\ i/ | B : | - /,~ e e ; : :

*?rbﬁiﬁeiel deernmeni Librery. The Prov1n01a1 Govern-

ement lerary eltuated in the Parllament Bulldlngs, Vlctorla,
S;BQ C._malnta;ns a profe551onal‘11brary for teachers. kBooks
’~from ﬁhis 1ibfary are sent‘to~teache£skon request. -These |
facllltles are not used to ‘any appreclable extent by the
\teachers of Vencouver.f If the present proaected plan to
spendxapproximately $;p,00¢eon books~for this library materi—
,eiizes;;andAifesuch Eobke'are'adveifieed,,theee facilities
f‘Willﬁphddubﬁedly'increase"in iﬁportance. | |

Elnions of Teachers on Library Fa0111t1es

_ The opinlons of flfty ‘teachers toward the library fa01-pﬁ
»lities in the schools and the Communlty Room. Library were
iVobtau;ed durlng 1nterg§i%s. -The ;tems used and the,results

'obﬁai#ed are. as follows.* o |

‘QaQ;Are you satlsfled with the fa0111t1es offered to
°teachers to do professional reading?

fnswers ~ Freguencies
 Yes C13
No : : 37

9b;'If not do yaou ‘consider that centrallzlng the
f,ex1sting facilities would be in the nature of an

improvement?
' Answers Frequencles
- Yes .- g@;pMH

'[;(44) p. 11
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‘9c¢c. Suggest other means of improving the Tacilities
for profe551ona1 reading.

 Answers | £
1. Worthwhile profe531onal books. and articles in pro=-
fessional maga21nes should/be advertised to the
teachers - ) _ 6
"2.:Books and maga21nes might be 01rculated to the
' schools ; 9y ; ; PR
3. More educational books and maga21nes needed f k2'k
4, Professionel literature should be read in connec-
tion w1th specific projects v ; ; 2
5;,Profes31onal books and magaz1nes should be ‘pro- o
vided by the school board ; , , -2
6. Professional books and magazines should be cir-
- ¢ulated among the teachers of special departments ,
_and discussed at department meetings 2
7. More up—to-date school libraries needed = B
8. Better use should be made of the B. C. T, F.
maga21ne b , , ‘ , 1
91pSoc1a11zed reading groups would, I think, stimu—
late profe531onal readlng ; : _ X
~,:lO.,Nb maga21nes in my school--censolidate education-
: al literature , , ’ o 1
11. We need a full time librarian with ability to re-
view books. One whose duty, it would be to advise
. members by circular of new material either text
- or periodical, and to advise whether or not time
should be spent readlng certain books and artl-
,cles : : . 1

‘ ‘From item 9a it is ev1dent that, of the fifty teachers
interviewed, 37 or 747 are not eatisfied w1th the ex1st1ng
facilities. Item‘9b~indicates that 56% consider that cen-
‘L*tralizing the facilities would e an improvement. In answer
to item 9c, eleven suggestione for improving the fac111t1es

for profe331ona1 reading were received. These suggestions
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have been included for purposes of refefenoe. 'Nosdiscussion
of thex will be attempted at this'point.

@plnlons of Pr1nc1pals on the Fa0111t1es
for Profe331onal 1 Reading

Durlng the 1nter71ews w&th the elementary school pr1n01-

, bals,»the author obtalnedrtheir~reactlons toward the facili=
ties for,prOfessional,reading;k Theselfeactionslor sﬁggestionsl
are as follows. k | | |

: l;_Each school should have a small 11brary of necessary books.
2. Teachers should co-operate in purchasing their own books.
3. Teachers should purchase their own references. We have

little enough money for pupils' books.
4, The fecilities should be centrallzed and distributed
~ through a school service. .
5. The Teachers' Community lerary should be SufflCIGHt for
" the.teachers' needs.
6.:We need a Teachers' Referenoe Room in the Vancouver Pub-
: lic lerary. o : : :

Comments of Librarlans on the Present Policy

The questlonnalre on llbrary facllltles contained the

{45)

follow1ng 1tem"'”Please comment on the presentfpollcy.
Would you change it 1n any Way9" The comments received are
as follows:

1. Teachers' Community lerary con91dered sufflclent.
2. No money spent on teachers' references. .
3. Books for teachers should be pald for by the 1ndiv1dual
_iwgchool. A

4, The facilities in this school are very poor. :
5. We need a central department for housing and 01rculat1ng
“7profe351onal literature..

. Weaknesses in the Ex1st1ng Fa01llties

3 B LEd, BT R

: The weaknesses whlch appear 1n the fa0111t1es, at pnes~
‘ent available for professlonal readlng, may be listed as

follows:

BRI
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1, Slnce the schools determine their individual policy, there
is a marked variation in the number and type of references
prov1ded., ‘

2. There is much variation. 1n the source of the money used to

__ purchase professional Books and periodicals.

3. There is too much dupllcatlon of . reference books and

- périodicals.

4. At present date the facilities 1n the system are not made

o available to all teachers.

-5, The reference books and periodicals which are available

t0 all teachers are not advertised suff1ciently.

:Fromvprev1ous data, it is clear-that;no general library
fpollcy has been adopted in Vancouver. Since the policy gov~
ern1ng the faecilities for profe551onal literature will un-
doubtedly be 1nfluenced by the pollcy governing school librar-
ies in general, llttle 1mprovement 1n the facilities for pro-'j
fe531onal readlng cag be expected untll a echool llbrary
pollcy has been ado;ted.A | |

Recommendatlons'

Thekfacilities for professional‘reading,‘i. e., the
u books and perlodlcals in the schools and the Communlty Room
Library, would be 1mproved if they were centralized elther
kunder the control of the School Board or the Vancouver Pub-”
llc lerary. The controlllng agency Would depend on the
llbrary pollcy adopted.

In addltlon to centrallzatlon of fa0111ties, there
,;appears to be a need for better serv1ce. Thls mlght be pro-

vided in two ways.l flrst, the app01ntment of a librarian

L (46) For a detalled account of the generally accepted
“school library policies, the follow1ng reference will be -
© found valuables Fargo, Lucille F., "The Library in the

'School" ’(Oh1cago American lerary A53001at10n, 1933)

SO -
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to take charge of the centralized facilities§ and, second, thes
inauguration of @ service bykwhich desired‘books and’perio- |
dicals could be sent to the teachers at their respective
- 'gchools. This service: would neoeSSitate each school haVingk
a catalogue of the references available in the central lib-
rary, and co- operation between the school librarian and the
librarian in charge of the centralized facilities.

The imprOVing of the fa01lities for profeSSional reading
would not necessarily mean that a greater degree of profess-
ional growth Would take place through the increased use of
these facilities."Since professional reading is anyinstru-
ment for profe351onal growth rather than growth in itself,
1t 1s essential that proper guidance be given in the use of
this instrument. Thisrguidance would involve the preparation
of bibliographies on progects or studies undertaken by teach-
ers, the advertising of new and worthwhile books and ‘perio=- ‘
‘dicals, and the indicating of suitable references when the
use of such,references might bring about necessary pro—
f68510nal growth. o

| PARTICIPATI@N IN CURRICULUM REVISION

Gurriculum revision may be conSidered‘as a means of
motivating profeSSional growth~in-serv10e.' Not only does
the functioning of such a curriculum reguire profeSSional
growth in,teachers using the curriculum, but also it demands
a;greater and more immediate growth in those actively en-

gaged in its revision.
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In 1935, the Department of Educatlon decided to revise

k,the currlculum for the publlc schools.

The general plan for

the rev;31on.as outllned_ln the Report of the Superintendent

of Edﬁcationeis as follows:

MCommittees composed of administrative ofIlcers, normal=-
school instructors, inspectors of schools, and teachers were
selected to carry out the work under the direction of the
Mlnister of Educatlon and the Superintendent of Educatlon" (47)

The artlculatlon of these committees may be 1llustrated

thus:

[THE MINISTER OF EDUCATION]

‘[The”sﬁ@e:intendent of Educationj

[The Curriculum Adviser|

e

kThe,CentralACommlttee]

"‘};'

|General Senior High

General Junior High

General Elementary.

- School Committee

School Committee

|- School Committee

- S
Subjectvcommittees

fsﬁbjéthoommittees |

fsubject\Committees

- SOCIAL STUDIES

6 members, 2 teach-|
ters from Vancouver

SOCIAL STUDIES
‘6 ‘members, (5)teach-

|soc1ar, STUDIES(Gr.k
I-II1) 6

members

ENGLISH

6 members,(4)teach-'
lers from,Vancouver

ers from Vancouver;

ENGLISH

6 members,(4)teech~

ers from Vancouver

| GEOGRAPHY(Gr. IV-

lcouver

VI) 5 members,(3)
teachers from Van-

- FRENCH o
6 members,(3)teach-

lers from Vancouver;

FRENCH

i 5 members, (4)teach-

ers from’ Vancouver

| 5 members, (4)teach-
B ers;from Vancouver.

HISTORY and CIVICS

 Schools Report"f

(47) Brltlsh Columbla Department of BEducation, "Public

(1935'3 ), P
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 MATHEMATICS

18 members, (4)teach-|

lers fromfvancouver

MATHEMATICS
16 members, (5)teach-
lers from,Vancouver~

ARITHNMETIC
6 members, O teach-
ers frOm Vancouver

GBENERAL SCIENCE
12 members(7)teach-

GENERAL SCIENCE

‘ ’ |ELEMENTARY SCIENCE
6 members, 4 teach-

5 members, 3Jteach-

ers from Vancouver

| crassics
6" members, (3)teach-

ers from Vancouver

ers from Vancouver

. TATIN
|3 members, (2)teach-

lers from Vancouver | |ers from Vancouver

ers from Vancouver

CHARACTER EDUCATION
6 members, 2 teach-

PHYSICAL EDUCATION |

6 members, 3 teach-
ers'from VanoOuver

HEALTH & PHY. EDN.
|6 members, (4)teach-
ers from Vancouver

HEALTH & PHY.‘EDN.
5 members, 2 teach-
ers from Vancouver

GUIDANCE
5 members, (5)teach-
ers from Vancouver

GUIDANCE

lers from Vancouver

COMMERCIAL

|12 members(9)teach-|

ers from Vancouver

COMMERCIAL .
|5 members,(3)téach-
lers from Van00uver~

|5 members, (5)teach-| .

" LANGUAGE
5 members, (2)teachs
ers from Vancouver

| SPELLING
5 members, 3 teach-

'TECHNT CAL
16 members, 8teachs
ers frem Vancouver

INDUSTRIAL ARTS

7 members, (5)teach-

|READING; LITERARY
1APPRECIATION -
5 members, 3 teach-

HEALTH

A6 members, (4)teach-|

ers from Vancouver

ers from’ Vancouver

VISUAL EDUCATION
|4 members, (4)teach-

© lers from Vancouver |

ers from Vancouver

ers from Vancouver

GEOGRAPHY

|5 members,(4)teach-k

’ers from.Vancouver

" GERMAN ,
13 members, 1 teach-
er from Vancouver

lers from Vancouver

WRITING -
5 members, 2 teach-

16 members,(4) teach-
|lers from Vancouver

T MUSIC

11 members,b teach-

ART

ers from Vancouver,f

MUSIC. MUSIC APPRE -
CIATION.4 members
(1)teacher from
kVanCouver

|5 members; 2 teach-

GRAPHIC ARTS:ART
APPRECGIATION.

ers from Vancouver

|5 members, (4)teach
lers from,Vancouver

‘ LIBRARY

 PRACTICAL ARTS
5 members, 2 teach-

 LIBRARY
4 members, (4} teach-
ers from Vancouver

ers from Vancouver




HOME ECONOMICS |

6 members, 2 teach-
ers from Vancouver

Y
2

The above diagram has been arranged to indicate the number of
" Vancouver teachers participating actlvely in the revision.
Where the number has been placed in brackets thus(9), the
ch@xrmanshlp of that partlcular commlttee was held by a teach~
f,er from this system. ‘ ;
‘The 1nformatlon in this diagram:was obtalned from materlal
supplied by the office of the Technical Adviser to the
, Department of Educatlon.'
~Although currlculum rev151on is a prov1ncla1 pro-
ject, its inclu31on in thls the31s may be Justlfied by the
fact that of the 245 teachers actlvely partlclpatlng on
| subgect commlttees, 140'or 527 were employed in the Vancouver
| school system. Thls percentage 1s large in v1ew of the fact
r'that thls system employs about twenty-flve per cent of the

teacaers of the prov1nce.

' The selecting of such a large per cent cf the total mem-
bershlp from those employed 1n Vancouver may be Justlfied
’on the,follow1ng'grounds. (1) it reduced the cost of trans-
‘porting teachers to meetlngs, (2) the holdlng of a 1arge
. number of the meetlngs in Vancouver made it nmore convenlent
r for the Currlculum Adv1ser to make contact with the commlt-
tees; and, (3) there‘were a number of welloquallfled teach-
ers in Vancouver. Item 3 is borne out by the faet that the
chalrmen of twenty-51x of the forty—three commltteesvvere
teachers from the Vancouver system.

- Profe351ona1 Growth throu h Prellmlnary Stu@z

It is essentlal that there should be adequate prof6351onal
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growth through prellmlnary study hefore the revision of the
currlculum 1s begun. of thls growth the Superlntendent of
; Educatlon reports that° ;"All,COmmlttees, bothfgeneral and
subgeot began thelr work'by a stndy of literature upon
currlculum-bulldlng agd an examlnatlon of modern currloulal
produced elsewhere"(4 )The responsibility for seelng that
th1s preliminary study Was accompllshed rested Wlth the
Cnrrreulum:Advlser.' It w28 his duty: tofsee that an ade-
vauate bibliography on:ourriculumkoonStrnction.Was prepared,
“that‘the references in the hibliograph&’were‘purchased and
dlstrlbuted to the members of commlttees, to prepare ana1~
yses of books and artlcles pertalnlng t0 currlculum revis1on'
and to place before the subject eommittees the educational
phllosophy to ‘be followed, the alms, and the general organl— -
zatlon to e adopted by all subJect committees. o ;

The time allotted for thls preparation varied w1th the e
programme of studles rev1sed Those rev151ng the senlor |
hlgh school programme spent approx1mately SlX months on
preparatlon' those rev131ng the elementary school and the
,jqn;or high sohool programmes,’less. |

Tlme Requlred to Revise the Currlculum

At the beglnning of October 1935, the subject commlttees
for the revision of the programme of studles for the elemen-
~ tary schoolymet. In January 1936 those for the rev1s1on of

- the genior and junlorfhlgh school programmesvwere appolnted.

(48( Britlsh Columbla Department of Educatlon,‘
0D 01t., Ppe 27, \ ;
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,By the openlng of the sehool year 1936 1937, the elementary
school and the Junlor hlgh school programmeS'were placed 1n
‘the schools. The senior hlgh school programme was, Wlth the
exoeptlon of the last two years of Engllsh completed by
| December 1937, B
o ‘In appreciatlon of the Work accompllshed by the teach-
krers;vthe Department of ‘Bducation grantedfa smallghonorarlum~;
to those aotlvely engaged in the reV1s1on. g

Profe351onal Growth Arlslng out of Ourrlculum Rev1sion

: In a prev1ous paragraph the author stated that the
‘fdﬂet;ogang of ‘a rev1sed eurrlculum, (or any currlculum)
reouired professional growth in teachers uslng the currlculum.'
"Undoubtedly, the most satisfactory growth takes place when
organlzed faollltles are prov1ded. , ’

At the 1937 Summer School of Educatlon, the courses
offered Were organized around the new currlculum waa_puw o
| i lty of 37 at this school, 23 had been or were at the timek
actlvely engaged in the revision. Nine of these were teach-,
ers employed in the Vanoouver schools.

: Some of the voluntary efforts toward reorientatlng the
teachers to the curriculum would 1nclude the addresses glven
by the Currlculum Adv1ser to teacher-groups and the dlsnuss-
ions of the currlculum held at the Teachers' Conventions of
- 1936 and’ 1937 | ; }

The work of 1nterpret1ng the carrlculum, adgustlng it
”to 1nd1v1dua1 differences in pupils, and seeing that it is

- belng applled beconmes the duty of the 1nspectors, prlncipals,



and teachers, working in harmony.

In, the Vancouver system, where inspection is by sshools

rather than teechers,‘the,principalSatake over the function k

VoffinSPectors. Those prinsipals interviewed by the aﬁthor
inQicatedvthaﬁ_they were holding,teachers' ﬁeetings to dis-
‘éuSssthe new programme of'stﬁdieskbut,kbeeausekof pressure
of othér'duties; theyfwere¥unab1e t0 gi?e ssfficient'timek

to supervise;-/fhe applieation'of the programme. It is the
oplnlon of the auth@r, based upon observatlon and discussions

‘ w1th numerous teachers, that considerable varlation will be

*‘found in the p01101es adopted. in applying the rev1sed currlcu-f

;lum. If such a condltion ex1sts, then there is need for
organlzatlon and systematlzatlon to 1nsure that all puplls

in the system.arekrecelv1ng‘full beneflt from the revised .

currlculum. 
No currlculum is ever finished. It requires continﬁal
;fefffg~ﬂ adjustment and revlsion.\ Although sﬁch Work is the preroga-=
| iAtiVe of’the~Departmeﬁt~of‘Education,‘there IS'SCOPG for much
 :adJustment Wlthln the llmlts of the currlculum to meet the
ineeds created by 1ndiv1dual pupll dlfferences. In the Van-
couver school system, Wthh has a teacher populatlon and a

,pupll populatlon of 1210 and 40 145 respectively, provision

should be made for (1) the organlzatlon of. the curriculum
‘tormeet‘pupllfdlfferences, (2} the adoptlon of a unlformlty
of pollcy, {3) the correlatlon of subgects, and, (4) the .

necessary fa0111t1es to 1nsure the functlonlng of the currlcu-

t‘lum._l
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PARTICIPATION IN GROUP STUDIES
o Partlclpatlon of teachers in group or co=- operatise

studies is one of the means of promotlng profe551onal growth-
kin serv;ce. :These‘studles‘not only dlreotly stimulate pro-
fessiOnal grthhfin thoSeyteachers activeiy pérticipating’
’but also, through the dlssemlnatlon of the results of the
studles, 1nd1rectly promote growth in all teachers concerned.

Attltude of Teachers toward Group Studles

That the teachers interviewed con31dered particlpatlon
1n group studles to be a valuable means. of profe331onal
growt?-l? service may be asoertalned from the follow1ng 1n-
& 49 , 7 ;

fformatlon'

Item l4a. lo you feel that membership in study groups
" adds to your professional growth? e

" . fnswers ~ Freguencies
i'Yes  R . 49, :
No R
Item 14D, wa or by whom should such groups be organ-
g ized? :
i N Teachers or teachers' profess1onal organlzatlons 16
1

2. The school administration
- 3+ The supervisors
4. The unlver51ty

4
1

That partlcipatlon in study groups adds to profes31onal
~growth seems to be generally,admltted. D;fferenceS‘of‘opln-

:ionvarise,as to the bestyagency for organizing these study

groups. Much work has been'aonmplished through such groups,

and an examination of this will shednlightlon‘thistiuestiOﬁ?

(49) p. 12

4
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Studles and Study Groups Sponsoreé by
‘ Teachers' Organlzatlons‘ :

,The?influence of the Vancouver teachers has beeﬁ felt
in grodPVS§udiesksponsored by the folloWing associationss:

 The Vancouver Secondary Teachers' Association
The Vancouver Elementary. Teachers' Association
_The Secondary School Teachers' A53001at10n of the Lower
‘ Mainland
The British Columbia Teachers' Federation

'The Vancouver Secondary Teachers' A55001atlon. The -

folloW%gg)synopses 1ndlcates the group studlesemade by this
%) ~ ; . , : .
assoc1at10n.

. October 1935 to March 1936 A study of the "Klng Report on
Educational Finance in British Columbia™ This study re-
quired the Work of Iour teachers. . Mlmeographed copies of
the study were distributed to members of the Association.
The study was discussed in meetings of the Association and
at the Easter Convention of 1936.

‘September 1935 to June 1936 An Investlgatlon of Teachlng
TLoad.  Four teachers worked on this committee, the report
of which was incomplete because of unsatlsfactory returns.

September 1935 to_Aprll 1938 A Study of the Teachers‘ Pro-
fessional Bill. "This study required the WoTK of twelve
teachers. A number of reports have been submitted and many
dlscussions held at meetlngs of the Associatlon.

~ January 1937 to January 1938 Sick Benefit Fund Study. Three

- committees composed of flfteen teachers brought in a report -
on'a sick benefit fund plan which has resulted in the plan
' being formally adopted by the Associlation.

 Permanent Problems Committee. Thls committee consists of

- five members appointed annually. It has recently undertaken
a study of Extra-Curricular Activ1t1es and their effect on
-the teachlng load.

It is evldent from the nature of‘these studies that they

~ have been made in the interests of the teachers as members

~ (50) The 1nformatlon used in these synopses was ob-
'talned from the secretary of" the assoclatlon.
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of akprofessional organization; From a point of wview of

”profe351onal growth-ln eerv1ce, such studles can be con51dered

as of secondary 1mportance.

Vencouver Elementary Teachers' A53001at10n. The Vancouver

1Elementary School Teechers' As3001at10n has 1n1t1ated the

(51)

'folloW1ng studies:

September 1936 A Crltlcal Study of the New Currlculum

.Seven teachers’ prepared a report which was mimeographed and

gent to each Provincial District Council. lhe report was

',also dlecussed at the 1937 Conveatlon.;

October 1936 A Study of “teachlng load" among the Elemen-

‘tary School Teachers. At least eight teachers contributed

to this study. At the time of this thesis, the study had

not been organized. into its final form. Interim reports

have been dlscussed at meetlngs of the Association.

The flrst study made 1s more in the nature of the type

" of profe351onal growth Whlch will heve a benef1c1a1 1nfluence

on the educatlonal background of the teacher. It 1swthls

type of group study which the author cons1ders‘to'be of

 ﬁaJ0r1importanoe to the%teacher.‘

The Secondary School Teachers' Association offthe'Lower“

‘Mainland. The membership of this association is drawn from

the;lower ﬁainland of British Columbia. ?he~group studies
credited to this associetion'have been included:because of
the fact,that Vancouver teachers constitute a large prdporé

tion of the membershlp. As the following studies 1ndloate,

"jthls association has been 1nterested in the professional

problems of teaeherse :

k,(51)'Thisiiﬁformarionfwas obtained from the seécretary

- of the association;~
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Profe531onal Studles Undertaken by the S. S. T. A. T. &?g)

1. Certification of High School Teachers, Feb. 1920 1 k

2. High School Curriculum, December 1920: (p. 27?3 S(P 3)
3. Music Credits, May 1921, (p. 42) '

-4, Departmental Examination Procedure, December 1921 48
. 53-57, 197) (a5,
5. High School Entrance Procedure, % 59 60)

D

. Curriculum Committee, April 1922, (p. 66 197)

. Téxt-book Costs, December 1922, (p. 75) ,
9. School)Admlnlstratlon, January 1923, (p. 78, @2-85, 134,
© 137 Sl e

2
5 L S0 »

’ig‘ Athletic and Physical Education;
8.

i 10. School Libraries, March 1934, (p. 97)

11. Study of the Middle School, March 1926, (report m1ss1ng)
12, Matric Marks, October 1926 (p. 133, 137)

'13. Teacher Training, April 1927, (p. 140, 185, 197)

14, Accrediting High Schools, April 1927 (pp. 141, 198)
15. Letter Grading, April 1927, (p. 143)

16, Modern Language Study, February 1%28 ‘(p. 1?5, 179

17. English and History, February 192 (pe 1

18. Unemployment, January-1933_Second Book (p. 3)
19. Labour Affiliation, June 1932, (p. 14, 20)
20, P. G. E. Sale, December 1932, (p. .5)

21, Professional Organlzations,‘etcc,kMarch 1933, (p. 32)
~ 22. Bducational Research, December. 193% (p. 40 R ,
P :

23. Standardized Tests, October 1934

o It can be seen that the majority of these studies have

,,centered around problems which have arisen as the result of

the teachers’ work in the school. The valueof these studies~

is dlfflcult o determlne. Some have been uged for refer-~

‘ence purposes; other have 1nfluenced educatlonal pollcy in

' the province.

The Brltlsh Columbia Teachers' Federatlon. It fre-

quently occura that the central organlzatlon, known as the
Federatlon, 1n1t1ates studles in the 1nterests of all members
of the Federatlon. It is not the intention of the aunthor

to glve a oomplete record of all the studles sponsored by

(52) Accordlng to - the secretary, some of the reports are

‘missing.. The numbers in brackets refer to the pages in the
- minutes of the association. A
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the Federaiion.k Theéérmay be obtained from the files‘of theA
asSpéiation. Somé,ofrthese studieé, in which Vancouver teach-
ersk?§§? actively pafticipated, may Be'briefly stated as

fbllows:,f

November 1929. Report or Study Re Size of Classes. This:
’ gtudy was conducted by the Vancouver principals.

Julyk}4;'1931},thterierqportVOf,théfCommittee on. the Larger
Administrative Units., ©This report was mimeographed and dis-
tributed upon request to_members of the Association.

March 38, 1931. Joint Report of the B. C. T. F. Committee
and the Committee of the 5. 8. T. A. L., M., The Accrediting
of High Schools and the Reform of the . Departmental Examina-
tion System. This report was printed,.a copy sent to all
members of the Association, the report was thoroughly dis-
- cussed at Convention, and it has since been referred to in
the recent discussion on Accrediting of High Schools.

Warch 12, 1932. Provincial Salary Committee. This committee

. consisted of nine members, four of which were teachers em=

ployed in the Vancouver schools. ~Ithe report occupied an
issue of the official organ of the Association. ©Since the
teachers' salary committee and the people's salary committee
could not reach an agreement, no beneficial results accrued
to the teachers from this report. , ‘ ‘ o

. October 1932. Committee to consider the “"Kidd Report®.
Seven Vanepﬁverfteachers were members of this committee.

July 1933. Study of the Final Examinations in Major Subjects
for Summer Session Students. Thne results of this study was.
_ the avolisning of the final examinations for Summer Session
- gtudents. L ,

In April 4, 1931, there was set up a Bureau of Bducational

" . Research. From time to time this bureau has undergone re=

organization. It usually functions through committees. The
reports of these committees have had considerable influence

on the formation of resolutioens to be passed by the‘associa-
tion and then submitted to the Department of Education. ~

Sdmmarx. It appears from the data presented that the.

Secondéry Schoél Teaéhers‘/ABchiation of the,Lower;Main-

, (53)'Thése sfudiesvwéré selécted by the author from the
- "Files" of the Federatiomn. ' '
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land has done more than other assoclatlons to further the

_‘professional growth-ln-servlce of teachers. Few group |

’studies of a purely classroom nature have been made by any

of the associations. It seems that elther the problems

are not aCute or the organlzatlon for studylng these prob-

’klems has not been efflclently developed.

{

Study Groups @rganlzed _X the School Admlnlstratlon

‘r The teachers 1nterv1ewed suggested that group studies

Should be organized by the schooluadministratiOn.V;This

~ plankappears to be feasgible in caSes‘Where the school is

large enough to warrant suoh an organlzatlon. The problems

studled in thls case would apply chlefly to the school in

. Whlch the study group has been organlzed. 5

Group Stud1es Through Co operatlve Effort

‘v‘It seems to the author that among the most valuable
study groups are those in whlch the teachers and the admln-(w
istratlve body of the school system Work together to solve
thelr common problems. An excellent example of thls co- op-

eratlve effort 1s seen in the work of the Profess1onal

’Commlttee of the Teachers' Associatlon of Camden, N. J.,

'under the dlrectlon of Dr. Leon N. Neulen, Superlntendent

(54)

‘of Schools. This organlzat1on has inaugurated a five-year

programme for the educatlon of teachers 1n serv1ce. Each

"year a. major theme, broad enough to reach all levels of the

‘system,:is studled.; The theme studied theffrrstiyear was

(54) School- and Society 39 March 17, 1934, “Program
for Teachers 1n-serv1ce in- Camden, N. J. 's Ds- 339
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"the cultivation of specific character traits through school

'experiences.“ This study involved the following factors

(55)

, Whlch contrlbuted to the educatlon of teachers in service:

l.vLibrary and bibllegraphy. :
2. Teachers' meetings and round-table discussions.
3. Reading ecircles. -

4, School survey and social service work.
5. Research and experimentation.
6. BEducational clinics and mental hygiene. ;
7. Bducational contributlons to educational llterature.
8. The press.
-9, Yhe public forum.
10, Radlo education.

 One of the weaknesses in thls plan is 1ts’empha51s on
nthe profe351ona1 growth-in service rather than on the need of
v'a solutlon of the problem. The professional growth derlved
- from group ‘studies should be a result of the method used to
solve the common. problems. It should not be the reason for
',‘organlzlng group studles. Where common: problems exlst, the
sei#ing,of them threugh group studies organized through the
co-operative effofts of £he teachers and ‘the adminiStrative |
’authorltles should stlmulate professlonal growth. This
co operatlve effort should tend to develop a common bond
between the’teachers and the adm;nistratlve authoritles,:
and to»Taiee the standard of the group’studies.
TEACHER INTERVISITING

; Teaeher interv151t1ng fof the purposes of observatlon
Jof 1essons, prOJects, and experlments has received promlnéy_
\ ence as. one of the maJor methods of promoting profe551ona1:,

growth-in-serv1ce.k This promlnence is attested by the

(33) School and 8001e§z, 0P 01t., Do 340
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~fact that F. L. Whitney, in his examination of one hundred

educatlonal systems in the United States, found that “v131t-
ing teachers ranked seventh in a 1list of seventeen activi-
(56) -

ties fer the contlnuatlon of orofes31onal trelnlng.

Teacher Interv151t1ng 1n Vancouver

Up to the end of 1937, teacher 1nterv1s1t1ng Was not

: stressed in Vancouver.b The little v131t1ng that had been

accomplished had.recelved its initiative from individual

- fteaohers.

The flrst attempt to 1ntreduce a plan for teacher inter-

'v1s1ting was made in January 1938 by the Elementary Vlce-

Pr1n01pals' Associatlon. This scheme, which has been en-

1dcrsed by the auperlntendent of Schcols, Wlll;:ermlt small
-groups of teachers to visit schools while they are in session.

'$he plan is particularly significant in view of the school N

toard's,ﬁolicy of promoting Vice—principals of elementary

1s¢hools~to/positions in junior high schools.

‘ The ergan1z1ng of. e plan for inter- v1s1ting ‘may be con-

A

81dered as an 1ndlcat10n that some teachers are awakenlng

to 1ts~poss1bllit1es for,profes31onal growth. The reglles

rto item 10 of the questionnaire used in the interviews “sub-

stantiates this conclusion.

Item 10. Would jeu Welccme a‘plan‘for teacher inter-

visiting?
Answers’ Frequen01es.
Yes - ~ .44
No - ’ 6

- A56) Whitney, F. L.,,"The Growth of Teachers in Service."
(The Century Company, New York,,l927) D. 161. ; ,

e (57) p. 11
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Remarks : : R ‘ ', B ik

1. Such a plan should be organlzed by the school ad-
ministrator 10
2. The plan should be deflnltely planned to prov1de » ,
specific opportunity 4

3. To prove successful the plan should be so organ-

ized to eliminate profe381onal jealousy ‘ o 1

~Some De51rable Practlces

Teacher v131t1ng,'unless properly organlzed, usually
develops into a haphazard type of v131t1ng. Gn thls p01nt,
F. L. Whitney writes: ‘

 #The writer well remembers how complacent he felt in

“his first superlntendency after having persuaded the board

of education to give visiting days to the teachers, but how
chagrin followed several of these visits, as he had not
made detailed arrangements as to just What teachers should

S be called on nor had-he insured capitalization of values (58)

recelved by requlrlng reports to the faculty upon return"
| It is the opin1on of the author that any scheme for

teacher 1nterv131t1ng should be on the ba51s of voluntary

rather than compulsory vieltlng. Such v181t1ng becomes

purp081ve when the teacher has a problem which v151t1ng

may help solve and when he VlSltS the most fertlle source

- of 1nformatlon, His_ V1sit should be planned in such a way

thate (1)'it does not ‘become hurdensomeeto those~rel;ev1ng

him:andito those receiving him, (2) the purpose of the visit

; should‘be specific, and, (3) thoee teachers receiving the

» v181t should be notlfled beforehand and should carefully

prepare for rece1v1ng the visitor 1n order that the v131t

fmay be as fruitful as possible.




-

The intreducing'of a plan fordteaeher intervisiting
Whlch Would 1ncorporete the aforementloned practlees could
be accompllshed w1th but little addltlonal organlzatlon.
Flrst the system should be surveyed to determlne the posgi-
bllltles for teacher 1nterv131tlng. Thls 1nformatlon'on
'“general school actlvltles, experlmente, andespecific‘class—
roomyﬁroﬁects might be cireﬁlaﬁed to the‘t&pee‘of echool
tO‘Which it applied. Second, pr1n01pals would be requlred
to encourage those teachers’ most 11ke1y to proflt from such
; vi81t;gg to avall’themselves‘of the opportunities provided.
;PoSeiﬁle‘candidatesifor1promo£ion te,junier’high schools
: should be eneoﬁraged te visi£ thieetype of SCheol. iThdse
candldates for promotlon to senior hlgh sohools should “be
encouraged to visit the type to which they would be promoted.
; Teachers who would profit from observatlon‘of lessons in
yfﬁeir‘fields should be stimulated to make such observations.
',Third, arrangements for euch'visiting would befmade throughk
the teecher 's pr1n01pal who would, in turn, 1nsure that the

; visit was profltable and desirable. Fqurth,rthe principal
e of the school to which the visit ;s being made éhould,see
dthat:SuiteEle>arréngements\are madeffor~receiving the Visit-
h ingfteaeher. ’Teaeher intervisiting could aleq be linked up
_w1th the efforts to solve common problems. Teachers under4
‘,taking group studles, common to. the system, might nusge the
Jkplan Of intervisiting to gather and'te disseminate infor- 

E mation~pertineﬁt to the stud ies.-
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The author belleves that the 1nauguration of such a
plan for teacher interv151ting Would eventually bring to the
fore the most desirable educational prectices in the system,’
‘and‘aid/meterially in developing an "esprit de corps" among
'the teachers." S | |

- THE RESPONSIBILITY OF THE PRINCIPAL TOWARD
PROEESSIONAL GROWTHsIN-SERVICE

Before the responsibility of the princiﬁalhtosardrthe
profe331onal growth-1n~serv1ce of the members of his staff
’oan be determlned 1t is essential that the function of the
, prin01pa1 be’ determlned.

The Functlon of the Pr1nc1pal o

On thls contlnent, the eduoatlonal phllosophy of the
present century has stressed the need of education for indi-
v1dual dlfferences in puplls._ Before such a concept could
be put 1nto practlce, changes 1noschool organlzatlonxwere
*neCessary. In rural areas, these changes were in the direc-
, tion of consclidated sChools;oin~urban areas, toward:the.
large school with a‘hiéth difﬁerentiated pfogramme of
‘ courses. | ’ |
| These changes in organlzatlon 1ntroduced changes in

the functlon of the school prlnclpal° Whereas under the

N prev1ous organization the prlnolpal was malnly 2 “doer“ he

now becomes g dlrector. No 1onger does the pr1nc1pal re-
. ceive his pos1tlon solely as a reward for long and faithful
service. He now receives it as a promotlon based on hls

treining and other quallflcatlons.;fThe more important of
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these qualifications are:

l.’A comprehenslve knowledge and understandlng of educa-
tional philosophy and principles.

2, A Wide knowledge of school;Organization.

- 3. The ability to co-ordinate the activities of the school
: and to delegate authority to those most capable of
produc1ng the desired results.

‘ 4.:T%e ?ower to stimulate and direct the members of hlS
- staf

5. The ability to make contact Wlth the publlc.;

| Hevshould be a leader,'tralnedjln educatlonal administra- B

'tlon.;

y e

It is this conception of the function of the principal -

thet Wlll be used by the author in his lnterpretatlon‘ofothls

Co

_ part of7the ‘study.

Effort of the Vancouver Pr1n01pals to Promote
Professlonal Growth-1n-Serv1ce'

That the Vancouver school principals are thinking along

~ the. llnes~of teacher tra1ning-in-serv1ce is 1ndicatedoby the
‘following recommendatlons submitted by the Vancouver School

hfPrlnclpals' A53001ation to the Superlntendent of Schools.

) On Teacher Tralning 1n-Serv1ce

f-That the pr1n01pal of the school and the supervisor, after

consultation with the inspectors and superlntendent, suggest
teachers th should take proposed courses. ;

That;tlme and content llmltsfof;courses should be set and
made known at the commencement of courses.

That at the successful completion of a course the teacher :

: should be con81dered qualified to do the work.

That no teacher be expected t0‘carry more than one pro~
fessional course at a time, ‘

That where a course is given in school time the best poss-
ible arrangement be made for carrylng on his work by sub-
stltute. ‘
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f.kThat the principal be not expected to give unduly of his
A fadministratlve time in the capa01ty of substltute.

e That superv1sors spend as much time as possible in prac-
tlcal demonstratlon work 1n the schools.

h. That due‘regard be pald to puplls"lnterests in every case.

i;vThat one day each week be regarded as necessary for staff
coooer profe551ona1 meetings. Wednesday suggested. (59) -

The courses referred to are those glven by the Vancouver

'superv1sors under the auspices of the Vancouver School Board.

- To determlne the\efforts of the principals to promote

v

',kthe profe551ona1 growthmln service- “of the. members of their
‘stafgss the euthor 1nterv1ewed sixteen Vancouver sc¢hool prin-
cibélg;,

Zihe resuits of these'ihterviewskare as foliows:

‘ 'ia; How do you supervise the mehbersdofgyour staff?

I+

Beglles

1 Superv1s1on is conducted 1nformally

2. Proven teachers are not supervised

3. Principal uses testing programme which indicates

.~ weaknesses in pupil standing and in teaching

4, Princeipal gains knowledge of teacher s work wh11e

- substituting for him »
5. Supervision of weak teachers only -
»6.,Formally visits all.-teachers once or twice per yr.
7. Supervision of new teachers formally and 1nformally
8. Principal checks all preview books

FRONDNDW S o

1b. Why do you use this method”

Reglles

']l. Pressure of office routine prevents more supervislon 5.
S 2. Principal flnds testing 1ndlcates strong and weak
btyg‘li‘ ‘u,,u teachlng . 2

e (59) Vancouver School Pr1nc1pals' Associatlon, "Report
of the Committee on Teacher Training-in-Service'. (mimeographed)
(60) For a detailed account of the procedure adopted see

dChapter II, p. 13.
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2. What methods do you use to‘brlng about professional

growth in teachers when you f1nd such growth to . be
L necessary9

Replles E S ‘, “;l ~ o f

1. Hold conferences with teachers to indicate needed :
improvement in class work 5

2. ‘Bnecourage professional reading by (a) suggeStlng

suitable references, (b) requiring special readlng,

" or (¢) taking books to teachers 5
3.~Arrenge for demonstratlon lessons by ~
, ' ‘a. principal 3
’ b. supervisor 2
: ' ‘ ‘ c. teacher 2
fc4.uAdvise teacher what courses they should take to
bring about desired improvement . 3
5. Arrange for other teachers to adv1se and support
~ the weak teacher 3
6. Suggest successful procedures adopted by others 1
7. Arrange for teachers to vis1t other teachers for
: observatlon , , IR . 1
3. How do you- utlllze your Teachers' Meetlngs to aid the
profe351onal growth of the members of your staff9
Reglles e , ; . R SR f
1.:Teachers' Meetlngs for school bus1ness——meetlngs ,
“formally conducted ' 10

2. Teachers' Meetlngs to discuss programme of studles.
o - ‘a. formally conducted:

s ‘ ‘b. teacher discussion
3.'Sub3ect meetlngs held to discuss llmlts, pro=
: cedures, and special problems ‘
"4, Professional literature discussed at staff meetlngs
5. Teachers formulate and. dlscuss projects on pro-

, _gramme of studies

R I RN e o

| 4, What schemes or. progects do you organlze to 1mprove
your staff9

Reglles : . ; ‘ ‘ £
l;‘Group studles on timetable, course of studles,
O T ‘extra~curriecular activities 4
'DJ"*v 2, Group studies on suitable school act1v1t1es - 3
P Members of the staff given administrative duties 3
. Worthwhile professional literature brought to the
~attention of the staff through pr1n01pal's bul- . '
letin 2

5. Integration of a. health programme throughout the ,
R school o | 2
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Group studies on Programme,h of Studies

hExperlmentatlon encouraged

_ opportunities for promotion should be indicated and

; Opportunlties -and encouragement for experimentation
. Teachers should be encouraged to take a more active

o La6e-
Group study on- nCharacter Tralnlng

Teachers informed on outside act1v1t1es and, encour-
aged to participate in them

HE o

5 Whet other opportunities mlght the school, as an
educatlonal 1nst1tut10n, provide?

fReBlles

L

guidance extended to possible candidates

: N

.;interest in the community = : 1

6. What opportunities do you eonsider are lacking in
~our present facilities for professional growith?

Replies

£
Dearth of prof6331onal courses 2
,Inadequate library facilities 2
;System regquires more supervisors ‘ 1
Teachers who raise their gualifications and if by so
doing raise the standard of their teaching should
be given salary rewards 1rrespective of their
p031t10ns 1
There is need for a demonstratlon and experlmental
school : R R : : , 1
‘“7.‘General,remarks==notjclassified
Too much emphas1s on academic rather than pro--
- fessional qualifications , : 2
-Too much degree work=-main work 1mprov1ng ‘rela-
.tions between teacher and pupils ' i §
Teo much appralsal on scholastie attalnment and
.not enough on teaching ablllty and teacher per-
‘sonality ol
Too much tralnlng tends to unbalance the system 1
I question the present day emphasis on ‘paper
quallflcatlons 1
Does raising the standard of certlflcate raise the
.standard profe331onally9 1
Many teachers are growing professionally at too
rapid a rate. They require holding back. 1
Elementary gschools being bled to feed Junior and
‘senior high schools 1
Pr1n01pals f£all down in stimulating growth of teach-
_ers. -They fail to recognize individual differences 1
One of the princlpal's dlfflculties is to encourage



the problem teacher to-éggs. What is £o~5e done‘
with tpe teacher who can't or won't grow? . 1
“Theeresults of the inter%ieWs'indicate that there is a
' variety éf procedures adopted by the principals to promete~
the professlonal growth-1n-serv1ce of teachers.

Exceptlng for new app01ntees to the school, 1nformal sup-
'ér71s;en seems*most popular.:,Thls;conSLSts_of making mental
notes while interviewing teachers on routine bﬁSihess; Some
principals indicaﬁe that they.are,notVSatisfied;With their
o su@ér?iSorykefforts, but maintain tﬁat,the burden of office
routiﬁe p‘rohiﬁits further effort. | ‘

' The methods used to bring about. profe551onal growth WhenA
such growth appears to be necessary are generally accepted
procedures; From the frequen01es it 1s apparent that less
‘than fifty per cegt of those 1nterv1ewed adopt the same pro-
cedures. | | |

All’pr1n01pals used elther the staff meetlng or the ;=.
subJect meetlng to discuss the new programme of studles. Thet
staff meetlng is generally used for purely formal or routine
kbuslness. |

Item 4 1ntroduces an arbltrary p01nt., Shoﬁld prejects
be organlzed to promote profes51onal growth-ln serv1ce or
should the profes31ona1 growth.be an outgrowth of projects
,Whlch are necessary for the effic1ent functlonlng of the
school9 From the replles, 1t seems that the prin01pals
iﬁterviewed favor the,latter~p01nt of v1ew, From the frequen-*
cies, it may be concluded that the efforts in4thiS'direotion’1,'

are not extensive.
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The rgplies to items 5 andlé need no.oomment. Those to
item 7’show thét'a numbér:of principals question the present-
day‘emphésis on professional_growth-in-service through formal

study and the neglect of professidhal growth.thfough other

means.

The efforts of these principals Compare -favorably with
spme.bf the metheds used by sixty-four prihcipalé in the high
schools of.Oklahoma. - These methods may be summarized as follows:

1. No one practice employed by all principals reporting.

2. 94% provide for attendance at state teachers' meetings.

3. 94% of those replying used superior teachers for demonstra-
- tion lessons. . ‘ : : ;

4. Majority of principals visited classrooms for supervision,
and held conferences with teachers. .

5. Over 50% have planned staff meetings~-hold departmental
meetings, expect reports--allow staff to determine school
poiicy. : - ;

6. Most of the schools arrange for extension courses--require
attendance at summer school--provide current professional

literature-=-and encourage experimentation.
7. One-third arrange for demonstration teaching=~-provide for
- reviews of current professional literature--allow inter-
classroom visitation by teachers. (61) o

The Responsibiliﬁy of the Principal Toward
' Professional Growth-in-Service.

‘- In their book "The Elementary School", Reavis,,W} Coy
Pierce et al. diécuss, in someidefaii, the féspoﬁsigilities
of the principal for the profeSSional growth of teachers.
They conclude by giving. the following principles in the pro-
'fessional imprbvement of teachers:

1. Bach teacher must be considered as vrotentially capable of
professional improvement until found otherwise.

2. He (the prineipal) must organize his school as a .training-
institution for the professional development of the members
.of his staff. ' - . '

.. \6l) Garretson, 0. K., "In-Service Training of Teachers
in High Schools in Oklahoma", School Review, 39: pp..449 -

60, June 1931.
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3. The individual teacher must be led to view her .professional
improvement as a personal Tesponsibility,

4. As a means of interesting teachers in professional improve-
ment, they must be made conscious of traits and trait
actions which are essential to successful teaching.

5. In order to interest teachers in a bersonal program of

- professional growth and improvement they must be made
aequainted with the activities which are performed by
successful'teachers, and training brovided in the develop-
ment of the activities with which the are unacquainted
or in which they are untrained." (62

The prineipal who conceives his boSition as that of an

_ educational leader and adminiSfrator_would undoubtedly apply

such principles in his school,

All principals in Vancouver are hot working ﬁnder the
same éonditidns. The méjority are part-time supervising
Prineipals. Ofkthbse;interviewed,by the author, ten came
under this category. These would have little time to devote
to the professional improvement of the members of their staffs,

'FrOm-the_reéults of the interviews with principals and
aniexémination of the procedures adopted elsewhere, it appears
that more‘can‘<be‘done to utilige the school as a medium for
the professional growthQin-service. The major supervisory
efforts might be placed under the control of supervisors who
are specialists in their fields of supervision. Some form
of téacher—rating mighﬁ be used by the principal as a basis

- for conferences with teachers on their professional growth-

in-service., More interest should be taken in professional

growth, not only as this growth affects the school, but also

~as,itfaffects the_educatignal‘systgm,,‘The,teachers' meetings

(62) Reavis, W. C., Pierce et al., "The Elementary School",
- The University of Chicago Press, Chicago,. Ill. 1931, p. 360

e
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and the departmental meetings could be furfher organized to
develop a unanlmlty in educational principles and a scientific
attltude toward education; to discuss contrlbutlons to edu-
cation and educational llterature, to promote the growth of
the staff by making them familiar with the projects, studies,
" and experiments being undertaken in the school and in the
system. All projects, studles, and experlments should be
organized with a view to furthering the professional growth
of all the teachers in the schoolj énd, where applicable, of
all teachers in the system. Giving gui&ance in the profession-
al growth needed in the school and the system, and guidance
in possibilities for advancement Seém to .be resﬁonsibilities
Which come Withiﬁ the province of the principal. ‘If the
school provided more opﬁortunities for professional growth-
infsérvicé, much of the eriticism of excesSive formal study
- would be eliminated. The organ1z1ng and directing of such
opportunities is the respon31billty of the principal.

'SUPERVISORY EFFORTS TO PROMOTE
PROFESSIONAL GROWTH-IN-SERVICE

~$he V&ﬁcog&er'ééhoolﬂéyétém emb1o&é supervisors in the
fiéidélof art, home ecdnomics, manual arts, manual tréining,
»music;_physical éducation and health, and primary grade work.

The work of these supervisors consists of general super-
v151on, the demonstratlon of lessons, organl?agion of courses,

and the training of toachers through short courses. These

, supervisors are also required to report on teachers‘and by so

doing assume the roll of inspectors.
(63) p. 109.
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From the study of the efforts of the principals to pro-
mote professional growth-1n-serv1ce, 1t appeared that super-f
v1s1on of teachers was one aspect that was not receiving

sufficient attention. For this reason the author suggested

"that much of this supervision should be placed in the hands

of eompetent subervisors.k The adoption of such a plan would
necessitate the app01nt1ng of addltlonal superv1sors.

7’,That such a plan;Would appeal to some Vancouver teachers
issindicated in the‘fesults obtained~from,interé?i%s. These

results may”be~summarized as follows:

s’12.7Isvthere'a place in*the-system for moreksupefvisors?‘

Answers ‘ ﬁrequencles
- Yes o 47
" o | 3

‘ 12b;‘What would be>fheir main function? '

Answers

£
l.fTo stlmulate prof3351onal growth and teachlng
~-efficiency 42

2, The supervisor should e an organizer and pro-

moter. He should set the standards of attain- :
o ment. , B, |
3. Supervisory guidance of all teachers of sc1ence,
Send out information re visual aids, tests, and
new experiments. He should conduct study groups
and help teachers publlsh the results of studies 1
4, To organize and supervise all music education in
- our schools. 'He should be responsible for all
music purchases. : : 1

'5;;To stimulate teaching efflclency I do not con-

sider that the giving of courses in methods is the
.complete fulfilment. of a superv1sor S duty. 1

If superv151on is necessary for the efflclent functionlng

| - of a school system, then there is need for superv1sors in

'Such fields as‘English, social studies,ugeneral science, and

63T 5. 12-
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mathematics, since these‘fiélds are relatively constants.
To’prq#?de‘adequéte supervisioanoﬁld require superviébrs
for the{eiementary schools and the junior and senior high
Schodls", , . o

The‘functiOn of the sﬁﬁefviéor sh&uldkbe to stimulate
,'piofessional growth and teaching efficiency. He‘should be
more of an adviser than’a sﬁpervisor,” Thé’repoiting on a
: teacher's'Work would be a rarity, occurringkonly when the
teacherffailed\to'respond to ths~effbrté of the adviéer or

when the teacher was a possible candidate forkprOmotiOn..

- The more formal aspe¢ts of supervision and teacher-rating.

shoﬁld come withinithekpfovince,of the prihcipal.
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‘CHAPTER VII

SABBATICAL LEAVE, SALARY INCREMENTS - AND PROMDTIONS
IN RELATION TO

PROFESSIONAL'GROWTB-IN¥SERVICE

In additlon to the satisfaction whlch the teachers may:
; galn from thelr profe351onal growth-1n-serv1ce, there are
1ncentives and rewards in such organized efforts as.,r

I Leave of absence for study or travel.

2. Salary increments fer professional growth.

3 Promotlons.

" LEAVE OF ABSENCE FOR STUDY OR TRAVEL

: To stimulate the profe551onal growth= in-service of the

teachers in 1ts employ, the Vancouver Board of School. Trus‘
tees has, for some years, endorsed in practlce a plan of

| 1eave of absence for study or travel.

The Plan followed by the
Vancouver School Board

In Aprll 1937, the Vancouver School Board formally laid
down the regulation that 1eave vof absence with full pay
would be granted, up to a perlod of two Weeks, to teachers
for approved study or travel. If the leave should extend
beyond the two-week perlod, the teacher concerned would be
' requlred to pay the salary of the substltute for the extended
-kperlod. ‘

CIn 1935-36 twenty-nlne secondary school teachers and
A nlneteen elementary school teachers were granted such leave.

The magorlty of these leaves were granted for the last two
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ﬁeeks of June.

In addltlon to the two-week period of leave, the board
also grants leave of absence for one year for study or travel.
The regulatlons governlng thls longer period of leave: are:

1. No teacher on leave of absence for one year for

..study or travel is to rece1ve any salary from the

: beard.

2 A teacher on such leave will be re- employed pro-
viding there is a vacancy in the school system.

“That such regulatlons offer llttle 1nducement to teachers to

apply‘for‘the longer'period of leave'is*indicated by the

fact that, durlng 1936 37, only two teachers applled for

such leave.

‘-;t has,beenlthe practice of ‘the board, when teachers
are'ea‘leave‘of absence for oheeyear, to~appoint'new teach-P
ers, rather than“Substitutes, to fillkthe vacancies created.

Under‘the'above regulations, the board is not obligated to

're employ the teacher on. leave. This safeguards the board

"en occasions 1n Whlch the school system can not absorb the

teachers on leave,k Up to the present such a condltlon has
not'arisen.

The Cost. to the School Board. It would be difficult to

_estimate the actualfcest te~the board of leavesfgranted to .
the forty—elght teachers in 1935-36 : Many of the vacancies
occasioned by these leaves’ of absence were not filled because

~kthe June examinations for puplls permltted~the system to:

‘functlon Wlth.fewer teachers. Thus the number of‘substitutes

app01nted was less than the number of teachers on leave.
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The one-year perlod of leave granted to the two teach-
~ers 1n 1936 37 resulted in a saving to the board In one
case, the teacher taklng the place of the one on leave had
been app01nted the prev1oue summer at an equal salary. In
the other case, the teacher on leave,/had he remained, would
have recelved an annual salary of $2040. | TO‘replace the one
-on. leave, one teacher was advanced, belng granted an addl-'
tlonalklncrement ofr$100, Whlle a new teacher was,appolnted
at $1zoo‘to,take the place of the one advenced. The saving
to the board was $740 - |

Some Plans for Sabbatlcal Leave

‘}Thefpolicy othhe,Vancouver SﬁhoqlfBoard of granting
leave-of aheence to teachers for the purpose ofvetuay or
: travel compares favorebly w1th the p011c1es of the maJorlty
of the cities in the United Statee. ~ The cqndltlons under
ﬂwhich'such leaves are granted show llttle ﬁniformity¢ @nlyrf
nlne per cent of the Amerlcan cltles grantlng leave give
any . remuneratlon for or durlng such leave. The more. pro—
gressive- of these have adopted the pollcy of grantlng sabba- -
'tlcal leave Wlth partlal salary.

PABLE XXXIIT ~ PER CENT OF CITIES IN THE UNITED STATES |
TS T WHICH GRANT SABBATICAL LEAVE |

Populatlon }v~e, - Per cent
10,000 to 30,000 5460
30,000 to 100,000 80.1
over 100,000 o 92.4,

‘The above table was taken from “Practlces Affectlng ‘Teacher
Personnel", Research Bulletin, National Eduecation Ae5001a-

tion,“-IVﬁ(Sept. 128). p. 225.
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The Plan Followed _z the Seattle School Board. The

'echool poard-ofkthe City of Seattle has,~for a,number'of‘
gyeare, adopted a plan~of Sabbatical leave Whichihas many

W%rghwhlle features. The regulations governing such leave

ares .

1. That each year a limited number of teachers who have been
~in service in the Seattle schools seven years or more be
. granted a leave of absence for approved study or travel
for a period of one or two semesters.

L2 A teacher'who ‘accepts a leave of‘absence must signify
“the intention of returnlng to the Seattle school system
for the following year's work. ;

3,'Ebt more than thirty teachers are t0 be absent on leave
: at any one time.

4, No teacher is to be given such a leave of absence more
often than once in seven years,

5. A teacher is to receive, durlng the perlod of absence,
~$80.00 per month on- the basis of ten months per year.

,6.;Teachers de31ring such leave must make applicat1on for
same before April 1, and the Superintendent of Schools
will recommend to the Board of Educatlon the names of

_ those to be selected.u

- 7. In order to make the Sabbatical Leave of greatest value
‘ to the schools, the teachers taking such leave are asked
- to file a Teport on thelr return giving briefly the edu-
cational work done and the places visited. Suggestions
whereby the Seattle schools could profit by the informa-
tion galned are heartily welcomed. _
According to the department of the Superlntendent of
Schools, the plan is well supperted by the teachers. Durlng
the schooloyear 1936 37, forty-one teachers were granted '
sabbatlcal leave. Qf~th18 number,‘seventeen were on leave
for the full year, fourteen for the flrst semester, and ten
for the second._

‘ éé 7 The xff;ie of the Superlntendent of Schools, Seattle,
~-Was 1ngton, pr ' ,
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Because the salary paid to substltutes is con31derably
_lower than that paid to regularly employed teachers, the board

©iis able, by app01nt1ng substltutes to £ill the vacanc1es

kcreated, to pay teachers on leave $80.00 per month. Thus
,the,remuneratlonntokthose on leave does not incur anyfaddioe -
tional'expense‘to the~bcard. ‘

Sabbatlcal Leave in baskatggg.' In September 1937, the

Saskatccn Schoolchard put 1nto’effect“a plan of leave known

as thefunﬁﬁséd Sicknessﬂllowancell;eat'ett . The plan is based‘

-on the regulatlon allow1ng teachers 20 days 51ck leave Wlth

full pay. The unused balance is credlted to the teacher.
.After ten years, thls accumulated Slck leave may be taken
';as leave‘of~absence subject to the conditions specifiedfby‘k

the board._ I | o ’

Slnce September l, 1937,’52 lady teachers and seven men

"hare been granted 1eavea. lhe plan has entailed little addi—‘

tlonal cost to the school dlstrlct. Slnce the scheme went

'1nto effect, there has been a reductlon 1n the number of
days teachers have been on. 51ck leave.

| Sabbatlcal Leave in Reglna. September l, 1937, the

VjBeglna Golleglate Instltute Board 1ntroduced a plan for

Asabbatlcal leave. 1The regulatlons governlng thls scheme

Sabbatlcal Year Regulatlons

;‘1' That thls Board may grant to teachers on its staff, after,

S (66) Brltlsh Columbla Teachers' Federatlon, the B. C C.
% 3Teacher, _XVII (November 1937) P 154, . : c
e i 7) loc.,01t. =
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the end of ten years? sefﬁice, leave of absence for a period
not to exceed one academic year, and to date rom the first

; of elther school term.

5. A condition of such leave of absence shall be that at
: ~least 50 per cent of the said leave of absence shall be
employed in a course of study for the purpose of advanc=
ing the academic or professional standing of the teacher.
The course of study proposed shall be approved by the

e f‘Board.

3. The salary~of the teacher during the said leave of absence
-shall be 50 per cent of the salary received at the time
‘such leave of absence is granted, but the salary of any
of the Principals of our Schools who may be granted leave
of absence shall be on the basis of $2000 for a full
~year s leave of absence.

The Board reserves the right to limit the number of teach-
ers to whom leave of absence shall be allowed at any one
time and to select the teachers to Whom leave may be

- .granted. :

B

5. A complete account of the work or study undertakeneand
certificates from the institution attended shall be fur-
nished the Board, after the completlon of the term of
absence.

;t wlll be seen that the plans hereingreferred‘to heve
A mﬁch iﬁ common .. Thet’there~are~desirable practices;With re-
gardxtoksabbatiCai leave’mey be seen in the following prin-
‘ ciples:t E

1. Administrative practices should be uniform.
2. The purposes of the leave should be broad.
3. All certificated employees should be ellgible for
certain purposes.’
4. Teave should not be granted automatically.
5. Leave should be granted on the recommendation of
the administrative staff.
6. Provision should be made for compensation durlng
- leave.
7. There should be a guarantee that the improved ser-
vice would be rendered to the system granting the
' leaves.
-8, Before leave is granted there should be a period of
unlnterrupted serv1ce.,‘

6 hr sd from.' LeW1 ., E.‘ "Des1rable Prac-'
3 Parap c%sto Leaﬁeﬁ ﬁf Abkence and the Iggrovement

Teacﬁers 1n gerv1ce -Dept. of Supt.(1935)p.210.
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9. Annual increments. should contlnue durlng such leave.
10, Teachers returned to same a831gned system to utilize
. teacher s grewth.
11. Those on leave to receive the same benefits Te
‘tenure and retirement as those not on leave.

" 12, The system's efficiency must be protected in the

~ : face of too many requests for leave.

13. Teachers should present itinerary and make reports.

The Oplnlons of Fifty Vancouver Teachers on
. e Sabbatlcal Leave‘

By means ef 1nterv1ews, the follow1ng oplnlons of teach-

(69)

ers Were obtalned on the ques+1on of sabbatlcal leave:

‘Item l3a. Do you consider that leave of absence for
, ~one year (Sabbatlcal Leave) would ald you
in your profe351onal growth?

,‘,!Answers : . Freguen01es
- Yes - 50
NO ; : - e ’

Item 13b. What per cent of your salary would you re-
o " quire during such leave?

yﬁhSWéfé IR ’Frequencies
3 1/37 o ". .  ; 4
57__ - ‘o-c‘o‘o 27
60% - esee . 2
757 s o 008 -7 6 ’
% X se e 9 .
1007 . R 9

Item 13c. What reasons would you glve to Justify such
; leave?

'"iRepliee ; ; k - oot £

l. Teachers’ health would not be jeopardlzed as it is
when teachers take unlversity courses during thelr
teaching year .

2. Longer perlod of leave would tend to broaden the ;
teacher s view p01nt e R 4

; _‘(69),p. 12
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3. School work usually suffers when teachers attempt :
‘to continue university work over a period of years 4
4, The school system gains from teachers' expenditure
of,tlme, money, and energy in additional study,
‘and b ecause of this gain to the system the publiec
should compensate teachers for thls additional
expenditure ; : 4
5. The longer period for study would be condu01ve to
e greater breadth of culture--a characterlstlc
- lacking in most of us 3
6. Such leave of absence would enable teachers to '
visit similar types of schools in other places’
and thereby obtain a more comprehen31ve view of

- other educational systems 3
7. To obtain courses that could not be obtalned here
or completed by summer session work 3

8. It would give the administration opportunlty to
have worthy teachers train along the lines most .
desired by the administration - : 3 3
; 9 To induce professional growth-in-service ‘ 3
120,700 teachers of certain subjects, the first-hand
~information gained through travel would be of the
 utmost value 3
11. If properly planned the 1nformat10n gained by
. teachers on leave could be of definite value te
. the whole system .3
12, After several years of teaching, a year spent in
: © . -study and observation would be of much more value
G o than an additional year added to the Normal School
‘ .~ "course, as some suggest 1
13, "An opportunlty to work in:some other fleld of :
“labor, with the:guarantee of re- employment, would ;
be of value to the teacher , ; , 1

It is apparent that the teachers 1nterv1ewed have con-
s1dered sabbatlcal leave as . a reward for service. Although

" they agree that leave would ald them in thelr profe351onal

growth they do not agree on the percentage of salary required
, durlng suchlleave.‘ Twenty-seven of the.flfty 1nterv1ewed
‘1nd1cated that flfty per cent would be requlred.
;;‘fl , - The reasons given to Justify such leave show a wide vari-
; r-ation6 Many‘appeer,toebe sound; others, difficult to Just1fy.ll
The'influence of study on the health of teechers Was’fre-

quently referred to in the interviews. A number of teachers
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Were'of the oplnlon that formal study Whlle ﬁeachlng is in-
Jurlous to the health of the teacher. Investlgatlon of the
.health of the teachers of Vancouver indicates little to sub-
'stantlate thls clalm, although 1nsurance companies con31derﬁ
teachers to be subJect to a greater rate of ‘disability than
’Workers in many other flelds. Since teachers are not obli- .
gated to embark on exten51ve programmes of formal study whlie
they are teachlng, the 1nfluence of study on health can hardly‘
be considered,as a’valrd reason for sabbatlcalrleave.: Teach-
ere ehould understaﬁd that programmee ef‘prefeesional‘growth
that undermlne their health are not good for them nor the |

,system 1n whlch they are employed. ,

- The fourth reply is one that can not be accepted as valld.'
Teachers Who undertake programmes of profe331onal growth are’
, belng pald full salarles even though their teachlng efficiency
may be 1owered because~of a lelSlon of 1nterests. This
' applles only to those whose programmes of professional growth
are not 1n keeplng Wlth the teachlng 31tuat10ns.

It is questlonable if sabbatlcal leave can be v1ewed as

a means of stlmulatlng pr0re881onal growth-ln serv1ce, oT
‘ wholly as a reward for serv1ce. In: the opinlon of the author,

it ehould be chlefly con51dered as a meanS'whereby the school

"'admlnlstratlon can obtaln that professional growth most likely

to be of beneflt to the system. Replies numbered 2, 5, by, 75
i8 and lO to 12 give weight to thls 1nterpretat10n of the

purpose of sabbatlcal 1eave.
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Conclusions

Sabbatical leave Whichtwould permit teachers to amm
, leave of absence for the purposes of study or travel over the,
~per10d of a year, has many favorable features. If such leave
'k;were granted the board Would then be in the pos1t10n to ob-
tain the type of profes51ona1 growth-1n-serv1ce.most bene= '

ficial to the system. To'some‘extent it would eliminate

_ the seemingly aimless growth whlch is obtained by thosenteach-
, erepWh0~have deyeloped the habit of attending summer schools.
If sabStitutes were appointed to relieve those teachers on
leave of absence, the period of substltutlon might be con-
51dered as. a probationary perlod for candldates for app01nt-*
| ment to the school system. ~Assum1ng that thelteacher,belng
‘granted leave is prepared to accept remuneratlon equal to or
less than the dlfference between hls salary and that of a
‘substltute, the net cost to the school dlstrlct would be
‘slight.
Any plan which mlght ‘be adopted in Vancouver would un-
doubtedly be similar to those in practlce 1n Seattle, Saska-jh
katoon,and Reglna, inasmuch as these Dlans follow the generally
accepted principles for sabbatlcal leave.
SALARY INCREMENTS IN RELATION TO
PROFESSIONAL -
» GROWTH—IN-SERVICE
Although it is not a pollcy of the Vancouver School p‘
‘dBoard to give salary increments for profe331onal growth-ln-

f\serv1ce, the salary schedules in operatlon are arranged in
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rsuchfa Way that'it is possible for some teachers to gain incre=

ments for profe851ona1 1mprovement.

The Salary Sohedule for Elementary Schools

The salary schedule for ass1stants in elementary schools

prov1des theksame max1mum_salary for all types of certlflcate.

’The Salary schedule for'prinoipals provides a $lOO increase

in the max1mum salary for those pr1n01pals hOldlng the Aca-

demlc Certlflcate. It follows, therefore, that those princi-
‘pals Who ralse thelr standard of oertlflcate from a Second
or Flrst Glass to an Academ1c Certlflcate are receiv1ng an

'addltlonalklncrement for such growth.

 Salary Schedules for Junior and Senior High Schools

. It is apparent from Tahle XXXIV that thdse teachers in

‘the Junlor and senlor hlgh schools Who hold lower certlflcates

than the Academlc may 1ncrease their maximum salary by rais- ‘

1ng the standard of thelr certlflcates. Maximum salaries of

»sp601allsts are determlned in somewhat the same way as are

those fOr'assistants.

TABLE XXXIV MAXTIMUM SALARIES FOR ASSISTANTS
IN THE JUNIOR AND SENIOR HIGH SCHOOLS

JUnlor ngh SchoolS~Senlor ngh Sohools Certiflcate
_kMen .| Women Men | WOme o
$2500 - §2200 $2900 $aéoo First-class
2600 2300 || 3000 | 2700 First-class plus 1 year
2600 2300 3100 2800 First-class plus 2 years
2700 2400 3200 2900 Wcademic -
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Salary ReWards for‘ProfeSSiOhal Growth-ineservice

Slnce the salary increment is not granted at the time
the teacher obtalns the hlgher certlflcate, lt is evident that‘
the 1ncrement 18 not given purely for profes31onal 1mprovement.
The pollcy adopted by the Veneouver School Board is similar to'
that generally adopted by other urban school systems. Few
'such systems,'except those on a 31ngle salary schedule, grant
additlonal salary increments for profe551ona1.growth. It is
'generally accepted that the ennual salary 1ncrement 15 granted
' on the understandlng that teachers will grow profe331onally.f
eThat,many teaehers do notrJustlfy euch 1neremente is sounded
inwthe‘foliowing,srate@eﬁt.made by the ehairman ef>the,Sa1ery
| é‘chédu~,;e,s ‘and Ad,jiistmente Committee in 1929: Ly
j ”Irem‘bitﬁerly dieappointed in’the’sehedule iﬁfthat
‘the annual increment should depend solely upon. seniority and
"~ the ability to hold on. I should have made at least two-
thirds of it depend upon merit, and I should have wholly with-
held the increment in case of decadence, perhaps want of growth,
in any year* (70) T : ,

’ At the present tlme, teachers who fall to- grow profeeslon-,
',ally, after they have been 1nformed of the fact that their
teachlng is inefflclent, are dlscherged from the system. This
is a pollcy which has been endorsed by many of the teachers

whom the author 1nterv1ewed, and one which appears to be the

 only recourse open to the board.

(70) Vancouver. School Board, "Twenty-Seventh Annual
Report" (1928) P. 28
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- PROMOTTIONS IN RELATION TO PROFESSIONATL
GROWH;IN-ssERVICE

Factors Determlnlng Promotlons

There are two chlef factors whlch determlne promotionss
one, the number and type of vacanoles; two, the qualifica-
*tlons of the teachers avallable for promotion.

*tThe:number,and type of vacan01es. An 1nd10at10n of the

nﬁmber‘of’vacancies7available in the years 1936 and 1937 is
;‘given in Table‘ﬂuﬁy. During this period, thererwere 108%'
.vaoanciesiwhich might have been filled by teachers employed
ih the Vahcouver system.’ of this’number, seventyéfour‘Were‘
,fllled by promoting teachers and thlrty-four and one-half by
' the app01ntment of new teachers. ‘Highteen of the promotlons
Were to adm1n1strat1ve positlons, the balance to the posi°
ktlons of assistant in Junlor or senlor hlgh schools. From
September 1st to November ist 1937, flve new app01ntments
~were made to the junlor high school staffs. lhe new teacherS‘
;twere appointed to teach the follow1ng subgeots or combinations
of subjects: visual educatlon and social studles, French,
mathematlcs and guldance, commer01al, and phy31cal education. .
'Durlng,the same perlod flve and one-half new app01ntments
were made to the senior hlgh school staffs. TheSe were L
appointedkto teaoh the,follow1ng.f home economlcs, Engllsh and.
| health.-English and health and Junior bu51ness, mathematics,
.kphy51cal educatlon, and social studies and typlng.
~ There are two 51gn1flcant features about these app01nt-

;ments: flrst, that, of the ten and one-half new appointments,

A
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five were to fill vacancies'requiring teachers to teach com=

blnatlons of subJects, and, second, that eight of the new

app01ntees were requlred to teach non academlc subgects.

TABLE XXXV APPOINTMENTS TO TER VANCOUVER
SCHOOL SYSTEM DURLNG 1936 and 1937

. Elementary Schccls Junior High | Senior ngh
— e ’1e Schools s Schools

; 1936 | 1937 11936 |1937 1936 | 1937

,New appcintments f53 R T7~ 5. 17 k5%

Promotlons , | :

‘a. Assistant i . 13 16 11 16
b, Vlce-prin01pal 4 4 1 2 1 1
C' Prlnclpal 2 2 s s e TR Y l

E ngiificationécbetermiﬁiﬁgfPﬁomotioﬁé. ‘Generally speak-
ing, fheequelificatichs whichkdefermine picmcticnsfmay be |
“claSSified as‘pfofeSSional~quelifications~éndqberSOnal qualijr
‘ flcations. | | |
The professional quallflcatlons include standard of cer-
tlflcate, profe551onal and academic tralnlng, abillty to teach,
‘senlorlty, scholarshlp, and professional growth in-serv1ce.
1t is imp0551ble to obtaln a rating of the relative 1mportence '
'offthese quallflcatlons since a promotlon is made on the total
”quallflcatlons of the candidate for promotlon. This total

1ncludes personal quallflcations, a factor that is of the

utmost 1mportance.

lhe personal factors or quallfications would 1nclude such

character tralts as personal: appearance, social and moral
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attltudes and hablts, qualltles of leadership, and health.

; Conelu51ons. The author believes that profess1onal im~-

provement is a small factor in determlnlng promotlons. Any
pollcy which holds out promotions as sole 1ncent1ves for proe
fess1onal growth would be a questlonable one. In cases Where
: spe01al training is necessary, 1t Would be a wiser: pollcy to
select the.poss1ble cand;dates,forasuch posltlons and advise
those cendidates to’obtain thefneeded professional growth.

Promotlon Pollcy in Vencouver )

At the present tlme there seems to be no flxed policy
with~regard to promotlons,ingvencouver. It is not compulsory
;for a teacher tokeccebt a promotion; nor are promotiOns maoe
rfrom only those teachers applylng for promotion. It may be
,assumed that the board endeavours to £ill vacancies by appoint-
1ngvthose teachers Whom the board:oon51ders%to be the most
sultable candldatesa in‘cases where there are Several can-
dldates for a promotlon, those who do net receive the pro-
motlon should be adv1sed ag to their lack of qualifleatlons;’
'Thls would prevent any dlssatlsfactlon arising out of the
'ifallure of the board to promote teachers who cons1der that

they are entitled tokpromotlon.
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CHAPTER VIII

SUMMARY
In summarizing the results of the'study,'the author hash
attempted to answer the magor questlons raised in Chapter I.
With this in view, the summary has been orgenlzed to follow
 the same order as the questions.

Factors and Policies Influehcing
Professional Growth~in~8erv1ce

‘Until 1925, the demand for teachers in the province ex-
fceeded the supply.  Thls condltlon necessitated teacher-
tralnlng and quallflcatlons for certlflcates belng kept at a
mlnlmum Ohanges in the educatlonal systemh'whlch createda
demand for spe01ally quallfled teachers, led to the establlsh-
- ing of a summer gchool for teachers, Thls ingtitution tralned
teachers for special certlflcates and pr0v1ded fa01lit1es,for
the profes51onal growth -in- serv1ce of all teachers., Anein~,.
:vcrea51ng demand for opportunltles to obtaln a un1ver31ty
ddegree through profess1ona1 growth resulted in the organlza-
tion of a unlver81ty summer gsession. The need for adequatelye
tralned secondary school teachers led to the establlshlng of
'\va teacher tralnlng course in connectlon w1th the Unlver91ty
of Brltlsh Columbla.\ Durlng the perlod, 8 gradual tlghten-
1ng of the regulatlons governlng certlflcates took place.;
,Thls culmlnated in the abollshlng of the Thlrd class Certlfl-"
“ cate. / k
| Slnce 1925, a number of changes,‘whlch stlmulated pro=

fegssional growth, have taken,place‘ These changes 1nclude,
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(1) a deCrease in the demand for teachers which forced teach-

ers to 1mprove their qualifications, (2) the abollshlng of

‘ethe Second-class Certlflcate in 1937 and the raising of the

' ~standards for all certlflcates, (3) an 1noreased emphasis

on tfaining in special subjeets,v(4)'oompulsory professional
‘growth or contlnuatlon of tralnlng as prerequlsite for the .

permanent teachlng certlflcate, and, (5) a general improve-

ment ;n,the~fa0111t1es for profe3s1ona1 growth—ihéser#ice.

The Need for Professional Growth

The teachers of Vancouver consider that they are growing
profeSsionally to improve their teaching, to obtainoa better
ph31t10n, and for personal reasons.“Many of the'personal

reasons are inherent in the others. Con51der1ng only the

‘ - first two reasons’fOr grOwth, it was concluded that these

‘ Wouid both’be Validyonly‘when the better position ig in the

‘same teaohing,field. In cases’in whiChAtheebetter position
1s in another teachlng field or an administrative fleld, the
reasons for profess1onal growth have 11ttle in common..:

Profess1onal Growth of the Teachers 1n Vancouver

Through an examlnatlon of certlflcates held by the teach-

kers of Vancouver,,it ig found that a general growth has taken

place emong elementary, junior high, and senior~high school
teachers}"Data are not available to indicate any numerical
increase.

Formal Study for Un1vers1ty Credlt Of the 1210 teachers

5 employed in Véncouver, 317 or 26 27 have 1nd1oated that they

sare‘seekingruniver81ty degrees. ‘The number of junior high
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school teachers seeking degrees is 5% and 10%'higher than the

number&of seuior high school and elementery'school teachers,
,respecfively.‘ Based on attendencé;‘thefrank-order‘of the
unifersiiies is, the University:of British Golumbia, the Uni-
»versity'of Washington, aﬁu~other~American unirersities.

The order of the first six subJects or flelds studled by

all teachers is eduoatlon, hlstory, Engllsh economlcs, psy-

- chology, French.and mathematics. §pe01al subjects such as
1ibrary soience, music, and physical education nave received
added stress in the programmes 1nitiated during the summer of

u1937. It may be concludedizgﬁ data presented that hlstory,
English, economics, are being,overestresSedkwhile ‘the sciences

‘ere~reCeiving too little attention.

:Forméi»Study for Credit Toward a Certificafe. From the

data on study for credit toward a certlflcate, it was shown

that 49 teachers were teachlng w;thout‘proper certlflcates.

This number has been considerably reduced with the initiating

of 39 new programmes during the summer of 1937° In. all, 109

teacherskindicate’that they are seeking'certificatés;

Formal Study not for Credit. This type of growth has

fbeen}ﬁore prevelent amoug the,elemehtary‘ﬁeachers than'among
the Junior and senior high school teachers. :The_fOrmer take
%f;f;  courses which can be applled to the classroom, while the latter
’ favor academlc and profe331ona1 courses at the unlver31ty
level. Those courses taken by teachers at American universi-

ftles durlng the summer of 1937 were, in the maln, spe01alized
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profesgional courses. ' ‘

The,aﬁthor‘cOHC1uded that formal‘studj not takentfor
credif is important eﬁoagh to Warrant’means’being devised’to
credit this,professional growth as an additicnal qualificatioﬁ.

The Facilities for Professional Growth

The University of British Columbia Summer Session. This

institutionkprOVides facilities*for~fqrmal study leading to
’;a'uhiversity degree. The'policykef the univerSitj is‘academic.
From the data obtained in September 1937, it was seen that the
qstudents place emphasis onjEnglish,,psychOlOg&, geography,
edﬁcatioh, history,kand biolcgj. fhe recent trends are towards
subjects that‘aid the teacher in his‘general classreom WOrk; |
*here is a demand from those grow1ng profess1onally for

s01ence courses,‘more hlghly spe01alized courses, special
methods courses, a wider range of subJect-matter, and oppor—

; tunlty to obtalnkuniversity credlt in the spe01al subject
 fields. | |

Univer31ty Bxtra- Ses31onal Classes ‘and Directed Reading

r Courses. It ‘is apparent that the Extra-Se851onal Classes and

k:Dlrected Readlng Courses are a. contlnuatlon of ‘the regular
and summer se331ons.k lhese fac111t1es enable teachers to
_obtaln unlver51ty degrees in a shorter periodo f timekthan
“they would otherw1se. |

¢

Other Unlver51t1es. 1t was found that the University of

Toronto, through 1ts degrees 1n educatlon, has attracted some
teachers from Vanccuver.' *he magorlty of those teachers

'seeking‘degreeskcutside the*provlncd have been attracted to
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American universities by the Doctorate, courses in science,

degreesjin special fields, -specialized professional courses,

and professionalized subjeect courses.,

Department of Education Summer School. This school,

,slnce 1ts inauguration in 1914, has offered (1) training for
certificates in the fields of art commercial, manual and
technical trainlng, music, and physical education; (2) special=
ized courses in education; and, (3) refresher cdurses, chiefly
of the elementary school level. No facilities are:

offered to obtain training in library sciencevor home econom-
ics. <he qhanges in the regulations governing the First-class
Certificate, allowing credit for professional courses taken

at this school, have‘inqreased thé importance of this institu-
tion. 'Because of the sta ndard of the courées offered, this
school has not attracted junior and senior high school teach-
ers in any appreciable numbers. -

Because of a‘iack of ¢0=ordination of facilities and
other'weaknesses in the organizétion, the author concluded
that the}faciiities for professional‘growth'through formal
study shouldkbe combined. <*his would form the basis for a
',centralization of all teaché?-training facilities under the
direction of a Faculty of Education. |

Short Courses Offered by . the Vancouver School Board.

It can be readlly seen from the data presented that the train-
ing in the special fields given by the Vancouver School Board

has not been nécessary for all teachers. The reception given




-188-
kto these courses, however, warrants a recommendation that they

be extended to other fields.

Travel and Exchange Teaching. Travel has not been con-

sidered as a means of professional growth in the narrower
“meaning. The author recommends that travel should be planned
‘and approvéd. If this is done and some indication of the
professional growth indicated by méans'of a report, then such
‘travel should be considered as a professional qualification
of teachers.

Professional Reading.: In examining the facilities for

profeésional feading, thé author found not onlyp wide varia-
tion in the facilities but also a 1acL of organlzatlon and
plannlng of these fa0111t1es.> Vancouver has not, a s yet,
adopted a general pollcy which would make aiiowances for
teachers! professional literature. Such a‘policy should in-
cbrp0raté a plan for the centralization of reading facilities

and the dissemination of information on these facilities.

Curriculum Revision. In the organization for revising
the cﬁfricuium fbr the public sphool of the province, 57% of
the teachers Whovparticipated are employed in the Vahcouver‘
schools. Many of these have béen employed as instructors
in the Summer School of Education at Victoria. This indicates
va definite step toward promoting professional growth. This
growth, however, should not stop with thé curriculum revision.
The author indicéted the possibilities of further growth in
the application of»this curriculum to the particular school

system and to the individual differences in students.
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Participation in Group Studies. The information on

this gépect of professional growth Shows that group studies
are being organized by the teachers! professional organiza-
tions and by the school administrétion where the size of the
school creates problems to be sqived. Many of the studies
organized by the teachers' associations were the result of
teaching needs. These undoubtedlyVWDuld have been of more
value had they been organized through expert‘guidance. Such
guidance could be provided by a Provincial Educational Re-
search Bureau. At present, the group étudies appear to be
organizéd along narrow lines. <Yhe author suggests a wider
co-operation iﬁvolving the admiﬁistrative bodies of the school
system and the teachers. 'Theée~c06perative grdup studies
would tend to‘develop an-aftitude of oneness.

Teacher Intervisiting. In the past teachef intervisit-

" ing has beén éérfiéd on ﬁo a élight extent. The recent sfimu-
lation given to this means of growth by the Véncouvér Vice~ "~
Principaié' Associatiﬁn indicates the possibilities of this
receiving iore attention in the future. Such intervisiting
should be_enCouraged as a voluntary effort on the part of
teachers. It should be carefully planned and organized to
prevent.haphézard.intervisiting. Group studies, such as

those discussed in the previous secfion, provide an excellent
opportunity for teachers to visit others while they are work-
ing on a co-operative project.

The Responsibility of the Principal Toward Professional

Growtﬁéin-Service. The data on this aspect of the thesis
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~points to a wide variety of Procedures and to different
degrees of effort on the part of the principals. Yhe more
1mportant of the conclu51ons reached on this phase of pro-
fessional growth are (1) the facllltles of the schools are
not‘being utilized to their full extent, (2) more interest
’should be shown in the professional growth of t he teachers,
(3) the Teachers Meetlngs have been mainly formal meetings,
allow1ng little opportunlty for bromoting the profess1ona1
growth of the members of the staff, (4) there are opportuni-
ties for organized staff-effort to pfomote the general
'efficiency of the school, (5) more guldance to teachers in
- their pregrammes of profeseienal growth is neceesary. The
function of the school, asban institution to aid professional
improvement, cén not be completely realized until the school
prineipal is relieved from much of the burden of office rou-

tine.

Supervisory Efforts to Promote Professional Growth-in-

Service. In the Vancouver school system, superv1sors are
employed for the spe01al subgects. ‘he introduction of
science into the elementary schools copens ‘the way ' for
supervisors of the academic subjects. These supervisors should
not be eonsidered as inspectors but as edvisers whose duty it
is to promote professional growth-in-service and teaching
efficiency. The more formal.aspects'of supervision should

come within the province of the school principal.
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Motivations for Professional Growth-in-Service

Leave of Absence for Study or Travel. The present plan

of allowing teachers two weeks leave of absence with pay for
study or travel has done much to stimulate the pfofessional
growth of the teachers, Yrom the point of view of the teach-
ers and the administrativé authqrities, the extension of this
Plan to provide leave of absencg for one year has many favor-
able features. To the teachers, it may be considered as a
reward for service, but to the édministrative authorities it
should provide an opportunity to obtain from the teachers
the type of growth most needed by the system. The éuthor
recommended a plan similér to the ones: in operation in the
City of Seattleaed in Regina ihasmuch as theseplans involve:
little additiqnal coStv£q the school distriétraﬁd incoiporate;
the most desirable features of sabbatical leave.

Salary Increments. The generally accepted policy is

that salary iﬁcremehté afe not granted for professional growth
buﬁ on the understanding that teachers will grow prbfessionally.
The policy of withhoiding incremehté for a‘lack of growth is
.ﬁnsatisfactory in so ﬁuch as it is a forcing procedure,
Teachers who fail to grow after_they have received guidance
énd’étimulatioﬁ should, if possible; be removed from service.

Promotions. The information which the author obtained

on the promotions in Vancouver indicates that tthere are not
a great many éppointménts»available. Recent appointments

have been to positions requiring'teachers‘to hold qualifications
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in several fields. NWo general policy of making promotions
exis@s.in Vancouver. Professiénal growth;in-service is one
of the factors taken into consideration. From the informa-
tion available, the author believes that more guidance in
the promotions available and in the qualifications necessary
would be an improvement, v

Methods Used to Insure that the Programmes

Of Professional Growth Are of
Most Value

Apart_from the guidance given to .teachers bybprincipals
and supervisors, the author could find little to indicate
that efforts are made tb insure the brogrammes of professional
growth to be of most value to the teachers and to the school
system. |

Further Work Indicated by this Thesis

,A_survey'of this'natufe usuvally indicatés problems which
require further study or new problems which fali outside the
scope of the thesis. Some of these problems are:

1. The need for and organization of a Demonstration
8School in Vancouver. . ‘

2. The,organiZation of library facilities in Vancouver,
with provision for teachers! professional reading.

3. A study of the need for teachers and a prediction
of teaching‘positions.

4. A plan for co-ordinating teacher-training facilities
and the facilities for professional growth-in-service,

5. A study of the relative importance of types of courses
offered at the various institutions for professional
growth.

6. The developing of a system for crediting the wvarious
aspects of professional growth.
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7. A survey of the teaching needs to determine possi-
bilities for professional growth. ,

8. The possibilities of the school as an instrument
for the professional growth of teachers.,

9. The need for a Provineial Educational Research
Bureau.
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