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Nursing Workforce Study

This study was commissioned by the FederaVProvinciallTenitorial Advisory Committee on Health
Human Resources (ACHHR) to develop baseline data on the supply and education of Registered Nurses
(RNs), Registered Psychiatric Nurses (RPNs), and Licensed Practical Nurses (LPNs), and on employer
practices pertaining to the deployment of all patient care providers. The study results are published in
five separate volumes:

Volume / of the study "Demographic Context and Health System Structure for Nursing Services in
Canada", provides a general overview ofdemographic and system changes; it describes the current
demographic context for nursing practice and the structure of provinciaUterritorial health care
delivery systems. The demographic analyses are based on 1996 Census data. ProvinciaUtenitorial
health care delivery information for the most part are obtained from "Health System Reform in
Canada, 1997," by Health Canada.

Volume 11 of the study, "The Supply of Nursing Personnel in Canada" examines data on the supply
of nursing personnel in the provinces and territories to provide basic information about employment
status, deployment (place of employment, area of responsibility, type of position, hours worked),
age, and type and place of education/training. The analysis is based on data collected by the
respective regulatory bodies in their registration and renewal processes. Two separate years of
secondary data are utilized in the analysis (1990 and 1997), presenting a detailed national and
regional picture on the supply of nurses in Canada.

Volume //1 of the study "An Inventory of Nursing Program Enrolments and Graduates in Canada by
ProvinceÆenitory, 1998" describes the production of nursing personnel in Canada. A survey
questionnaire was sent to provinciaVtenitorial representatives (usually the education representative)
of the ACHHR who were asked to complete the survey for all nursing education programs in their
jurisdictions. The questionnaire requested information as to the type of credential offered, the length
of the program, the number enrolled in each year of the program, the number of students enrolled
full-time, part-time, or in distance education, and the number of graduates in L997 and 1998. The
analysis includes the impact of BN-only basic education for RNs.

Volume 1V of the study, "Nursing Workforce Deployment: A Survey of Employers" examines
employer practices and policies for nursing workforce deployment in each province/tenitory. A
sample survey regarding deployment was undertaken using a questionnaire pertaining to all three
regulated nursing groups: LPNs, also known as Registered Nurse Assistants (RNAs), RPNs, and
RNs. Information on other professionals and unregulated patient care providers e.g. Aides was also
collected by the questionnaire. The questionnaire was designed to capture the following information:
hiring practices (amount of experience required, deployment, credentials, etc.), kinds of services
provided and the skills perceived to be needed to provide those services, numbers and mix of nursing
personnel used to provide services, use of unregulated health care workers in relation to nursing
services provision, and anticipated changes in deployment practices related to changes in the
organization of the health care delivery system.

Volume V of the study, "Changes in the Nursing Workforce and Policy Implications" the final part
of the study, synthesizes the findings from each of the above sections and attempts to delineate the
salient policy issues.

Copies of other Volumes in this study may be obtained by contacting the Health Human Resources
Unit.
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NURSING WORKFORCE STUDY

Volume II: The Supply of Nursíng Personnel ín Canadø

I. INTRODUCTION

This part of the Nursing Workforce Study analysis examines data on the supply of nursing personnel in the
provinces and tenitories to provide basic information about employment status, deployment (place of
employment, area of responsibility, type of position, hours worked), age, and type and place of
education/training. All three nursing groups have been included: Registered Nurses (RNs), Registered
Psychiatric Nurses (RPNs), and Licensed Practical Nurses (LPNs) (also known as Registered Nurse
Assistants (RNAs) and Registered Practical Nurses (RPNs)). The analysis is based on data collected by the
respective regulatory bodies in their registration and renewal processes; all the provinces and tenitories have
had regulatory bodies for RNs (since 1994, when the Yukon Temitory established their organisation), while all
ten provinces regulate LPNs; only the four western provinces regulate RPNs.

il. DATA SOURCES AND METHODS

The data were procurcd through two different processes. Registration information about RNs is transmitted
routinely from the rcgulating jurisdictions to Statistics Canada (until 1995) and the Canadian Institute for
Health Information (CIHI - since 1996) through the Canadian Nurses Association (CNA). The data are
collected and stored in accordance with a standardized framework that is established by annual agreements
between the registrars of the provincial/tenitorial regulatory bodies and the CNA. We requested data for 1990
and 1997, which necessitated requests for access to all the data stewards from both national organisations.
Statistics Canada and CIHI approached each of the jurisdictions to acquire permission for our access, which
was granted by all jurisdictions for both time periods.

Data about RPNs and LPNs could not be obtained from either of the national information-collecting agencies.
Therefore, we contacted each of the appropriate regulatory bodies and requested access to their databases.
Because there is no national collection system, there is no standadized format for data collection and storage.
Thercfore, information for the specified study years which included all the variables of interest to the project
was not always available for the RPNs and LPNs.

Individual-level and person-specific data were requested and obtained from all of the RN organizations and
most of the RPN and LPN bodies. The variables of particular interest were as follows:

unique identifier
birthdate
postal code

employment status
( e.g. full+ime, part-time,
not employed, etc.)

employment factors
(e.g. place, position, hours, etc.)

type of entry-level education
place ofeducation
type of post-basic education

Individual-level data were available for most of these variables for most jurisdictions and for both time
periods. Unavailable data items can be identified from the tabular prcsentations in this section. In Appendix I
is a listing of all the RN regulatory bodies with which the project was concerned, and an indication of whether



or not data were made available. A matrix of data fields received from LPN and RPN regulatory bodies is
included in Appendix 2.

III. DATA CHARACTERISTICS

The annual databases represent the sum of registered membership at a particular point in time in each calendar
year (usually late fall, often the end of December). A number of caveats follow. To begin with, each
province/temitory assigns a registered member an unique identifier, but unique identifiers are specific to
jurisdictions. Therc is no single identifier which can be applied to individuals across time and place. As a
rcsult, it is impossible to track inter-jurisdictional movement of nursing personnel in a precise manner.
Counting annualnew registrants according to their place of education (known as place of graduation) allows
some estimate of movement to be attempted, but it does not link the ourmigration from one jurisdiction
directly to the in-migration of anotherjurisdiction. Moreover, if the nurse who leaves Canada returns to a
jurisdiction different from the one in which she was previously registered, there will be no record of her return
in the registration data of her previous regulatory body, and she will be counted only as an in-migrant and not
as having been prcviously registered elsewhere in Canada by her new regulatory body. It should also be noted
that nurses who leave Canada can only be counted if they choose to maintain registration in one or more
jurisdictions. Present day estimates of the 'nursing brain drain' are often based upon 'verifications', which are
the processes undertaken by the regulatory bodies to supply another jurisdiction with information about a
potential registrant's eligibility for license and work. Nurses may apply to have their credentials 'verified' and
sent to an out-of-Canada jurisdiction, but there is no way of knowing from the registration data whether the
nurses in question actually leave the country.

Fufther limitations of the registration databases have to do with the implications of methods of data collection,
database management, and registration practices. For example, individuals may be registered and working in a
particular jurisdiction for part of a year; if they move to another jurisdiction and take up registration in their
new location beforc the end of the year and the beginning of the registration renewal period, they will only be

counted among the employed workforce for that year in their new jurisdiction, despite their contributions to the
workforce in the previous jurisdiction. On the other hand, if a member registers in the early part of the year
(most registration rcnewal occurs between January and April of the calendar year) and then decides to leave
the workforce before the end of the registration year and the beginning of the registration renewal period,
he/she will be included as a member, despite his/her cunent employment status, unless he/she takes the
unusual step of formally terminating membership. Many jurisdictions also allow members to register as non-
practising - they pay a lower fee (relative to the full registration costs) and cannot be employed in nursing, but
they remain members of the regulatory body. In the past, a member who changed from practising to non-
practising status during the year would not be refunded any portion of his/her full registration fee, even if the
change occumed early in the registration year, nor would a member who convefted from non-practising to
practising membership be relieved of the bulk of the practising membership registration fee, unless the date of
conversion was very late in the calendar year. Recently, some jurisdictions have developed a system of
proration, whereby changing membership status, and even entering into membership for the first time, may be
less expensive at certain times of the year. Such changes in the fee policies will affect the comparability of the
data over time greatly curtailing the validity of longitudinal analyses. Overall, none of the registration
databases can be considered to be comprchensive of all individuals who may have been employed in nursing in
any one jurisdiction during any calendar year.



In addition, the data recorded for each individual reflect his/her status at the time of registration. If the
member changes employment during the year, the database will not rccord that fact until the following
rcgistration year. Moreover, many jurisdictions use a pre-printed registration renewal form, on which the
information conveyed from the prcvious registration year is prcsented, and the member is expected to change
the information if it is no longer conect or applicable. If the member does not check the recorded information,
or does not indicate a change when one has occuned, then the data printed on the form will form the record for
that registration year, regardless of accuracy. We are not aware of any jurisdiction which has attempted to
verify the accuracy of the information in the registration database.

All caveats aside, however, the data collected by the nursing regulatory organisations constitute the largest and
most descriptive body of information about nurses and their employment-related attributes available to health
workforce researchers. With appropriate methods of data development and maintenance, even relatively
uncomplicated descriptive analyses can yield a surprising amount of information for health workforce planners
and policy-makers.

IV. DATA VERIFICATION AND STUDY POPULATIONS

Once received, the data on all three nursing groups were examined for completeness (the presence of
information requested in the light of information received) and then processed into jurisdiction-specific datasets
by an analyst who has extensive experience in dealing with regulatory data from the Registered Nurses
Association of B.C. As it is possible for nurses to be registered in more than one jurisdiction concunently
(more likely to occur with RNs), the question of how to circumscribe jurisdictional study populations
prcsented itself. Individuals werc counted as members in the province/territory in which they were employed,
or if not employed, rcsident, for the year of record. Keeping in mind the constraints imposed by the databases
themselves, this definition of the study population yields what may be described as the total available
workforce - the effective supply. Frcquency distributions descriptive of age distribution and employment
status werc generated for the entirety of employed and/or resident numbers, and then the subset of members
who werc employed in nursing for the yearc under study was selected, and further tabulations were produced
which illustrated the relationship between age (grouped) and employment and education. The subset of
members employed in nursing can therefore be described as the actual workforce for that calendar year.

The first section discussed below concerns the individuals described in the previous paragraph: all those RNs
rcgistered in each year for each jurisdiction, and all those employed in nursing in each year for each
jurisdiction. A second set of tables describes those nurses who were not registered in 1990 in the jurisdiction
in which they werc registered in 1997. This subset thus includes individuals who entered the nursing
workforce during the seven year interval upon completing their basic education, from outside of Canada, from
non-practising membership, or from non-membership. On a jurisdictional level, it also includes individuals
who moved from one province/teritory to the one in which they were registered in 1997 . A third set of tables
looks at those RNs who werc registered in one of the provinces/territories in 1990, but were no longer
registered in their 1990 location in 1997. These tables therefore describe RNs who retired from nursing, who
moved to another jurisdiction within Canada, who moved out of Canada, who took up non-practising status,
who died, or who ceased to be registered for some reason or another. A last set of tables describe those RNs
who werc registered in the same jurisdiction in both 1990 and 1997 (the stable group). Data on LPNs and
RPNs is less comprehensive; the discussion on supply and employment status of LPNs and RPNs comprises
the last section of this report.



V. DISCUSSION

1. All RNs, 1990 and 1997

Table la describes employment status for the RNs of the ten provinces and the Northwest Territories in 1990
(data were not included for the Yukon Teritory as they did not have a regulatory body for RNs until 1994).
No data about employment were received for Quebec for 1990. Two variables, employment regular and
casual, and employment full- and part-time have been combined to produce totals in those three categories.
Therc are some whose regular full- or paft-time status is unknown, as well as others who indicated
employment in nursing but gave no other information. Then there are categories for those employed in other
than nursing, those not-employed in nursing and those for whom no employment information is available.
Table 1 b presents row percentages for the subset of RNs employed in nursing. Tables 2a and 2b give similar
information for 1997; Quebec employment data were available in that year.

A comparison between the two years suggests that of the RNs employed in Nursing on a regular or casual
basis, the proportion of those working regular full+ime decreased over time, while the proportion of regular
part-timers grew, as did the propollion of those working in casual positions. A majority of RNs in all
jurisdictions were in regular full-time employment in 1990 and L997 (see Figures I through 3). However,
when considercd as a propoftion of the total employed in nursing, the drop in full+ime employment was
striking; while in 19907L527o of Newfoundland RNs employed in nursing were working full+ime, only
58.937o were so employed in 1997. Smaller, but still noticeable, drops in the proportion of full-timers among
the employed in nursing occumed in all provinces and teritories. Saskatchewan is alone in being the only
jurisdiction wherc the proportion working full+ime among those employed in nursing remained virtually the
same between 1990 and 1997, though the drops for PEI, BC and Alberta werc small as well. PEI stands out
for having experienced a great shift from casual to rcgular part{ime employment; the other Maritime
provinces experienced slight growth in the proportion of part-timers among the employed in nursing as did
Ontario. Manitoba, Saskatchewan and BC saw considerable growth in the proportion of parl-timers, while
Albefta, and to a small extent, Newfoundland, experienced a drop in the part-time percentages. All
jurisdictions with the exception of PEI and Saskatchewan show growth among those employed as casual. The
numbers and proportions of those employed in other than nursing, not employed, or whose employment status

is unknown vary considerably over time and between jurisdictions; this is partly due to changing policies about
data entry, as well as to the likelihood that the members completing the form will provide detailed information
about their employment prospects (or lack thereof) when they are registering but are not yet employed. It is
necessary, in ¡nost cases, for a RN to be registered before he/she will be considered for employment, so some
proportion of the unknown employment gloup are likely to be new registrants who have not yet found jobs.

For Canada as a whole, there appears to have been an incrcase in the proportions of those whose employment
is unknown, and a drop for the employed in other than nursing and the not employed.



Table la
Number of RNs by Pmvince/Tenitoryl'z and Emptoyment Status, 1990

Employment Status

Province/ ,"tä0J.";',-Ír" Nor
Tcrritory Ff Pf Unknown Basis Total Unknown in Nursing Nursinq Emoloyed Unknown Total

Newfoundland 3443

PE¡ 576
Nova Scotia 5488

New Brunswick 4ll7
Quebec
Onta¡io 47283

Mânitoba 5l5l
Saskatchewan 3857

Alberta 10199

BC t2',142

NWT 378

362
36

343
233
0

9155

103

236
I t00
t6.J/
l0

8r8 I

26

2006
t'tut

2't66
3740
2334
5598

48n
28

3¡l

t346
6

552
591

t375
r0r3

8005

865

t8a
3347

5?83

64

48 l4
r 193

8869

68n

8326
t9144
246c)4

476

48t4
r 193

8869

683',1

8326
t9t44
24(94
4?6

0
6

43

45

0
4840

438

40
270
58?

6

0 5?50t 5750t
82354 82354

9756 9756

3 5179

0 1235

15 9n0
660 7775

1378 58879

5516 101925

r02 10399

78 8680
3074 23588

t7'17 28722

0 492

Total 93234 48146 16@ 23419 16(A63 5750t 223964

I 
No data ap¡æar in dris table for the Yukon Te¡¡ito¡y as no nursing assæiation existed in lgg0.

2 Employnrnt dara were not available in 1990 from Quebec.

6n5 t3242 12663 256t44

Table lb
Percent of Rl.{s Þnployed In-h'ovince/Teniûory in Nuning

by Pr:ovince/Tenitoryl¿ and Þnptoynrent Stâh$, 1990

F,rploynrntShhs

Province/
Territqy PT Unlnoum Basis Total

Newfoundland 71.9
PEr 48.28

Nota Scotia 61.88

New Brunswick (Ð22

Ortario 57.41

Mânitoba 52.80

Saskatcheu¿n 4().32

Alberta 53.28

BC 5r.60
NWT 79.41

16.y)
2.18

22.62

u.n
32.87

38.34

28.03

29.U
r9.53

5,88

0.v2

0.00

0.00

0.00

0.00

0.00

3.74

0.00

5.45

t.26

n.47
49.54

15.50

14.82

9.72

8.87

21.91

t7.ß
B.A
t3.4s

r00.00

100.00

100.00

100.00

100.00

100.00

100.00

r00.00

r00.00

100.00

56.01 28.n t4.ut r00.00

t 
No data appea¡ in th¡s table for ùe YukoN¡ Teritory æ no nurcing æsæiaticn eústed ¡n l9g0.

2 
Nodata appear in this table for Quebec as employrrnt data in lgto w€re not available.

r.00



Table 2a

Number of RNs by Province/Territory and Employment Status, 1997

Enploymont Stâtr¡s

Emploræd in Nursine Emplo¡æd
Province/ Resular Basis Casual Unknowr¡/ Total emplopd in Other than Not

Territoly FI PT Unknown Bæis Total Non-resident in Nursing Nursins Emoloræd Unknow¡ Total

Newfoundland 3016 883

PEt 573 4"18

Nova Scotia 4710 2022
NewBrunswick 3928 1903

Quebec 29023 20336
Ontârio 40016 26789

Manitoba 4480 4719

Saskatchewan 3907 2989
Albefla 10471 5543
BC 13840 7388

Yukon 124 86
NWT 190 32

0
0
lt0

1589 7420 354
98?r 59n0 36r
n362 78t67 670t
1355 t0554 I l0
1570 8466 79
5452 2t466 924
7366 28702 t487
42 252 50

zto 0 5457
qnß7t
334 0 9l0t
455 66 84t9
16 7374 6698t

5957 9293 t05660
150 407 ll3'r9
163 108 892t
t463 660 2/,995

68 3613 33896

16 6 332
49 29 732

t26t 5220
234 t285
r8?0 8602

96 {ì4 r59

5220
r285
87t2
7774

5959t
84868

torl.-A

8545

znm
30189

302
633

55

t24
0

5542
158

105

482

26

8

2t

n
t6

r08

r56

l 14338 ?3168 264 42M8 229838 10335

Province/
Territory

2401't3 6564 8928 2t579 n7U4

Iable 2b
Percent of RNs Employed In-kovince/Tenitory in Nunsing

by hovince/Territory and Empþment Stahrs, 1997

Enrployment Statrs

Emoloved in Nursins (7o)

FT
Re.sular Basis Casual

PT Unknown Basis Total

Newfoundland 58.93

PEI 44.59

Nova Scotia 54.75

New Brunswick 52.94

Quebec 49.00

Ontârio 51.19

Manitoba 42.45

Saskatchewan 46.15

Alberta 48.78

BC 48.22

Yukon 49.21

NwT 40.08

16.92

37.20

23.51

2s.6s

34.33

34.2t
44.?l

35.3 r

25.82

25.74

34. t3
6.75

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.38

0.00

32.91

24.t6 100.00

18.21 100.00

2t.74 t00.00
21.42 100.00

t6.67 100.00

14.54 100.00

12.84 100.00

18.54 100.00

25.40 100.00

25.66 100.00

t6.67 100.00

20.25 100.00

49.75 3 r.83 18.30 100.00



Figure I
RNs Employed in Nursing Regular Full-Time, 1990 and 1997
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Figure 2
RNs Employed in Nursing Regular Part-Time, 1990 and 1997
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Figure 3
RNs Employed in Nursing Casual, 1990 and 1997
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Tables 3 and 4 and Figures 4, 5, and 6 illustrate the sex and age breakdown for each jurisdiction and total
Canada, 1990 and 1997. Males remain an insignificant proportion of RNs, though their percentage has

increased from3.307o in 1990 to 4.247o in L997. When the information about male RNs is considered as a

total population per jurisdiction, it is apparent that B.C. and Alberta have gained slightly in the interval, while
most of the remaining provinces/teritories have remained relatively stable, and Quebec has lost
proportionately. Gains and losses among the male population are more dramatic, but as numbers are small,
only changes in the total for Canada can be considered reliable.

Table 3

RNs Employed In-Province/Territory in Nurcing,

by Sex, Province/Territoryl and Age Group, 1990

Female

Province/
Territory <25

Age Group

25-34 35-44 45-54 55-& 65+ Unknown Total

Newfoundland

PEI

Nova Scotia

New Brunswick

Quebec
Ontario

Manitoba

Saskatchewan

Alberta

BC

NWT

t939 t445
336 4t6
3M2 2803

2285 2305

15435 2W24
2t995 28665

2944 3450

2s02 2't99

582t 6'16'l

6038 8560

r88 140

325

76

4n
330
2845
2176

394
334
856

6M
l3

817

250

t732
l218

10765

t9283
1923

t674
3917

6198

68

168

l0l
659

5ll
3832
784'l

729

789

t334
2436

32

472t
I 189

873t
6702

53388
80749

9489

8n5
18859

240M
453

918
82
44 24

449
486 I
730 53

454
62 75

93 7l
134 34

39
62525 77374 47845 18438 1658 2t6560

Total Vo

Male

Province/

Territorv <25

28.87 35.73 22.@ 8.sl 0.77 0. r4

Age Group

25-34 35-4r'- 45-54 55-64 Unknown Total

Newfoundland

PEI

Nova Scotia
New Brunswick

Quebec
Ontario

Manitoba

Saskatchewan

Alberta

BC

NWT

38492
3

59 44 t7
73 33 l0
1690 t592 531

559 634 265

94 105 48

39359
85 r35 43

r 85 2'19 138

t263

5

l0
I

7

4

57
8l
ll
4

t4
33

I

I

I

l0
l5

238

56

8

4

7

l5

93

4

138

135

4l 13

1605

267

9l
285

650
23

Total 355 2834 2915 1066 2t3

Total Vo 4.79 38.28 39.37 14.4Q 2.88 0.n

' No data appear in this table for the Yukon Tenirory æ no nursing association exisred in 1990.

0.0t 100.00



Concentrating on the female RN population and comparing between 1990 and 1997,it seems that for Canada
as a whole, the proportion of RNs under 25 years has dropped by about one-halt from3.897o to 1.897o. This
type of decline is seen in all jurisdictions for which there are two years of data, although the percent change is
smaller for B.C. (-38.997o), Saskatchewan (-41.92Vo), Quebec (-39.17o), and Newfoundland (-40.610/o) than
for Ontario (-68.99o/o) or PEI (-64.47Vo). The proportionof 25-34 year olds also decreased to an appreciable
extent, from28.87Vo in 1990 to 2L.64Vo in 1997, while the proportion of 35-44 year olds remained about the
same (35.737o in 1990;33.427o in 1997). Meanwhile, the proportion of 45-54 year olds rose from 22.09Vo to
31.35o/o, while the 55-64 year olds increased by a small amount, accountingfor I0.977o of the RNs in 1997,
as opposed to 8.5IVo in 1990.

Table 4
RNs Employed In-Province/Territory in Nursing,
by Sex, Province/Territory and Age Group, 1997

Female

Province/
Territory <25

Age Group

25 -34 35 - 44 45 - 54 55 - @ 65+ Unknown Total

Newfoundland

PEI

Nova Scotia
New Brunswick

Quebec
Ontario

Manitol¡a
Saskatchewan

Alberta

BC

Yukon

NWT

l8l0 t079
389 345

3156 2323

2s09 2m,6
18153 17ó01

24548 249t8
3619 2868
3012 2288

10l'4 645t
9M6 8957

93 75

148 92

7

t4 'Ì0

24

24
430

587 il
44 18

49

t3l 3

t93
0

62

193

27

160

t28
t73t
675

2t8
t94
425

393
4

3

t733
292

20t9
l94l
ll5t4
l s828

24t5
t't27
4638

5320

52

l5r

233

130

729

591

4947

9455

957

t027

229t
3725

I6
44

s055

t'267

841 I
"t199

54376
'16022

10139

829't

2@83

27654
240

446

Total 4l5l 4'7630 73541 69003 24145 1509 104 2n089

Total o/o

Male

r.89 2t.64 33.42 31.35 t0.g'l 0.69

<25 25 -34 35 - 44

Age Group

45-54 55-64

100.00

65+ Unknown Total

Province/
'ferritory

165

l8
l9l
22t
4854
2t45

3 4t5
t69

I 483

1048

t2
28

6
4

J

4
2

7752241
7450
6519358
ilr77266
t42t 1832 t326 t43
544 895 553 120

t42 158 80 19

7550313
162 l5r t29 25

234 399 319 84

3630

ll
2

4

I

t26
29

l0
l0
ll
l0
0
0

Newfoundland

PEI

Nova Scotia

New Blunswick

Quebec
Ontario

Manitoba

Saskatchewan

Alberta
BC

Yukon

NV/T l3

Total l92t4 3716 2536 413

Total o/o 2.20 29.20 38.t2 26.0t 4.24 0.19 100.00
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It is also possible to compare across jurisdictions by age-group as well as between years, so as to examine the
relative sharc of each province/teritory across the ages (column percentages - not shown in the tables).
Among the totalfemale RNs aged under25, Newfoundland accountedfor3.S6To in 1990 and4.650/oin 1997,

Quebec for33.79Vo in 1990 and4l.707oin 1997, and B.C. for7.65Vo in 1990 and9.47Vo in 1997, while
Ontario had25.84Vo of the RNs under 25 years in 1990 but only 16.26%o in 1997. While most jurisdictions
appear to have had about the same relative proportions of 25-34 year olds in 1990 as in 1997, B.C. also
gained with this age group, increasing its share from9.66Vo of the female total of that age group in 1990 to
ll.ITVo in 1997 . Among the 35-44 year olds, Quebec and Ontario lost proportionately between 1990 and
1997(Quebec:25.887ovs24.68Vo;Ontario: 37.057o vs33.38),whiletheotherjurisdictionsincreasedtheir
sharc. For the 45-54 age group, most jurisdictions lost some degree of proportionate share; increases were
reported in Quebec, Manitoba and Alberta. Altogether, it would appear that different provinces/teritories
show different distributions of age groups - some are therefore 'younger' than others, while others are 'older';
in addition, there appear to be different rates of 'ageing'.

2. All RNs Employed in Nursing, 1990 and 1997

With Tables 5a, 5b, 6a and 6b and Figures 7, 8 and 9, the study group becomes those RNs employed in
nursing in each of the two years. These tables and figures illustrate the distribution of RNs among various
places of employment. Between 1990 and 1997, the number of categories for which information is available
greatly increased, so that it is possible for the L997 data to distinguish among fourteen possibilities where only
six exist for 1990. In order to make the detailed information more comparable, we have created summary
columns for the 1997 data intended to replicate the 1990 categories, and have grouped the 1997 categories
accordingly. Thereforc, General Hospital and Rehab/Convalescent Centre were combined for Total Hospital
(rchabilitation centres usually being facilities with in-patient populations), Community Health Agency, Mental
Health Centre, and Home Care were combined for Total Community (as mental health centres are associated

with community mental health initiatives, and home care is community-based care), and Business/Industry,
Private Nursing Agency, Self-employed, Nursing Station, Association/Govemment, and Other were combined
for Total Other.

Table 5a

Number of RNs Employed In-Province/Territory in Nursing,

by Province/Territoryr'2 and Place of Employment, 1990

Nursing
Horne/

Provincc/ llospital Home fo¡
Territorv the Ased

Placc of Enrploynrcnt

Physician's

Officd
Colnmunity Farnily Educational

Health Practice Unit Institution Other

48t4
l 193

8869

68J7

82J54
9756
8326
19t44
24694

476

139 r89 8

38 73 l0
223 242 14

t96 202 4

2t39 5729 427

257 519 25

88 330 275

556 ó18 140

620 958 220
663 I

574 380 26

189 85 34

785 479 187

685 402 r87

5451 7965 3306

947 830 186

927 647 t6t
644 1900 608

t573 2207 541

2t554

Newfoundland 3498

PEI 764
Nova Scotia 6939

New ßrunswick -5 l6l
Ontario 57337

Manitoba 6992
Saskatchcwan 5898

Alberta 14678

BC 18575

NWT 245

120087 n771 15050 s240 4262 8923

I Nodata appcar in rhis tilblc for thc Yukon Tcn¡tory as ¡ro rursing association existcd in 1990.
¿ 

No data appear in this table for Quebcc, as dctî¡lcd datr on þlace of enrploynrent' in I 990 werc not available.
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table 5b
Percent of RNs Employed In-Province/Territory in Nursing,

by Province/Territoryr'2 and Place of Employment, 1990

Nursing

Honter'

Province/ I{ospital Holne for
Tcrritory the Aged

Place of Employment (7o )

Physician's

Office/
Family Educational

Practice Unit Institution Other

Comnrunity
Heallh Total

Nervfoundland 72.66
PEI ó4.04

Nova Scotia 78.24
New Brunswick 75.49

Ontario 69.62

MrnitÕbr 71.67

Saskatchewan 70.84
Alberta 76.6"1

BC 75.22
NV/T 5t.47 32.56 0.84

0.t7 100.00

0.84 100.00

0.r6 100.00

0.06 100.00

0.52 100.00

0.26 100.00

3.30 100.00

0.73 100.00

0.89 100.00

o.2t 100.00

1.92
15.84

8.85

10.02

6.62
9.7 t

Il.t3
3.36

6.37

0.42

7.89
7.t2
5.40
5.88

9.67

8.5 r

7.77

9.92
8.94

0.54
2.85

2.n
2.74
4.01

l.9l
r.93

3. l8
2.t9

2.89
3.r9
2.5t
2.87
2.60
2.63
r.06
2.90
2.5t
r.26

3.93

6.t2
2.73
2.95
6.96
5.32
3.96
3.23

3.88
t3.24

Total 72.14 7 .07 9.04 3.15 2.56 5.36

I 
No data appear in this table for the Yukoì Teritory as no ¡rursing associat¡on cxisted in 1990.

2 
No dlta appear in this tâblc for Qücbec, as detai led data on 'place of employnrent' in I 990 werc trot ava¡ lablc.

For Canada as a whole, the proportion of RNs employed in a Hospital (Rehab/convalescent Centre is included
for 1997) has dropped from72.I47o in 1990 to 6l.2l%o in 1997. Newfoundland, Nova Scotia, and New
Brunswick show the highest rates of hospital employment across time and the teritories the lowest. By L997,
Ontario and Quebec have almost identical proportions of hospital-employed RNs, while B.C. and Alberta are
on a par with Manitoba, and PEI and Saskatchewan arc lower. Overall, there has been appreciable growth in
the proportion of RNs employed in nursing homes, with particular increases seen in Nova Scotia, Manitoba,
Saskatchewan, B.C. and the Northwest Teritories, a near doubling of the proportion in that sector in Ontario
and a virtual tripling for Alberta.

Community health employment has undergone a proportionate rise as well that is more uniform across the
jurisdictions but which shows similar large increases in proportionate share for PEI, Nova Scotia, Ontario,
Saskatchewan, and B.C. Together, these two areas (nursing homes/LTC and total community) accounted for
over 257o of RN employment in 1997 . However, it should be noted that the actual numbers employed in the
Community Health and Nursing Home sectors arc not large, so the size of the proportional changes appear
magnified by the smaller numbers. It might also be useful to reflect on the fact that Nursing Home
employment is institutional/facility-based work, not 'community-based' in the sense intended by the phrase
"the acute-to-community shift." The other two sectors specified in 1990 and recognizable in 1997 -
Physician's Office/Family Practice Unit and Educational Institution have lost a little ground, and account for
about 6Vo of the overall total in 1990 and 5Vo in 1997 . The Other category has grown, assuming the
aggrcgation of categories given in the 1997 table is similar to the places thought to comprise Other in 1990.

t2



Rehaty'

Provincey' General Convalesceut Total

Tcrritory Hospitall Centre Hospital!

Table 6a

Number of RNs Employed In-Province/Territory in Nursing
by Province/Territory and Place of Employment, 1997

Place of Employment

Community Mental

Nursing Health Health

Home Agency Centre

Physician's

Office/
Home Total Family

Care Community 
3 

Practice Unit

Newfoundlar¡d 3652 7 3659
PEI 738 ',t 745

Nova Scotia 5747 l?8 5925
New Brunswick sU1 76 5323

Quebec 34168 697 35465
Ontario 45752

Manitoba 6466
Saskatchewan 4631

Alben¿r 12634

BC 18049

Yuko¡¡ 106

2'n r 2905

NWT 222 'r))

't'16 4652ß

275 674t
140 47',n

645
199

982
754
936t
8689
t325
t253
)))o
2390

25

l3

54t
l 189

624

64t
3039

163

t82
86s

94 54

453 196

243 251

5932 26ßt

3497 t20
5(A 44

184 59

406

t382 221

2373 300
242
02

482 30
190 34

96t r30
86 580 183

74
42

3t2

t'12 8765

6502 l0l 19

2s2 860

1384

2792
237 18286

0 106

3297 575

733u
t4t64

Total r 3801 2 2664 t4þ676

Private

t5752 39t2 98t5

Province/ Educational BusinesV Nursing Self- Nursing Association/ Total

Territorv Institution Industrva Asenct' emoloræd Stationó Government Other Other

5859

.,. cotttìnued below

Unknown

Newfoundland

PEI
Nova Scotia

Nerv Brunswick

Quebec
Ontario

Manitoba

Saskatchewan

Albertâ

BC

Yukon

NWT t2

tzl
23
163

t46
I 504

I 680

2t3
185

s65

702
6
(t

25 t5
2't
85 52

69 4t
65s 200

690 6ß
2'10 '10

61 46
t02 236
t42 306
23

29

l3
lt6
43

I 108

1295

72

82

368

t(A
3

6

57

0
7

0
30

t63
178

95

90

96

44

t70

23

43
il8
r40
758

r000
368

193

257

555

l2
t4

t20
ll
63
139

284
3995

l(A
99

994
68r

6

9

269
76
44t
432

3035
7806

tt22
576

2M7
t944
70

202

l4
t8
0
)

45't

306

t30
l15
63

1508

I

lt

5220

I 285

8û2
7420
59230

78167

10554

8466
214(ß

28702

252

4',14

Totâl 53t4 t299 2104 t64t 930 348r 6565 r8020 2625 229838

I Maternity, Paediatrics, Psychiatry
: Total of institutional sitæ
3 Total of non-institutional siles

4 Occupational Health ? Six Preceding Columns
'Private Duty Nursing
ó 

Outpost, Nursing Clinic

l3



Rehat/
Provincc/ General Co¡¡valescent Total Nursing

Territory Hospitalr Centre Hospital: Home

Table 6b
Percent of RNs Employed In-Province/ferritory in Nursing,

by Province/Territory and Place of Dmployment, 1997

Place of Employment (7o)

Community Mental

Health Healtlr

Agencv Centre

Ph¡rician's
Ofñcd

Home Tot¿¡l Family

Care Communitv 3 Practice Unir

Newfoundland 69.96 0.13
PEI 57.43 0.54

Nova Scotia 66.81 2.07
New Brunswick 70.71 1.02

Quebec 58.70 L 18

Ontario 58.53
Maniroba 61.27

Saskatclrewa¡r 54.70
Albertâ 58.86

70.10 t2.36
57.98 15.49

68.88 1t.42
7t.74 r0.t6
59.88 15.80

59.52 I l.l2
63.87 t2.55
56.35 14.80

60.t2 10.38

63.7 t 8.33
42.06 9.92
46.84 2,"t4

0.04 t.42
4.20 3.n
2.28 3.63

3.38 r. ¡6
4.49 0.29

0.r5 8.32

0.42 2.39

0.70 6.39
r.03 5.54
1.05 2.17

0.79 2.78

0.42 2.95

9.23 0.57
t4.79 2.65

n.t1 l.5l
7.82 2.8
14.80 1.09

t2.95 3.89

8.15 1.54

16.35 2.ts
13.01 4.03

n.49 2.00

13.10 4.3't

0.99

2.6t
l.6s
t.26

7.18

1.32

5.n
3.n
r0.02
4.47

5.34

9.26

6.44

8.n
9.52

0.00

BC 62.88 0.83
Yukon 42.06 0.00

3.38

60.05

Provincey' Educational BusinesV

Territory l¡rstitution lndustrya

6t.2t

Private

t2.t2 6.85

Nursing Self- Nursing Association/

Asencl emoloved Station6 Government Other

l.?0 12.83 2.55

.,, cottlhued below

Total

Other Unknown

Newfoundland 2.32
PEt t;19

Nova Sco¡ia 1.89

New Brunswick 1.97

Quebæ 2.54

Ontârio 2.15

Manitoba 2.02
Saskatchewan 2.19

Albcna 2.63

0.56

l.0l
r.35

0.58

1.87

t.66
0.ó8

0.97

l.7 t

0.57
r.l9
Ln

0.48

0. r6
0.99

0.93

l.lt
0.88
2.s6

0.72
0.48

0.49

0.79

0.2t

0.29

0.54
0.@
0.55

0.34

0.85

0.6ó

0.54

l.l0
1.07

t. t9
0.42

r.09

0.00
0.08

0.00

0.05

0.2t
r.69
t.t2
0.42

0.33

t7.46
35.86

0.44

3.35
t.37
1.89

t.28
1.28

3.49
2.28

l.n
r.93
4.76

2.95

2.30

0.86
0.?3

1.87

0.48

5.1 I

r.55

t.t7
4.63

2.n
2.38
1.90

5. l5
s.9l
5. l3
5.82

5.t2
9.99
10.63

6.80

9.54

6.77

27.78
42.62

0.n
1.40

0.00

0.03

0.77

0.39
t.23
1.36

0.29
5.25

0.40
2.32

100.00

100.00

100.00

100.00

100.00

100.00

100.00

100.00

100.00

r00.00

r00.00
r00.00

BC 2.45

Yukon 2.38

N\ryT t.n
Total 2.3t

I Maternity, Paectiatrics, Psychiatry
' Total of institutional sites
3 Total of non-institutional sites

7.842.86l.5t0.7t0.92t.44 l.14 100.00

{ Occupational Health 7 
Six Preceding Columns

' Private Duty Nursing
6 Outpost, Nursing Clinic
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Figure 7
RNs Employed in Hospital and Nursing HomedLTC, 1990 and 1997
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Figure 8

RNs Employed in Community Health and Physicians' Oflices, 1990 and 199
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Figure 9
RNs Employed in Education and Other, 1990 and 199
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Area of responsibility, the subject of Tables 7 a,7b,8a and 8b, and Figures 10 and 1 l, has seen a blossoming
of categories between 1990 and 1997 that was even more pronounced than the enlargement seen for place of
employment. While the 1990 data make use of only five categories, the 1997 contain no less than twenty-five
categories. Once again, the 1997 categories have been grouped so as to approximate the broader designations
used in 1990. All the categories up to and including Other Patient Care were combined into Total Direct
Patient Care, while Total Administration includes Nursing Service Administration, Nursing Education
Administration, and Other Administration, and Total Education brings together Teaching Rlucation -
Students, - Employees, - PatienlClients, and Other. TotalResearch incorporates Nursing Research and Other
Research.

Table 7a

Number of RNs Employed In-Province/Territory ln Nursing,

by Province/Territoryr¿ and Area of Responsiblity, 1990

Area of Responsibility

Province/
Territorv

Direct
Patient
Care

Admin-
istration Education Research Unknown Total

Newfoundland
PEI

Nova Scotia
New Brunswick

Ontario
Manitoba

Saskatchewan
Alberta

BC
N}VT

4464 t93
988 49

8053 49t
6¡48 302
70638 62t2
8442 757
7l5t 362
16808 1060

19986 t344
4t6 4l

t20 8

270
267 43
244 4

32t6 493
481 54
239 l8
805 80

| 169 t40
82

24

t¡3
0

133

0
0

67

t49
0

0

5

l6
l5
6

t795
a)

489
242
2055

9

48t4
I193
88ó9

6837
82354
9756
8326
t9144
24694

476

Total t43094 l08l I 6s76 842 486

' No data appcar in this table for rhe Yukon Territory as no nursing âssociation existed in I 990,

' No doru uppenr in tlris table for Quebec, as derailed data on hrea of responsibility' in I 990 were not av¿ilable.

Table 7b
Percent of RNs Employed In-Province/Territory in Nursing,

by Province/Territoryrl and Area of Responsiblity, 1990

Areâ of Responsibility (7o )

Admin-
istration Education Research Other

t66463

Unknown Total
Provlnce/
Territory

Direct
PatieÌ¡t

Care

Newfoundland
PE¡

Nova Scotia
New Brunswick

Ontario
Manitoba

Saskatchewan
Alberta

BC
NWT

92.73 4.01

82.82 4. r l
90.80 5.54

89.92 4.42
85.77 7.54
86.53 7.76
85.89 4.35

87.80 5.54
80.93 5.44
87.39 8.61

2.49
2.26
3.0 r

3.57
3.91
4.93
2.87
4.20
4.73

r.68

0. r7
0.00
0.48

0.0ó
0.60
0.55
0.22
0.42
0.57
0.42

0.50
9.47
0.00
t.95
0.00
0.00
0.80
0.78
0.00
0.00

0. r0
t.34
0. l7
0.09
2.t8
0.23
5.87
t.26
8.32
r.89

r00.00
100.00
t00.00
r00.00
r00.00
100.00
100.00
100.00
100.00

100.00

Toral 6.49 0.51 0.29 2.80

I No data appear in this table fo¡ tlre Yukon Territory as no nursing association ex¡sted in 1990.

' No duta appear in this table for Quebec, ¡s detailed data on hrea ofresponsibiliry'in 1990 were not available

3.958s.96

r6

100.00



Table 8a

Number of RNs Employed In-Province/Territory in Nursing
by Province/Territory and Area of Responsibility, 1997

Areâ of Responsib¡l¡ty

Direct Patient Ca¡e

Psychiatric/
Province/ Medical/ Mental

Geriatric/ Occup
Matemal/ long Term Critical Community Ambulatory Home ational Operating

Territory Surgical Health Paediatric Neq/born Care Care Health Care Ca¡e Health Room

Newfoundland ¡089 272
PEt 285 84

Nova Scotia 2182 519
New Brunswick l4l4 404

Quebec 9302 3l0l
Ontar¡o 12346 4123

Manitoba 1979 308

Saskätchewan 1622 168

Alberta 4484 861

BC 6091 l5(t2
Yukon 25 4

NWT 37 15

279

37

366

193

0
2727

292

260

899

836

ll
t6

280

87

548

395

r960

4670

712

399
1430

l 879

l3
2t

681

t94
1093

1052

5959

4800

l46l
l3 l5
2363
424J

22

22

391

ó0

680

977
)o))
6223

7t7
649

l5r3
2086

0
I

t790
45

t25

384 63 88 35 203
106 lt 28 13 45

394 186 4t4 100 493

595 207 0 66 364
t1M 2473 882 383 t244
444 tU4 42(û t497 2982
784 290 378 96 484
553 98 489 92 322

966 326 l28r 351 1039

386 946 t82 t74t
4539
7176t4

Total 40856 tt42t t23945916 23m5 16227 ttmB 5295 8788 282. 89¿¡0

,.. continued below

Direct Patient Care continued

Several

Province/ Enrergency Clinical Rehab-

Tcrritory Roo¡n Ars¡s Oncology ilitatiot

Administration

Other Total
Nursing Nursing
Service Education ôther Total

Nervfoundland

PEI

Nov¡ Scotia

New Brunswick

Quebec
Ontario

Manitoba
Saskatchewan

Alberu
BC

Yukon
NWT

235

58

388

431

t746
3631

473

313

934
t240
l9
28

248
r08
r0l
t22

7954

1642

827

80r
t2n
I 153

47

66

4

0

134

0

293

1212

ll7
66

0
302

0
0

I

0
t47
154

52t
l3l I

t75
100

0

424
.,

2

340

43

t62
482

t4tr,
6957

372

185

t769
r 5l0
ll
23

4593

I 159

7m7
6856

41893

64087

9465
7432
19506

2637t
220
408

24t
69

228
2t0

7637

l9l9
391

366
521

565

l0
20

l5
5

28

l0
0

266

5l
35

6l
59

I

6

65 321

7 8r
69 325
t2l 341
0 76t7

1039 32U
t32 574
87 488

299 881

410 1034

t4 25

33

Total

Provincc/ ParientV

Tcrritory Students Emplo)€es Cl¡ents

tt263 189897 t2t77 537 2250 t4964

.. conlinued belov

Research

Other Total Nursing Other Total Unknown Total

28179496 14359 2t48

Teachins - Rlucation

Newfoundland 107

PEI I8
Nova Scotia 128

NewBrunswick 122

Quebec 0
Ontario 9l I
Manitoba 66

Saskatchewan 122

Alberta 374

BC
Yukon

32 l0 ll
310
ó8 60 40

160 0

22 I

296 20

15 l3l 52n
3 20 r28s

74 0 8602

l8 0 7420
393 7992 59230

504 8328 78t67
84 t97 10554

44 250 8466
223 82 2t466

48 35 0 20s t7
0 0 l3t5 l3l5 264

364 493 256 20',2A t59
93 32 43 234 46

57 44 29 252 8

178 169 53 774 63

202 2t3 64 t052 35

l5
2

54

I
t29
t45
38

36

160

l19
0

154

0

573

3

9t 28702
I 252

NWT6110800025474
uN t047 1058 t8l3 6348 613 899Total

17

t5l2 t7n7 22%38



Table 8b
Percent of RNs Employed In-Province/Territory in Nursing

by Province/Territory and Area of Resporaibilit¡ 1997

Area of Responsib¡lity (%)

Direct Patient Cüe
Psychiatric/ Geriatric/ Occug

Province/ MedicaU Mental MaternaU lnng Term Critical Community Ambulatory Home arional Operaring
Terrltory Surgical Health Paediatric Newbom Care Carc Health C¿¡¡e Care Healrh Room

Newfoundland 20.86

PEt 22.t8
Nova Scotia 25.37

New Brunswick 19.06

Quebec 15.70

Ontario 15.79

Manitoba t8.75
Saskatchewan 19.16

Alberta 20.89

BC 2t.22
Yukon 9.92

NWT 7.81

5.2t 5.34

6.54 2.88

6.03 4.25

5.44 2.60

5.24 0.00
5.27 3.49

2.92 2.77

1.98 3.07

4.0t 4.t9
5.44 2.9t
L59 4.37

3.16 3.38

5.36 13.05 7.49 7.36

6.77 15.10 4.67 8.2s

6.37 t2.7 t 7.9t 4.58

5.32 14.18 t3.17 8.02

3.31 10.06 4.93 2.94

5.97 6.t4 7.96 5.68

6.75 r 3.84 6.79 7.43

4.7 t 15.53 7.67 6.53

6.66 I l.0l 7.05 4.50

6.55 t4.78 7.27 6.24

5.16 8.73 0.00 t7.86
4.43 4.64 r.90 26.t7

t.69 0.67 3.89

2.t8 r.ot 3.50

4.81 l.ró 5.73

0.00 0.89 4.9t
t.49 0.65 2.t0
5.45 t.92 3.8t
3.58 0.91 4.59

5.78 1.09 3.80

5.n t.64 4.84
3.30 0.63 6.07

r.98 l.l9 3.57

t.59 1.27 2.95

l.2l
0.8ó
2.t6
2.79
4.t8
r.59
2.t5
l.l6
t.52
t.34
t.59
1.48

Total t7.78 4.97 2.57 5.39 10.10 7.06 5. l9 2.30 3.82 1.23 3.89

Direct Patient Care continued

... continued below

AdministrationSeveral

Province/ Emergency Clinical Rehâb-

Territory Roorn Arers Oncology il¡trtiotr Other Total
Nursing Nursing
Service Education Other Total

Newfoundland 4.50
PEI 4.5I

Nova Scotia 4.51

New B¡unswick 5.81

Quebec 2.95

Ontario 4.65

Manitoba 4.48

Saskatchewan 3.70

Alberu 4.35

BC 4.32

Yukon 7.54

NWT 5.91

4.75

8.40

t.t7
1.64

t3.43

2.t0
7.84

9.46

6.0t
4.O2

r8.ó5
t3.92

0.08

0.00
1.56

0.00

0.49

1.58

l.l I

0.78

0.00

1.05

0.00

0.00

0.02

0.00

t.7 t
2.08

0.88

1.68

1.6ó

l.l8
0.00

r.48

0.79
0.42

6.51

3.35

1.88

ó.50
2.39

8.90

3.52

2.t9
8.24

5.26

4.37

4.85

87.99

90. 19

9t.92
92.40

70.73

81.99

89.68

87.79

90.87

91.88

87.30

86.08

4.62

5.37

2.65

2.83

t2.89
2.46

3.70

4.32

2.43

t.97

3.97

4.22

0.29
0.39
0.33

0.r3
0.00

0.34
0.48

0.4t
0.28
0.2t
0.40
1.27

1,25 6.15

0.s4 6.30

0.80 3.78

1.63 4.60
0.00 t2.89
1.33 4.12
t.25 5.44

t.03 5.76

1.39 4.10
t.43 3.60

5.56 9.92

r.48 6.96

0.230.93Total 4.13 6.25 1.23 s.77 82.62 5.30 0.98 ó.51

... cont¡nue¿ belov)

Unknown Total

Teachins - Rlucation
Prov¡nce/ ParienrV Research

Tcrritory Srudents Emplot€es Clienß Other Total Nursinq Other Total

Newfoundland
PEI

Nova Scotia

Nerv Brlnswick

Quebec
Ontario

Manitoba

Saskatchewan

Alberta
BC

Yukon
NI'VT

2.05

r.40

t.49

t.64
0.00

l.l7
0.63

t.44
t.74

2.00

l.l9
t.27

0.6t 0.19 0.2t 3.o7

0.23 0.08 0.00 l.7l
0.79 0.70 0.47 3.44

0.ó5 0.47 0.00 2.76

0.00 0.00 2.22 2.22

0.47 0.63 0.33 2.59

0.88 0.30 0.41 2.22

0.67 0.52 0.34 2.98

0.83 0.79 025 3.6t
0.70 0.74 0.22 3.67

0.40 0.00 0.79 2.18

0.2t 0.2t 0.00 1.69

0.00

0.08

0.23

0.23

0.45

0.20

0.44

0.09

0.29
0.t2
0.00

0.00

0.29

0.r6
0.63

001
0.22

0.44
0.36

0.43

0.75

0.4t
0.00
0.00

0.29
0.23

0.86
0.24

0.66

0.64

0.80

0.52
1.04

0.54
0.00
0.00

2.5t 100.00

1.56 100.00

0.00 t00.00
0.00 100.00

13.49 100.00

10.65 100.00

1.87 100.00

2.95 100.00

0.38 100.00

0.32 100.00

0.40 100.00

5.27 100.00

Total L06 0.46

18

o.27 0.39 7.45 100.000.660.4ó 0.79 2.76



The all-Canada proportion of RNs who describe themselves as working primarily in Direct Patient Care has
diminished somewhat since 1990, but across the jurisdictions, PEI, Nova Scotia, New Brunswick, and all four
Western provinces show incrcased proportions in that sector. B.C. has experienced the largest increase, from
anall-Canadalowin l990of 80.93o/oto9l88o/oin1997. Quebecreports only70.73o/o of itsRNsas
ernployed in Direct Patient care in 1997, and Ontario is next lowest at 8l.99o/o. The proportion involved in
Administration has remained almost identical (6.57o for both 1990 and 1997), while both the number and
proportion ernployed in Education (teaching) has slightly decrcased. There has been a significant rise in the
number and proportion whose area of service is unknown, particularly with Ontario. Therefore, Ontario's
rather low standing relative to Direct Patient care, which is not compensated by any other broad categories,
may be related to the large unknown factor. Quebec shows almost double the proportion employed in
Administration in relation to the other provinces and temitories and the country as a whole, and a proportion
Unknown that is even larger than Ontario's. Within the arca of Direct Patient carc, Medical/Surgical,
Geriatrics, Critical care, Several Clinical Areas, Maternal/Newborn, Community Health, and Psychiatric
account for about 517o of the employed RNs overall, though the proportions across provinces and ten'itories
are surprisingly variable.

Figure 10

IlNs Iìnrployed in Direct Patient Care, 1990 and 199?
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Figure 11

IlNs Bmployed in Administration and Bducation, 1990 and 1997
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As can be seen in Tables 9 and 10, and Figures 12 to 14, the number of categories for type of position,
equivalent in many cases to job or position title, have also expanded between 1990 and 1997, though to a
lesser extent than with place of employment or area of responsibility. The expansion has taken place with the
Chief Nursing Officer, Director and AssistanlAssociate Director category, and among the positions grouped
for 1997 as Other: namely, Office and Occupational Health nurse, Researcher, and Consultant. This has the
potential effect of expanding the range of possible senior positions as well as the range of administrative roles
available; the actual numbers and frequency distributions, however, indicate the opposite trend.

The majority of RNs who described themselves as Staff or Community Health nurses dropped slightly from
7 5 .05Vo in 1990 ¡o 72.7 47o in 1997 , though there was a dramatic increase in the proportion of RNs from
Newfoundland who indicated Staff Nurse/Community Health positions, and lesser increases for the other
Atlantic provinces, NWT, and B.C. Ontario, Saskatchewan and Alberta remained about the same. Quebec
showed the smallest proportion of Staff/Community Health nurses in 1997, in keeping with the Tenitories and
Yukon, though a high proportion of Unknowns suggests that the number for Quebec may be an underestimate.
Directorships and supervisory positions have undergone an overall decline between 1990 and 1997, along with
Head Nurses/Unit Managers and Instructor'/Professors, while Other has expanded. Ontario, Alberta and B.C.
show substantial increases in their proportions of Other, while Newfoundland has dropped. The 1997
proportion of Other is also large for Quebec. PEI, Nova Scotia, and the temitories still possess substantial
proportions of Supervisor/Co-ordinators, while PEI, Saskatchewan and the Tenitories continue to indicate
proportions of Directors and Assistant/Associate Directors larger than other jurisdictions.

Table 9
RNs Enployed In-Province/Territory in Nursing

by Province/Terdtoryr'2 and Type of Position, 1990

Pcitio¡r

Drector, c¡eneral

Assistant/ (Assistant) Dury'
Provirrce/ Associate Supervisor/ Clinical Head Stâff Instructor/

Tcrritory Dircctor Coordinator Specialist Nurse Nurse Professor Other Unknown Totâl

Newfoundland 130 3ól 13 89 3447 188 576 l0 4814

PEr 42 t44 5 69 808 35 '15 15 ll93
Nova Scotia 248 693 31 541 6823 214 252 67 8869

NewBrurswick 194 291 22 354 5381 197 381 17 6837

Ontario l9ó8 4?88 806 403/. 60114 2188 5970 Utß 82354
Manitoba 340 318 4l 'l(r0 7319 336 576 66 9756

Saskatchewan 354 360 20 283 62T'1 5'7 506 509 832ß
Alberh 418 1006 185 5ól 15019 593 t086 276 19144

BC 566 608 232 t428 t9476 679 t276 429 24694
NWT l8 40 7 55 301 5 32 18 476

Total 4278 8609 1362 8t'14 tU925 44n 10730 3893 t()(A63

I 
No tlata a¡r¡r:r in this tlblc for tlrc Yukon Tenitory as no nusing association existed in lgg0.

2 
No data ap¡æiu in tlis urblc for Queb€c, as detâiled d¿¡t¿t oì þmition' in 1990 r¡ære not available.
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Table 10

RNs Employed In-Province/Tenitory in Nursing,
by Province/Temitory and Type ofPosition,l99T

Administrative

Provincey'

Territory

Chief Nurse Assistant/

Ofhcer/ Associate

Director Director Totâl

Position

Staff Nurse/

Supervisor/ Clinical Nurse Head Nurse/ Comm Health Instructor/

Coordinator Speciâlist Unit Manager Nurse Professor

Newfoundland'

PEI

Nova Scotia
New Brunswick

Quebec
Ontario

Manitoba

Saskatchewan

Alberta

BC

Yukon

N\ryT

56

35

t29
143

672
t254
59

238
249

465

6

lt

258
153

546

285

l7 l5
2946

433

375

954

866

t't
u

lt
I

37

38

656
526

t26
44

2t6
283
))
3

67

44

309

n3
at7
2566
46t
22t
577

73J
l3
34

434t
924

ó814
59(ß

3946t
56290

7t?5
6377

r6616

2214t
l6l
313

148

2l
t't7
t49
805

t422
303

2t2
483

734
7

7

30 86
439
65 t94
29 t72
t69 841

308 t562
43 t02
42 280

74 323
tzt 586

l7
0il

3tt7 1963 7715

Total Unknown

t67t79 4468

... contirrued below

Total

Off¡ce/

Province/ Occupational

Territory Health Nuræ Researcher Co¡rsultant Other

Newfoundland' 37

PEI 40

Nova Scotia 163

New Brunswick 0

Quebec 308

Ontario 1870

Manitoba I 19

Saskatchew¿n l8l
Alberta 6?6

BC 575

Yukon 12

NWT 14

t5
4

72

l8

288

83

492

527

20

l6
52

2t6
23

n5
459

4528

5805

353

197

r063

r503

I

30

2t
20

33

l0
7090
40t4
t3 t8
488

228
r83

0
n

5220

1285

8602
7424
59230
't8167

r0554

8466
2t466
28102
)<)
474

199

3'19

't6

n
t40
94
t

0

50
l2l0
78't
88

@
190

404

l0
ll

6245

8841

636
469

2069

25't6

25

55

13432

2L



Figure 12

RNs Employed in Nursing, Position Title, 1990 and 1997
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Figure 13

RNs Employed in Nursing Position Title, 1990 and 1997
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Figure 14
Rl.{s Employed in Nursing, Position fitle, 1990 and 1997
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Information about hours worked in the previous calendar years (1989 and 1996) is found in Table 11.

Beginning in the 1980's, most jurisdictions moved to a 'minimum hours' estimate as a requirement for
maintaining eligibility for practising membership, wherein a total number of hours had to be accumulated over
a defined period of time up to the present. At the same time, members were expected to report their total hours
worked in each calendar year. In 1990, there were no hours data contributed by PEI, Quebec, Manitoba, and
Alberta, and the overall proportion of Unknown hours among those who did contribute was 52.23%o,where no
jurisdiction reported less than l97o Unknowns. As a result, no comparisons have been made between 1990
and 1997 for this variable. By 1997, the quality of the data had improved, though Quebec data were still
unavailable, and Ontario and Nova Scotia reported 19.83Vo and22.637o Unknown, respectively.

Table 11

RNs Þrployed In-P¡ovince/Tenitory in Nursing,

1990

Provincd
Tetr¡tory

by Prrovince/Tenitoryr¿ and Hours Worked, lgm at:d l9.9l

< 500

Hours Worked*

500-999 1000- 1499 1500- 1999 200+

Newfoundland

PEI

Nova Scotia

New Brunswick

O¡tario
Manitoba

Sækatchewan

Alberra

BC

NWT

I7
0

346

IM
ó165

0
235

0
2M3
32

t79 49 3380

000
817 tø 5466

874 U:2 3934

8633 8899 16?18

000
7t7 208 2838

000
3699 t05,47 t597

31 87 2n

I
0
6

108

9û
0
5l
0

7t
L4

lr88 48t4
1193 n93
2t50 8869

1535 6837

4@79 82354

9756 n56
4Zt7 8326

t9l4/- t9t4
6'13'1 24694

92 476

Toral 8982 t4970 20196 34t53 tzlt

* Daa provided æ hom per week and cot¡vened to hr¡rs per ¡ear'on tlre bæis of a 44 r.ror* r¡æek )ear.

8695r t@63

tÐ7

hov¡nce/
Te¡ritory < 500

HousWorked

500-999 1000- 1499 1500- 1999 20fo+

NeuÁoundland

PEI

Nova Scotia

New Brunswick

or¡tario
Manitoba

Sækatchewan

Alberta

BC

Yukon

NWT

910 1888

2r2 29t
rl48 1425

919 1438

9918 t4684
t763 2t2r
l45l 22n
3722 4ó.37

4935 6t4t
457
70 67

518 snÙ
26 1285

t947 8fr2
479 7AO
15500 78t67
4y2 10554

4& 846,6

2ßtL 2t466
2W6 257V2

I 252

t7 474

351

76

499

390

6t45
872

559

20!'3

2426

l9
3l

t525
680

3430

4t79
2n82
4ffi
3486

82/40

tn78
130

280

28

0
153

l5
2t38

0

295

2r3
3t6

3

9

Total l30l I 2ffi0 35660 69716 3t70 U96t

I 
No data appear in rhe 1990 tâble for tlæ Yukm Tenito'y æ no nursing æsæiatiqr o<isted in 1990.

! 
No dara appear in these tables for Quebeq as detailed data on hcr¡rs waked' $ære nd au¡ilable in 1990 or lÐ7.
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Among those jurisdictions where rcporting seems reliable, it appears that the majority of RNs reported having
worked between 1500 and 1999 hours in 1996, a range that is inclusive of most definitions of full+ime
employment. Thereforc, about the same proportion of the 1997 RNs worked full-time as worked less than
full-time. Newfoundland shows a majority working 1000 to 1499 hours, with a smaller though still significant
proportion at 1500 to 1999 hours, which may reflect differences in collective agreement provisions. The
Territories show the highest propoftion reporting full-time hours, followed by New Brunswick and PEI. It
should be noted that overall, the proportion reporting hours in excess of 2000 for 1996 is less than 27o, with
the highest proportions reported for Saskatchewan and Ontario. In general, however, the distributions are
heavily weighted by the amount of Unknown for Ontario, so comments must remain impressionistic.

Table 12 and Figure 15 illustrate the distribution of types of basic education for RNs in 1990 and 1997.
Experience with the B.C. RN database indicates that the classification of baccalaureates may be open to
interpretation, as some non-Canadian jurisdictions educate RNs in educational systems where the credential
awarded at the end of the training is described as a baccalaureate, but not considered to be the equivalent of
the North American Bachelor's in Nursing degree. In the case of these data, we decided to take to designation
at face value, so the number of baccalaureates may be slightly inflated overall.

Table 12

RNs Employed In-ProvinceÆerritory in Nursing,

by hovinceÆerritoryl and Basic Education, 1990 and 1997

Basic Education, 1990

Provincc/ Bachelor's Mâster's
l'erritory Dirio¡na Degree Deqree

Basic Education, 1997

Bachelor's Master's

Dioloma Desree Desree

Newfoundland 4429

PEI II2O
Nova Scotia 8l3l

New Brunswick 5987

Quelrcc 54985

Ontario 75488

Manitoba 8856

Saskatchewan 7622

Alberta l'1276
BC 22786

Yukon

NWT 4OI

2 48t4
0 ll93
2 8869

0 6837

45 5750r

0 82354

0 9756
0 8326
I lglø
l2 24694

465t 568

r 154 130

76n 988

62t5 t205
55559 36t2
70502 7665
924t t3ll
74n 1055

18428 3035

25593 3100

208 44

39t 82

t 5220

l t285
3 86V2

0 7420
59 59230

0 78167

2 10554

0 84(ú
3 2t466
I 28702
0 252

I 4'74476

383

IJ

736

850

247t
68K,
900
'tM
t867
1896

74

Total 207081 16820

I 
No data a¡lpcar in the 1990 taltle for the Yukon Territory as no nursing assoc¡atioD ex¡sted in l9m.

The vast majority of RNs employed in nursing in 1990 and 1997 obtained a diploma in their basic education;
only the Northwest Tenitories and New Brunswick had less than 90Vo of the RNs as graduates of diploma
programs in 1990. The smallest proportion of basic baccalaureate graduates in 1990 was in Quebec, followed
by PEI and B.C. By 1997, the overall proportion of diploma holders was 90.057o, but only in Quebec and
Ontario werc the diploma proportions still at or above the national average. In all the other provinces, the
proportion of basic baccalaureate graduates ranged between a high of 16.247o for New Brunswick and a low
of I0.lZVo for PEI. The Territories show the highest propoflion of basic baccalaureate graduates. However,
the absolute numbers of baccalaureate graduates are small relative to the total number of RNs in each
province, so that a large percentage incrcase may occur with relatively small incrcases in the actual numbers.
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A very small number of RNs enters practice with a basic Master's degree; the proportions of those holding
such degrees have remained essentially stable between 1990 and 1997.

Figure 15

RNs Employed in Nursing, Basic Education, 1990 and 1997
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The subject of Table 13, place of graduation, describes the location in which an RN obtained his/her entry-
level or basic education. Overall, the majority of RNs are employed in the province from which they received
their basic education, though Alberta and B.C. show much lower proportions of local graduates than the other
ptovinces, and the territories are heavily dependent upon the provinces for their workforce. ln general, the
number and proportion of employed RNs resident in their province of basic education rose between 1990 and
1997 . The changes in place of graduation distributions for PEI is likely the result of changes in data
management of place of graduation information, since the number of Unknowns has dropped from 376 out of a
total of I 193 RNs in 1990 to 38 of a total of 1285 RNs in 1997. Nova Scotia and Ontario experienced a drop
in the number of home province RNs, while most other jurisdictions experienced a drop in numbers of other-
Canada RNs (the exceptions being PEI and B.C.). RNs educated outside Canada accounted for 8.557o of the
total in 1990 and 7.73Vo in 1997; they are more apparent in Ontario, Alberta, and 8.C., as well as the
Tenitories, relative to the rest of Canada.
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Provincc/
l'crritory

Home

Province

Honre

Province

Table 13

RNs Employed In-hovinceÆerritory in Nursing,

by Province/Ierritoryr and Place of Graduation ,1990 and l9!7

Placc of Gradr¡ation, 1990

Oher Other

Canada Country Unknown Total

Place of Graduation, 19Ø

Oher Other

Canada Country Unknown Total

Newfoundland

PEI

Nova Scotia

New B¡'unswick

Quebec
Ontario

Manitoba
Saskatclrewan

Alberta

BC

Yukon

NWT

4285

632

7008

5.596

53315
(A232

7832

ó596

n224
12277

0

205

l0
259

28

1850

10054

687

315

t827

3857

52

4814

r 193

8869

6837

57501

82354

9756

8326

t9t44
24694

476

4842

898

6816

630r

562?/.

62738

8827

6901

13431

l5l l5
0

7

237 134

326 73

1568 2t8
t0z4 9l
t329 t664
6384 8936
ll5l 5'12

t274 228

5904 1563

9313 4n4
234 l8
40r 46

38

376

3s

t2t
76r

4

2

3

35

l0

7T

286

t75
t567

t092
1575

8064

1235

t4l2
6058

8550

353

7 5220

38 1285

0 8602

4 7420

13 59230
109 't8t67

4 t0554
63 8466

568 2t466
0 28702
0 2s2

Toral 172997 3036'Ì t9t44 1456 2239M 182100 29t45 17767

¡ 
No ditta a¡rpeiu in the 1990 table for the Yukon Territory is no nursing æsoci¿ttion existed in 1990.

Table 14 and Figure 16 give information about post-basic education among employed RNs. At the outset it is
apparcnt that by far the largest proportion of RNs report having no post-basic education, while a smaller
proportion is shown as Unknown. It is very likely that most of the Unknowns are RNs who have no post-basic
education, since it is rcasonable to assume that most would leave the area of the form blank rather than
indicate a negative. That being said, the total propoftion with no indicated posþbasic education did drop by
aboutTTo between 1990 and 1997, while the proportion of post-basic baccalaureate graduates doubled overall
and in Alberta, and tripled in Quebec. The proportion reporting post-basic non-degree education fell overall
by a substantial margin, though increases are observable for Ontario, PEI and Nova Scotia. Something
appears to have happened to the reporting of non-degree education for Quebec, B.C. and Alberta; decreases of
such magnitude in the proportion indicating such education are difficult to explain otherwise. The proportion
obtaining Master's degrees in nursing remained very small, but did increase over time, especially in PEI, Nova
Scotia, Alberta, 8.C., and the Northwest Teritories. The number with doctoral degrees in nursing has
actually fallen, while the proportion with post-basic education defined as 'other than in nursing' expanded.

26



Table 14

RNs Employed In-hoúnceÆeniûory in Nursing,

by hovince/Terriúoryt and Post.basic Education, 1990 and 1997

Pæt-basic E¡lucation

Provincey' Nursing - Nursing - Nursing - Nursing Other than
Territory Non-degree Baæalaureate Master's - Doctorate Nursing None Unknown Total

Newfoundland 1570

PEt t35
Nova Scotia 603

NewBrunswick 875

Quebec lll42
Ontario 10102

Manitoba 2194
Saskatchewan 168l

Alberra 4165

BC 8537

NWT 170

36 0 2952 4814

19 0 n5 ll93
282 7n4 0 8869

70 26 snr 68n
778 402A.2 15 5?50t
3¡01 12513 48955 82354

306 445 (1234 9756

165 5005 1095 8326
450 r23tt 50 19t44
384 n949 9l l 24694

15 126 103 476

22t
56

ó30

522

4540

673t
490

34t
t966
262r'.

60

4

0
3

I
(r(,

264
I
3

t6
8

0

3l
8

'77

72

718

688

78

36

186

28t
)

Total 41174

DN

18181 2t77 t74 5606 8989r (ß56r n39(A

kovince/
Territory

Poet-basic Education

Nursing - Nursing - Nursing - Nursing Other than

Non-deeree Baccâlaureâte Master's - Doctorate Nursins None Unknown Total

Newfoundland

PEI

Nova Scotia
New Bmnswick

Quebec
Ontario

Manitoba

Saskatchewan

Albertâ

BC

Yukon
NWr

t459
r53

778
82t
0

2t723
20r8

46

397

432
56

l0l

264
85

7s9
740

t2321
10952

8t2
652

5565

5470

45

102

48

t8
143

94

749
967

r38

48

423

544

2

l0

4

0

4
4

23

46

l5
I

26

37

0

I

58 3387

39 990

46s &53
82 5679

t310 10682

2t98 25720
334 7237

306 7405
498 14557

835 18719

12 137

0 5220

0 1285

0 8602

0 7420
yt45 59230

165é1 78t67
0 10554

0 846ó

0 2146,6

665 28702

0 252
ll9

37767 3184 t69 6149 101095 51490 229838

I 
No data appear in the 1990 tâble for the Yukon Tenitory as no nursing æsociation exisred in 1990.
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Figure 16

IìNs Bmployed in Nursing, Post.Basic Education, 1990 and 1997
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3. 1997 RNs Who Were Not Registered in 1990

While it is impossible to examine inter-provincial/teritorial mobility without making use of personal

identifiers, in the following section we have attempted to capture some aspects of workforce mobility. Given
the limitations of the data, only a partial measure of movement across jurisdictions and time could be captured.
In particular, the infusion of new registrants and the attrition of the previously registered cannot be fully
described. But, in the subsequent tables and text, we have examined the same data as above for those RNs
who, in 1990, were not registercd in the province/territory in which they were registered in 1997. We have
named this group the 'inflow'. It is a somewhat heterogeneous group comprised of individuals who completed
basic nursing education and were initially registered in their home provinceby 1997, as well as RNs who were
registered in one jurisdiction in 1990 or thereafter and registercd in another jurisdiction by 1997, and those

who werc not registercd as practising members in one jurisdiction in 1990 but who had become practising
members in their home province/teruitory or another province/teritory by 1997. The limitations inherent in
these "synthetic cohorts" do not permit the identification of 'true' new registrants Canada-wide in the years

under study. About 27 7o of the 1997 total number of practising RNs were not registered in the same
province/territory in I 990.

In comparison with the total population of RNs registered in 1997 (Table 2a), the inflow RNs (Tables l5a and
l5b) were less likely to be employed in nursing in Canada (72.78Vo vs.82.90Vo). and more likely to have
Unknown employment status (l0.6IVo vs7.78Vo), to be employed outside nursing (3.ÙlVo vs2.37Vo), or not
employed (4.I7Vo vs 3.227o). Of all those employed in nursing, the inflow group is very much less likely to be
employed full-time (30.677o vs 49.75), and very much more likely to be working in casual positions (42.40Vo

vs 18.307o). They are also less likely to be working in part-time (26.69Vo vs3L.83Vo).
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Table 15a

Number of RNs Registered in 1997 and not 1990,

by Province/Territory and Employment Status

Bnrployment Statrc

Employed in Nursinr
lìeeular Basis Casual

Employed

ljnknown/ in OtherProvincc/
'ferritory P'f Unknown Basis Total Not Resident than Nursing

Not
Employed Unknown Total

Newfoundland 449

PEI I2O

Nova Scotia 669

New Brunswick 468

Quebec 2828
Ontario 5106

Manitoba 1047

Saskatchewan 749
Alberta 2174

BC 2953
Yukon 124

NWT t25

915 t494
148 384

ll29 2t52
992 1734

5819 12287

5r7l 15784

880 3lll
992 23'12

2848 6010

4220 8909

42 252

83 323

1682

r0 421

2423

19 2296

3868 ló360
1835 25447

193 )5s'7

32 2636

342 779t
t665 I 1825

6 332

23 53'7

130

lr6
354
2't4
3640

5507

I 184

631

988

t70(,

86

l4

0

0

74

289
205
4469

69

59

536

t20t
50

143

24
'l

34

84

0

t623
108

76

2'77

t4
8

l3

164

20

t63
t70
0

t736
76

97

626
36

l6
35

30

Totrl 16812 14630 l3l 23239 548t2

Table 15b

Perce¡rt ofRNs Registered in1997 and not 1990,

by ProvinceÆerritory and Employment Status

Ilnrployu¡ent Status (7o)

Emnloved in Nursins

3139 7993 '75307

Province/
Territorv

Resular Basis Casual

FT PT Unknown Basis

Employed

Unknown/ in Other
Not Resident than Nursins Unknown Total

Not
Emploved

Newfoundland 26.69 7.73 0.00
PEr 28.50 27.55 0.00

Nova Scotia 27.61 14.61 0.00

NewBrunswick 20.38 11.93 0.00

Qucbcc l'1.29 22.25 0.00

Ontario 20.07 21.64 0.00

Maniroba 29.43 33.29 0.00

Saskatchewan 28.41 23.94 0.00

Alberta 27.90 12.68 0.00

BC 24.9't t4.43 0.25

Yukon 37.35 25.90 0.00

NWT 23.28 2.6t 18.81

54.40 88.82

35. 15 9t.2t
46.60 88.82

43.2t 75.52

35.57 75. r0
20.32 62.03

24.74 87.46

37.63 89.98

36.55 77.t4
35.69 75.34

t2.65 75.90
15.46 60. 15

0.00 100.00

2.38 100.00

0.00 100.00

0.83 100.00

23.64 100.00

7.2t 100.00

5.43 100.00

t.zt 100.00

4.39 100.00

14.08 100.00

l.8r 100.00

4.28 100.00

0.00
0.00
3.05

t2.59
t.25
t7.56
t.94
') )^
6.88

10. r6
15.06

26.63

t.43
l.66
t.40
3.66

0.00
6.38

3.04

2.88

3.56

0.t2
2.41

2.42

9.75

4.75

6.73

7.40
0.00
6.82

2.t4
3.68

8.03

0.30
4.82
6.52

'l'otâl 22.32 t9.43 0.17 30.86 '12.'t8 9.42 3.01 4.t7 10.61 100.00

Table l6 below illustrates the agelsex distributions for the inflow group. Overall, female RNs in the inflow
group were much morc likely to be under 25 and25-34 than was the total RN population in 1997 (Table 4).
Excluding the territories, the provinces with the lowest percentages of under 25's were B.C. and Ontario at
4.680/o and 4.531o rcspectively, while PEI, Nova Scotia, New Brunswick, Manitoba, Saskatchewan, and
Albelta all ranged between 7.24o/o and 8.55o/o, and Quebec and Newfoundland were at the high end with
15.89o/o and 13.78o/o rcspectively. The majority of the female inflow group was aged25-34 in 1997 ,

accounting for 5l.49Vo overall (similarly for males, 52.44Vo), with Newfoundland showing the largest
proporlion in that age group (67 .887o) and B.C. the lowest (42.78Vo) among the provinces, and the Yukon
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showing a sharp difference from the Northwest Tenitories (21.67c/o vs 43.38Vo, respectively). B.C.
experienced the largest proportional inflow of 35-44 year olds (3I.2IVo) of all the provinces, with
Newfoundland the lowest (12.49Vo), which was the reverse of their respective positions for the group aged 25-
34. It is likely that most of the under 25 group are recent 'local' graduates, while those inthe25-34 year old
group may include new graduates as well as individuals who had left practising registration for a time (e.g. for
childbearing) and those who had changed locations. Those 35 and older in the inflow group are most likely
individuals who had been out of the workforce in 1990 or who have relocated in recent years. Given the high
propoftion of home-province-educated RNs in all jurisdictions except Alberta, B.C. and the territories, it is
possible that for the other provinces, the inflow represents those returning to the workforce and new graduates,
as well as those who had trained in their home province, migrated for a time, and then returned between 1990
and 1997.

Table 16

RNs Regisûercd inl997 and not 190,
Employed In-Province/TenitorX in Nursing,

by Se¿ Province/Teniûory, and Age Group

Fenale

hovincc/
Terriúory <25 25 -34

Age Group

35-M 45-54 55-@

t40t
373

M9
1638

1089t

t4916

2903

n68
5758

8389

u0
xt2

n

l
l8

-t

95t t75 7l l0 I
168 87 47 15 2
lÙu 520 n1 ø 4
947 358 t',tz n I
567t 2194 1106 175 t4
u87 T1s8 t67t 306 18

t5u2 779 331 53 2
1005 6t2 348 104 5

2800 t547 803 t72 8

3s89 '26t8 t448 323 18

52 93 75 16

1319344n2

t93
n
160

t28
t73l
675

2t8
194

425

393
4

3

Newfoundland

PEI

Nou Scotia

New Brunswick

Quebec

Ontæio
Àlanitoba

Saskatchewan

Alberta

BC

Yukon

NWT

5t 5l t28

Tqal o/o

Male

kovince/
Territorv

8.t2 51.49 ã.10

<25 25 -34

Age Group

35-e 45-54 55-(A

0.100.15

93

il
t03

96

1396

868

3 ?r8
104

I 252

520
t2
2t

t42l
300
358r
29s0
n4864
32't 94 t3
({, l0 0
2360
82182
222 76 I
630
1032

il
2

4
I

t26
29

r0
r0
ll
l0
0
0

65

6

55

6l
806

405

ll9
65

138

203

3

6

Newfoundland

PEI

Nora Scotia

New Brunswick

Quebec
Ontario

Manitoba

Saskarche'¡¿n

Alberta
BC

Yukon
NWT

3llI l9l

30

0.87 0.00 0.1 l



Tables l7a and l7b below illustrate the place of employment indicated by the inflow RNs in 1997. Overall,
this group was less likely to be working in a hospital-type setting; whereas 6l.Zl%o of the total 1997 employed
RNs (see Tables 6a and 6b) were employed in a Hospital or Rehab/Convalescent Centre, 57 .45Vo of the inflow
group werc so employed. Conversely, the inflow RNs werc more likely to be employed in a Nursing home
(15.49Vo vs l2.l2%o) or in Total Other (9.527o vs 7 .84Vo). The inflow group was less likely to be employed in
an Educational Institution (l.ISVo vs2.3l%o), and about as often employed in the aggregate of community-
based sites (12.367o vs I2.83Vo) and Physician's OfficeÆamily Practice Unit (2.37Vo vs2.557o) as the 1997
total RN population. More specifically, a slightly larger proportion of the inflow RNs working in hospital-
based settings wer.e working in Rehab/Convalescent Centrcs (2.l5Vo vs L89Vo), while those employed in
community-based settings were less likely to be employed in a Community Health Agency (43.947ovs 53.437o)

or Mental Health Centrc (12.07Vo vs I3.27Vo) and much more likely to be working in Home Care (43997o vs

33.29o/o). Inflow RNs working in grouped Other categories werc almost twice as likely to be working for
Private Nursing Agency (22.51Vo vs I1.680lo) and Nursing Station (10.007o vs 5.I6Vo), but less likely to be

employed in Business/Industry (12.767o vs l8.3l7o), Association/Government (16.44Vo vs 19.32Vo), or Other
(31.02o/o vs 36.43%o).

Table l7a
Numl¡er of IlNs Registered in 1997 and not 1990, Employed In-Province/Territory in Nursing,

by Province/Territory and Place of lìmployment

Hospital

Rehâb/

PIace of Employmcnt

Colnlnunity Mental
Physician's

Oflìce/
Provilrcc/ Ccncral Convalescerìt Nursing Heâlth llealth Honre Total F;rnrily Educ¿¡tional

Tcrritorv llosoitalr Centre Totalz honre Aûencv Centrc Care Conrmmitv 3 
Practice Unit hstitution

Ncrvfoundland 1089 3 1092 155 80 I 48 129 8 l0
PEr 2t4 2 216 6't 18 t4 9 41 8 9

Nova Scotia 1282 45 1327 34ó 86 38 lM 268 31 32
Ncrv Brunswick 1253 14 1267 189 31 47 16 94 27 26

Quclrc ?350 128 '1478 2291 785 461 60 l3l2 149 84
Ontario '1678 195 7873 2133 583 28 1858 2469 547 134
Manitoba 1773 83 1856 470 114 23 87 284 25 37

Saskatcl¡cw¿rn 1047 51 1098 389 3ló 29 145 4m 45 102
Albcrra 34t9 58 34'17 768 349 79 358 786 210 8l

BC 5443 99 5542 l05l 532 89 24t 862 177 I l0
Yukon 106 0 106 25 24 2 7 33 ll ó
NwT 159 0 159 9 0 I 8 I t 2

Totill 30813 6'18 31491 8493 29'tg 818 2981 6777 1299 633

... cotttitrued l¡elott

Provi¡rce/ Busincss/ Priviltc Nr¡rsing Sclf- Nursing Association/

Territorv Industrya Ascncvs c¡rruloved S(ation6 Gove¡n¡ncnt Other Totâl Unknown Total

Nervfoundland 12 19 3 33 5 21 93 7 1494
PEr90ZO1522815384

Nova Scotia 26 45 14 5 38 20 148 0 2152
Nerv Brunsrvick 6 36 15 0 38 35 130 I 1734

Quebec 245 387 46 8 128 72 886 87 12287

Ontario 185 388 142 88 172 g|'l 1892 13ó 15784

Manitoba l5 138 I I t06 90 38 398 41 3l I I
Saskiltchcw¿n 23 3l 12 44 65 32 207 41 2372

Alberra 95 56 56 40 96 252 595 33 60t0
BC 43 72 76 39 tg¿ 218 6û 5n 8909

Yukon32344126101252
NWT 4 r 0 u5 7 6 133 l0 323

'r'oral 666 I t75 380 522 858 1619 5220 899 548t2

I 
Milrcrnity, Rrediatrics, Psych¡atry r 'Iot{l of non-insritutional s¡tes 5 

Private Duty Nursing
¿'fotal ofinstiturional sites ¡ 

Occupational Hcalth 6Outpost, 
Nursing Clinic

3l



Table 17b

Percent of RNs Registered in 1997 and not 1990, Employed In-Province/Territory in Nursing,
by Province/Territory and Place of Employment

Placc of Enr¡lloynrcnt (7o)

Hospital

Tcrritory Hosf¡italr Centre Total2 hon¡e Asetìcv Centre

Rehab/

Provincc/ General Colvalccent
Cornrnunity Mental

Nursing Health Healtlr

Phlsician's
Office/

Ho¡ne Total Farnily Eduq¡tional

Care Comnìunitv 
¡ hactiæ t lnit Instirtrlion

Nervfoundl¿u¡d 12.89
PEI 55.73

Nova Scotia 59.57

Ncw lìunswick 72.26

Qucbec 59.82

Ont¿u'io 48.64

Manitobà 56.99

Saskatclpw¿¡r 44.14

Alberta 5ó.89

BC 61.10
Yukon 42.06
NWT 49.23

0.20 73.09

0.52 56.25

2.09 6r.ó6
0.8 r 13.07

1.04 60.86

t.24 49.88

2.67 59.6ó

2.t5 46.29

0.97 57.85

l. I I 62.21

0.00 42.06

0.00 49.23

5.35 0.07

4.69 3.65

4.00 t;17
1.79 2.7t

6.39 3.80

3.69 0.18

5.59 0.74

t3.32 1.22

5.81 l.3l
5.97 1.00

9.52 0.79

0.00 0.31

3.2t 8.63 0.54

2.34 10.68 2.08

6.69 12.45 t.U
0.92 5.42 1.56

0.49 10.68 t.2t
n.77 t5.@ 3.4'7

2.80 9.13 0.80
6.r l 20.66 1.90

5.96 13.08 4.49
2.7 t 9.68 1.99

2.78 13.10 4.37
2.48 2.79 0.3t

10.37

t7.45

16.08

10.90

18.65

17.32

l5.l r

t6.40
t2.78

r 1.80

9.92
2."ì9

0.67

2.34

t.49
1.50

0.68

0.85

r.l9
4.30

1.35

t.23
2.38

o.62

56.22 57 .45 15.49

Other

5.43 l.49 5.44 t2,36 2.3? l.l5

... conlhwed l¡elotv

l'r'ovince/ BusinesV PlivateNursing

Tcrritory lnclustrya Ageucys

Self- Nursing

enrployed Station6

Associatio¡ì/

Goven¡¡nenl Other Toral Urtknown

Nervfoundland

PEI

Nova Scotia

New B¡unswick

Quebec
Ontalio

M¿¡r¡itoba

Saskatchew¿n

Alberra

BC
Yukon

NWt'

0.20 2.2t

0.52 0.00
0.65 0.23

0.87 0.00

0.37 0.07
0.90 0.56
0.35 3.4t
0.51 1.85

0.93 0.67

0.85 0.44

l.l9 t7.46

0.4't

3.91

0.00

0.06

0.7 r

0.86
t.32

t.73

0.55

5.92

0.40

3.r0

l.4t
0.52

0.93

2.02

0.59
5.81

t.22
1.35

4.t9
2.45

2.38

1.86

0.80
2.34

t.2t
0.35

1.99

l.t7
0.48

0.97

1.58

0.48

Lt9
l,24

t.27

0.00
2.09

2.08

3.15

2,46

4.44

l.3 r

0.93

0.81

0.79

0.33

3.91

t.77

2.t9
1.04

1.09

2.89

2.74

1.60

2.t6
4.76

2.t7

6.22

7.29

6.88

7.50

7.21

r r.99
t2.79

8.73

9.90

7.18

27.78

41.18

100.00

100.00

100.00

100.00

r00.00
100.00

100.00

100.00

100.00

100.00

100.00

r(n.(n0.3 r 0.00 35.ó0

t.22

I 
Matcrnity, Paecliarlics, Psychiatry

2'total 
of institutional sites

3 
Total of non-institutional sites

a 
Occupatiolal Health

2.95 9.52 1.64 100.00

5 
Private Duty Nursing

t' 
Outpost, Nursirrg Clinic

t.570.950.ó92.t4

Tables l8a and l8b below show the distribution of inflow RNs across areas of responsibility in 1997 .

Relative to the total employed RNs in 1997 (Tables 8a and 8b), the inflow group were more likely to be
working in Total Direct Patient Care (86.48Vo vs 82.627o) and much less likely to be employed in either Total
Administration (2.637o vs 6.5l%o) or Total Education (I.3l%o vs2.76Vo); similar proportions of inflow and
total 1997 RNs were working in Research (0.65Vo vs 0.66Vo). Within the total Direct Patient Carc areas, the
inflow group were morc likely to be employed in Medical/Surgical (26.97 7o vs2L.5lVo), Geriatric/Long-term
Care (15.59Vo vs I2.22Vo), Home Care (5.5lVo vs 4.63Vo), and Several Clinical Areas (9.76Vo vs7.56Vo). lf
working within the grouped Administration categories, inflow RNs were more often employed in Nursing
Education Administration (5.27Vo vs 3.59Vo) and in Other Administration (19.85o/o vs I5.04Vo). Across the
Education categories, the inflow group was slightly more likely to be teaching Students (40.68Vo vs 38.28Vo)
and PatienlClients (2257Vo vs 16.677o). In general, where the numbers are relatively small, caution in
interpreting these results is advisable.
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Table 18a

Number of RNs Registercd in t997 and not 1990, Employed In-Province/Territory in Nursing,
by Province/Territory and Area of Responsibility

Area of Responsib¡lity

Direct Patient Care
Psychiatric/

Province/ MedicaU Mental
Geriatric/ Occup-

Maternal/ I¡ng T€rm Critical Community Ambulatory Home ational Operating
Territory Su¡lical Health Paediatric Newborn Care Care Heâlth Care Carc Hêâlrh Rmm

Newfoundland 480

PEt l0l
NovaScotia 631

New Brunswick 478
136

Manitoba 796 102

Sttskâtchewan 508 69 52

Albcrt{ 1484 262
BC 2557 537

Yukon 25 4

41 70 39 193 r09 96
N915682sU

97 108 377 lzt 98 16

263 U4 94 26r00 49 66

Quebcc 2575 442 0 307 r@9 569 245 z(fi
Onrario 3123 780 689 569 r4l9 850 832 95

t0
I

5l
6

l?t
0
l5l
tzt9
133

t45
428

294
5

l0

t2
7

u
6

37
t67
7

t6

27

3

63

55

92
395

86
35

95 t34 533 t6ó 273 38
65 4t4 tm 257 2l

229 3ll 833 487 23t 58
2U 458 tí0/.3 5t2 47t 39
11t3220454

72 188

42 30r
39
47NWT27 l0t2 18 158835

Totrl tn85 2so3 t577 2t03 7389 32n 2749

Direct Patient Care continued

2613573 384 t?ßt

.., continued beloú)

Several
Province/ E¡nerger¡cy Clinical Rehab
Territory Roo¡n Areas Oncolosy ilitation Other

Adminislration

Total
Nursing Nursing
Service Education Other Totnl

Newfoundl¡¡nd 44

PEI 9

Nov¿ Scotia 68
New Brunswick 104

Quelæc
Ontario
Manitol¡a 84 337

Saskrtchewan 45 227

I

0

53

32

t00 99 265

3t9 289 t077
33 53 92

16 34 58
00463

I t4 156 426

02il

t4
48

33

6t
2456
430

r 383

34
2048

t672
9569

tnrc
2962
2082
s650

84? l
2m
287

l0
l3
26

l0
573

157

44
60

64

99

t0
t3

t3
tó
35

20
573
283
6t
98

tu
t75
25

t8

3

0

3l
0

63

8

34

94

)
I

6

I
0

95
l2
u
52
69

l4
)

Alberra 187

BC 283
Yukon 19

0

3t
5

l4
8

7

I
3

362
463

417

374
47

NWT20520l15
Tot¿rl 1688 4626 6t6 7m z(fr6 47404 t079 76 286 t44t

... continued beknv

Prov¡nce/ Research

TeIritorystude[tsEmplorcesclienßotherTotalffiUnknownTotâl
Newfoundland 4

PEI 8

Nova Scotia 26

New Brunswick 2l
Quebec 0

O¡¡tûrio 44

Mânitobå 6

Sask¿¡tchewân 72
Alberra 5l

BC 73
Yukon 3

I

0
7

7

08787
73 32 lfft
71033
7893
39 lt

0
0

5

t2
64
4l
7

I
tnu
157 20

60

88 1494

15 384

0 2152
t t734

1983 12287

2516 t5784
38 3lll
86 2372

50 6010

53 8909
I 252

I
0
lt
I

0
t7
t0
6

26

38

I

0

3l
0

0

l5
)
0

)
I
l8
0
lt
62

l0
t2
35

33

0

0

n

I
23

l2
75

r03
l7
t3
59

53

0

0

8

8

46

29

)
0

2

0

NWT l6 323

3t0 lll t72 169 762

33

t74 184 358 4847 548t2Tot¡l



Table 18b

Percent of RNs Registered in 1997 and not 1990, Employed In-Province/Territory in Nursing
by Province/Territory and Area of Responsibility

Area of Responsibility (9o)

Di¡ect Patient Care
Ps¡chiatric/ Geriatric/ Occup-

Prov¡nce/ Medical/ Menlal Maternal/ L,ong Term Critic¡rl Community Ambulatory Home ational
Tcrr¡tory Surgical Heahh Pâed¡atric Newborn Care Care Health Care Care Heâtrh

Operating
Rmm

Newfoundland 32.13

PEt 26.30

Nova Scotia 29.32

New Brunswick 27,57

Quebec 20.96

Ontario 19.79

Man¡tobû 25.59
Saskatchewan 21.42

Alberta U.69
BC 28.70

Yukon 9.92
NWT 8.36

2.14

5.2t
6.32

5.77

3.60

4.94

3.28
2.91

4.36

6.03

1.59

3.10

4.6' 2.6t
2.34 3.91

4.51 s.02 t7.52 5.62 4.5s
2.83 3.81

12.92 7.30 6.43

t7.7t 6.51 6.25

8.99 5.39 5.27
t7.13 5.34 8.78
17.45 5.06 10.83

4.64 2.48 25.70

0.67 3.41

0.26 1.56

0.74 7.95
l.50 0.00

2.t2 t.23
0.60 7.72
t.22 4.28

0.89 6.ll
0.97 7.12
0.44 3.30
1.59 1.98

1.55 3.10

0.80 t.8 t
t.82 0.78

0.51 2.93
0.35 3.17

0.30 0.75
1.06 2.50

0.23 2.76

0.67 1.48

1.20 3.13

0.47 3.38
r.t9 3.57

15.17 14.07 5.42

0.00 2.50 13.10 4.63 1.99

4.37 3.60

3.05 4.31

2.19 2.74

3.8r 5.r7 r3.E6 8.10 3.84
2.96 5.t4 t8.44 5.75 5.29
4.37 5.16 8.73 0.00 t7.86
3.72 5.57 l.u 2.t7

Total 23.33 4.57 2.88 3.84

Direct Pat¡ent Cåre continued

13.48 5.86 s.02 t.05 4.77 0.70 2.30

.,, cottlinued b¿lov

Severill
Provincc/ Emergency Clinical Rehab
Tcrritory Room Areâs Oncology ilitation

Adminisrration

Other Total

Nursing
Education Other

Nursing

Service Total

Newfoundland 2.95

PEI 234
Nova Scotia 3.16

New Bruuswick 6,00

Quebec 2.95

Ontar¡o 2,93
Manirobû 2.70

S¿¡sk¿rlchewil¡r 1.90

Alberta 3.1 I

BC 3.t8
Yukon 7.54

NWT 6.t9

9.64 0.20 0.07
l2.so 0.00 0.00

r 9.99 0.8 t 0.81

t.44 2.46

0.00 r.85

2.02 1.83

r.06 t.70
0.67 r.43
0.00 0.00

r.53
3.52

4.22

2.08

r.58
5.42

2.t6
6.82
2.96

2.45

7.70

4.78

4.37

4.64

92.57

89.58

95.t7
96.42

77.88

80.56

95.2t
87.77
94.01

95.08

87.30
88.8s

0.67

3.39

t.2l
0.58

4.66

0.99
l.4t
2.53

r.06
l.t l
3.97
4.02

2.72

10.83

9.57

6.94

0.07 0.13 0.87

0.52 0.26 4.t7
0.14 0.28 1.63

0.06 0.52 Lls
0.00 0.00 4.66
0.20 0.60 t.79
0.16 0.39 r.96
0.59 l.ot 4.t3
0.r3 0.87 2.06

0.08 0.77 1.96

0.40 5.5ó 9.92

4.20 t.28 t.75
18.65 0.00 0.79

t 6. l0 0.00 0.31 o.620.93

Tol.rl 0.14 0.52 2.63

... continued l¡¿lotç

TeâchinÊ - Education
Province/ Patientl Research

Terr¡tory Students Emplo)æes Clients Other Total Nursing Other Total Unkûown Total

8.443.08 L9786.,t84.75l.3l

Newfoundlînd 0,27
PEI 2.08

Nova Scotia l,2l
New Brunswick l.2l

Quebec 0.00
Ontar¡o 0.28

Manitohr 0.19

S¡$k¿tlchcwåro 3.04

Alberta 0.85

BC 0.82
Yukon l.l9
NWT 0.62

0.07 0.07 0.13
0.00 0.00

0.33 0.09

0.00
0.51

0.06 0.40 0.00

0.00 0.00 0.7 t

0.54 0.00 0.r 3
2.O8 0.00 0.26

2.t4 0.23 0.84
t.67 0.69 0.00

0.7 r 0.52 0.09
r.05 0.26 0.39

r.06 0.23 0.32
3.92 0.04 0.5 r

z.tt 0.40 0.58

t.76 0.22 0.37
238 0.00 0.00

0.62 0.00 0.00

5.89 100.00

3.9r 100.00

0.13

0.26

0.1I
0.32

0.25

0.43

0.43

0.40
0.00

0.46 0.20

0.23 032
0.30 0.34

0.65 0.18

0.35 0.r7
0.00 0.79

0.00 0.00

1.07 0.00 100.00
0.69 0.0ó 100.00

0.61

0.65

0.55

0.55

0.98

0.59 0.59 100.00

0.00 0.40 100.00

0.00 4.9s 100.00

16.14 100.00

t5.94 100.00

t.22 100.00

3.63 100.00

0.83 100.00

Total 0.57 0.20 0.31 0.3 t

34

0.65 8.84 100.00t.39 0.32 0.34



Table 19 describes type of position indicated by the inflow RNs in 1997. Relative to the 1997 total employed
RNs, the inflow group were about half as likely to be working in the grouped category of Total
Chief/Director/Asst Director (0.92Vo vs I.83Vo) or as Head Nurse/Unit Manager (1.557o vs3.36Vo), and much
more likely to be employed as Staff Nurse/Community Health Nurse (80.317o vs72.747o). The inflow RNs
equally likely to indicate the position title of Researcher (0.46Vo vs 0.45Vo), and were less likely to indicate
any of the other titles than was the total population of RNs employed in nursing in 1997.

Table 19

RNs llegistered in 1997 and not 1990, Employed In-Province/Territory in Nursing,
by Province/Territory and Position

Adnrinistrative

Province/
'I'crritory

Chief Nurse Assistan/
Offìce¡'/ Associate

Directol Director'

Clinical
Nurse

SæcialistTÕtrl
Supervisor/

Coordinator

Staff Nurse/

Head Nurse/ Co¡n¡n He¡¡lth lnstructor/
Unit Manager

Newfoundland

PEI

Nova Scotia

New Brunswick

Quebec

Ontario
Manitoba

Saskatchewan

Albena
BC

Yukon
NWT

0

0

ll
9

82

49

29

I
38

50
))
2

l7
34

t23
29

93

4r0
74

89

183

2tl
t7
l0

25
310
925
Iil
14 64
42 165

9t3
347
740
23 n2
l7
07

3

7

r6
l0
50

t23
4

44

33

89

6

7

5

2

39

7

l(ú
305

62

3l
96

lll
l3
l9

l4l3 l0
2n 13

t8t4 28

1556 0

9û2 20

t2t90 2u)
2322 2t
1845 42

5018 t79
7575 156

16l t2

Tot¡l t290 440t9

... ttttliu¿ed helov

Office/
Provincc/ Occupational

Tcrritorv Health Nurse Resarcher Consultant

Total
Other Other Unknom Totâl

Newfoundland

PEI

Nova Scotia

New Brunswick

Quebec
Ontario

Manitoba

Saskatchervan

Albe¡ra

BC
Yukon
NWT

9

8

28

27

43

79

3l
86

59

9l
7
)

I
)

23

7

46

73

t7
t0
44

3l
0

0

I

4

t2
5

r36

l3s
l8
25
a1

8ó
)
5

23 34 r0
62015
45 108 4

78n75
47t 696 1570

t239 t526 930
79 r45 445

56 r"t1 t32
236 366 90

390 s98 96

t0l9t
20 27 18

1494

384

2ts2
t734

t2287
15784

3lll
2372

6010

8909
t<t

323

548t2

Below, in Table 20, the hours worked in the last year by the inflow RNs are indicated. Given the high
proportion of Unknowns for this variable, (15 .937o for the inflow group vs l4.637ofor the 1997 total employed
RNs), it is still noteworthy that the inflow group appear much morc likely to be working less than a total of
500 hours (II.30Vo vs7.63Vo), and slightly more likely to be working 500-999 hours (16.647o vs I4.7IVo). In
addition, they were much less likely to be working 1500-1999 hours (32.297o vs 40.287o). Interestingly, the
inflow RNs are somewhat more likely [o work for 2000+ hours than the total RN population (239Vo vs
I.86Vo).

Total 33 l6
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Table 20
RNs Registered in 1997 and not 1990, Employed In-ProvinceÆerritory

in Nursing, by Province/Territoryl and Hours Worked

Province/
Territory

Hours Worked

< 500 500 -999 1000 - 1499 1500 - 1999 2000 + Unknown Total

Newfoundland 135

PEI 34
Nova Scotia 239

New Brunswick l2l
Ontario 1984

Manitoba 374
Saskatchewan 256

Alberta 809
BC 8r3

Yukon 19

NWT 22

494 2',t'Ì

86 t'19

426 749
406 758
3100 4323
741 lt44
584 ',165

t242 1827

193ó 3394
57 130

49 184

l0 265 1494

0 22 384
5't 297 2152
9 176 t734

600 3410 t5784
0 322 3il1
86 228 2372
82 994 6010
164 1045 8909
31252
6 15 323

313

63

384
264

2367

530
453

r056
t557
42
47

Total 4806 '1076 9t2t t3730 l0l7 6775 42525

' No dala appear in rhis table for Quebec, as detailed data on hours worked'were not available in 1990 or 1997.

In Table 2l below, the basic education of the inflow group is described. Inflow RNs were much more likely to
have basic baccalaureate education than the total 1997 RN population (16.557o vs 9.92Vo).

Table 21

RNs Registered in 1997 and not 1990,
Employed In.Province/Territory in Nursing,
by Province/Territory and Basic Education

Basic Education

Bachelor's Master'sProvincc/
Tcrritory Total

Newfoundland
PEI

Nova Scotia
New Brunswick

Quebec
Ontario

Manitoba
Saskatchewan

Alberta
BC

Yukon
NWT

t28l
309
l7 l4
t283

r0804
I 3485
2s08
I 854
449t
7504
208
269

2t3
74
436
45t

I 460

2299
602
5r8
t5t7
t402
44
53

t494
384
2t52
1734
1228't

t5784
31il
2372

6010
8909
252

323

0
I
a

0
23

0
I

0
2

3

0
I

451 t0 548t2

In relation to place of graduation, Table 22 indicates that inflow RNs were slightly less likely to have been
educated in their Home province than all 1997 employed RNs (76.037o vs79.237o), while the proportion of
inflow RNs educated elsewhere in Canada was somewhatlarger than all 1997 RNs (14.877ovs 12.687o). The
proportion of inflow RNs educated outside Canada was surprisingly similar to that of the total RN population
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(7.677o vs7.737o). These findings suggest that inter-jurisdictional mobility is probably a major contriburor to
inflow, relative to international migration or local production.

Table22
RNs Registered in 1997 and not 1990,

Employed In-Province/ferritory in Nursing,
by ProvinceÆerritory and Place of Graduation

Place of Graduation

Home
Provincc/ Provincey' Other O¡her
Territory Territory Canada Country Unknown Total

Newfoundland 1388 82 17 '1 1494
PEt 197 150 il 26 384

Nova Scotia 1535 555 62 0 2152
New Brunswick 1450 267 17 0 1734

Quebec 11705 288 281 13 12287
Ontario 12135 1343 2200 106 15784
Manitoba 2609 3tl lll 0 3lll

Saskatchewan 1893 367 50 62 2372
Alberra 4006 l35l 99 554 6010

BC 47s0 2850 1309 0 8909
Yukon 0 234 18 0 252
NWT 7 n2 27 r7 323

Total 41675 8150 4202 ?85 54812

With regard to post-basic education, Table23 suggests that the inflow RNs were less likely than the 1997 total
employed RNs to have non-degree nursing qualifications (L0.6IVo vs L3.057o) and about as likely to have
post-basic BNs (16.357o vs I6.43Vo). Finally, the proportion of inflow RNs who have indicated "none" for
post-basic education was slightly larger than that seen among the 1997 total employed RN population (45.337o
vs 43.997o).

Table 23

RNs Regisûered inl997 and not 19Q Emptoyed In-Province/Terriûory
in Nursing, by Pnovince/Territory and Post-basic Education

Post-basic Education

kovince/ Nursing - Nursing - Nursing - Nursing - Other than
Territory Non-degree Baæalaureate Master's Doctorate Nursing None Unknown Total

Newfoundland 134 22 4 0 16 l3l8 0 1494
PEr 35 t4 6 0 23 306 0 384

NovaScotia l2l 96 U 0 225 1686 0 21Sz
New Brunswick 155 45 23 0 16 1495 0 1734

Quebec 0 2202 58 3 25'7 tm6 856t t2287
Ontario 4254 2565 143 8 352 4430 4032 t5't84
Manitoba 243 ln 19 3 60 2659 0 31il

Saskatchewan 12 l9l 9 I I t6 2c/,3 0 2n2
Alberta 95 1955 58 '1 lO 3728 0 6010
BC 64'7 t(At I 14 t4 334 5742 417 8909

Yukon 56 45 2 0 12 t37 0 252
NWT 62 61 8 I l0 98 83 323

Total 5814 8964 468 37 t588 24848 13093 54812
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4. 1990 RNs Who Were Not Registered in 1997

The 'outflow' group of RNs arc those who were registered in some province or teritory in 1990 but were no
longer registered in that jurisdiction in 1997. Included among the outflow RNs are RNs who left nursing
practice entircly, as well as those who changed jurisdictions or who left the country. Those who left practice
may have rctired or died, or might be on some type of leave, with the intention of returning to practise at some
point in the future. With this subpopulation, the point of comparison is with the population of RNs registered
in one province or territory in 1990.

Employment status for the outflow RNs is described in Tables 24a and 24b below. In comparison with the
1990 total RN population (Table la), the outflow RNs were much less likely to be employed in nursing
(73.90o/o vs 87.44Vo), and much more likely to have described themselves as Not Employed (13.037o vs
5.l7Vo). Within the subgroup of outflow RNs whose employment status was known, outflow RNs were
slightly less likely than 1990 total RNs to have been working in regular, full-time positions (53.187o vs

56.0IVo) and somewhat more likely to have been working on a casualbasis (18.60Vo vs 14.077o).

Table 24a

Nulnbcr of RNs Registcred in 1990 and not 1997, by Province/Territoryr and Bmployment Stâtus

Employmcnt Slalus

Enrnloved in Nursino Employcd
Provincc/
'l'crritory

Rcgular Basis

PT Unknorvn Basis Tot¿rl UnknowD

Total employed in Other Not

in Nursinp than Nursinc EmDloved Unknown Total

Nervfoundland 756
PEI I 15

Nova Scotia 1408

Ncw Bmnsrvick 703

Qucbec

Ontlrio '1352

Mi¡nitobl 1146
Saskatchcrvan 968

Albcrt¿r 2333

ßc 2237

NWT 22s

183 204
4 t42

500 412

32t 267

43ó8

7ll
509 90
l 307

895 242

l(r 4

t708
279

607

1057

tz55
4l

I t43
261

2380

t29l
U

t3428
2t36
2174

4697

4629

286

I 143

26t
2380
t29t
7634
13428

2t36
2t74
4697

4629

286

0

24
11

0

2026
303

24

r55

318
4

260
l9

179

ll0

4726

84
t57
590

932
7

I tû4
285

I 2s92
2U t652
6U 8258

t53Z 2t'n2
54 2577

40 2395

942 6384

7't2 6651

297

'fotill 17243 8814 33ó 6032 3U25 7634 40059

¡ 
No dltt ap¡rcar in this tal¡lc for thc Yukon Territory as no nursing ¿tssociation cxisted in 1990.

Provi¡¡cc/
'Ierritory

4198 54201

Table 24b

Pcrcent ofRNs llegistered in 1990 and not 1997,by Provincc/Territoryr and Bmployment Status

Employment Slâtus (7o)

Total emplo),ed

Ernployed

in Other Not
FI PT Unknown Basis Total Unknorvn in Nursins thârr Nursinû ErnDloved UDknown Totìl

tn

Novfoundland 53.85 I 3.03
PEI 40.35 1.40

Nova Scotia 54.32 19.29

Ncrv Bnrnsrvick 42.55 19.43

Qucl¡cc 0.00 0.00

ODtario 33.8ó 2O.l?
Mrnitol¡a 44.1'1 27.59

Srskatchcwan 40.42 21.25
Alberra 36.54 20.47

BC 33.63 t3.46
NwT 75."t6 5.39

0.00 14.53 81.41 0.00
0.00 49.82 9r.58 0.00
0.00 18.21 91.82 0.00
0.00 16. ló 78. 15 0.00

18.52 0.0? 100.00

6.67 0.00 100.00
6.9t 0.35 t00.00
6.66 13.5ó 100.00

0.00 7.56 100.00

2t.77 7.06 100.00

3.26 2.t0 100.00

6.56 t.67 100.00

9.24 t4.76 100.00

t4.01 I l.6l t00.00
2.36 0.00 100_00

0.00 0.00 0.00 92.44 92.44
0.00 7.87 61.85 0.00
0.00 10.83 82.89 0.00
3.76 25.34 90.77 0.00

0.00 16.56 73.s7 0.00

3.64 18.87 69.60 0.00
1.35 13.80 96.30 0.00

81.41

91.58

9t.82
?8. l5

61.85
82.89

90.71
73.57

ó9.60
96.30

0.00

t.75
0.93

t.63
0.00

9.33
I 1.76

r.00
2.43

4.78
r.35

Total 31.81 16.26 0.62 I l.l3 59.82 14.08 73.90

' No,luru upp"u, in this rilblc for rhc Yukon 'l'crritory as no nursing associatio¡¡ existed il 1990.
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With regard to age distribution, Table25 indicates that, relative to the total female RN population in 1990
(Table 3), the female outflow group was much more likely to be aged 55-64 (31.787o vs 8.5ITo) and much less
likely to be aged 35-44 (18.25Vo vs35.737o). Female outflow RNs were also less often aged 25-34 (20.43Vo

vs28.87Vo) or under 25 (3.09Vo vs3.89%o). It is of particular interest that the proportion of female outflow
RNs aged 45-54 (22.907o) was almost exactly that of the total 1990 population (22.097o). The concentration
of outflow RNs in the oldest age groups suggests that retirement may have been an important promoter of
'outflow' behaviour.

Table 25
RNs Registered in 1990 and not 1997,

Employed In-Province/Territory in Nursing,

by Sex, Province/Territoryrr and Age Group

Fe male

Provincc/
Tcrritory <25 25-34 35-44

Age Group

45-54 55-64 Unknown Total

Newfoundland
PEI

Nova Scotia
New Brunswick

Quebec
Ontario

Manitol¡a
Saskatchewan

Alberta
BC

NWT

3l I 206

47 5r
572 431

248 236
n20 t236
2359 2t45
531 442
483 452
t284 1097

876 734
t22 74

382 t39
76 68

ó09 560
287 408

1785 2520
2847 4906
447 545
444 6t4
985 943
l0l4 t643
38 22

68

l2
108

38

229

260
67

78

204
t32
6

78
6t
438
4t4
319 l
590 t4
403
60 19

8l l8
106 4
36

tt2l
26t
233t
1262

72t0
t3t2t
2075
2t50
46t2
4509
271

Total 1202 't953 7 t04 8914 t2368 1296

Total lo

Male

Provincc/
Territory

3.09 20.43 t 8.25 22.90 3t.78 3.33 100.00

Unknown Total<25

Age Group

25-34 35-44 45-54 55-64 65+

22
0

49
29
424
307

6l
24
85

t20
I 15

5t4 lt
0000
221075t
t4804
t4l ill 90 44 4
93 80 55 60 l0
24 ll t7 7 I
il724
30 33 lr 9 I
44 37 16 20
ll I I I

l
0
4
3

34
I
I

0
I
3

0

Newfoundland
PEI

Nova Scotia
Ncw Brunswick

Quebec
Ontario

Manitoba
Saskatchewan

Alberta
BC

NWT

Total l7r553t2 I t36

Total To 4.93 34.77 27 .46 11 .61 13.64 l.50

' No dato appear in th¡s table for the Yukon Terr¡tory as no nursing association existed in 1990.
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Tables 26a and 26b illustrate place of employment among outflow RNs in 1990. The outflow group appears
to have been Iess often employed in Hospital (66.127o vs72.l4%o), Community Health (8.78Vo vs9.047o) and
Educational Institution (2.37Vo vs2567o) than the total RN population in 1990 (Tables 5a and 5b), and more
often employed in Nursing HomeÆIome for the Aged (9.94Vo vs 7.07Vo), Physician's OfficeÆamily Practice
Unir (3.787o vs 3.l5%o) and Other (7 .867o vs 5.367o).

Table 26a

Number of RNs Registered i¡r 1990 and not 1997, Employed In-ProvinceÆerritory

in Nursing, by hovince/Territoryl'and Place of Employment

Nursing

Home/

Hospital Horne for Community

Place of Enrploynrcnt

Physician's

OfIice/
Farnily EducationalProvince/

Tcrr¡torv the Aqed Health Practice Unit Institution Other Unknown

Newfoundland 777

PEI I38
Nova Scotia 1762

New Brunswick 903

Ontario 8238
Manitoln 1405

Saskatchewan 1350

Alberta 35'U
BC 3t92

NWT t49

887
t] l0
148 68

80 37

t236 658

t64 42

187 64

4t9 188

416 148

91 3

165

65

244

lól
t3ló
295

304
2t3
459

I

32

t2
56

37

348
56

28

llt
85

J

68

t5
96

7l
1497

r60

150

t92
262

38

I 143

26t
2380

l29t
t3428
2136

2t74
4ó97

4629

286

6

4

6

2

135

l4
9l
50
67

I

I 
No dara appcar in this table for the Yukon Territory as no nuning association existed in 1990,

I 
No dara ap¡rar in this table for Quebcc, ¿¡s derailed data on þlace of enrploynent' in 1990 were not ava¡lable.

Total 21438

Province/ Hospital
'I'crritory

1225 768 2549 376 32425

Place of Bnploynnnt (7o)

Nulsing Physician's

Home/ OfTicor

Ho¡ne for Community Family &lucational
the Aged Health hactice Unit Institution Othel Unknown Total

Table 2ób

Perce¡rt of RNs Registered in 1990 and not 1997, Employed In-hovince/Territory

in Nursing by Province/Territoryt¿ and Place of Employnrent

Newfoundland 67.98

PEI 52.87

Nova Scotia 74.03

New Brunswick 69.95

Ontario 6l.35
Manitoba 65.78

Saskatchewan 62.10
Alberra 75.03

BC 68.96

NWT 52.10

t4.44 7;t0 0.61

u.90 6.51 3.83

t0.25 6.22 2.86

12.47 6.20 2.87

9.80 9.20 4.90
13.81 7.68 1.97

13.98 8.60 2.94
4.53 8.92 4.00

9.92 8.99 3.20

0.35 3t.82 1.05

s.95 0.52 100.00

5.75 1.53 100.00

4.03 0.25 100.00

5.50 0.15 100.00

ll.l5 l.0l 100.00

7.49 0.66 100.00

6.90 4.t9 100.m
4.6 r.06 r00.m
5.66 r.45 100.00

t3.29 0.35 100.00

2.80

4.60

2.35

2.87

2.59

2.62

1.29

2.36

1.84

1.05

Total 66.12 9.94 3.788.78 2.37 7.86 l.16 100.00

' No data apperr in this table for the Yukon Tenirory as no rìußing assoc¡ation existed in 1990.
2 

No data appanr in rhis table for Quebec, as detailed data on þlace of employnent' in 1990 were not available.
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Tables 27a and 27b illustrate area of responsibility for the outflow group. Relative to the total 1990
population (Tables 7a and 7b), outflow RNs were more likely to be employed in Administration Q.877o vs
6.49Vo) and proportionately less often seen in Direct Patient Care (83.90Vo vs 85.967o).

Table2Ta

Nunùerof Rñ Register€d in 1990 and not 197, Þrployed In-Provinoe/Tenitory

in Nuning, by hovirrce/Ieniûoryr¿ and Area of Resporsibility

Area dRespondbility

Dr€ct
hovinoe/ Patient

Territory Care

Admin-

istration Rlucatio Researclr Other Litloown Total

Neufoundland IU23

PEI N8
Nova Sctia 2l 18

NewBrunswick ll0l
Ontario I 1103

Manitoba l7gz
Sækatchewan 1764

Alberta 4ú3
BC Tt56

l.llvT 255

80

t4
t79
89

tzv
230

t20
n5
?89

23

26

8

65

v
432

98

6
154

l8l
5

I
0
ll
0

75

t4
7

t7
n
I

4
5

7

2

5e
12

180

I
376

2

9

2ß

0

42

0
0
t7
59

0

0

[43
2ßt

2380

t29l
t342ß

2tx
2t'14

4n
4629

286

Total nN) 2553 r089 t25t 3U25

I 
No drla appeu in rhis r¿ùle fa tlre Yukqr Tøritory æ no nursir¡g assæiarim existed in 1990.

! 
No data appear in this table ftr Qrbec, æ detailed &ta on b¡ea of raporsibility' in 1990 r¡¡ere nc araitaUe.

Table2ilb
krcent of Rñ Registerrd in 1990 and not 19fl, Erployed ÍrProvince/Teniûory

in Nursing by Prrovince/Teniûoryt'an¿ erta of RespoÌsibility

Area of Responibllity (Vo)

t't3153

Dircct

hovinoe/ Patient

Te¡ritory Cb¡e

Admin-

istration Educat¡cn Resørch Other l}llsrown Tdal

Neu¡foundland 89.50

PEr 79.69

Nova$dia 88.99

NewBrunswick 85.52

O¡¡tario {2.69

llfanitoba 8343

Sækatchewan 81.14

Alberta 87.14

BC 8t.14
l.lWT 89.16

?.00 2.n
5.36 3.97

7.52 2.73

6.89 4.18

9.34 3.22

rc.n 459
5.52 3.M
5.85 3.28

6.U. 3.9r

8.04 r.75

0.09

0.00

0.46

0.00

0.56

0.66

o.32

0.36

0.58

0.35

0.79

9.96

0.00

3.25

0.00

0.00

1.70

t.26

0.00

0.00

100.00

r00.00

100.m

100.00

100.m

100.00

r00.00

l@.@
r00.m
r@.@

0.35

t.92

0.29

0,15

4.20

0.56

8.28

2.tl
8.t2
0.70

Total 83.90 7.87 3.36 0.53 3.8ó

t 
No data apper in tlis table fq tlre Yukoì T€nittry âs no nursing ¿ssæiâliol existed in 1990.

2 
No dnra apper in rhis rable fa Qebec, æ &tailed data on 'area of resparsibility' in 1990 nære nct arailable.

0.47

4l
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Type of Position, shown in Table 28, indicates that the outflow RNs werc more likely to have been employed
in director-type (3.577o vs2.57Vo) and assistant supervisor/coordinator-type (6.53Vo vs 5.I77o) positions, as

well as Head Nurse (5.887o vs 4.917o) and Other (8.43Vo vs 6.45Vo). The outflow group were very much less

often found as General Duty/Staff Nurses (69.45 Vo vs 7 5.05Vo), and were slightly less likely to be working as

Instructor/Professor (2.157o vs 2.7ÙVo) or Clinical Specialist (0.67Vo vs 0.82Vo).

Table 28

RNs Regisúered in 1990 and ¡rot 1997, Employed In-Province/Territory

in Nursing, by Province/Territoryl¿ and Position

Pooition

Director, General

Assistant/ (tusistant) Duty/
Province/ Associate Supervisor/ Clinical Head Staff Instructor/
Territory Director Coordinator Specialist Nurse Nurse Professor Other Unknown Total

Ncwfoundland 58 135 2

PEt t2 52 0

Nova Scotia 90 233 9

New Brunswick 54 76 2

Ontario 423 981 ll2
Manitoba I l9 l0l I

Saskatchewan 125 I l0 3

Alberta 125 266 38

BC t42 139 37

NWT t0 25 4

25 733 4t
t7 t4ô il
186 1677 49
't7 942 34

884 8803 283
l8l t470 7l
76 t47l t6
t2t 3637 102

30ó 3456 89

32 184 2

t4t 8 I 143

t'7 6 261

l0ó 30 2380
100 6 t29l
l3l7 625 13428

168 17 2t36
210 163 2174
321 87 4697

332 t28 4629

2t 8 286

Total I 158 2l l8 216 1905 22519 698

¡ 
No <lara ap¡rar in rhis rable for the Yukon 'ltn'itory as no nursing æsociation exisrecl in 1990.

¿ 
No data appear in tlris table for Quebec, as detailed data on 'position'in 1990 were not available.

Hours worked in the last year are described in Table 29. As with the data on hours presented for the 1990 RN
population, the large proportion of Unknown in these data make comparisons very difficult. That being the
case, it should be noted that the outflow group were slightly more likely than the 1990 Total RNs to have
worked fewer hours (less than 1000) in the last year (15.72Vo vs I4.39Vo), but less likely than the 1990 Total
RNs to have worked 1000-1499 hours (10.78Vo vs IZ.L3VI) or 1500-1999 hours (18.75Vo vs20.52Vo).

1078

42



Table29
RNs Registercd in 1990 and nott997, Employed In-hrovince/Territory

in Nuning by hovince/Teniûo"yte *¿ Hours tVorked

hovince/
Territory

Newfoundland 3 53 17 748 0 322 ll43
P810000026t26t

Nova &otia 132 2Ø 43 l4O7 I 533 2380
NewBrunswick 53 193 49 672 15 3@ l29l

Ontario 1352 1483 1516 2155 140 6782 ßA8
Manitoba000002t362L36

Sækatchewan 86 201 60 689 17 ll2l 2174
Alberta0000046974ú¡97
BC 507 730 t759 280 13 t340 4629

NWT 2t 19 53 t28 9 5ó 286

Total 2154 2943 3497 ñ79 195 t7557 32/t25

I 
l,{o data appear in tJìis table fc the Yukon Tenitory as no nursing æsociatian existed in 1990.

2 
l.lo data appear in tlús table fa Quebec, as d€tailed data on ho¡rs worked in 1990 and 1997 were not available.

* Data provided as houn per week' and onrærted to 'houn per pad on the basis of a 44 uork week )æar.

In relation to the total 1990 RN population, Table 30 illustrates that the outflow group were as likely to have
obtained a diploma in their basic nursing education (92.847o vs92.46Vo),and somewhat less likely to have a
basic baccalaureate (7 . I L%o vs 7 .SIVo).

Table 30
RNs Registered in 1990 and not 1997,

Employed In-ProvinceÆerritory in Nursing,

by Province/Territoryr and Basic Education

Basic Education

Hours lVorked*

< 500 500 -999 1000 - 1499 1500 - 1999 2000 + Unknown Total

Province/
Territory Diploma

Bachelor's
Desree

Master's

Desree Total

Newfoundland
PEI

Nova Scotia
New Brunswick

Quebec
Ontario

Manitoba
Saskatchewan

Alberta
BC

NWT

843
247

2203
I 188

7337
t2570
1956

2007

4281

43t5
244

298
t4
t76
103

286
858

180

t67
4t6
3ll
4t

tt43
261
2380
t29t
7634
r3428
2136
2t74
4697

4629
286

2
0
I
0
ll
0
0
0
0
3

I

Totâl 37tgt 2850

I 
No data appear in this tabte for the Yukon TerÌitory as no nursing association existed in 1990.

40059l8
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With regard to place of graduation, the outflow RNs in Table 3l appear to have been considerably less likely
than the 1990 RN population to be employed in their home province (64.827o vs77.24Vo), and much more
likely to have been educated elsewhere in Canada (22.287o vs 13.567o) or outside the country (12.077o vs
8.55Vo). Relative to the 1990 RN population, Table 32 illustrates that the outflow RNs had more often
obtained nursing non-degree credits (20.94Vo vs 18.387o), or Education in Other than Nursin g (2.69Vo vs
2.507o). They were slightly less likely to have baccalaureate degrees (7.547o vs 8.I2Vo).

Tabte 31

Rl.{s Regisúerrd in 1990 and not 199/,
Employed In-Pnovinoe/Territory in Nursing,

by Province/Territoryr and Place of Graduation

Ptace ofGraduatior

Hone
Provincc/ Province/ Oher Other
Tcrritory Tenitorv Gna<la Comuv Unknorvn Totâl

Newfor¡ndland 876 145 tOl 2l ll43
PEI ils 46 5 95 261

NovaScotia 1689 573 104 14 2380
NewBrunswick 896 361 I 25 l29l

Qebec 6594 456 4()3 l2l 7634

Ortario 8628 2n1 U23 0 ß42B
Mânitoba l49l 431 214 0 2136

Saskatchewan 154/. 496 133 | 2174
Alberta 23n l8l9 541 l0 4697

BC 1805 2ffi7 8r4 3 4629

NWr 0 2t6 29 4t 286

Toral 25965 89n 4$6 331 40059

I 
No dar:a appear in ahis tabþ for the Yukq¡ Terirory æ no nursing assæiation exisred in 1990.

Table 32

RNs Registered in 1990 and not 199, Employed In-Province/Ieniûory

in Nursing by hovince/Ter.iúoryt and Post basic Education

Post-basic Education

Provincey' Nursing - Nursing - Nursing - Nursing- Other than
Territorv Non-deEree Baccalaure¿te Master's Doctorâte Nursins None ljnknor¡n Totîl

Ncwfoundland 449 (16 5 I 14 0 608 ll43
PEr43162004196261

Nova Scotia 230 193 20 I 78 1858 0 2380
New Brunswick 205 85 2l I 13 8 958 l29l

Quebec l58l 620 t24 I 152 5143 6 7634
Ontario 205t 1002 122 43 490 16Ð 8021 13428
Maniroba 540 lt3 20 I 78 80 ßA 2136

Saskatchewan 423 106 12 3 n t2.99 284 2174
Alberta 1048 4) 44 6 ll8 30(12 I0 46n
BC t726 nt 45 0 76 2226 185 4629

tlrvT 94 40 2 0 ll 72 A 286

Toral 8390 3021 4t7 @ 1077 15451 11639 40059

I 
No clata rp¡æar in this table for the Yukon Ter¡tory as no nursing æsociation existed in 1990.
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5. RNs Who Were Registered in 1990 and 1997

In this section, we will look briefly at RNs who were registered in a single jurisdiction in both 1990 and 1997 -
the'stable'group. Data about the Yukon Tenitory are not included in the tables in this section as they did not
have a regulatory body in 1990. Data about Quebec are also not included in these tables as no data about
employment were rcceived for Quebec in 1990. The analysis is presented by age group, so that those RNs
who were under 25 years in 1990 are examined seven years later in 1997, according to employment status,
employment factors, and hours worked. The process is then repeated for those whose age in 1990 was 25-34,
35-44, 45-54, and 55-64.

For the cohort aged less than 25 (Table 33), there was clearly some movement out of full-time employment;
only 59.I27o of the 1990 full-time RNs were employed full+ime in 1997. However, there was also
appreciable movement into full+ime employment among those who were part-time in 1990 (33.827o),and
among those who were working casual (4Ll77o).

For the 25-34 year old cohort (Table 34), the situation was of less change of employment type. A larger
percentage of rhe25-34 cohort than the under 25 cohort (Table 33) remained in full+ime employment between
1990 and 1997 (6L327o), those in part-time employment and casual status in 1990 were also more likely than
their under 25 counterparts to hold the same status in 1997 (part-time 57.09Vo; casual 30.437o).

The trend to retain one's employment status for the years under study appeared to hold for the next two age
groups, the 35-44 year olds (Table 35) and the 45-54 year olds (Table 36); the more stable of these age-groups
was the 35-44 cohort with77.62Vo remaining full-time in 1997. For those aged 55-64 (Table 37), the trend
was to rcduced proportions of both full-time and part+ime employment and a higher proportion in casual
employment when compared with the younger cohorts.

Table 33

Itactising IlNs in I'rovincc/Tcrritora Aged ¿5 Ycars in 1990, Bmployment Status in l90t by Employment Status in 1997
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0
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0
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Table34

hactisíng Rt{s in PrrovincdTerritory fued 25-9 Years in 190, E¡rployrrent Status in 19901 by Brploynænt Status in lg7
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Table35

Plactisirg Rl,{s in Pr,ovince/Tenitory Aged 3544 Years in 190, Erploynrnt Staû¡s in 1990t by Þnploynrørt Status ln 1997
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Table 3ó

PractisingRNs in hovinoey'Territory fued45-54 Yearsin 1990, Enployment Statusin 1990tbyflrptoynrentStatrsin 1997
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Table 37

hactising RNs fur hovÍ¡ce/Territory Aged 55-64 Years in 1990, Ernployment Status ¡n 19901 by &nploynrcnt Status in 199t
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Tables 38 through 42 illustrate the relationship between place of employment in 1990 and place of
employmentin 1997 for the'stable'RNs. It is striking that the vast majority of those who were working in the
hospital sector in 1990 remained in that sector in 1997, so that for those under age 45, about 847o of those still
employed are working in hospitals in 1997, while that proportion dropped to about 78Vo for the 45-54 year
olds and to about 667ofor the 55-64 year olds. It would appear that, across the age groups greater than 25
years, over 807o of those who had been working in nursing homes in 1990 were employed in the community in
1997. lt is also striking that for all age groups, anywhere from357o to 48Vo of those who were working in the
community sector in 1990 were employed in physicians' offices or family practice clinics in 1997.

Table 38
Practising RNs Employed in Nursing in Province/Territory Aged <25 Years in 1990,

Place of Employment in 1990t by Place of Employment in 1997

1990

Hospital
Nursing Honre/

Home fo¡ the Aged
Community Health
Physician's Ofñce/

Fâmily Practice Unit
Educational lnstitution

Other
Unknown

Total

ll 0 5t I 0
ll I 19 24 3

4
)
4

I
0
I

t Tl¡is table excludes data from both the Yukon Territory (as no nursing associarion existed in 1990), and

Quebec (as detailed data on employment were ttot available in 1990).

Table 39

Practising RNs Employed in Nursing in Province/Territory lryed25-34 Years in 1990,

Place of Employment in 19901 by Place of Employment in 1997

8
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l5
ñõ

0

0

0
0

0
0
2

4t68
9067

7020
2 0 ll
5042

Total Nursing Total
Hosoital home Communilv

ßn
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Office/Family Educâtional Total
Practice ljnit Institution C)ths llnknown Total
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Hosp¡tal
Nursing Home/
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Conlmunily Health
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Total

t760 169

56 t2
324 l0

8 309

I 262
77 344

l8
50

62

27

36

l2
2l

26705 63

n22
230 23

r05 2

115 0
227 23

106 4

l92t 724 t36

922 34 5

699 t2t6 4t

31478

n43
2543

102t9

5 474
5 477
4 849
0 t62

n7 3738 2rt4 278 3074 205 37t26

I This table exclüdes data froN botlr tlle Yukon Territory (as no nursing associarion existed in 1990), and

Quebec (as detailed dau on employment were not available in 1990).

Total Nursing
ital horne

t997
Physician's

Office/Family
Practice Ulit

Educational Total
Institution Other Unknown Totâl
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Table 40
Practising RNs Employed in Nursing in Province/Territory Aged 35.44 Years in 1990,

Place of Employment in 19901 by Place of Employment in 1997

t997
Physician's

Nursing Total Oflice/Family Educational Total1990

Hospital
Nursing Home/

Home for the Aged
Community Health
Physician's Office/
Family Practice Unit

Educational lnstitution

1990

Hospital
Nursing Homd

Home for the Aged
Community Health
Physician's Office/

Family Practice Unit
Educational Institution

t990

Hospital
Nursing Home/

Home for the Aged
Community Health
Physician's Office/

Family Practice Unit
Educational lnstitution

r39 3 107 60

t75 2 73 62

150 42 29t2
s89 16 4883

19 t232 5 t565
22 943 7 t284

r3l 54 27t6
32t I I 2787

2 35 t4 514

It 42 4 309

4 t63 0 t76
t86397

145 3 2505 5t 16

288 32 1870 1998 90

Other 301 20 274 ll5 318 1040 12 2080
Unknown 135 0 3l 16 2 54 4 A2
Total 29947 126 7589 2983 670 5871 436 47622

I 
This t¡ble excludes datû from both (he Yukon Terrirory (as no nursing association existed in 1990), and

Quebec (as detailed data on employment were not ¡vailable in 1990).

Table 41

Practising RNs Employed in Nursing in Province/Territory Aged 45-54 Years in 1990,

Place of Employment in 1990t by Place of Employment in 1997

1997

Physician's
Total Office/Family Educational TotalTot¡¡l

87

r06

55

35 r0
I l6t 7l

24 13 922 7 t079
6523t16 3 816 3 936

2 24t7
2s 1092

t57

Other 155 l2 189 62 347 843 17 1625
Unknown5253t72445l48
Total t3397 86 5725 1570 5n 4003 480 25788

t This trble excludes dâta fronr both the Yukon Territory (as no nursing âssociarion exisred in 1990), and

Quebec (as detailed data on enrploynrent were ûor ayrilable in 1990),

Table42
Practising RNs Employed in Nursing in Province/Territory Aged 55-64 Years in 1990,

Place of Employment in 1990t by Place of Employment in 1997

t997
Physician's

Nursing Total Office/Family Educational

0
4

3

0

1004

9

t2

I
2

450 4
105 l3t

4t
4t

Other 29 3 47 9 51 168 5 3t2
Unknown ll I l2 3 0 12 3 42

Total

rTh¡s 
table excludes d¿ta fro¡n both the Yukon Terrirory (as to nursilg association existed in lgg0), and

Quebec (as detailed data on employment were nor available ¡n 1990).

Nursing
home

Unknown Total
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Tables 43 through 47 examine the relationship between area of responsibility in 1990 and in 1997 for'stable'
RNs. Here there is more variation by age group, so that the RNs who were under 25 years in 1990 seem to
have been very likely to begin and end the period working in Direct Patient Care (95.75Vo), as were those aged

25-34 who werc working in that arca in 1990 (92.807o). While rhe25-34 year olds who were in Direct Patient
Care in 1990 were still in that area in 1997, those who had been working in Administration or Education in
1990 seem to have moved away from those respective categories in 1997. Only 38.147o remained in
Administration and 33.407o in Education 1997 for this age group. Nearly half of those in each of
Administration and Education in 1990 werc in Direct Patient Care in 1997 (47.307o and 49.90Vo). The pattern
seen among the 25-34 year olds held for the 35-44 year olds and the 45-54 year olds as well. Interestingly,
some 85.677o of those 55-64 year olds employed in Direct Patient Care in 1990 were still in those areas in
1997, which suggests that the likelihood of moving between areas of responsibility was lower for Direct
Patient Carc than for Administration or Education.

Table 43
Practising RNs Employed in Nursing in Province/Territory Aged <25 Years

in 1990, Area of Responsibility in 19901 by Area of Responsibility in 1997

Total Direct Total

t997

Total Total
Education Research Unknown TotalPatientCare Administration

r990

Direct Patient Care
Adrnin istration

Education
Research

Other
Unknow¡r

Total

1990

Di¡'ect Patient Care
Adrn in istration

Education
Research

Other
Unknown

Total

4032
8

l6
I

6

36

42

I

0

0

0

0

39 2l
00
r0
0l
00
l0

77

0

I
0
0
)

42lt
9

l8
')

6

39
80 4285

¡ 'l'his rable exclucles data fi'onr both the Yuko¡¡ Territory (as no nursing associatio¡r existed in I 990), and

Quebec (as detailed data on enrployment were not available in 1990).

Table 44

Practising RNs Employed in Nursing in Province/Territory Aged 25-34 Years

in 1990, Area of Responsibility in 1990r by Area of Responsibility in 1997

))4t434099

Total Direct Total
PatientCare Administration

1997

Total Total
Education Research Unknown Total

31950
377
502
84
43

640

73t
304
99

4
4

l4

638
44
336
l5
2

24

t99
l0
t6
35

I

6

9t2 34430
62 '79'1

53 1006

6 144
l 51

t4 698
33596 l 059 26'1 t 048 37 t26

I This table excludes data fronr both the Yukon Territory (as no nursing association existed in I 990), and

Quebec (as detailed datâ on employment were not available in 1990).
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Table 45
Practising RNs Employed in Nursing in Province/Territory Aged 35-44 Years

in 1990, Area of Responsibility in 1990t by Area of Responsibility in 1997

Total Direct Total

t997

Total Total
Patient Care Administration Education Research Unknown Total

t347 1345 t25 26 247 3090
878 233 924 32 ttz 2179

l9 l2 87 t9 277

3 l5t
74 t225

40386 2899 t762 307 2268 47622

'This table excludes data from both the Yukon Teritory (as no nursing association existed in 1990), and

Quebec (as detailed data on employment were not available in t990).

Table 46
Practising RNs Employed in Nursing in Province/Territory Aged 45-54 Years

in 1990, Area of Responsibility in 19901by Area of Responsibility in 1997

t997

Total Direct Total Total Total
Patient Care Administration Education Research Unknown Total

1990

Direct Patient Care
Administration

Education
Research

Other
Unknown

Total

1990

Direct Patient Care
Administration

Education
Research

Other
Unknown

Totâl

r990

Direct Patient Care
Administration

Education
Research

Other
Unknown

Total

31 9 2

50284

140
r06
1069

19r03
966
407

69

53

65r

504 26t
1020 95

t27 615
87
l8 2

24 20

46 t325 2t239
t6 2t8 2315
9 7t 1229
32 I t25
t074
4 t07 806

21249 l70t 1000 r08 t730 25788

rThis table excludes d¿ta from both the Yukon Territory (as no nursing association exisred in 1990), and

Quebec (as detailed data on employment vrere noa available in 1990).

Table 47
Practising RNs Employed in Nursing in Province/Territory Aged 55-64 Years

in 1990, Area of Responsibility in 19901 by Area of Responsibility in 1997

t997

Total Total Total

2345 163 t22 15 327

Admini

292

120
9

ll
t46

¿65

29
ll
0
0

22

7

5

0
2

0

I

t7
67
0
0

3

36
108

8

I

2

8

I This rable excludes data from both the Yukon Territory (as no nursing association existed in t990), and

Quebec (as detailed drtr on employrnent were not available in 1990).

Total Direct
Patient Care

51
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Tables 48 through 52 illustrate'stable'RNs' likelihood of remaining in the position they held in 1990. While
those RNs aged under 25 in L990 were still working largely as staff/community nurses, the older RN groups
were much more likely to have moved into positions of supervision or speciality. For RNs 25 and older, there
seems to have been some likelihood of moving out of staff/community positions into supervisory, clinical
specialist, or teaching positions, suggesting that there were opportunities available to experienced RNs
between 1990 and 1997 that may not have been available to the youngest cohort.

Table 48

Practising RNs Employed in Nursing in hovince/Territory Aged 45 Years in 199Q Position in 1990r by Position in 1997

ßn
ClriefNursing StaffNurse/

Oñìcer/Director/ Supervisor/ Clinical Nurse Head Nurse/ Comm Healtl¡ Instructor/ Total
Asst Director C-oordinator Soecialist Unit Manaser Nurse PrÕfRstr Other llnknom Tdâll9m

Director, Assis¡xl/
Assoc¡ate Director

(Assistant) Supervisor/

Coordinator

Clinical Specialist

Heâd Nurse

Generul Duty/StaffNune
lnst¡uctor/Professor

Oher
Unknow¡r

Total

1990

Director, Assistant/

Associale Director
(Assistant) Supervisor/

Coordinator

Clinical Specialist

He¿¡d Nurse

General Duty/ Staff Nurse

Instructor/Professor

Other

Unknovn
Total

3

6

0

0

0

0

0

')

0

0

00003
rl02l0
t7 62 19 26 3796
0010t

1009
0205
01015
32 t46 78 4t76
0103

02t35 l3r
00003604242
r8 6 20 28 387ó 36 r59 82 4285

I This tâble excludes dat¿ from both the Yukon Tenitcy (as no nursing asociation exisrcd in 1990), and Quebæ (ûs dehiled darâ on employment were not available in 1990).

Table 49

Itactising RNs Bmployed in Nursing in Province/Tenitory Aged 25.3 Years in l99O Position in t990t by Position in 1997

þn
ChiefNursing StaffNurse/

Officer/Director/ Suprvisor/ Clinical Nurse Head Nurse/ C-omm Health Instructor/ Total
Asst Director &ordinator Sæcialist Unil Manaser Nurse Professor Othe¡ Unknor¡,n Total

l5
(fr

93

52

7

4t
t59 654 167 425

13 38 20 33

rß ll 219

t3l 36 806

69673n235
n0 ß 130 33 806

28570 332 1651 799 327s6
154 6 365 27 656

2ttl23t2

228 15 92 2t3 19

39 15

23 235

t8 (A 18 32 494 61 3t7 93 1097

I 23 6 t2 368 U. 56 s4 55t
39r n03 ?ß9 856 30189 464 n7t t063 37t26

52



Table 50

Practising RNs Employed in Nuning in hovince/Territory Aged 35.44Years in 1990, Position in 1990r by Position in 1997

Clricf Nursing Staff Nursd
Oflìcer/Directo¡'/ Supervisor/ Clinical Nurse Head Nurse/ C¡nl¡n He¿¡lth lnstructor/ Total

Asst Director Coordinator Soecialist lJnit Manaser Nurse Prof¿csor C)ther

ßn

1990

D¡ rector, Assist.l¡rt/

Associate DirectÕr
(Assistant) Supervisor/

Coordinator

Clinical Specialist

l{e¿rd Nursc

General Duty/ Staff Nurse

Instructor/Professor

Other

Unknowr
Total

l9m
Di¡'ouor, Asist¡urt/
Assoc¡ate Di[ætor

(Assistant) Supervisor'/

C¡ordinator
Clinical Speci:rlist

lle¿¡d Nurse

General Duty/ Staff Nurse

Lìstructor/Professor

Other

Unknowì
Total

I Inknom

522

220

l6l
228
4t
108

l8

68

896

29

2t3
824

82

187

34

5

36

94

40

187

Q
36
t4

128

503

lu
(42

30452

n6
898

548

il

6l
ll
40

ó88

l5
325
55

255

400

t47
352
t649
l0,ló
1094

108

240
26

904

637

5l
98

n

74 ilro

r12 2528

u 482(Ú ur2
1009 35674

50 l53l
225 297t
ilO 9t4

t325 2333 452 2030 t206 5051 t1u 4702

Table 51

Practising RNs Bmployed in Nursing in Province/Territory Aged 45-54 Years in 1990, Position in 19901 by Position in 1997

Chief Nursing StaffNune/
Officer/Director/ Supervisor/ Clinical Nurse He¿d Nurse/ C¡¡nrn Health Instn¡ctor/ Total

Asst Direc¡or Coordinator Soecialist Unit Manaser Nurse Professor Other

33501

tgyt

91t5733

Unknow¡¡ Tdal

472

ll8
5

7l
n
)1
75

20

80

726
20

148

331

25

t32
26

89

33s

47

502
15050

77

46t
315

22

7l
t7

54

390

I

261

55

2t5

25t
62

205
700

685

8s6

v)

18 t64
@2
t7 710

73 302
68
28 59

6m

t32 l8l5
9 226
(fi t767

535 t7{ì8
30 859

l5l 2023

r08 &9
885 1488 2t5 t298 t6876 871 3073 1082 25788

Table 52

Practising RNs Brnptoyed ir Nursing in hovince/Territory Aged 55.64 Years in 1990, Position in 1990t by Position in 1997

t9y1

Chief Nursing StaffNursd

l9m
Director, Asistant/
Associate Dircctor

(Ass¡stant) Supervisor/

Coordinator

Clinical Specialist

Head Nurse

General Drty/ Staff Nurse

Instructor/Professor

Other

Unknol,n
'l'otal

Officer/Director/ Supervisor/ Clinical Nurse Head Nursd Comm Health Instructor/ Total

Asst Director C-ooldinator Soecialist Unit Manaper Nurse Professor Other Unknown Total

l35-5 T7

98

2

l8
40

I

27

I

u

48

3

86

t479
5

78

5l

0

l0
)
l3
43

0

42

9

u
28

7

22

n2
72

136

u

t37

u2
2t

239

1809

83

32t
t20

u
3

8l
33

0

5

5

t2
0
2

l0
I

6

2

)
J

3

8

I

2

I

n
I

l4
84

3

25

2A

t774 2972180425lr91542t2l88
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The relationship between hours worked in 1990 and in 1997 is examined in Tables 53 through 57. For those
under 25 years in 1990, it would seem that a goodly proportion of those who had worked less than full+ime
were able to gain hours during the ensuing seven years, and about one-third were working full+ime hours in
1997. The proportion who were working fewer than 500 hours in both years was abou¡. L27o for the under
25's, almost l9%o for the 25-34's, about 16%o for the 35-44's, lSVo for the 45-54's, and almost 34c/o for the 55-
64's, indicating no age-related trcnds except for the oldest group. These proportions suggest some degree of
voluntarism among those RNs who worked very few hours over time. The propoftion who began and ended in
full-time work increased steadily with age until the oldest age group, where the proportions working under
1000 hours climb appreciably, indicating that older RNs were much more likely to be working part-time hours,
and again suggesting that they may have been choosing those reduced hours. It is striking that the proportion
working over 2000 hours in 1990 and 1500-1999 hours in 1997 was around 547o for the under 25 year olds,
and it stayed in that range for the age groups between 35 and 54; with the 55-64 year olds, the proportion
working more than 2000 hours in 1990 and 1500-1999 hours in 1997 was about 34Vo. Thus about halfof
those RNs who were working 'oveftime' in 1990 indicated that they were still working long hours in 1997,
except for the oldest age group.

Table 53
Practising RNs Employed in Nursing in Province/Territory Aged <25 Years

in 1990, Hours Worked in 1990r by Hours Worked in 1997

t997

< 500 500 -999 1000 - 1499 1500 - 1999 2000 + Unknown Total1990

< -500

500 -999
1000 - 1499

1500 - 1999

2000 +
Unknown
Total

1990
< 500

500 -999

1000 - 1499

1500 - r999
2000 +
Unknown
Total

15 22
16 47

39 76
7t 145

34
235 468

20 125

25 20t
48 417

l 15 rt24
743

2'12 23't5

26

45

77

226
5

459

40

67
172

540
23

904

,
I

5

27
I

37
379 762 1746 t-t 487 4285

''fhis tobl" excludes data from both the Yukon Territory (as no nursing association existecl in 1990), and

Quebec (as dctailed data on employment were nor availal¡le in 1990).

Table 54
Practising RNs Employed in Nursing in Province/Territory A,ged25-34 Years

in 1990, Hours Worked in 19901 by Hours Worked in 1997

t997

< 500 500 -999 1000 - 1499 1500 - 1999 2000 + Unknown Total

838

298 442
254 706
272 678
355 925
935

l7 t7 3500

16 186 t602
43 286 2728
40 443 4tt2
183 tt47 8746
l0 52 292
328 2622 t9646

395
'192

806
l6l3
35

4804

265

647
I 873
4523

l5l
6675

2905 6286 8445 t4t34 620 4736 37t26

I This table exclucles data from both the Yukon Territory (as no nursing association existed in 1990), and

Quebec (as detailed data on employment were not availal¡le in 1990).
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Table 55
Practising RNs Employed in Nursing in Province/Territory Aged 35-44 Years

in 1990, Hours Worked in 1990r by Hours Worked in 1997

t997

500 -999 1000 - 1499 1500 - 1999 2000 + Unknown Total< 5001990
< 500
500 -999
1000 - 1499
r500 - r999
2000 +
Unknown
Total

1990
< 500
500 -999
1000 - 1499

1500 - 1999
2000 +
Unknown
Total

1990
< 500
500 -999
1000 - 1499
1500 - 1999
2000 +
Unknown
Total

420
298
l15
200

9

r 069

705
l 300

324
326
t7

2965

680
t654
795
947
2t

6033

504
t223
3870
625t
t80

to52l

32

50

78
264
23

394

325
556

720
t433
65

3255

2666
508 l
5902
9421
315

24237
2tu 5637 10130 22549 841 6354 47622

' This table excludes data from both the Yukon Territory (as no nursing association existed in 1990), and

Quebec (as detailed data on employment were nor available in 1990).

Table 56
Practising RNs Employed in Nursing in Province/Territory Aged 45-54 Years

in 1990, Hours Worked in 1990r by Hours Worked in 1997

1997

< 500 500 -999 1000 - 1499 1500 - 1999 2000 + Unknown Total
t7t 278 185 165 7 t37 943
2t8 756 569 364 ll 308 2226
l0l 230 475 2491 31 591 3919
160 2t6 469 3385 t4t 918 5289

4rt 9l l3 49 t77
713 r6t9 294t 5547 183 223t t3234
t372 3103 4650 t2043 386 4234 25788

I This table excludes data from both the Yukon Teritory (as no nursing association existed in 1990), and

Quebec (as detailed data on employment were not available in 1990).

Table 57
Practising RNs Employed in Nursing in Province/Territory Aged 55-64 Years

in 1990, Hours lVorked in 19901 by Hours Worked in 1997

t997

< 500 500 -999 1000 - 1499 1500 - 1999 2000 + Unknown Total
49 46
45 108

49 49
37 44
33

2t3 253

26 t45
32 261
86 46?
I 19 506
929

376 1568

l3
59
8l
50
2

292

9

l6
193

239
l0

42r

2
I
5

t7
2

l3
396 503 40 648 2972

rThis table excludes data from both the Yukon Territory (as no nursing association existed in 1990), and

Quebec (as detailed data on employment were not available in 1990).

888497
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6. Supply and Deployment of LPNs and RPNs

In this last section, some very basic supply data describing LPNs and RPNs (Registered Psychiatric Nurses)
arc offered. To reiterate, as there is no national database system for either ofthese nursing groups (since the
RPNs are licensed only in the four western provinces, they are not considered to have a 'national' status at
all), the data collected by the jurisdictional regulatory bodies are not uniform. For LPNs, no data were
rcceived from Quebec because no contact could be made with the provincial regulatory body, whether by the
Centre or by the B.C. College of Licensed Practical Nurses, and the Manitoba regulatory body refused to
participate. Data were obtained from Nova Scotia, but they could not be used in the tables as formulated
below. With the RPNs, the data supplied by Saskatchewan did not include individual-level information about
employment status or age. In addition, data collection was not as common or as comprehensive in the earlier
part of this decade as it is now, so we wele unable to obtain two years' worth of data from all provinces. In
the end, we chose to present only employment status and age distributions for those jurisdictions with
comparable data for the most recent year of record, which has been 1997 in most cases. The paucity of the
information underscores the urgency of efforts to develop a comprehensive national nursing database.

Tables 58a and 58b below illustrate employment status among LPNs in seven provinces. Overall, of the total
number who al'e registered, 83.08o/o are employed in nursing, with another 7.07Vo employed other than in
nursing, and a total of 9.86Vo Not Employed or Unknown. For the L997 RNs (Table 2a),the comparative
figures are 8290Vo employed in nursing and resident in the jurisdiction,2.3TVo employed outside nursing, and
ll.007o unemployed or unknown. Of those LPNs employed in nursing, 47 .35Vo work in full+ime positions,
compared with 49.75Vo among RNs (see Table 2b), 32.4l%o in part-time positions (31.83Vo for RNs), and
17 .600/o on a casual basis ( 18.30olo for RNs).

Table 58a

Nu¡¡rber of Practising LPNs by Provincer and Employment Status, 1997

Bnrploynrcnt Statw

Emnloved in Nursine Employed
Regular Basis Casual

Full Time Part Time Basis Unknown
in Other than

'Ibtal Nursing
Not

EmDloyed Unknown

Newfoundland*

PEI

New Brunswick

Ontario
Saskatchewan+

All¡erta

B.C.

2&9 0

533 0

1953 0

257M 3012
tas n
427t t43

t657
24t
948

t2312
674

1455

2255

l0
7

60

l6l3
l19
20

292

r96

604

8(43
50r
2084
r057

36

3

183

2ll7
l8

287

400

'7ú
96

401

3705 1046

458 42
'132

lt'73

2695

543

2t96
3z.48
1824

472t
5252

1088 4t272 35t I

I 
Dtta on employnær¡! stalus were no( ¡ìvailable fro¡n Nova Scotia. No data werc provided by Quebec, or Manitoba.

* l'l¡e Newfoundl¿nd drta shown ¿re for 1998/99.

+ Excludes 94 non-practising nænùers. Full-tinæ, Iàrt-t¡nÈ, ¡ìd Enìployed-unknown were estimated using
data su¡rplied on hours workcd.

Total 19542 133'77 '1265
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Table 58b

Perce¡¡t of Practising LPNs by Provincer and Employment Status, 1997

Enrploynrent Statrs ( 7o )

Provi¡¡ce ,iåí::ï1"
Full Time Part Time Basis Unknown Nursing

Not

Employed Unknown Total

Newfoundland*

PEI

New Brunswick

Ontario
Saskatchewan+

All¡ena
B.C.

61.48 10.83

44.38 36.10

43.t'7 2't.50
37.94 26.64

3ó.95 27.47

30.82 44.14

42.94 20.t3

25.97

17.68

t8.26
n.42
25.1 1

15.51

22.33

3.22
2.30

98.29

98. l6
88.93
'19.22

9 1.83

90.47

85.40

0.00

0.00

0.00

9.28

0.(ú
3.03

6.55

1.34

0.55

8.33

6.52

0.99

6.08

7.62

0.37

t.29
2.73

4.97

6.52

0.42

0.4

100.00

100.00

r00.00

100.00

100.00

100.00

100.00

Total 39.34 26.93 t4.62 2.19 83.08 7.07

I 
Drla on enrplo¡mrent status were not avai hble frorn Nov¿r Scoti¿r. No d¿rt{ were provided by Quebec, or Manitoba.

* The Newfoundland data shorvn arc for 1998/99.

+ Excludes non-pr¡¡ctising menrbers. Full-tinæ, P¿ìrt-tirne, ûnd Employed-unknown were estirnlled using
data supplied on hours worked.

Ontario accounts for 62.28Vo of the LPNs employed in nursing included in this table. Although the
proportions arc skewed by missing data, it is nonetheless impofiant to examine the relative contributions of
LPNs to the different jurisdictions, relative to RN numbers. Ratios are provided in Table 59 below, and their
size and range indicate the very different extent to which different provinces deploy LPNs relative to RNs.
The gradient moves from east to west; the Atlantic provinces have the lowest ratios of RNs to LPNs
(indicating the highest rate of deployment of LPNs), while B.C. has the highest ratio.

Table 59

Ratio of Practising RNs to Practising LPNs

by hovincer and Employment Status, 1997

Enrploymont Statrc

Employed in Nursing Employed

3.736. l3

Provirrcc Regular Basis

Full Time Part Time
in Other than

Unknown Total Nursine
Casual

Basis

Not

Emoloved Unknown

Newfoundland* 1.86 3.02

PEt 2.38 2.44

New Brunswick 4.14 3. 15

Ontario 3.25 3.10

Saskâtchewân+ 5.80 5.97

Alberta 7.20 2.()()

B.C. 6.t4 6.99

1.80

2.44

3.96

3.07

3.43

7.45

6.28

t.97
2.4t

3.98

0.03 3.30

0.00 5.10

5.U
6.73

0.00 2.o2

3.29 2.s2

l. r0 3.83

5.76 3.26

0.91 4.89

33.00 5.29

157.U) 6.45

1.84

8.75

3.37

0.08

5.83

t5.67
2.49

2.81

9.06

5. l0
0. l7

Total 3.88 3.44 3.97 2.75

I Dtta on LPN cntployr!ænt slîtus rverc not available from Nova Scotia. No dûti¡ were provided by Quebcc, or M¿u¡itol¡a.

+ Excludes 94 non-practising uænrbers. Full-tinæ, Parþt¡¡ne, ând Enploled-unknowr were estimated using

dàt¿r supplied on hours worked.

Table 60shows the age distribution among LPNs for those provinces included in the study. Relative to the
1997 female RNs (Table 4), the LPNs demonstrate a slightly larger proportion of members under age 25
(2.66Vo vs 1.897o), a slightly lower proportion of 25-34year olds (19.017o vs2l.64Vo), an almost identical

7.43
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percentage of 35-44 yearolds (33.82Vovs33.427o),alargerproportioninthe45-54agegroup (34.l4%ovs
3I.35Vo), and a smaller group aged 55-64 (9.57Vo vs L0.97Vo).

Table ó0

Practising LPNs by Provincel and Age Group, 199?

Provilrcc

Âge Group

25-34 35-44 45-54 55-64<25 Unknown Totâl

Newfoundland* 95

PEI I

New Brunswick 109

Ontario '75'l

Saskatchewan+ 70

All¡crta 173

B.C. l 15

666 966
l 19 t93
457 696
6384 10993

299 702
762 l53l
756 t720

882 84 l
t73 55 2

690 235 9

r l0l9 30ó0 219
597 t42 5

t676 554 25

t924 622 il5

t 2695
0 543

0 2t96
16 32448
9 t824
0 472t
0 5252

Total 1320 9M3 16801 t696t 4752 376 26 496't9

2.66 r9.0r 33.82 34.t4 9.51 0.76 0.05 100.00

' Dtta on age we¡e not available from Nova Scotia. No data were provided by Quebcc, or Manitoba.
* The Newfoundland dara shown are lor l998lgg.
+ Excludes 94 non-practising members.

Tables 6la and 6lb below illustrate LPNs' areas of responsibility for those provinces which reported such
information. Because therc was no standard categorisation for this employment factor, B.C. was used as a

model for classification, and specific items have been grouped under headings for all other provinces shown.
What is striking is how much variation there is across jurisdictions for areas of responsibility for LPNs. Their
deployment in General Medical/Surgical areas varies from a low of 10.727o in Newfoundland to a high of
33.07o/o in B.C. Similar variation is seen with the Geriatric category, where 58.l4%o of Newfoundland LPNs
are working while only l6J8Vo of Saskatchewan LPNs arc so employed. Ontario and Newfoundland LPNs
are much morc likely to be working in Psychiatry than are B.C. or Alberta LPNs (7.557o and6.837o vs 1.457o
and | .43Vo). It is also of intercst that all the jurisdictions included here show some deployment of LPNs in
Medical/Surgical Speciality areas such as OR, ER, and Critical Care.

Table 6la
Number of Practising LPNs Bmployed In-Province in Nursing,

by Provincer and Area ofResponsibility,lggT

Area of Responsibility
Medical/ Medical/
Surgical Surgical Maternal/ Psych-

Provincc General Specialties Newborn iatric Pediatric Geriatric Practice Teaching istration ilitation Other Unknown Total

Total Vo

Generalized Adrnin- Rehab-

Newfoundland* ?84 8

New Brunswick 354 94

Ontalio
Saskatcl¡erv¿n+ 422 62
Alberta

13 l8l 45 1540 373
22 41 23 r r0l t52

4376 763 575 t942 3t1 10597 s86

51 24

l02l 235 84 6l
58 28t 484

68 109-s 847 19

22 183

34 36

184 874 4230

2t4
145 688

0 2649

94 1953

t229 25706

79 t675
I 427t

0
2

83

B.C. 1483 t73 45 6s 58 t369 303 2s 31 203 324 406 4485

7890 1335 7n 23t4 569 15983 2745 t29 2t5 1278 5675 1816 40739

' Data o,, area of responsibility were not available fro¡n Nova Scotia, or Prince Edward Island. No data were provided by Quebec, or Manitoba.
* The Newfoundland data shown arc for 1998/99.
+ Excludes 94 non-practising menrbers.
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Table 61b

Percent of Practising LPNs Employed In-Province in Nursing,

by Provincer and Area of Responsibili ty, 1997

Arca of Rcsponsil¡ility (7o)

Medical/ Medical/
Surgical Surgical Maternal/ Psych- Generalized Admin- Rehab-

Provincc General Specialties Newborn iatric Pediatric Ceriatric Practice Teaching istration ilitation Other Unknown Total

Nervfoundlandt 10.72 0.30 O.49 6.83 1.70 58.14 14.08 0.00 0.00 0.83 6.91 0.00 100.00
New Brunswick 18.13 4.81 l.l3 2.10 l.l8 56.37 '7:78 0.10 0.00 1.74 1.84 4.81 100.00
Ontario 16.83 2.97 2.24 '1.55 t.Z3 41.22 2,28 0.32 0.72 3.40 16.46 4.78 100.00

Saskatchervan+ 25.19 3.70 3.04 1.43 3.46 16.78 28.90 0.00 0.00 0.00 12.78 4:12 100.00

Albena 23.91 5.50 t.97 1.43 I.59 25.64 19.83 0.44 0.00 3.39 16.l I 0.19 100.00
l].c 33.07 3.86 1.00 1.45 t.29 30.52 6.76 0.56 0.ó9 4.53 7 .22 9.05 100.00

t9.37 3.28 t.94 5.68 1.40 39.23 6.74 0.32 0.s3 3.t4 13.93 4.46 100.00

' Dala on alea of lesponsibility were not available fronr Nova Scotia, or Prince Edwarcl Islancl. No data were provicled by Quebec, or Manitoba.
* 'l'hc Novfoundland data shorvn arc for 1998/99.
+ Excludes non-practising l¡re¡nbers.

Tables 62a and 62b provide information on the places of employment listed by LPNs in those jurisdictions
which repofted such data. Here again, there is no standard for reporting, so B.C.'s categories were used as a

template and grouping of information occuned with the other provinces. There is less variation across
julisdictions with place of employment, so that a majority of LPNs were working in a hospital in 1997 and
1998, with significant minorities repofting employment in Extended Care and LTCA{ursing Home. Ontario
repofted the lowest proportion of LPNs employed in hospitals (38.247o), as opposed to 51.667o in B.C.,
66.63Vo in Saskatchewan, and 44.65Vo in New Brunswick. Ontario LPNs also appear to have been more
likely than other jurisdictions to be working in a Psychiatric Hospital and in Home Care, while Saskatchewan
LPNs seem less likely than others to report employment in Extended Care, LTCÆ.{ursing Homes, and Home
Care.

Table 62a
Numbcr of Practising LPNs Bmploycd In.Provincc in Nursing,

by Provincet and Placc ofEmploymcnt, 1997

Placc o[ Employnrcnt
Physician's

Province
Nerv Brunswick

Otrt¿Ìr¡o

Saskntchewan+

General

872
9830

llló
23t7

82
t7 t4
58

2t4

5

5't I

97

153B.C.

LTCI Psych¡ttric Honß

22

t725
7

l5

Community OfIice/Family
l{ealth Practicc UDit

434 710
41 4l
100 94

Other Unknown Total
914

6244

t96
632

Edumtion
3

9r
0

'u56

5l
65r

98 t467
42

8 120

366 25706

m t675
t42 4485

Totiìl 14135 826 3158 7986 1169 2068 581 845 133 126 1664 528 33819

+ Excludcs 94 non-prûctising trìeD)bcrs.
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Table 62b
Perccnt of Practising LPNs Bmploycd In-Province in Nursing,

by Provincer and Place of Employment, 1997

Place of Bmployment (7o)

Physician's
General Extended LTCI Psychiatric Home Communiry OfIice/Family

Provincc llosÞitrl Rehab Care NursincHorìe Hosr)itîl Care Heâlth lì¿ìcticeUr¡¡t Erlucation Industrv Other Unknowl Tolâl
Nerv Brunswick 44.65 0.26 0.00 46.80
Ontario 38.24 2.22 9.55 U.29
Saskiltclìewln+ 66.63 5.79 3.04 I 1.70

r.l3 4.20 0.00 0.00
6.7t 6.67 t.69 2.76

2.t0 0.87 0.18 2.68 3.t7 100.00

0.15 t.02 t.79 0.00 100.00

0.35 0.38 5.7t t.42 100.00

0.00 0.00 2.5t r.l9 100.000.42 3.46 2.8t 2.45
u.c. 51.66 3.41 t4.52 14.09 0.33 4.77 2.23

4t.80 2.44 9.34 23.6t 5.23 6.ll t.72 2.50 0.39 0.37 4.92 1.56 100.00

rDatrotplrceofcntploylcutrverctotavailûblclioÌrNervfoundlard,Novascotia,PrirccEdrvardlsland,orAlbcna. 
NodatawereprovidedbyQuebec,oManitoba.

+ Excludes 94 non-praclising nrcDrbcrs.

In Table 63 below, position title is described for LPNs resident in the jurisdictions which repofted this
employment factor. Ontario stands alone as indicating that about 3Vo of its LPNs hold positions such as

Director, Supervisor, Clinical Nurse Specialist, and Head Nurse. By far the largest propoftion of LPNs are
working under that title for all reporting jurisdictions, and Other titles are also common. Only B.C. has the
position title of Orderly, and LPNs are not identified as Nurses' Aides in Ontario.

Table 63

Practising LPNs Employed In-Province in Nursing,

by Provincer and Position, 1997

Total

Director'/ Clinical
Asst Supelvisor/ Nurse

Province Director Co-oldinator Specialist

Position

Instructor'/ Head Nurse/ Nurses

Professor Unit Manager LPN Aide Orderly Other Unknown Total
New Brunswick
Ontario I 12 410
B.C.

58

t752 4

ró 205 t8763
3269 45s

2t
4081

32 461

t76 1953

2061 25t06
268 Mgs

Total ll2 410 58 16 205 23784 459 32 4563 2505 32144

' Data on position were not available from Newfouncllancl, Nova Scotia, Prince Eclwar'd Island, Saskatchewarr, or Alberta. No data were

provided by Quebec, or Manitoba.

In contrast to the RNs, all the LPNs organisations provided us with information about hours worked in L997
or 1998 (Table 64), and the Unknown values (except in Ontario and B.C.) were not as large. Here again there
is considerable variation across jurisdictions, with Newfoundland indicating that22.84Vo of LPNs reported
working fewer than 500 hours in the last year, in contrast to only 6.007o of PEI's LPNs. About 307o of PEI's
LPNs worked 500-999 hours in 1997, while only 4.95Vo of Newfoundland's reported totals in that range. In
the full-tirne range (1500-1999), 66.29Vo of Newfoundland's LPNs indicated those hours, while only 2L.457o
of Alberta LPNs were so deployed. However, 19.887o of Albeta LPNs reported working more than 2000
hours in 1997, while the next largest propoftion in that category was 6.007o from B.C.
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Table 64

Practising LPNs Employed In-Province in Nurcing,

by Provincel and Hours Worked, 199/

Hours lVorked

hovince < 500 500 -999 1000 - 1499 1500 - 1999 2000 + Unknown Total
Newfoundland* 605 l3l l5l 1756 6 0 2649
PEI 32 t64 43 255 5 34 533
New Brunswick 146 400 301 1070 36 0 1953

Ontario 1940 2834 4102 7770 780 8280 257M
Saskatchewan+ 253 282 336 709 0 95 1675

Alberta 396 673 1170 916 849 267 4nl
B.C. 4t4 466 722 t764 269 850 4485

Total 3786 4950 6825 t4240 1945 9526 4tn2

' Data on ho¡n worked were not available from Nova Scotia. No data were provided by Quebec, or Manitoba.
* The Newfoundland data shown are for 1998/99.

+ Excludes 94 non-practising members.

Tables 65a, 65b, and 66 below illustrate employment and age information about RPNs. Unfortunately, no
data could be obtained from B.C. about full- or part-time status or casual work, and the proportion of missing
values for B.C. is very high. Overall, 89.9IVo of RPNs are employed in nursing, which is a larger proportion
of those in practising status than was seen among RNs (82.907o) or LPNs (83.087o) in 1997. In Manitoba and

Alberta, RPNs appear to be significantly more likely than RNs to be working in regular full- or part-time
positions, and therefore much less likely to be working on a casual basis. Nor do RPNs appear very likely to
be working outside nursing.

Table 65a

Number of RPNs by Provincer and Employment Status, 1997

Employment Status

Employed in NuJsing Empl in Other Not
Province Full Time Part Time Casual Unknown Total than Nursins Emoloved Unknown Toral

Manitoba+ 686 332 54 1072 2 0 67* ll4l
Alberta+ ?18 266 107 l09l I 28 30 I 158

22ll 22n 0 0 355** 2566
Total l4M 598 161 22ll 4374 ll 28 452 4865

' Data on employmenr sratus were not available from Saskatchewan.

+ Data from 1998.
* Employment Status Unknown includes Othee2.
** Data in Employment Status Unknown refer to non-practis¡ng members of the RPNABC.
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Table 65b

Percent of RPNs by Provincel and Employment Status, 1997

Bnrployment Status (7o)

Employed in Nursing Empl in Other Not
Ilrovince Full Tirne Part Time Casual Unknown Total than Nursins Emoloved Unknown Total
Manitoba+ 60.12 29.10 4.73 0.00 93.95 0.18 0.00 5.87 100.00
Alberta+ 62.00 22.97 9.24 0.00 94.21 0.78 2.42 2.59 100.00

B.C. 0.00 0.00 0.00 86.17 86.t7 0.00 0.00 13.83 100.00
Total 28.86 12.29 3.31 45.45 89.91 0.23 0.58 9.29 100.00

I 
Data on enrploynent status were not available fro¡n Saskatchewan.

+ Data from 1998.
t Enrploynrent Status Unknown includes Other=2,
*t Data in Employrnent Status Unknown refer to non-practising nrcnrbers of the RPNABC.

In comparison to the 1997 RN age distribution (Table 4), RPNs appear to be less likely to be under 25 (L.lSVo
vs l.89Vo), aged25-34 (I8.l7Vo vs2l.64Vo) or aged 35-44 (31.43Vo vs33.42Vo), and show correspondingly
larger proportions of 45-54 year olds (34J07o vs3L35Vo) and 55-64 year olds (12.48Vo vs 10.977o).

Table 66

RPNs by Provincer and Age Group, 1997

Age Group

Provincc <25 25 -34 35 - 44 45 - 54 55 - 64 65+ Unknown Toral
Manitoba+ l2 194 486 333 102 14 0 ll4l
Albcrta+ l0 240 396 397 103 7 5 ll58

B.C. 34 450 647 958 402 29 46 2566

Total 56 884 t529 1688 607 50 51 4865

Tota'to/o l.t5 18.17 31.43 34.70 t2.48 1.03 t.05 100.00

' Data orr age were not available from Saskatcl'ìewan.

+ Data from l998.

Table 67 below illustrates place of employment for RPNs in the three jurisdictions for which we obtained data.
As with the LPNs, there is no standard format for reporting this employment factor, so B.C.'s classification
system was used as template, and some grouping of data from the other provinces occuned. RPNs are unlike
both RNs and LPNs in that they appear to be less likely to be concentrated in one single place of employment,
the hospital, so that they seem to be working in both Generaland Psychiatric Hospitals, as well as in LTC and
Community Mental Health. There is considerable variation in the likelihood of working with the Mentally
Handicapped, with Manitoba indicating the largest proportion of RPNs so employed (12.03Vo) and B.C. the
smallest (1.99o/o). Manitoba did not report any RPNs working in Group Homes or Substance Abuse, which
are fairly routine areas of employment for RPNs in other jurisdictions.
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Psychiatric
Province Hospital

Practising npNs nmpllli tï-p"o"in.u in Nursing,

by Provincel and Place of EmploymentrlggT

Place of Employment

Mentally Long-Term
Handicaooed Care Corrections Forensics

Adult Child
Psvchiatrv Psvchiatrv

Manitoba+ 190

Alberta+ 363
B.C.

t29 t69
4t 86

59

t2
2l
46238

24

152

12

2

1762t4 59 t4

... conlinuedbelow

General General
Hospital - Hospital - Substance Community Group

Geriatric
Assessment/

Province Psychiatrv Medical Abuse / Detox Mental Health Home Education Discharge
Manitoba+ 190

Alberta+ 208 16 20

B.C. 299

t7
36826

22',1

258
t43
26945

Total

Community Physician's Self-
Province Health Office/Clinic Employed Other Unknown Total

626l 670 263 55 60

... cont¡nuedbelow

Manitoba+
Alberta+ l7
B.C. 77 6

12

t2
38

ll
3

47

40

55

50

1072
l09l
22tl

Total 94 6 62 145

t 
Data on place of employmenl were not available from Saskatchewan.

+ Data from 1998.

6r 4374

Table 68 provides general information about position title for RPNs in 1997. ln this case, the categories used
by Manitoba formed the basis for classification, as they were limited. Not surprisingly, the majority of RPNs
were working as Direct Service Providers. B.C. showed the lowest proportion so classified (68.79Vo), and had
the largest proportion under the heading 'Manager'. Alberta indicated a very small number of Educators,
while Manitoba had very few in the Other category.
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Table 68
Practising RPNs Employed In-Province in Nursing,

by Provincer and Positionr 1997

Position
Direct
Service

Province Provider Manager Educator Other Unknown Total
Manitoba+ 916 ll4 25 8 9 1072
Alberta+ 815 I 19 7 142 8 l09l
B.C. t52t 449 33 t57 51 22ll
Total 3252 682 65 307 68 4374

t 
Data on position were not available from Saskatchewan.

+ Data from 1998.

To conclude, in this section of the report, we have presented in appreciable detail a regional and national
picture on the supply of nurses in Canada. There is considerably better information on RNs through the
continuous archiving of a core set of data from the regulatory bodies. This has allowed us to undertake
extensive analyses around issues of recruitment, retention, and patterns of employment using proxy measures
when warranted. The data are robust and study findings are reliable. However, data availability and
accessibility factors have posed limitations on the depth of analysis which could otherwise be undertaken.

The information available on LPNs and RPNs is particularly limited and warrants immediate attention. Thus,
only simple descriptive analyses have been presented and, where possible, these data are compared to that on
the RNs.
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Appendix 1

Provincial and Territorial Regulatory Bodies contacted for Data

RPN Data
Data

Received?
Resistered Psychiatric Nurses Association of Manitoba Y
Resistered Psychiatric Nurses Association of Alberta Y
Resistered Psvchiatric Nurses Association of Saskatchewan Y'
Registered Psychiatric Nurses Association of British Columbia Y

LPN Data
Council for LPN's of Newfoundland Y
PEI Nursins Assistant Resistration Board Y
NS Practical Nurses Licensins Board Y'
Association of New Brunswick RNA's Y
Ordre des infirmières et infirmiers auxiliaires du Ouébec N
Collese of Nurses of Ontario Y
Manitoba Association of LPN's N
Saskatchewan Association of LPN's Y
Collese of LPN's of Alberta Y
College of LPN's of British Columbia Y

RN Data 2

Association of Resistered Nurses of Newfoundland Y
Association of Nurses of Prince Edward Island Y
Registered Nurses Association of Nova Scotia Y
Nurses Association of New Brunswick Y
Ordre des infirmières et infirmiers du Ouébec Y
Collese of Nurses of Ontario Y
Manitoba Association of Reeistered Nurses Y
Saskatchewan Reeistered Nurses Association Y
Alberta Association of Resistered Nurses Y
Resistered Nurses Association of British Columbia Y
Yukon Resistered Nurses Association Y
Northwest Tenitories Registered Nurses Association Y

I These data were incompatible \ryith the unit of analysis (i.e. aggregate data provided).
2 The Canadian Institute for Health Information (CIHI) supplied the RN data
for all the provinces and territories in Canada.
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Appendix 2

Description of Data Received for RPNs and LPNs
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Appendix 2

Description of Data Received for RPNs and LPNsI

{ssociation & Data Years Reoeived Reg D¡te Reg # Reg Status Postal Code DOB Gender Employed Emplo¡æd othø Employment

IIPN Dala

RPN Assn. of Man¡toba, 1993

& 1998 x x x x

RPN Assn. of Sask., 1990

¡nd 199? ftard cov. scânned)
(datâ ¡nc( rnpatible wit unit of anal¡,s is (i.e. aggrcg ¡te data)

RPN Assn. of Alb. 1998 Active
rnd Inactive x x x x x

RPN Assn. of BC 1990 and 1997 x x x x x x

LPNDâtâ

Council ofLPNs ofNR 1998-99 x x x

PEI Nursing Assistants, l9m
and 1997 x x x x x

NS Practical Nurses' Licensing
Bmd- 1992 and l997lherd convì

(dâta incc
I

mpatible with unit ofanalysis (i.e. aggreg ùte data)

Assn. ofNew Brunswick RNAs
t990 &,ßn x lAse) x x

College of Nuræs of Ont.
1992-t998 x x x

9¡s!<, LPNs, !-99Q & 199? x x x no fUpt status

College of LPNs of Alb. 1990
and 1997

(reg dates

from 1987

x
Ð

x x x r x x x

College ofLPNS of BC 1990 & ¡997 x x x x x x x x

IO INT1ORMATION TVAS
PROVIDED FROM THE FOLLOWING:

r,lursing Assistants of Quebec
Vlanitobo Assn. ofLPNs

.., continued
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Appendix 2 (continued)

Description of Data Received for RPNs and LPNsI

the most recent year of data provided (execpt fo¡ B.C.wherc bodr 1990 ild ¡997 were checked).

Àssæiat¡or¡ & Data Years Received Place of T¡pe of Primary
Re-cn

Ilrs Wcked Basic Ed Post Ed in Nsg Post Ed ¡n Other Grad Yr. Yrs of

RPN Data

RPN Assn. ofManiroba, 1993

& 1998 x x x (davs) x x

ì,PN Assn. ofSask., 1990
rnd 199? lhard coov- scrnne¡lì

IPN Assn. ofAlb. 1998 Actiræ
md Inactive x x x x (hrVu)

(onlyh¡ghe level ofeducâti(
x

m available)l* x

IPN Assn. ofBC 1990 and 1997 x x x 1¡as,tno) x x x

LPN Dâta

Çqt'!ç!l qf !.PNç -of NF, !998-99 x lhrVwkl x x

PEI Nursing Assisranrs, 1990

rnd 1997 ftrs^r) x

NS Practical Nurses' Licensing

Psq¡.í,.122?.c-qd. !-?2- 7(!r¡r- {-çppv-)..

Assn. ofNew Brunswick RNAs
1990 & 1997 x x x x x x x

Colleee of Nurses ofOnt.
x x x x x x x

iask. LPNs. 1990 &.1997 x x x

3ollege of LPNs of AIb. t 990
rnd 1997 x lhrc/çì x x

3ollege of LPNS ofBC 1990 & 1997 x x x (h¡s/wk) x x

lIO INFORMATION WAS
PROV¡DED FROM THE TIOLLOIVING:

tfursing Assistants of Quebec
vlanitoba Assn. of LPNS
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